Executive Summary
Tentatively Agreed Articles
IAFF, Local 2969
Rank and File Agreement Negotiations

[bookmark: _GoBack]
[bookmark: _Hlk63408580]Logo on Front Cover should be updated to reflect the local Board approved Logo. 

Definitions Appendix 

Both Agreements will be updated to reflect same font, spacing that is ADA approved.  Arial or Calibri 12-point font. 


Article 1 - UNION RECOGNITION (01/27/2021)
· Added Article 1.03 from the Supervisory Agreement to the Rank and File Agreement:

· 1.03   Wherever the term “union” may appear in this Agreement, the term shall mean those employees covered in both the rank and file bargaining unit and the supervisory bargaining unit combined.

· [bookmark: _Hlk63329453]Removed “of its members regarding work related issues.” from Article 1.05.

Article 2 – COMPLIANCE WITH EMPLOYMENT LAWS (01/27/2021)
· [bookmark: _Hlk63329713]Clarifies FLSA in article by spelling out- Fair Labor Standards Act. 
[bookmark: _Hlk63330450]Article 3 – MANAGEMENT RIGHTS (01/27/2021)
· 3.02.O. Added “determine the number, the rank and the certification requirement of employees assigned to a particular unit or station. 

[bookmark: _Hlk63330460]Article 4 – GOVERNING DOCUMENTS (07/15/2021)
· 4.03 Section updated to reflect that EMS Protocols takes precedence over other documents listed in 4.04.
· 4.04 The generally accepted hierarchy of application shall be: 

1. The current collective bargaining agreement 
2. Merit System Policies and Procedures
3. Countywide Administrative Orders and Policies
4. Applicable departmental documents such as:
· Rules and Regulations: Specifically, the Rules and Regulations for the governing of the Fire Rescue Department.
· SOGs/SOPs: (Standard Operating Guidelines/Standard Operating Procedures) Published orders of a permanent nature, generally informational, setting forth the conduct concerning the specific circumstances or situations and having the effect and force of the Rules and Regulations.
· General Orders: Published orders of a permanent nature published to augment and supplement the Rules and Regulations for the governing of the Department and having the effect and force thereof.
· Bulletins: Published orders of a temporary nature for a specific date or dates which expire after such date including temporary informational publications for the instruction, enlightenment, and notice of members.
Language from Article 60: Appendices and Amendments was moved as 4.08 and 4.09 within Article 4.

(08/25/2021)	

[bookmark: _Hlk80955317]4.07	All appendices and amendments to this Agreement shall be lettered, dated, and signed by the Union President and the County Manager or his/her designee, and shall be part of this Agreement.
4.08	Any and all appendices, amendments and/or Memorandums of Understanding (MOUs) to this or previous agreements that conflict with this agreement shall expire with implementation of this contract.  
[bookmark: _Hlk80793386]4.09	Definitions section attached as Appendix 1.

[bookmark: _Hlk63330469]Article 5 – PREVAILING RIGHTS (01/27/2021)
· [bookmark: _Hlk63329844][bookmark: _Hlk63329985]Added “at the time of ratification” to clarify all rights, benefits and working conditions not included in the agreement “at the time of ratification” shall not be changed arbitrarily or capriciously. 

