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ARTICLE 1

UNION RECOGNITION

ln accordance with the certification of the Public Employees Relations Commission in Case
Numbers: RC-96-017 on November 12, 1996 the County recognizes the Union as the sole
collective bargaining agent for the bargaining unit consisting of District Chiefs and Captains
employed by Brevard County Fire Rescue, excluding the Fire Rescue Department Director,
Deputy Fire Chief, Assistant Fire Chief , Fire Marshal, Fire Rescue Division Chief, Quality
Assurance Officer, all employees included in certification 679, and all other employees
employed by Brevard County.

Wherever the term "employee," "employees," "unit member" or "unit members" or "bargaining
unit employees" may appear in this Agreement, the term shall mean those employees in the
described bargaining unit.

Wherever the term "union" may appear in this Agreement, the term shall mean those
employees covered in both the rank and file bargaining unit and the supervisory bargaining
unit combined.

No other persons employed by the County are represented by the Union.

The Union recognizes that the County Manager and designees are the collective bargaining
representatives for the County. The Union further recognizes its obligation to bargain solely
and exclusively with the County Manager and/or designees, and to refrain from any direct
negotiations with the legislative body of the County (County Commission) or any individual
member of the Countv Commission
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ARTICLE 2
COMPLIANCE WITH EMPLOYMENT LAWS

The Amerieans With Disabilities Aet (ADA),
The Age Diseriminatien in Empleyment Aet (ADEA,) AND

The Older Werkers Benefit Preteetien let (OWBPA)

The County agrees to adhere to all applicable federal and State laws, including the Fair Labor
Standards Act (F.L.S"AJ and equal employment laws, as well as County policies prohibiting
discrimination and retaliation. Should the County propose to change any current policy or practice
applicable to Fire Rescue in order to comply with the provisions of Federal and State employment
laws, the County will provide the Union sixty (60) days' notice of any proposed change prior to its
implementation. Such notification shall also be accompanied with supporting documentation stating
the basis for the change in a current practice, policy or specific provision of the Agreement.
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ARTICLE 3
MANAGEMENT RIGHTS

Reservation of Rights.

The County reserves and retains all rights, powers, prerogatives and authority customarily
exercised by management, except as expressly limited or modified by a specific provision of
the Agreement.

The Union and the employees covered under this Agreement recognize and agree that the
County has the exclusive right, except as specifically provided for in this Agreement, to
manage and direct any and all of its operations. Accordingly, the County specifically, but not by
way of limitation, reserves the exclusive right to:

A. exercise complete and unhampered control to manage, direct, and totally supervise all
employees of the County;

B. decide the scope of service to be performed and the method of service;
C. take whatever action may be necessary to carry out the mission and responsibility of the

County in unusual and/or emergency situations;
D. schedule and assign the work to the employees and determine the size and composition of

the work force;
E. determine the services to be provided to the public, and the maintenance procedure,

materials, facilities, and equipment to be used, and to introduce new or improved services,
maintenance procedures, materials, facilities, and equipment;

F. to recruit, hire and/or otherwise determine the criteria and standards of selection for
employment;

G. determine the number, grade, and types of positions, in any pay plan which is or may be
developed by the County;

H. fire, demote, suspend or otherwise discipline for just cause;
l. set procedures and standards to evaluate the job performance of all County employees;
J. determine the allocation and content of job classifications and determine all training

parameters for all bargaining unit positions, including persons to be trained and extent and
frequency of training;

K. modify operations, temporarily or permanently, in whole or part, whenever, in the sole
discretion of the County, good business judgment makes such modification advisable;

L. determine the number, location and operation of all departments and divisions thereof;
M. establish, amend, revise and implement any program and/or procedures; modify the

structure of any County division, function or any personnel amendment to or required by
any function or department;

N. control the use of equipment and property of the County;
O. determine the number, the rank and the certification requirement of employees assigned to

a particular unit or station.

The above rights of the County are not all inclusive but indicate the type of matters or rights,
which belong to and are inherent in the County in its general capacity as management. Any of
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the rights, powers and authority that the County had prior to entering into this collective
bargaining agreement are retained by the County.

The exercise of the above rights by the County does not preclude employees or their
representatives from raising a grievance should decisions on the above matters have the
practical consequence of violating the terms and conditions of this collective bargaining
agreement.

3.Q4 If the County fails to exercise any one or more of the above functions from time- to-time, this
will not be deemed a waiver of the County's right to exercise any or all of such functions. This
provision shall not be selectively enforced to unlawfully discriminate against the union or any
unit member.
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ARTICLE 4
GOVERNING DOCUMENTS

4 4.01 The Fire Chief, or designee, shall retain the exclusive right to add to, delete, or modify
Standard Operating Procedures/Guidelines, Departmental Rules and Regulations, General
Orders or similar directives where such documents impact the standards of services to be
offered to the public, exercise control or discretion over the organization, including the
conduct of its members, impact its substantive benefits granted under the terms of this
Agreement. The exercise of such rights shall not preclude unit members or their
representatives from raising grievances should decisions on the above matters have the
practical consequence of violating the terms and conditions of this Agreement. The

contained in Arbitration

+2 4.02 ln the absence of life safety issues, any modifications including directives via email of
Standard Operating Procedures/Guidelines or Departmental Rules and Regulations or
General Orders, provided for under Section 4.01 above shall be provided to the Union, in
writing, and posted at all work sites, at least thirty (30) days prior to the proposed
implementation.

403 Brevard Countv Fire Rescue EMS Medical Protocols: Standards set forth bv the Medical
De artment for of the iil

take orioritv for all ient encounters/emeroencv medical ce deliverv. These
n be carried Paramedic an r

rtified EMT wh the en
Medical Services for the Deoartment. ln the event of anv conflict with documents set forth

4 04 the EM all

4.04 af any conflict(s) occur between this Agreement and Departmental Rules and Regulations,
Standard Operating Procedures and Merit System Policies and Procedures, and other
documents noted above in paragraph 4.01, this Agreement shalltake precedence.
The generally accepted hierarchy of application shall be:

1. The current collective bargaining agreemeng
2. MeritSystem Policies and Proceduresl
3. Co u ntywide Ad m i n istrative Qrclels a n d ps 

I isiss-an€l-P+€ce€h+es;
4- :\applicable departmental documents such as:

o Rules and Regulations: Specifically, the Rules and Regulations for the governing of
the Fire Rescue Department.

. SOGs/SOPs: (Standard Operating Guidelines/Standard Operating Procedures)
ers of a permanent nature, generally informational, setting forthPublished Printed ord
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the conduct concerning the specific circumstances or situations and having the effect
and force of the Rules and Regulations.

o General Orders: Published P+inteel-orders of a permanent nature published to
augment and supplement the Rules and Regulations for the governing of the
Department and having the effect and force thereof.

o Bulletins' Published Prin+e+orders of a temporary nature for a specific date or dates
which expire after such date including temporary informational publications for the
instruction, enlightenment, and notice of members.

-

the DePartment fer the eare and treatrnent ef the aeutely ill er tiaumatie patient, These

trMT whe are appreved te de se by the Medieal Direeter and Offiee ef Emergeney Mediea{

M 4.065Unit members shall comply with all Departmental Rules and Regulations, Standard
Operating Procedures/Guidelines and other lawful orders and directives issued by the
department or its agents.

@ in his/her absenee; it is effieially deelared that eivil emergeney
cenditiens exist; ineluding hut net limited te riets, eivil diserders, er hurrieane eenditieni, the

cKL2.F

4.7 Nothing in this Article shall preclude the Union from bargaining or the County from directing
the workforce, as othenryise providedneted by law.

4,8 All aooendices and amendments to this Aoreement shall be . dated. and sio bv the
Pres Cou Man r desi be rt of thi

9

Agreement.

Anv and all aooend . amendme nts and/or Memorandu ms of Understandino (M4

10D section

that

ix1
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ARTICLE 4
GOVERNING DOCUMENTS

4.01 The Fire Chief, or designee, shall retain the exclusive right to add to, delete, or modify
Standard Operating Procedures/Guidelines, Departmental Rules and Regulations, General
Orders or similar directives where such documents impact the standards of services to be
offered to the public, exercise control or discretion over the organization, including the
conduct of its members, impact its substantive benefits granted under the terms of this
Agreement. The exercise of such rights shall not preclude unit members or their
representatives from raising grievances should decisions on the above matters have the
practical consequence of violating the terms and conditions of this Agreement. The
orocedures contai in Article 39: Grievance and Arbit on shall be utilized

4

+2 4.02 ln the absence of life safety issues, any modifications including directives via email of
Standard Operating Procedures/Guidelines or Departmental Rules and Regulations or
General Orders, provided for under Section 4.01 above shall be provided to the Union, in
writing, and posted at all work sites, at least thirty (30) days prior to the proposed
implementation.

4.03 Brevard Countv re Rescue EMS Medical Protocols: Standards set forth bv the Medical
artment for the ill or trau

take priority for all patient encounters/emerqency medical service delivery. These
procedures mav only be carried out by a State Certified Paramedic and/or a State
Certified EMT are aooroved to do SO bv the Medical Director and of Emeroencv
Medical Services for the Deoailment. ln the event of anv conflict with documents set forth
in 4.04. the EMS P rotocols take prioritv over all docum ents listed in 4.04.

4.04 lf any conflict(s) occur between this Agreement and Departmental Rules and Regulations,
Standard Operating Procedures and Merit System Policies and Procedures, and other
documents noted above in paragraph 4.01, this Agreement shall take precedence.
The generally accepted hierarchy of application shall be:

1. The current collective bargaining agreemeng
2. MeritSystem Policies and Proceduresl
3. Countywide Administrative Orders and Policies and Preeedures;
4* :\applicable departmental documents such as:
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. Rules and Regulations: Specifically, the Rules and Regulations for the governing of
the Fire Rescue Department.