Article 6 – UNION ACTIVITIES (05/24/2021)
· 6.04 and 6.05 in the Rank and File agreement was copied over to match language from Supervisory Agreement.  
· 6.07 in the Supervisory Agreement was updated from 2 to 3-unit members to be consistent with the language in the Rank and File agreement.
· 6.08 in the Supervisory Agreement was updated to be consistent with the language in the Rank and File agreement.  Also, letter F. was left out the of Supervisory agreement as the union only receives a total of 50 hours of leave from the County and did not want to give the impression it was 50 hours for each agreement. 
[bookmark: _Hlk63330479]Article 7 – DUES DEDUCTION (01/27/2021)
· [bookmark: _Hlk63330113]Removed 26 pay period in Article 7.01 to read that dues shall be deducted in each of the 24 pay periods in a calendar year. 
· Amended language in Article 7.03 Human Resources will stop the deduction the next full pay period following receipt of the revocation authorization.
Article 8 – BULLENTIN BOARDS (05/24/2021)
No Changes
Article 9 – COPIES OF IMPORTANT DOCUMENTS (05/24/2021)
No Changes
Article 10 – LICENSE AND QUALIFICATIONS (05/24/2021)
· 10.02 Language was updated to reflect that a current copy of licenses and/or certifications shall be provided and keep on file.  
Article 11 – PRECEPTOR (07/08/2021)
Language updated to reflect that non-probationary unit members who directly precept during any shift will be compensated.
Article 12 – PHYSICAL EXAMINATIONS (07/08/2021)
The following additional screenings were included in physical examinations:
12.01 I Skin cancer screening
12.01 J Ultra sound, or equivalent 
Article 13 – WAGES (08/25/2021)
13.03 B.  If the collective bargaining agreement terminates and no collective bargaining agreement is in place or ratified, longevity payments will continue for those unit members who previously received longevity payments and continue to remain eligible.  
13.03 C. iii   In order to be eligible for payment of the prorated longevity pay, unit members shall notify Fire Rescue Finance no later than October 15th.  
13.05 J. Language removed regarding Wildland Firefighter Certification Incentive and historical language added to reflect that incentive was removed and rolled into base salaries in October 2018.
13.03 M. Dispatcher PST $1.60 incentive language removed as it is going to be included in base salary. 
13.07 C. All dispatchers or dispatch supervisors who are not certified as a Public Safety Telecommunicator (PST) shall have the respective Salary Step reduced by $1.60 per hour.
[bookmark: _Hlk80792977]13.11	Step Plans
	The agreed upon Step Plans are contained in Appendix ““.
It was agreed upon that the step plans would be moved into an appendix.   
All language regarding performance evaluation was updated from Meets Expectations to Successful. 

Article 14 – HOURS OF WORK (07/08/2021)
No Changes
Article 15 – CALL BACK PAY (07/08/2021)
No Changes
Article 16 – OVERTIME (08/25/2021)
[bookmark: _Hlk80956346]16.02 Annual or Sick time requests changed from 06:00 to 05:30 to allow more time for staffing.
Article 17 – COMPENSATORY TIME (08/18/2021)
17.02 Language updated to reflect that Compensatory time is accrued and utilized in the County’s Timekeeping and payroll system (SAP). 
Article 18 – SHIFT EXCHANGES (07/08/2021)
The following language was added to both agreements: In the event the Unit Member does not have sufficient leave hours accumulated, future leave accruals will be deducted as earned until the total balance of hours have been satisfied.  
Article 19 – ANNUAL LEAVE (08/25/2021)
19.04 B. Leave accrual shall occur at the end of each pay period.  The accrual schedule shall be published and provided by the Office of Human Resources.
19.06 K. Language inserted to note that leave cannot be used in the same pay period that it is accrued.  
[bookmark: _Hlk80956526]19.09 D. Language from the Pre-Employment MOU included to notify unit members that leave payout may be withheld for tuition reimbursement.
19.11 A. Leave beyond the first half (1/2) hour may be charged in minimum units of quarter (1/4) hours.
Article 20 – SICK LEAVE (08/25/2021)
20.06 B. Leave accrual shall occur at the end of each pay period. The accrual schedule shall be published and provided by the Office of Human Resources.
20.07 The call-in time was moved back from 06:00 to 05:30 to allow more time for staffing. 
20.09 It was agreed upon to note that TeleMed is not accepted as a medical excuse, but a virtual visit from a primary care or specialist does. 
[bookmark: _Hlk80956598]20.09B. The number of unexcused sick days was reduced from 6 to 5 before a unit member would be placed on sick leave restriction.   
Article 21 – HOLIDAYS (07/08/2021)
No Changes
Article 22 – ADMINSTRATIVE LEAVE (07/08/2021)
No Changes
Article 23 – MILITARY LEAVE (07/08/2021
No Changes
Article 24 – JURY DUTY (03/24/2021)
No Changes
Article 25 – VOTING (03/24/2021)
No Changes
Article 26 – EMERGENCY LEAVE (05/24/2021)
26.03 Language update to reflect that the unit member will notify the staffing Officer.
Article 27 – MATERNITY/PATERNITY LEAVE (05/24/2021)
· 27.02 and 27.03 Time frame in both agreement articles updated to 14 days for agreement consistency.
Article 28 – LEAVE OF ABSENCE WITHOUT PAY (03/24/2021)
No Changes
Article 29 – INJURY BENEFITS (03/24/2021)
29.02
· Updated timeframe to reflect 21 consecutive calendar days. 