. SOGs/SOPs: (Standard Operating Guidelines/Standard Operating Procedures)
Published Printed orders of a permanent nature, generally informational, setting forth
the conduct concerning the specific circumstances or situations and having the effect
and force of the Rules and Regulations.

. General Orders: Published Prin+e+orders of a permanent nature published to
augment and supplement the Rules and Regulations for the governing of the
Department and having the effect and force thereof.

-Bulletins: 
Published P+inte*orders of a temporary nature for a specific date or dates

which expire after such date including temporary informational publications for the
instruction, enlightenment, and notice of members.

a

Direeter ef the Departnentfer the eare and treatment ef the aeutely ill er traumatie
e

anAler a State eertit
Offiee or Emergeney Medieal Serviee+fer the Department=

A Q A nE,A lin *ha arran{ *ha f\nrrn*rr ni'nnnoao {n nlranan ar (armrrla{a a l-lnnarfman}al D"la
_L$lJlr, I rr \r rv vvvr rrJ Yr vyveve tv vt lql tvv vr s svyqt ct r tvt r(qt I \stvi

rrnrlar Qan*inn zl A4 ahnrra anrl ln {ha av*an* *ha I lninn l"raliarrao {hair rinh{o rrnrlar {hio
r rYr r19 9r rvvr rr

agreement have beenviolated, the Unisn may proeeed to arbitratien by providing the Gounty
with written notiee of its exereise of this previsisn within fourteen (14) days of reeeipt of the
written netifieation ef the proposed ehapge The proe

M 4.05ffi Unit members shall comply with all Departmental Rules and Regulations,
Standard Operating Procedures/Guidelines and other lawful orders and directives issued by
the department or its agents.

rlacianafar.l hrr larrr *a aa{ in hic/har a}roanna i* io afFiniallrr rlanlararl *hat airril am^"

eenelitiens exist, inetuoing uut net rimitea te riets, eivit aiiJrierl]"el'iJrrilJne"eeniiiiJrilltiJ
provisiens ef this Agreement rnay be suspended during the time ef the deelared eme'geneh

lcKLl l,

4.067 Nothing in this Article shall preclude the Union from bargaining or the County from directing
the workforce, as otherwise providedneted by law.

4.078 At aooendices and amendments to this Ao shall be lettered. dated. and sioned bv the
Union President and the County Manaqer or his/her designee, and shall be part of this
Aqreement.

6



Su
Date:

IAFF Th
BCFR*O
BcHRzT-T

089 il sofU M
or previous aqreements that conflict with this agreement shall expire with implementation of
this contract.
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ARTICLE 5

PREVAILING RIGHTS

Allrights,benefitsandworkingconditions@enjoyedbytheunit
members-at the time this Aqr hich are not included in this Agreement
at the time of ratification, and are known to management, and which do not infringe upon
Management Rights consistent with this Agreement or pursuant to Florida law, shall not be
changed arbitrarily or capriciously. Any modifications to these benefits and working
conditions, as defined by this Article, shall be provided to the Union, in writing, and posted at
all work sites, at least thirty (30) days prior to the proposed date of implementation.
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ARTICLE 6
UNION ACTIVITIES

6.1 Non-Discrimination

Neither the County nor the Union shall discriminate for or against any unit member by reason
of his/her membership or non-membership in, or lawful activities on behalf of or in opposition to
the Union.

6.2 Reoresentatives: Conductino Union Business

Employee Union Representatives that are Executive Board members or alternates, as
designated by the Union, will conduct business of the Union during non-working time to the
maximum extent possible. Union representatives will be allowed a reasonable opportunity to
investigate and process properly filed grievances and pre-disciplinary hearings on working time
as approved by the Fire Chief, or designee. A representative may not utilize time during duty
hours for any other Union related business or activity unless prior authorization is obtained
from the Fire Chief, or designee.

6.3 Union Function Attendance

The Union President shall designate the unit member(s) who may be granted time off without
pay, use annual leave, use shift exchanges or Union Time Pool at the Union's discretion to
attend Union functions such as seminars, scheduled union meetings, schools and conventions
provided adequate notice is given to and permission received from the Fire Chief, or designee,
and such permission shall not be unreasonably withheld.

6.4 Union Negotiation Team

The Union shall desionate the official Union neootiation 's team members The Unien shall
inwriting.Uptotwo(2)UnitMembers,designated

by the Union, shall be compensated with their normal rate of pay and benefits for all regular
hours while attending negotiations (i.e., negotiation sessions, mutually agreed upon caucus
and pre- and post- session team meetings), provided negotiations are conducted during the
Union Members normal regular shift. Other members of the Union negotiation team may use
shift exchanges and annual leave. The Union Time Pool may be used, at the Union's
discretion, to attend negotiations. At no time will this provision negatively impact the
operational efficiency of the department.

6.5 Representatives: ExecutiveBoardSessions

The Union may designate a maximum of nine (9) Executive Board members and/or appointed
Union representatives for the purpose of attending regularly scheduled Executive Board
sessions. The Union shall provide the Fire Chief and the Human Resources Director a listing
by name and title of the designated individuals. This list shall be provided annually by
January 1st and shall be updated whenever the list is modified. Written notification of any
regularly scheduled Executive Board sessions shall be provided to the Fire Chief, or designee,
at least two (2) weeks in advance for an Executive Board member who will be required to
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attend while on duty, utilizing union time pool hours. For emergency Executive Board sessions,
notice shall be provided as soon as possible prior to the session. At no time will this provision
negatively impact the operational efficiency of the department.

6.6 Reoresentatives: Grievances and Pre-Disciolinarv Hearinos

The Union shall designate, in writing, to the Fire Chief, or designee, those Union members who
shall serve as Union representatives and Grievance and Pre- Disciplinary Hearing
representatives. Said representatives may be allowed time off utilizing union time pool hours
for grievance related and pre-disciplinary activities subject to the approval of the Fire Chief, or
his/her designee.

6.7 Reoresentatives: Labor Manaqement Committee

The Union shall designate, in writing, to the Fire Chief, or designee, three (3) {we-(2)*unit
members who shall serve and be allowed time off utilizing union time pool hours as Union
representatives to attend meetings with the County, scheduled by the Fire Chief, or designee,
where either the Union or the County have labor management issues either party wishes to
discuss. At no time will this provision negatively impact the operational efficiency of the
department.

6.8 Union Time Pool

e Geunty fer

)

accordance with article 7 dto and cha ed with the d
to. deduct one (1) hour of annual leave from everv dues pavinq members' leave bank

1

and deoosit it into th Union Time Pool durinq the first full oav oeriod of the calendar
vear. The Union reserves the rioht to have the Countv deduct an additional 0.5 hours of
annual leave once a nuallv. The reouest shall be in writino to the Fire Chief thirtv (30)
days prior to the requested deduction of time.

Union 20 rees that it shall hold the Countv safe a nd harmless and shall indemnifvThe
the Countv aqainst anv claims or litioation made aqainst the Countv or its personnelfor
donations to the Union Time Pool.

B Leave donations of ther annual leave at 100% of hours done or pro rata sick leave
in accordance with Article 20.11 mav be made bv unit members who are otherwise
eliqible for leave oavout uoon seoaration inq in qood standino) to the Union Time
Pool. lf the unit member who donates leave separates from emplovment the donation
will be subiect to the deduction of anv monev owed to the Countv for equipment not
returned or for monev owed to the Coun oursuant to an aqreemenUMou with the
County.

C. The Time Pool be drawn upon at the discretion of the Unio n President for use bv a
nated unit member(s). subiect to the aooroval ofdesio the Fire Chief. or desionee. in

9
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increments of ouader (1/4) hours to conduct the business of the LJ nion. Denials of such
all be rovided to t

available for sell bac
in writi Time Pool I

Time Pool leave in excess of 850 hours January 1st of each
lost. All u rn com liance with all

of Article 19. in dinq approval bv the Deoutv C hief, or desiqnee.

D. Anv iniurv received or accident incurred bv a Union member whose time is beinq oaid
Time Pool or whi n activities aid for the Uni

Pool shall not be idered a line of dutv iniurv. nor shall su iniurv or accident be
have been incu n eands of

Countv within the meaninq of Chapter 440. Florida Statutes, as amended. This section
shall n ot include benefits obtainable throuoh Florida Statutes 1 12.181

E. The Union P dent or desionee shall validate anv claims in ouestion

10
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7.2

7.3

ARTICLE 7
DUES DEDUCTION

The County agrees to deduct from the pay of unit member dues and assessments as imposed
on its members by the Union, in amounts certified to be current by the Treasurer of the Union.
Dues, initiation fees and assessments shall be deducted from each unit member after the unit
member requests such deductions in writing, on a form approved by the County and the Union
The one time ten-dollar ($10.00) initiation fee will be deducted in addition to the new members'
first payroll deduction. A signed dues deduction form received by the Office of Human
Resources will be processed within thirty (30) days of receipt. Dues and assessments shall be
deductedineachof24payperiodsina@year.Noduesorassessments
shall occur during the third pay period ending in each of two (2) months during the year.

A. No deduction shall be made for fines or penalties.

B. ln the event the amount of funds to be deducted is changed, the Union agrees to
notify the Office of Human Resources of such change, in writing, at least thirty
(30) days in advance of the scheduled change, so as to permit the necessary
administrative or technical adjustments.

C. The County remittance will be deemed correct if the Union does not give written
objection to the County within thirty (30) days after the remittance is sent. Such
notice of objection must state in detail the basis for the claim that the remittance
is incorrect.

Deduction Exemption

Unit members shall not have dues deducted in the final payroll period when they are known by
the Office of Human Resources to be terminating their employment with the County.

Deductions shall not be withheld from the pay of a unit member for any payroll period in which
the unit member's net earnings for the payroll period, after other deductions, is less than the
amount of dues to be deducted.

Revocation

Any Union member may revoke his/her authorization to deduct Union dues by submitting the
prescribed deduction revocation form to the Office of Human Resources. Human Resources
will stop the deduction the next full pay period followinq receipt of @
reeeiprcfthe revocation authorization.

The County's Office of Human Resources shall forward a copy of the completed deduction
revocation form to the Union within thirty (30) days of receipt from the member.

lndemnification

The Union agrees that it shall hold the County safe and harmless and shall indemnify the
County against any claims or litigation made against the County or its personnel for deducting
Union dues as the County relies upon signed authorization forms to fulfill this Agreement.

7.4
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ARTICLE 8
UNION COMMUNICATIONS

8.1 The County agrees to furnish space on suitable bulletin boards in convenient places in each
station and the Dispatch Center, as well as, an information link and page on the Fire Rescue
resource page to be used by the Union. Alternately, the Union may provide a bulletin board, at
its own expense. Such bulletin board shall not exceed twelve (12) square feet and shall be
located in non-public, employee areas.

8.2 The Union shall limit its posting of notices and bulletins to these bulletin boards.
Disagreements concerning the amount of space will be decided by the Fire Chief or designee.

8.3 Material placed on the bulletin boards or resource page by the Union shall contain a Union
Officer's signature, initials or by some other means indicated it is Union sanctioned and shall
not contain political or controversial matters, or materialtending to directly or indirectly
disparage or demean the County or any of its elected officials, employees or officials, or other
Federal, State, or County agencies. Postings that violate this Article may be immediately
removed by the Fire Chief or designee. The individual(s) responsible for the violation may be
subject to progressive discipline.

8.4 Scope of Use: The Union may use the bulletin board space or email system as follows,
provided that notices are not derogatory to the County The County, through the Fire Chief,
retains the exclusive right to determine when such notice is derogatory:

A. Notices of Union meetings;

B. Results of Union elections or appointments;

Minutes of Union meetings;

Notices of Union recreation and social affairs;

Other notices of official Union business;

Other matters approved, in advance, and initialed by the Fire Chief, or designee;

Removal of lmproper Posting: The posting of any material, notices or announcements which
may violate the provisions of this Article, shall entitle the Fire Chief to have said material
removed, after contacting a Union Officer.

The County extends to the Union, the privilege to use the County computer system, including
the contents of electronic communications, consistent with the requirements set forth in 8.03
and 8.04.

c
D

E

F

8.5
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ARTICLE 9
COPIES OF IMPORTANT DOCUMENTS

The County agrees to provide and maintain one (1) copy of all current rules and regulations
pertaining to Fire Rescue at each unit member's workstation. Said documents shall include
documents referenced in Article 4 of this agreement.

The County shall provide copies of any changes to the above documents upon the adoption of
said changes and distribute the changes at each unit member's workstation.

Both parties agree that, if available, electronic rather than hard copies may be substituted for
all "documents" noted in this article.

9.1

9.2

9.3

14



3:l::'ru/W'.
I

IAFF ,h
BCFR'o-
BCHR YJ

10.1

10.2

10.3

10.4

10.5

10.6

ARTICLE 1O

LICENSE AND QUALIFICATIONS

The Union agrees that it is a condition of employment that each unit member acquire and
maintain the State and the County certifications or qualifications required for his/her given job
classification.

A current copy of all required licenses and/or certifications shall be provided to the County by
each employee and kept on file with the Professional Development section. Failure to obtain or
retain the necessary State and/or County certifications or qualifications will result in automatic
suspension, without pay, until the State and/or County certifications or qualifications are
obtained or reinstated, but such suspension shall not exceed thirty (30) days. At the end of the
thirty (30) day period after appropriate hearing, the suspension will be converted to a
discharge, if the unit member cannot provide proof that such certifications/qualifications are
reinstated or were not obtained for good cause, as determined in the sole discretion of the Fire
Chief.

Unit members who have had their driver's license suspended, revoked, or restricted (except in
accordance with F .5. 322.271(1)(c)) for any reason, shall either use annual leave, shift trades
or in the sole discretion of Management, be placed on unpaid leave not to exceed thirty (30)
days until his/her license has been reinstated or a work permit issued. Unit members must
notify the Fire Chief or designee of the suspension, revocation, or restriction of their license. At
the end of the thirty (30) day period, after appropriate hearing, the unpaid leave will be
converted to a discharge, if the unit member cannot provide proof of a valid driver's license.

Unit members who have an lnterlock Devise restriction placed upon their license, as a result of
an arrest or violation of a criminal statute or a statute falling under Title XXlll of the Florida
Statutes, or a comparable statute of any other state shall either use annual leave or in the sole
discretion of Management, be placed on unpaid leave not to exceed thirty (30) days until the
restriction is removed. At the end of the thirty (30) days period, if the restriction has not been
removed and after appropriate hearing, the leave/absence will be converted to a discharge.

The County will, when feasible, agree to modifications in the work schedule of a unit member
to permit attendance at schools for the furtherance of training or education related to fire and
medical services for courses which the County is unable to provide where there is no
additional cost to the County and there is an adequate qualified unit member available to work
the schedules as required.

The County, in good faith, will attempt to provide at least one opportunity for required training
and/or courses, necessary to maintain a Unit member's State EMT or Paramedic license or
any other department required certifications, licenses or credentials.

Unit members retain the right to recertify licenses, certifications or credentials through outside
State approved courses at their own expense.

10.7

'lF.
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ARTICLE 11

RESERVED
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ARTICLE 12
PHYSICAL EXAMINATIONS

12.91 Brevard County Fire Rescue agrees to provide an annual pulmonary and physical examination
for all bargaining unit members required to wear a respirator that shall include, but not limited
to:

A. EKG
B. Audio Screening Test
C. Vision Test
D. Chest X-Ray (optional)
E. Blood Analysis (testing deemed necessary by the physician)
F. Urinalysis
G. Spirometer Test
.!-{-_ Non-nuclear exercise stress test with a baseline established at date of hire and

conducted annually
i. Skin cancer screeninq

'::F"W-
BCHR-_ry

12.Q2

12.93

12.Q4

12.95

12.96

12.97

l'-.{,J Ultrasou nd, or eouivalent.

SOT 1 and SOT2 personnel shall have Haz-Mat blood work drawn and tested every two (2)
years. This blood work will mirror any State and/or Federal guidelines established at the
time the blood work is drawn. A baseline will be established with the implementation of this
contract.

Mandatory fitness for duty testing that is required by the department and completed by a
County designated physician or medical authority shall be paid by the County.

Unit members will receive a one-time baseline Hepatitis C screening.

The examining physician shall be a licensed medical doctor qualified to provide professional
medical expertise in the area of occupational safety and health and must provide the needed
consistency required by O.S.H.A. The selection process for the physician shall include input
from the Union.

The Assistant Fire Chief of Professional Development Section shall be responsible for the
annual medical physical examination records in the unit member's medicalfile. The
Department Health Officer and other senior Fire Rescue Department staff may access these
records for medical related employment issues.

A unit member may obtain a copy of his/her annual physical through the contracted physician's
office.

All employees required to wear a respirator must complete the department's approved annual
physical in its entirety as specified in 12.01, by the department's designated vendor as a
condition of continued employment.
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ARTICLE 13
WAGES

13.Q1 All unit members who meet the overall performance evaluation level of at least "Meets
@" shall step in each ef the {irst twe (') years of the agreement (years

duringthefirstfullpayperiodinoctoberregardlessof
their step date, providing they have completed at least two (2) months in their current step.
The step date is defined as their applicable hire or promotional date.

Unit members will not move to the next steo or recer a COLA increase lowino the
terminat of this ao if there is not ratified or imposed collective barqaininq unit
aqreement in place when the steo is to occur. Anv su uent steo moveme shall be in
acco with the ratified cont lanouaoe adooted after the steo date or in accordance
with anv waoe Increase or imoosed the Commission as a oart of the F Chaoter
447 imoasse resolution oroced ure. Should no imnasse resolution be orior to 6
month s lowino th starf of neootiation s both the union and Countv aoree toe to

no later months
exoiration of this aoreement or if aoreed uoon make a direct aooealto BOCC for
resolution

13.92 Unit members who began in the pay plan at a higher step than step 0 shall have their
pay adjusted up from their original step forward.

, The certification of Paramedic is recognized as incorporated into the Salary Step Plan for the
ranks of Captain and District Chief.- ln the event a unit member is not certified as a Paramedic,
the values ef the respective Salary Step shall be reduced in accordance to the Salary Step
Plan that is in effect for Captains and District Chiefs.

13.83 The certification of Fire Officer Z+ FO2) is recognized as incorporated into the Salary Step
Plan for the ranks of Captain and District Chief.- ln the event a supervisory unit member is not
certified as an FO2, the value ef the respective Salary Step shall be reduced in accordance to
the Salary Step Plan that is in effect.- Those unit members who attained their FO2 certification
prior to October 1,2018 shall continue to receive the current FO2 incentive of $0.36/hr.,
however once they attain their FO3 no further incentive shall be paid to those members until
they achieve the FO4 certification. -District Chief or Captains who currenfly hold or
subsequently obtain Fire Officer 3 (FO3) certification shall receive $.36 per hour increase
above base pay per the current pay plan. -District Chief or Captains who currenfly hold or
subsequently obtain Fire Officer 4 (FO4) certification shall receive $0.72thr increase above
base pay per the current pay plan, this incentive shall not be cumulative with the FO2 andtor
FO3 incentive.