Article 30 – Reserved (08/25/2021)
No Changes
Article 31 – LIGHT DUTY (03/24/2021)
No Changes
Article 32 – COUT APPEARANCES (03/24/2021)
No Changes
Article 33 – LEGAL REPRESENTATION (03/24/2021)
No Changes
Article 34 – FORMAL INVESTIGATION INTERVIEW (02/25/2021)
No Changes
Article 35 – DISCIPLINE AND DISCHARGE (04/08/2021)
35.02
· The following language was added to end of section:   Any discipline for first time minor offenses shall be issued within fourteen (14) calendar days. 
35.03
· Previous language removed and updated with language that specifically address’s the procedure for each situation.  Also, details the options the Fire Chief or designee has per their discretion to render a preliminary determination pending an investigation.
· If an employee is suspended without pay it shall be for a period of no more than 14 days from the date the unit member was notified.  If the County fails to complete the investigation within that time period than the unit member would then be placed on suspension with pay. 
35.04
· Language inserted to provide more details of the disciplinary process and all timeframe language updated to days.
35.10
· A unit member who is placed on disciplinary probation shall not be eligible for: Promotion, Voluntary additional hours/compensatory boxes, mandatory additional hours/compensatory boxes, and voluntary bids.   Upon release of disciplinary probation, a unit member shall be placed at the top of the mandatory overtime listing and at the bottom of the voluntary overtime listing. 
35.11
· Additional section added with following language: Nothing in this Article shall limit or abridge any unit member's rights as provided under Section 112.80 et. seq. Florida Statutes, known as the Firefighters' Bill of Rights.

Article 36 – DEMOTIONS (07/08/2021)
No changes
Article 37 – REDUCTIONS IN FORCE (07/08/2021)
37.03 Removed the following language: such as ACLS instructors, hazardous materials or standards instructors.
Article 38 – INFORMATION TO THE UNION (03/10/2021)
38.01
· Listed the documents that will be forwarded to the Union President on a regular basis.
· The Office of Professional Development shall notify the Union President of resignations, via email, within 2 days of receipt.
38.02
· Stuck original 38.02 and added new language that states the County shall not be required to create a report, which does not otherwise exist, for the purpose of providing the documentation or records set forth above. 
38.04
· Added language on how the Union shall notify the Fire Chief in the event they wish to change what and how often they receive documents. 
	
Article 39 – GRIEVANCES AND ARBITRATION (08/18/2021)
[bookmark: _Hlk80257943]Timeframe throughout article updated from weeks to days. 
39.01
I. [bookmark: _Hlk68185343]A unit member who is terminated while on disciplinary probation is not entitled to appeal said termination under this Bargaining Unit Agreement or the Brevard County Merit System.
H. [bookmark: _Hlk68787893]A class action grievance arises when an action or actions of the County affect a number of unit members in a similar manner and creates a contract violation.  
[bookmark: _Hlk80257977]39.02 .3. 
[bookmark: _Hlk68788328]3.Class Action Grievances 
When a class action arises, the Union may file a Class Action Grievance on behalf of the affected unit members.
39.05	Determination of Grievance – Finality 
The parties recognize that Department Rules and Regulations, Standard Operating Procedures, Merit System Policies and Procedures and various contractual provisions apply to both the Rank and File and Supervisory Bargaining Units. In such cases, where a grievance is filed concerning the interpretation or application of such a provision by either bargaining unit, the initial grievance filed concerning the issue shall be dispositive of the interpretation or application when the Union participated in the grievance.
Article 40 – SENIORITY (07/22/2021)
40.01  Assistant Fire Marshall added to the rank seniority list. 
40.02  Certification Seniority was updated to reflect:
1. Florida Paramedic Certification
2. Florida Firefighter Compliance Certification
3. Florida EMT Certification
Article 41 – PROBATIONARY EMPLOYEES (07/08/2021)
41.01 B. Removed pinning ceremony from language.  
41.01 C. Corrected language to reflect that during the orientation period rate of pay adjusted for a 40-hour work week. 
Article 42 – FLOATER POSITIONS (07/22/2021)
42.05 A. Staffing Officer to determine floater selection based on policy established by the Fire Chief or designee. 
	