13'94 Certification as a Brevard County HazMat lncident Commander is recognized as incorporated
into the Salary Step Plan for the ranks of Captain and District Chief. _The vatue ef the
respective Salary Step shall be reduced in accordance to the Salary Step Plan that is in effect
if a unit member fails to maintain their department certification. _The Department shall provide
within the framework of eighty (80) hours referenced in Article 48, Training, a maintenance

18



Supe
Date:

13.05

13.96

13.07

Contract

program, which shall include the Brevard County HazMat lncident Commander incentive
recertification._ lf a unit member fails to demonstrate proficiency there will be a thirty (30) day
grace period for re-certification with no loss of incentive. Failure on the part of the department
to offer or complete the unit member's re- certification will not be grounds to reduce or remove
the unit member's (HMT)incentive.

Training Captains are eligible to receive a State lnstructor Three (lll) incentive of $200 per pay
period.

Effective January 2,2016, while working in the position of the District Chief of Training, a
District Chief is eligible to receive a "State of Florida lnstructor" incentive._ For State lnstructor
Two (ll) the incentive is $100 per pay period._ For State lnstructor Three (lll) the incentive is
$200 per pay period. _State lnstructor incentives are not cumulative.

Unit members will not move to the next step or receive a COLA increase following the
termination of this agreement if there is not a ratified or imposed collective bargaining unit
agreement in place when the step is to occur._Any subsequent step movement shall be in
accordance with the ratified contract language adopted after the step date or in accordance
with any wage increase or decrease imposed by the Commission as a part of the F.S. Chapter
447 impasse resolution procedure.

Step lncrease and Performance Appraisals

A. Progression to the next step of each respective rank's Salary Step Plan may take effect
durin the en the fi rst full pay period ef,in October each year

B. Unit members will move to the next step in their respective Step Plan provided an
overall performance evaluation level of at least "SuccessfulMeets€xpeetatieR" is
attained.

C. Unit members shall be evaluated by their immediate supervisor.

D. Supervisors will be required to complete their unit members'evaluations as required by
the County._ Failure of a supervisor to complete a timely evaluation will not delay the
unit member's step increase or longevity lump sum payment.

E. ln the event a unit member is denied a step increase because the performance
evaluation is below the "SuccessfulMeets€Npeetatiens" level, the member shall receive,
from his/her respective evaluator, the specific reason(s) for receiving the less than
"SuccessfulMeets€xpeetatiens" level in writing and specific course of corrective action
that must be met in order to achieve the level of "successfulMeets€xpeetatiens" as per
the prescribed criteria._ A unit member will not receive a step increase until a successful
re-evaluation occurs.

F. The re-evaluation shall occur every sixty (60) days or until the unit member attains a
performance eva|uation leve| of "SuccessfulMeets€xpeetatiens." _The unit member
must attain the "SuccessfulMeets€xpeetatie+s" performance evaluation levelwithin one
hundred and twenty (120) days of the original evaluation date in order to receive the
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merit step increase. _Upon receiving a performance evaluation level of at least
"SuccessfulMeets-ENpeetatiens", the unit member shall receive a step increase. _Such a
re-evaluation shall not change the unit member's anniversary date or next performance
evaluation date.

13.98 Longevity

Unit members shall receive a lump sum longevity payment in accordance to the Salary Step
Plan. -Payment shall be made in the first full pay period in December each year. _lf a unit
member has completed a full year of longevity (based on promotional date) and separates
from employment in good standing they shall receive longevity compensation upon separation.
lf the collective baroain ino aqreement terminates and no collective ba ninq aqreement is in
place or ratified, lonqevity payments will continue for those unit members who previously
received lonqevitv oavments and continue to remain elioible

13.q9 Promotional Step Increase

Unit members who are promoted to a higher rank shall be placed in the starting step for the
respective promotional rank or placed in a step that provides a minimum 10% salary increase
to the unit members' base salary, whichever is greater. _Promotional increase will be
calculated on the member's base salary without incentives or holiday pay.

13.10 Paramedic Certification

Unit members are required to be ffiparamedic certified in accorda
with Article 45 - Promotional Opportunities.

pay plan that-is in effeet se leng as the eertifieatien remains aet;ve,

ef EMS fer aehieving Sele status as a-Distriet Ghief er Captain=

lf a unit member is required by the Fire Chief to re-solo, as outlined under the applicable SOP,
due to returning from approved leave, said unit member will have sixty (60) days to secure
their re-solo status without loss of incentive. _The re-solo process applied to the unit members
covered by this contract shall be deemed by the Fire Chief as appropriate for the position of a
supervisor of paramedics and should focus on any changes that may have occurred involving
protocols, policies, procedures implemented and educational programs provided and missed
during the covered absence.

It is the intent of the parties that all payments under this Article shall be pensionable under the
Florida Retirement System (FRS) in accordance with FRS rules and regulations.

IAFF ,Ih
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13.1 1 Step Plans

The agreed upon Step Plans are contained in Appendix 84.
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ARTICLE 14
HOURS OF WORK

14.91 The County and the Union recognize that the bargaining unit employees within the
classifications of Captain and District Chief are primarily responsible for performing non-
manual work directly related to management policies or the general operations of the
Department, or are primarily responsible for managing a unit within the Department, including
the supervision of two or more employees. _The County and the Union further recognize that
the bargaining unit employees within the classifications of Captain and District Chief regularly
exercise discretion and independent judgment in performing their job duties. _Moreover, the
County and the Union recognize that the bargaining unit employees within the classifications of
Captain and District Chief are paid on a salary basis, and that nothing in this Agreement is
intended to convert the Captains and District Chiefs to hourly employees. _lt is therefore
understood and agreed that bargaining unit employees within the classifications of Captain and
District Chief are exempt from the overtime requirements of the Fair Labor Standards Act.

14.92 lt is understood that bargaining unit employees within the ctassifications of Captain and District
Chief will normally be assigned to the work hours outlined below, but may be required to work
additional hours as necessary to ensure efficient and effective operations.

1 4.93 Operational Schedule

The following provisions are guidelines. _lt is understood that, as salaried, overtime exempt
employees, bargaining unit employees are required to work the necessary hour(s) to
accomplish the agency's mission.

A. Unit members assigned to a 24-hours-on-dutyl48-hours-off-duty schedule will normally
work a repeating cycle of 24-hours on duty followed by 48-hours off.

B. The normal shift of work is a 24-hour period commencing at 0700.

C. The Fire Chief may change the starting time of the normal shift.

1 4.94 Special Assignments

It is understood that, at the discretion of the Fire Chief, or designee, unit members may be
assigned special assignments outside of the normal scope of work (e.g., additional District
Chief Supervision, launches, interviews), which may necessitate a change in the unit
member's work schedule. _The County will attempt, where possible, to schedule such
assignments during the unit member's normalwork hours.

1 4.95 Additional Compensation

Unit members who are directed to work as a District Chief for additional shifts other than
primarily assigned shift are entitled to receive additional compensation in accordance with
Article 16. -Captains who are either directed to work as, or called back as, a District Chief will
be entitled to additional compensation as detailed in Articre 16.
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ARTICLE 15
PROHIBITION OF STRIKES

15.1 The Union and its membership agree that it will not under any circumstances or for any
reason, participate in or engage in any strike, slowdown, intentional interference with their
work, boycott, or picketing which is intended to, or has the effect of, deterring employees of
Fire Rescue from performing their assigned duties.

15.2 lt shall be a violation of this Agreement for any unit member, while on duty, to fail to or refuse
to cross or pass any picket line if such failure or refusal should in any way cause a delay or
interruption in carrying out the duties of Fire Rescue.

15.3 The Union agrees that any violation of this section shall be grounds for immediate discharge,
and such discharge or other disciplinary action, will not be reviewable under any grievance
procedure, except to determine if in fact, a violation has occurred.

15'4 The Union further agrees that in the event of any strike, work stoppage, or interference with the
operation of the County, a responsible official of the Union shall promptly and publicly disavow
such activities, and fonnrard written orders to any unit members engaged in such activities, to
return to work immediately.

15.5 The Union agrees to post on the bulletin boards, as referenced in Article 8 of this Agreement,
notices which order the prohibited activities to cease immediately.

15.6 These Union responses shall occur immediately upon receipt of written notice from the Office
of the County Manager or the County's Office of Human Resources Director, that such
prohibited activities have occurred or are taking place.

15'7 Nothing herein shall preclude the County from using other remedies and/or penalties provided
by law in the case of a public employee strike.

15.8 This article shall not preclude the union or its members from an informational picket.
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ARTICLE 16
ADDITIONAL COMPENSATION

The County and the Union acknowledge that the services of the Department and the
employees in the bargaining unit are vital to the protection of the life and property in the
County and is an essential service of the County._ ln view of this heavy responsibility, each unit
member must respond affirmatively to all call back requests unless it is impossible or
unreasonable to accept or are othenryise exempted under this Agreement._ Failure to do so is
grounds for discipline up to and including discharge.

Every effort will be made to maintain staffing at the minimum levels established for a given
shift. -Unit members will be called on the basis of cumulative hours. _The unit member with the
lowest hours, if qualified to fill the vacancy, will be called first. ln the event of annual or sick
leave requests made between 22:00 and 0!6:30 hours, the call back list will not be utilized.

Unit members who are directed to work as a District Chief for additional shifts other than
his/her primary assigned shifts are entitled to receive lump sum payments in the following
amounts:

Additional Shift Amount of Pay

1112 shift $66.25

2112 shift $132.50

3/12 shift $198.75

4112 shift $265.00

5/12 shift $331.25

Half Shift $397.50

7112 shift $463.75

8/12 shift $530.00

9/12 shift $596.25

10112 shift $662.50

11112 shift $728.75

Full shift $795.00

16.04 The County shall maintain a call back list of all eligible unit members. _Positions that must be
filled using call back shall be filled utilizing this list. _The call back list shall be maintained by
rank and certification as follows:

1. District Chief

A. For each respective list a unit member shall be placed on the list in descending
order of his/her rank seniority shall be placed at the top of the voluntary call back list
and the unit member with the least amount -of department seniority shall be placed

27



Supe
Date:

ryisorv,Contract
clwltu \

IAFF 
,b

BCFR_N-
eCnn-W

at the bottom of the voluntary call back list. _ln the case of the mandatory call back
list, the unit member with the least department seniority shall be placed at the top -of
the list and the unit member with the greatest department seniority shall be placed at
the bottom of the list. _This list order shall be used as the initial starting position for
each unit members, as established October 1, 1999.

B. Upon completion of the unit member's orientation period with Brevard County Fire
Rescue, he/she shall be included on the bottom of the voluntary call back and the
top of the mandatory call back lists.

16.q5 A unit member should respond affirmatively to all call back requests unless it is impossible or
unreasonable to accept. _Upon such an event, the unit member shall remain in position on the
voluntary call back list. This may include:

1. He/she is on approved leave
2. lllness or injury to the unit member or members of his/her family
3. He/she is on approved shift exchange
4. He/she has already worked forty-eight (48) continuous hours
5. He/she is in a department sponsored class or training
6. EMS or fire-related seminary training classes, schooling, etc.
7. Union activities which are defined: disciplinary hearings and investigations or bargaining

unit agreement negotiation sessions.

16.86 Prior to the use of the mandatory call back list of the District Chief position, an acting officer
may voluntarily accept the shift or assignment as additional compensation.

16.97 Captains who are directed to work additional hours outside their normal shift shall be entitled to
receive lump sum payments in the following amounts:

Additional Shift Amount of Pay

1112 shift $51.50

2112 shift $103.00

3/12 shift $154.50

4112 shift $206.00

5/12 shift $257.50

Half Shift $309.00

7112 shift $360.50

8/12 shift $412.00

9/12 shift $463.50

10/12 shift $515.00

11112 shift $566.50
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Additional Shift Amount of Pay

Full shift $618.00
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ARTICLE 17
COMPENSATORY TIME

17.91 When offered by the Program Manager, unit members in the classifications of Captain and/or
District Chief may elect to accrue compensatory time at the applicable straighttime rate in lieu
of compensation under Article 16.03 for District Chiefs and Article 16.07 for Captains.

17.92 Compensatory time may be accumulated to a maximum of eighty (80) hours. Compensatory
time shall be recorded through the County's Payroll System (SAP).

)
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ARTICLE 18
SHIFT EXCHANGES

Shift Exchange Approval and Qualifications

Shift exchanges are permitted for the benefit of the employee. Should an employee default on
any shift exchange the County shall not be held liable for any financial impact as a result. _For
purposes of this Article, the term "Assistant Chief' shall mean the Assistant Chief, or designee.

A. An on-duty unit member shall submit a request for a shift exchange with the Assistant
Chief, in his/her sole discretion, who may grant the request to exchange tours of duty or
days off, without a change in pay. The request shall not be unreasonably denied.

B. An off-duty unit member who requests a shift trade for his/her next scheduled shift shall
submit a request for a shift exchange with the Assistant Chief who may grant the request to
exchange tours of duty or days off, without a change in pay.

C. The shift exchange may be granted provided that the exchanging unit members are of like
job classifications or qualified (defined as "having passed the applicable promotional exam
and residing on the promotional list"), to perform the duties of the exchanged rank. _All
agreements must be in writing, as described below. Requests for shift exchanges shall be
made and approved at least twenty-four (24) hours in advance of the specified
day(s)/tou(s) of duty to be exchanged._ lmmediate emergency shift exchanges may be
approved while the requesting unit member is on-duty, at the discretion of the Assistant
Chief. The Assistant Chief shall immediately forward the shift exchange approval to the unit
member.

Verbal Approval

Verbal approval may be granted by the Assistant Chief. _The unit member agreeing to the shift
trade must notify the approving authority and indicate that they will be working. _The unit
member will complete the necessary documentation upon reporting to a work site.

Obligation to Repay Shift Exchanges

A. When paying back the shift exchange, the unit member who owes the shift will be
responsible and held accountable for that duty time._ At no time shall Annual Leave be
granted to a member who is working a shift trade on that date unless approved by the Fire
Chief, or designee.

B. Repayment date must be noted on shift exchange form and must occur within three
hundred sixty-five (365) calendar days._ Repayment date may be changed pending
Supervisory approval, however, must still customarily occur

C. within three hundred sixty-five (365) -calendar days failure to comply may result in
progressive d iscipline.

D. Under special circumstances such as: illness, death or other circumstances approved by
the Fire Chief, or his/her designee, shift trades may be done on -a no payback status for a
unit member who has exhausted all of their accrued annual and sick leave balances.

30

18.ql

18.92

18.03



Supervisory Corltract
Date: 7/P/r/

wrr rfu__
BCFR" O
BcHRzT i

18.94 The unit member agreeing to work the shift will be responsible and held accountable for the
duty time. lf the agreeing unit member does not work an approved shift trade due to illness,
his/her sick leave bank will be charged. ln the event Unit Member does not sufficient
leave hou rs accumulated. future leave accruals wi ll be deducted as earned until the total
balance of hours have been satisfied The unit member must make notification of Sick Leave
use to the staffing office to ensure the proper deduction of time. At no time shall a unit member
utilize Telestaff to enter any leave on a "shift trade working". The unit member will be required
to provide competent proof of illness as defined in Article 20 in order for the sick leave bank to
be charged. ln the event that required competent proof is not provided the unit member's
annual leave bank will be charged. lf the agreeing unit member does not work an approved
shift trade due to a reason other than illness, his/her annual leave bank will be charged upon
the approval of the Fire Chief or desig nee. ln the event the Unit Member does not have
sufficien t leave hours accu mulated. future leave accrrJ als will be deducted as ea ed until the
total balance of hours have been satisfied At no time will shift exchanges incur additional
expense to the County.

18.Q5 Shift trades may not be utilized in order to work in excess of 48 hours as noted in Article 16
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ARTICLE 19
ANNUAL LEAVE

19.91 Forty (40) Hour Schedule

Forty (40) hour schedule unit members shall earn annual leave in accordance with the
following formula and shall be credited to unit members' annual leave balance as of the last
calendar day of the pay period:

Years of Employment Hrs. Per Pay Period (24Near) Workdays Per Year

One through Five (1-5) 4 12

Six through Ten (6-10) 5 15

Eleven through Fifteen (11-
15)

b 18

Sixteen through Nineteen (16-
1e)

7 21

Twenty and Over (20+; 8 24

19.92 Twenty-four (241Hour Shift Schedule

Twenty-four (24) hour shift unit members shall earn annual leave in accordance with the
following schedule and shall be credited to unit members' annual leave balance as of the last
calendar day of the pay period.

Years of Employment Hrs. Per Pay Period (24Near) Workdays Per Year

One through Five (1-5) 5.6 5.6

Six through Ten (6-10) 7.0 7.0

Eleven through Fifteen (11-
15)

8.4 8.4

Sixteen through Nineteen (16-
1e)

9.8 9.8

Twenty and Over (20+; 11.2 11.2

19.03 New Unit Members

New unit members shall begin earning annual leave as of the first full pay period of
employment. _Unit members whose first full pay period of employment is one of the two (2)
non-accrued periods in each year, will begin accrualthe next pay period. _Unit members will be
entitled to use their annual leave after completing six (6) months of service. _Unit members
with less than six (6) months of service may use annual leave as a continuation of authorized
sick leave. _Probationary unit members who have successfully completed the new hire
orientation program may be allowed to use their annual leave for unusual circumstances and
job- related educational opportunities with prior approval from their Assistant Chief, or his/her
designee.
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19.94 Accrual of Annual Leave

A. Usage

1. Annual leave earned in excess of 240 hours, in the case of unit members assigned to
a 4O-hour week, or 336 hours, in the case of 24148 hour shift unit members, must be
used in the calendar year that it is earned, and any excess above 240 hours or 336
hours shall be lost as of December 31st of that calendar year, except as provided in

Section A.2.

2. lt shall be the unit member's sole responsibility to schedule and utilize any accrued or
accumulated annual leave in excess of the amounts set forth in Section A.1, by the end
of the calendar year. _Where the County has prevented the unit member from utilizing
annual leave by revoking pre- approved leave during October, November and
December and not permitting the unit member to utilize such leave on alternate days
before the end of that calendar year, the unit member may convert such annual leave to
the unit member's sick leave bank on an hour for hour basis. _The County shall make
every reasonable effort to re-schedule the revoked annual leave.

B. Leave accrual shall occur at the end of each of 24 pay periods in a 26 pay period year.
The accrual schedule shall be published and provided by the Office of Human
Resources.

C. An employee who submits written notice of his/her intentions to enter the Florida
Retirement System (FRS) Deferred Retirement Option Program (DROP) during the
three-year period prior to his/her entering the DROP program or who submits written
notice of his/her retirement date, will be allowed to continue to accrue annual leave in
excess of the limits outlined above up to the FRS maximum accrual limit of 500 hours.