Article 43 – TRANSFERS AND BIDS (08/18/2021)
[bookmark: _Hlk80259679]43.01
 Additional language to allow Management to temporarily assign members to stations or shifts within member’s assigned district. 
Temporary Assignments shall not exceed seven consecutive (7) days at any specific station in a thirty (30) day period, in an effort to reduce overtime, unless as a result of disciplinary action, health/welfare issues, or training/remediation.
43.04
Language now allows for involuntary transfers of unit members within or across districts for the purpose of remediation.  
43.05
Each bid submission and/or bid withdraw will require an email be sent to the staffing officer and the District Chief’s email of the open position.  
43.08
A unit member about to enter a re-evaluation period shall not take possession of the awarded bid until the re-evaluation period has been completed successfully and a new evaluation completed, but not to exceed fourteen (14) days after the unit member completes ten (10) shifts subsequent to the bid award.
Article 44 – WORK OUT OF CLASS (08/18/2021)
[bookmark: _Hlk76902160]No changes. 
Article 45 – PROMOTIONAL OPPORTUNITIES (07/22/2021)
[bookmark: _Hlk78209414]45.01 Examination points updated:
	Written Exam- 	15 points
	Tactical Skill-    	45 points
	Personnel Skill-	40 points
The cut score shall be set by the testing agency prior to release of scores. 
45.02-  Examination requirements must be met 15 days prior to exam. 
[bookmark: _Hlk78209551]45.02A. Lieutenant testing requirements: 
[bookmark: _Hlk78209528]In order to test a unit member must turn in Degrees and Certifications at least 15 days prior to examination. 
· 5 years of continuous service with BCFR
· 5 years as a firefighter in the State of Florida
· Solo Paramedic
· Florida Fire Officer one (FOI)
· Associate Degree	2 points
· Bachelor’s Degree	4 points
45.02B. Fire Rescue Communications Shift Supervisor
· 3 years of continuous year of service with BCFR
45.03 Examination Ineligibility
Unit members must have received a 3 or higher in all performance evaluation factors and not be on disciplinary probation 15 days prior to examination. 
[bookmark: _Hlk78210180]45.05 Notification of Intent to Test
· No later than 15 days prior to the test date, a unit member must notify the Office of Assistant Chief or the Office of Professional Development of the intent to test.
· Personnel who intend to it for may promotional exam must agree to participate in any “acting officer” position. 
[bookmark: _Hlk78210207]45.09 Promotion from the Eligibility List
Language added to detail that any unit member not selected can requested the opportunity to discuss reason with Fire Chief or designee. 
[bookmark: _Hlk78210226]45.10 C. 
Any unit member on a promotional eligibility list or who has intent to test will be removed from promotional testing process if deny to participate in any “Acting Officer” position. 
Article 46 – OUTSIDE EMPLOYMENT (03/24/2021)
No Changes