19.95 Unpaid Status

Annual leave shall not be earned while a unit member is in an unpaid status of thirty (30) days
or longer.

19.06 Leave Purposes

Annual leave may be used for any purpose.

19.97 Scheduling

A. Each unit member shall request the times during the year when he/she desires to
schedule annual leave. _An annual leave request shall be submitted in a form and by

, means selected by the County, such as online with the current Telestaff program.
Annual leave, when approved, shall be on_a first-requested, first-granted basis. _lt is
strongly recommended that an employee submit a written request for annual leave at
least thirty (30) days in advance of the requested annual leave period.

B. Telestaff will advise the member if the leave is approved. _The Staffing Office will notify
members whose requested approved annual leave has been cancelled and in cases
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where the request for annual leave is denied for reasons other than standard
availability, the Staffing Office will provide the reason for the cancellation.

C. The Fire Chief, or designee, may deny or cancel an annual leave request during the
period of a posted notification of mandatory in-service, except when annual leave use
has been approved prior to the posting and/or natural or man-made disaster.

D. The County shall make every effort to meet the request of the unit member consistent
with the requirements of its operations, however, it reserves the right to deny annual
leave when such absence would interfere with the effective operation or work schedule
of Fire Rescue.

E. The Assistant Chief, or his/her designee, shall maintain an annual leave standby list of
those unit members who are denied their requested annual leave, for National, State,
County and contractual holidays or for days as may be mutually agreed to by the
County and the Union, in order of their request. _ln the event an approved annual leave
slot becomes available, the unit member first in order on the standby list for said slot
shall be contacted and offered the open slot. _lf the unit member accepts the open
annual leave slot, his/her name shall be removed from the annual leave standby list for
that slot and the next unit member on the annual leave standby list for that slot shall be
eligible for a subsequent opening of the annual leave slot.

F. A unit member who requests annual leave with less than seventy-two (72) hour notice
must secure their own overtime replacement staying within all other provisions of this
Article, including approval by the Deputy Chief, or designee. _Annual leave requests not
scheduled at least seventy-two (72) hours in advance and are without a replacement
secured, may only be granted by the Fire Chief, or designee, in unusual circumstances
such as funerals, family/personal emergencies, or like incidents.

G. lf a holiday occurs during a forty (40) hour schedule unit member's scheduled annual
leave, the holiday shall be charged to holiday time and not to annual leave.

H. lf a unit member provides appropriate documentation for the use of sick leave while on
annual leave, as identified in Article 20, Sick Leave, accrued sick leave shall be charged
and not annual leave.

l. When a unit member is assigned to a different shift, as a result of a promotion or
involuntary transfer after his/her annual leave is approved and scheduled, the unit
member can request the leave be transferred to the same time period

and shall not be unreasonably denied. Voluntary transfers such as promotions, bidding, station
swaps and changes in level of certifications are not considered involuntary transfers.

J. ln the case where a unit member enters a request for approved annual leave and does
not have enough accrued annual leave to cover the time off, or will not accrue the
required amount, the unit member will be subjected to progressive disciplinary action.

19.q8 Gancellation of Approved Annual Leave

IAFF I/b
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A unit member shall submit a cancellation for scheduled annual leave in a form and by
means selected by the County.

ln the event a unit member wishes to cancel approved annual leave less than seventy-
Nro (72) hours in advance of the scheduled date, the unit member shall contact the
Assistant Chief, or his/her designee, for the identification of the unit member(s) who has
been scheduled to replace the unit member. _The unit member shall be responsible for
notifying the unit member who has been scheduled to work as his/her replacement that
the assignment has been canceled. _The unit member shall be responsible for
confirming the notification with the Assistant Chief, or his/her designee, to obtain
approval for the cancellation.

19.99 Union Sponsored Activities

The County recognizes that unit members may utilize annual leave to attend Union sponsored
seminars, symposiums, meetings, functions, and conventions and, at times, are placed on
waiting lists for attendance at the above-mentioned functions, which in turn places a strain on
the unit member's scheduling, as well as the County's ability to schedule advance voluntary
overtime. _The County agrees to allow unit members, in conjunction with the Assistant Chief, or
his/her designee, to seek out their own overtime replacements so that they may attend any of
the above-mentioned functions. _Scheduling shall be accomplished within the established
guidelines of each job classification that the Assistant Chief, or his/her designee, uses for
voluntary overtime at the present time.

1 9.10 Resignation/Separation

A. A unit member who resigns, retires, or is separated in good standing shall be paid for the
unused annual leave balance earned by him/her as of the date of separation at the then
current rate of pay.

B. Deferred Retirement Option Program (DROP) participants may choose to receive a lump-
sum payment for accrued annual leave upon beginning participation in DROP or upon
termination of DROP. _Unit members electing to a lump-sum payment at the
commencement of DROP shall have his/her accumulated annual leave payment certified to
the Florida Retirement System and included in his/her average final compensation (AFC).
Such participants shall not be eligible to receive another lump-sum payment upon their
termination from DROP except forty-hour weekly employees whose initial lump-sum
payment is less than 240 hours shall be eligible for an additional lump-sum payment equal
to difference between their original drop lump-sum hours amount and 240 hours. _Fifty-six-
hour weekly employees whose initial lump-sum payment is less than 336 hours shall be
eligible for an additional lump-sum payment equal to difference between their original drop
lump sum hours and 336 hours.

C. ln the event of a unit member's death, his/her designated beneficiary or estate shall be paid
for the unused annual leave balance at the then current rate of pay.
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8-A unit member who separates employment prior to completion of his/her initial probationary
period shall not be eligible for annual leave pay.

gE. ln the event a unl
terms for oavment of an educational reimbu licensinq fee pavmenUreimbursement.
failure to return County-issued equipment. fees associated with a Memorandum of
Understandino or Pre-Emolovment Ao etc.. accrued leave will be withheld in
accordance with annual leave payout. lt is aqreed that anv unit member who fails to
reimburse the Countv for anv tuition . mav have the tuition deducted from their
ongoins paycheck with a cap of $50.00 per paycheck or, if leaving County emplovment will
have their final benefit/nav check withheld. lf there is anv remainino balance. the
terminatino emolovee must meet with the C to create a reasonable reoavment plan. lf
the unit member fails to reimburse the County or establish a payment plan with the County
at the time of seoaration. the amount owed will be deducted from the unit member's final
benefit payments, which includes all waqes above minimum wages, (the difference
between hourlv rate of oav and minimum oe). annual leave. sick leave. holidav oav or
red card incentive, if applicable. Failure to repay the total amount owed or successfullv
comolete a reoavment olan will result in the Countv sendino the uncollected balance to its
collection aoencv an /or seekinq a iudqment for the amount AV ANV

,r19.11

'19.12

19.13

er this section also result in

rehire bv Brevard Countv in the future.

Advance Payment

A unit member shall be given advance payment for annual leave provided he/she makes such
a request, in writing, at least two (2) calendar weeks prior to the start of his/her annual leave,
and provided he/she has sufficient annual leave accumulated. Such advance payment shall be
limited to the normal work days scheduled for the unit member in the payroll period.

Leave Units

No less than one-half (%) hour may be used for annual leave purposes. Leave beyond the first
halt (%) hour may be charged in minimum units of quarter (%) hours.

Upon the sole discretion and approval of the County Manager, a program for the sell back of
accrued annual leave may be provided for unit members.
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ARTICLE 20
SICK LEAVE

Permitted Use

Sick leave may be used for the purpose of providing compensation to unit members who are
incapacitated and unable to perform their duties due to illness, injury, to attend medical
appointments, or an illness or injury of a non-critical nature to a member of the unit member's
immediate family which requires the personal care and attention of the unit member. _For the
purpose of this subsection, immediate family means only members of the unit member's
household and natural or adopted children of non-custodial parents or a unit member's non-
household parents. _ln the case of such non-household immediate family members, unit
members on a forty (40) hour schedule are entitled to utilize a maximum of forty (40) hours of
sick leave. Unit members on a 24148-hour schedule are entitled to utilize up to 56 hours of sick
leave under this provision annually.

A unit member who utilizes sick leave shall be paid for all sick leave used at his/her current
rate of pay. A unit member shall have his/her sick leave balance reduced by the amount of sick
leave utilized.

Forty (40) Hour Accrual

Forty (40) hour schedule unit members shall accrue sick leave as set forth below. However, no
sick leave shall accrue when an employee is in an unpaid status for a period of thirty (30) days
or longer. The sick leave accrual is as follows:

Years of Employment Hrs. Per Pay Period (24Near) Workdays Per Year

One through Ten (1-10) 4 12

Over Ten (+ 10) 5 15

20.94 Twenty-Four (241Hour Shift Schedule

Twenty-four (24) hour shift unit members shall accrue sick leave as set forth below, however,
no sick leave shall accrue when an employee is in an unpaid status for a period of thirty (30)
days or longer. _The sick leave accrual is as follows:

Years of Employment Hrs. Per Pay Period (24Near) Workdays Per Year

One through Ten (1-10) 5.6 5.6

Over Ten (+ 10) 7 7

20.q5 New Unit Members Accrual and Use

A. New unit members shall begin earning sick leave as of the first full pay period of
employment. _Unit members whose first full pay period of employment is one of the two (2)

non-accrual periods each year, will begin accrualthe next pay period.

B. New unit members may not use any accrued sick leave during their first six (6) months of
service unless the necessity for the absence has been verified by a physician's statement.
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20.96 Accumulation of Sick Leave

A. Sick leave may be accumulated without limit.

B. Leave accrual shall occur at the end of each 24 pay periods in a e€+ay+e+ie+Vear. The
accrual schedule shall be published and provided by the Office of Human Resources.

20.97 Notification

A. A forty (a0) hour schedule unit member who utilizes sick leave in accordance with Section
20.01 shall notify the immediate supervisor or other designated person as soon as
possible, but at least one (1) hour prior to the unit member's scheduled reporting time, of
the nature of the use of sick leave and expected period of absence. _Failure to provide
notification shall be cause for denial of paid sick leave and subject the unit member to
progressive d isciplinary action.

B. A twenty-four (24) hour shift schedule unit member who utilizes sick leave in accordance
with Section 20.01 shall notify Telestaff or the Staffing Office of the nature of the use of sick
leave and expected period of absence, as soon as possible prior to 0600 hours the day of
the regular scheduled reporting day. Emergencies happening outside the above set time
frame shall be called in as they occur. Failure to provide notification as outlined above shall
be cause for denial of paid sick leave and subject the unit member to progressive
disciplinary action. lf the employee is working a shift trade and needs to utilize sick leave
they are required to contact the staffing office to have that leave entered. _At no time shall
the employee enter sick leave themselves into Telestaff. _The employee is responsible to
assure proper notification of sick leave deduction is made to payroll for the hours used.

C. Sick leave notifications that do not provide an expected time period will be considered to be
for a full shift, (8, 10,24 hours) in duration. _An employee may not return to duty during the
shift that they utilized sick leave unless approval is granted by the Deputy Chief or
designee.

20.98 Sick Leave Abuse

The Department will establish and maintain reasonable controls and requirements to assure
that sick leave is used for the purpose of providing compensation in accordance with Section
20.01.

A. The taking of sick leave as soon as it is earned.
B. Repeated absences the day before or after a holiday.
C. When a unit member who has had at least fivesix (!6) periods of leave usage for 4O-hour

unit members and five (5) periods of leave usage for 24148-hour unit members in the
preceding twelve (12) months is absent for one (1) or more days. _Sick leave usage for
which competent proof of necessity is provided or where the supervisor has actual
knowledge that the employee was injured or sick, will not be considered in the
accumulation of the six (6) periods for 40-hour unit members or five (5) periods (24148-hour
unit members).

IAFF(b
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D. A period of sick leave usage shall be defined as one (or a portion thereof) or more
consecutive days in which a unit member is in paid sick leave status or leave without pay
status due to an injury or illness.

E. Use of sick leave on a day or days for which annual leave was requested and denied.

m com
subiect to oroo ressive discioline.
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ele-m sou ical excu icle. Virtual v
p rimary ca re physician/specia I ist are acceptable.

EE:

20.q9 Requirements to Provide Proof of lllness/lnjury

Proof of illness/injury must be provided automatically under the following circumstances

A. lmmediately before, during or immediately following a horiday
B. When out for three (3) or more consecutive duty days
C. When utilizing sick leave when a member is scheduled for mandatory training
D. When the use of sick leave occurs on a day or days for which annual leave was

requested and denied
E. When use of sick leave occurs on a day or days in which the unit member is working a

shift trade.
F. All pre-scheduled sick leave (i.e., Doctor appointments)

ln those circumstances where management has a reasonable belief that such leave is not
being used in accordance with 20.01, the County may require competent medical
documentation be furnished providing the notification is made to the unit member prior to or
during the period of sick leave being utilized.

lf a unit member fails to provide competent proof when requested, the unit member may be
charged leave without pay and may be disciplined.

Tele-med not an acceoted sou for medical excuse under this article. Vi I visits bv a
Dflmarv ohvsician/soecialist are acceotable.

20.10 Sick Leave Pay on Separation in Good Standing

A. Unit members who properly resign, are laid off, or othenryise separated in good
standing, shall be entitled to receive twenty percent (20%) of their net unused sick
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leave, not to exceed 230 hours of pay for unit members on a 40-hour schedule or 322
hours of pay for unit members on a 24148-hour schedule.

B. Unit members terminating during their original probationary period, or not in good
standing, shall not be eligible for payment of unused sick leave.

C. ln the event a unit member is separated from County service due to death, twenty
percent (20o/o) of any unused sick leave balance, not to exceed 230 hours of pay for 40-
hour unit members or 322 hours of pay for 24148-hour unit members, shall be paid to
the unit member's designated beneficiary or estate. lf the unit member was vested in the
retirement system, his beneficiary or estate shall receive fifty percent (50%) of any
unused sick leave balance. lf the unit member dies in the course of performing
emergency operations while on duty, then his/her designated beneficiary or estate shall
receive one hundred percent (100%) of the unused sick leave balance.

D. Unit members who resign, or are otherwise separated in good standing and are vested
under the Florida Retirement System shall be paid thirty percent (30%) of any unused
sick leave, not to exceed 346 hours of pay for 40-hour unit members or 484 hours of
pay for 24148-hour unit members. _Unit members with fifteen (15) years of service who
resign, or are othenryise separated in good standing, and are vested under the Florida
Retirement System, shall be paid fifty percent (50%) of their unused sick leave balance.

E. For Unit Member hired after October 1,2011
Unit members who resign, or who are otherwise separated in good standing and are
vested under the Florida Retirement System shall be paid thirty percent (30%) of any
unused sick leave, not to exceed 346 hours of pay for 40-hour unit members or 484
hours of pay for 24148-hour unit members.

F. Unit members who meet the requirements for retirement under the Florida Retirement
System, and who retire from the County in good standing, shall receive fifty percent
(50%) of their unused sick leave balance.

G. For Unit Member hired after October 1, 2011

Unit members who meet the requirements for retirement under the Florida Retirement
System and who retire from the County in good standing, shall receive thirty percent
(30%) of the unused sick leave balance.

20.11 Sick Leave Units

No sick leave shall be granted in units of less than one-half (%) hours, however, after the initial
one-half (Tz) hour, sick leave may be taken in units of one-quarter (%) hour.

20.12 lllness while on Vacation

ln the event a unit member becomes ill or suffers an injury/disability while on vacation, at the
unit member's option, the time off may be charged to any available sick leave upon furnishing
appropriate evidence as to the illness or disability.

?0.13 Sick Leave Bonus
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A unit member who does not use any sick leave during any twelve (12) consecutive month
period, except for the unit member's own hospitalization or for physician's appointments which
are pre-approved by the unit member's immediate supervisor or other designated person at
least two (2) weeks in advance, will be awarded eight (8) hours of annual leave for 40-hour unit
members or eleven and two-tenths (11.2) hours of annual leave lor 24t48-hour unit members.
Once the employee receives this bonus he/she must complete an additionaltwelve (12)
consecutive month period after the bonus is received, as outlined above, to be eligible to
reapply for this bonus. -lt is the unit member's responsibility to notify his/her supervisor or other
designated person of eligibility within sixty (60) days of becoming eligible for the award to
receive this bonus. Newly hired unit members and unit members taking a leave of absence
during the period shall not be eligible.

Sick leave may be donated to another member from another member's sick leave bank on an
hour for hour basis.
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ARTICLE 21

HOLIDAYS

21.91 Forty (40) Hour Schedule

Unit members who are assigned to a forty (40) hour schedule shall observe the following
holidays and shall receive pay at straight time for hours in a normal work day for any of the
following holidays which are not worked:

Holiday Date
New Year's Day +nJanualyl

Martin Luther King Jr's Birthday Third Monday in January
Memorial Day Last Monday in MaY

lndependence Day 4-Ju+&lY4
Labor Day First Monday in September

Veteran's Day
Thanksgiving Day

Day after Thanksgiving
Christmas Eve

11 NevNovember 11

Fourth Thursday in November
Friday after Thanksg iving

24-DeeDecember 24

21.92

21.93

21.94

21.05

Christmas Day 25-DeeDecember 25

Personal Holiday
Employees on a 4O-hour weekly schedule who are required to work on a designated holiday

shall, at the employee's discretion, be given another day off within 30 calendar days, subject to

Department Operational needs.

Unit Members on a24148 work schedule will receive holiday pay. This payment is a set

amount.

The amount will be divided by the twenty-six (26) pay periods and included in each paycheck.

Added Holidays

Should the County, in the future, designate and adopt any additional days as holidays, such a
day shall be deemed a holiday for bargaining unit members as well.

Those bargaining unit members on a 4O-hour work week schedule will receive eight (8) hours

off with no reduction to the bargaining unit member's normal salary.

Those bargaining unit members on 24148-hour schedule will receive additional compensation
in the pay period in which the new holiday occurs in the amount of one-half shift as identified in

Article 1 6: Additional Compensation.

Any sick or annual leave utilized on a "County Approved Holiday" as such listed below will be

deducted hour for hour as any other normal work day.

Holiday Date
New Year's Day {-JanJAn-uarvl-

Martin Luther King Jr's Third Monday in January
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Holid Date
Birthd ay

Memorial Day
lndependence Day

Last Monday in May
4-Jc&lrl

Labor
ran's

Thanksgiving Day

Day after Thanksgiving
Christmas Eve

First Monday in September
11 NevNovember 11

Fourth Thursday in
November

Fri!qy after Thalksgiving
@

t-

Christmas Day 25-DeeDecember 25
Personal Holi

21.96 Personal Holiday

ln order to be eligible for the Personal Holiday, the unit member must be on payroll during the
first pay period ending in January.
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ARTICLE 22
ADMINISTRATIVE LEAVE

22.91 Unit members may be granted administrative leave, with permission of the Fire Chief, or
his/her designee, with pay for educational purposes to attend conferences, seminars, briefing
sessions, or other functions of a similar nature that are intended to improve, maintain or
upgrade the individual's certifications, skills and professional ability.