Article 47 – EDUCATION (07/08/2021)
47.09 Tuition reimbursement maximum amount increased from $3,000.00 to $5,250.00.
47.12 Reimbursement language from the Pre-employment MOU language added.
Article 48 – TRAINING (07/08/2021)
No Changes
Article 49 – HEALTH AND WELLNESS PROGRAM (04/28/2021)
[bookmark: _Hlk70576369]49.01
Added language to indicate that the required minimum of physical fitness is per shift. 
[bookmark: _Hlk70576488]49.03
Inserted that the recommendation for outside physical fitness or nutritional programs will come from the Chief of Professional Development or his/her designee. 
Article 50 – SUBSTANCE ABUSE TESTING (08/18/2021)
[bookmark: _Hlk80259879]50.01
For the purposes of this article, there is no distinction between a County-sponsored EAP Rehabilitation Program and Private Rehabilitation Program approved by the Fire Chief or designee, or as referred by a Medical Care Provider.  
50.18
Language added to specify that any unit member that voluntarily obtains assistance through County's Employee Assistance Program (EAP) or obtains assistance through a private rehabilitation provider.  Upon receipt of notice of participation in any rehabilitation program, the County will make reasonable efforts to assist and encourage the unit member to complete any necessary rehabilitation program.  
Article 51 – EMPLOYEE ASSISTANCE (06/07/2021)
[bookmark: _Hlk74290958]51.02 & 51.03
Language added to detail services available to all employees under the Employee Assistance Program (EAP).  
51.04 – 51.08
Additional language inserted to describe the Critical Incident Stress Management Team (CISM) and the Peer Support Team. 
Article 52 – HEALTH AND WELFARE (INSURANCE) (04/28/2021)
No changes. 
Article 53 – HEALTH AND SAFETY (07/08/2021)
53.03 Occupational Health and Safety Committee members updated:
(3) Appointments from the Union 
(3) Appointments from Management
[bookmark: _Hlk76647001](1) Chair as appointed by the Fire Chief
[bookmark: _Hlk76463718](1) County Health & Safety Officer – Risk Management [this is a non-voting member serving as a subject matter expert]
Article 54 – UNIFORMS AND EQUIPMENT (07/22/2021)
54.04 A.
Department issued items updated to reflect: 
· T-Shirt (short sleeved and/or long sleeved)
· Pants
· Belt
· Boots
· Class B Shirts
· Polo Shirts
· Standardized Hat
[bookmark: _Hlk78210283]The approved County provided Pride T-Shirt may be worn at the discretion of the Fire Chief. 

Article 55 – REIMBURSEMENT FOR DAMAGED PERSONAL EFFECTS (03/24/2021)
55.01
· Updated language to reflect his/her. 

Article 56 –MILEAGE ALLOWANCE (03/24/2021)
56.01
· Updated language from employee to unit member.
56.03
· Removed the word working from timeframe language, so it now reads within five (5) days.  

Article 57 – RESERVED (08/25/2021)
No Changes
Article 58 – SECURITY (05/24/2021)
· 58.04 added to both agreements. 

· 58.04	Unit members shall exercise reasonable care in the protection of their personal property and County assets.
Article 59 – SUSPENSION OF AGREEMENT DURING EMERGENCIES (07/22/2021)
59.01 Additional language to state that the County Manager or designee, shall provide a minimum of 24 hours’ notice, in writing, to suspend the agreement during Emergency Conditions. 

Article 60 – PROHIBITION OF STRIKES (01/27/2021)
· Move Article to include in Article 4- Governing Documents. 

Article 61 – NON-DISCRIMINATION (05/24/2021)
· 61.01 Language expanded to include the County and the Union shall not discriminate against a unit members sexual orientation or gender identity in both agreements.
Article 62 – APPENDICES AND AMENDMENTS (07/15/2021)
Language struck and moved into Article 4- Governing Documents. 
Article 63 – SEVERABILITY (04/08/2021)
63.01
· Original language was removed and language added to address if any part of agreement would come into conflict with a State or Federal Laws then such provision shall not be applicable.  
63.02
· If a conflict were to occur then the Union and County shall meet within 15 days to negotiate a replacement article. 

Article 64 – PRE-EMPLOYMENT AGREEMENT (07/22/2021)
64.03 3. Language added to provide that the Fire Chief or designee may provide an additional year to obtain Florida Paramedic Certification.  
64.03 4.  Pre-Employment MOU language added. 

Article 65 – VIOLENCE IN THE WORKPLACE (03/24/2021)
65.02
· Inserted text to clarify that if any unit member who, on or off duty, threatens violent acts against another Brevard County employee, shall be subject to immediate suspension with pay. 
65.03
· Removed business from the timeframe language, so now reads a hearing must be held within ten (10) days. 
[bookmark: _Hlk67558471]Article 66 – DAMAGE TO COUNTY PROPERTY (03/24/2021)
No Changes

Article 67 – SPECIAL OPERATIONS TEAM (08/18/2021)
67.01
Structural Collapse Operations added as a Special Operations Team member requirement. 
Article 68 – ANTI-SMOKING POLICY (05/24/2021)
No Changes
Article 69 – SAVINGS CLAUSE (04/08/2021)
Article title updated to Financial Hardship. 
Article 70 – DURATION OF AGREEMENT (08/25/2021)
Duration dates updated.
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