22.92 A unit member shall submit his/her request for administrative leave, with written justification, to
the Fire Chief, or his/her pre-specified designee, at least seven (7) calendar days in advance
of the date the administrative leave is to be used.
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ARTICLE 23
MILITARY LEAVE

The County agrees to provide to unit members associated with the National Guard or other
active Military Reserve units leave without loss of pay as in accordance with Sections 115.07,
115.14 and 250.48, Florida Statutes. _The County and bargaining unit members shall also
abide by the Uniformed Services Employment and Reemployment Rights ("USERRA"). A copy
of orders will be provided by the unit member to the Fire Chief.

Additional leave for Military Service may be granted by the Fire Chief, after receipt of such
request in writing, without pay as provided in the Federal Universal Military Training Act, as
amended from time to time.
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ARTICLE 24
JURY DUTY

241 A unit member who is required to report for jury duty or jury service on a regularly scheduled
work day shall be placed on jury leave with pay for the period of time which the unit member is
required to report or serve. Any fees received for jury duty shall be retained by the unit
member. The unit member shall not be eligible for reimbursement by the County for any meals,
lodging, travel or other expenses incurred while serving as a juror. lf the unit member, due to
residence, must serve jury duty outside Brevard County, the unit member may be required to
use Annual Leave for any time requested in order to actually report for jury duty, (e.g. unit
member would like the 2nd half off to report for jury duty the next day.)

24'2 A unit member shall notify his/her supervisor, if it is a scheduled work day, when released from
jury duty. lf the unit member is released from jury duty within one (1) hour of the end of the
scheduled workday, he/she shall not be required to return to duty and shall receive the normal
duty day pay and benefits. Othenryise, the unit member shall return to the duty station or
workplacewhenreleasedfromjurydutyorjuryservice.
tAe+eUew+ngdaf
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ARTICLE 25
VOTING

25l A unit member working 24-hour shifts, who is registered to vote and whose regular duty falls
on the date of the Primary, General or Special Election, is expected to utilize early voting
and/or obtain an absentee ballot for voting purposes. Such unit members who fail to make the
adequate arrangements must charge annual leave or leave without pay at the beginning of
their shift for voting purposes.

25.2 Such unit members, who due to circumstances beyond their control, i.e. shift changes,
exchanges or mandatory overtime, are unable to obtain an absentee ballot, may be granted
administrative leave if their shift hours coincide with all hours the polls are open.
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ARTICLE 26
EMERGENCY LEAVE

26.1 ln the event of a death or critical illness to a member of a unit member's immediate family,
which shall include the unit member or his/her spouse's children, parents, brothers, sisters,
grandparents, grandchildren and step relatives in these categories who raised, were raised by
or raised with the unit member or the unit member's spouse, emergency leave shall be granted
to the unit member upon his/her request of the Staffing Office or designee. At the sole
discretion of the Fire Chief, or designee, a court-approved ward or former legal guardian who
raised, was raised by, or raised with the unit member may be considered an immediate family
member.

26.2 Unit members working an Administrative schedule may be granted emergency leave for a
period of up to three (3) working days commencing on the day the unit member notifies the
Fire Chief, or his/her designee of the emergency. ln the case of the death of the unit member's
immediate family as defined in 26.01, up to five (5) days emergency leave may be granted.

26.3 Unit members working an Operational schedule, may be granted emergency leave for a period
of up to one (1) working shift off, commencing the day the unit member notifiesd the Staffing
Officel, or his/her designee, of the emergency. ln case of the death of the unit member's
immediate family as defined in 26.01, up to two and one-half (2%) working shifts of emergency
leave may be granted,

"26.4 lf additional time off is needed for an emergency, the Fire Chief, or designee shall be notified
by the unit member of his/her request. lf the additional time off is authorized, such time shall be
deducted from the unit member's accrued sick leave if available. Such additional
emergency/sick leave shall not exceed a maximum of seven (7) calendar days. Any additional
time beyond these constraints may be charged to annual leave upon approval by the Fire
Chief, or designee.

26.54 Unit members requesting and receiving paid emergency leave shall provide evidence as to the
nature of the emergency leave. Such evidence shall include a physician's statement, or a copy
of a death certificate, or a newspaper report.

26.q5 Critical illness shall be defined as a dire emergency or desperately urgent situation where the
life of the individual is endangered and would normally require immediate hospitalization and
the attendance of a physician. Such illness or emergency shall not include schedule surgery.
Emergency leave shall not be accrued, carried over, or paid to a unit member upon
termination. Emergency leave due to critical illness shall be authorized only one time per
calendar year for each immediate family member.
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27.1

27.2

27.3

27.4

27.5

27.6

ARTICLE 27
MATERNITY/PATERN ITY LEAVE

A unit member shall be entitled to seeu+e-a maternity or paternity leave of absence without pay
for childbirth, recovery, and/or child rearing following birth or adoption for a period of up to six
(6) months. Unit members who are eligible for paid leave may be required to utilize such paid
benefits prior to taking leave without pay.

Unless impractical or impossible (i.e., due to emergency or early birth), a pregnant unit
member shall request maternity leave by notifying her immediate supervisor of the date she
will begin said leave at least two fourteen (14lelarys (A weeks-prior to the anticipated date of
delivery. ln the event of an adoption, the unit member shall notify her immediate supervisor of
the date she will begin said leave with at least fourteen (14) days twe{2)-v*eeks-prior notice.
The unit member shall return to her previous rate of pay and benefits on the day of delivery.
The unit member shall return to her previously assigned duties and benefits at any time during
the leave of absence upon the presentation of a medical certification from her personal
physician (if necessary) indicating that she is able to perform her original duties.

Unless impractical or impossible (i.e., due to emergency or early birth), a male unit member
shall request paternity leave by notifying his immediate supervisor of the date he will begin
said leave with at least two fourteen (14) davs €)-v+eeks-prior notice. The unit member shall
return to his previously assigned duties at his previous rate of pay and benefits at any time
during the leave of absence.

Sick leave or other applicable benefits may be used for any absence during pregnancy and/or
childbirth and subsequent recovery, consistent with established parameters for such leave or
benefit utilization.

All leave time will count towards any FMLA time (if eligible) benefit owed to both maternity/
paternity leave.

ln the event that both employees affected work for the Board of County Commissioners, the
twelve (12) weeks FMLA allotted time is an aggregate amount of leave shared by both
employees.
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ARTICLE 28
LEAVE OF ABSENCE WITHOUT PAY

A unit member may request and be granted in writing a leave of absence without pay for a
period of up to six (6) months at the discretion of the Fire Chief, or designee, where one of the
following benefits will result: restoration of a unit member's health, increased job knowledge or
an interest of the County is served. A longer period of time or an extension may be granted by
the County Manager.

Leave without pay is a matter of right for members of the National Guard or the U.S. Armed
Forces Reserve requesting leave without pay for military duties under the Uniformed Services
Employment and Reemployment Rights Act "USERRA", and unit members who are eligible
under provisions of Section g of the Family and Medical Leave Act of 1993 (FMLA).

It is understood that any leave without pay time taken for the purposes permitted under the
FMLA shall be attributed to any remaining FMLA time available to the unit member.

A unit member shall not be eligible to accrue or use annual or sick leave while on leave of
absence without pay.

It is acknowledged that a unit member may have paid whatever portion of the premium for
group health insurance necessary to cover the first full month that starts during the first thirty
(30) days of the leave of absence. However, the cost of premiums for optional coverage must
be borne by the unit member. Group health and optional coverage shall be continued beyond
the thirty (30) day period provided all premium payments are kept current by the unit member.

The unit member shall return to his/her former position or an equivalent position with
equivalent benefits, pay and other terms and conditions of employment, in accordance with the
requirements of the Uniformed Services Employment and Reemployment Rights Act
"USERRA", provided he/she can meet the then current qualification standards and is able to
perform all of the required duties

Any unused annual and sick leave shall remain in the respective bank and shall be available
for use upon return to work. ln the event the unit member does not return to work following a
leave of absence, and is subsequently separated from the service of the County, the payment
for accrued and accumulated annual leave and sick leave shall be made in accordance with
the provisions of Articles 19 and 20.

A leave of absence exceeding thirty (30) days, excluding military leave or FMLA time, shall be
deducted from the unit member's length of service for seniority, pay and leave accrual
purposes.

While on a leave of absence a unit member may not try out for or work for another fire and/or
EMS service. Violation of this article is grounds for immediate revocation of the employee's
leave of absence and is subject to progressive discipline.

28.1

28.2

28.3

28.4

28.5

28.6

28.7

28.8

28.9
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ARTICLE 29
INJURY BENEFITS

29.1 Unit members disabled as a result of an injury arising out of and in the course of employment,
compensable under the provisions of the Workers' Compensation Law, may receive Workers'
Compensation and work-related disability leave subject to the conditions and limitations
specified in this Article. Such unit members shall continue to be entitled to receive Board
provided life insurance and group medical insurance coverage until they have reached
maximum medical improvement for a period of six (6) months or have been released from
County Service for cause. Unit members who are on Workers'Compensation leave shall not
earn annual or sick leave benefits when such leave extends thirty (30) days or longer.

29.2 lf a unit member is on Workers' Compensation leave for over twenty-on e (21) consecutive
calendar days, benefits in accordance with State law shall be applied back to the first lost day
Unit members not eligible for benefits in accordance with State law for the first seven (7) days
of Workers' Compensation and Work-Related disability Leave may, upon return to work,
request the utilization of accrued sick and/or annual leave for the first seven (7) days.

29.3 Unit members receiving a wage benefit under the Workers' Compensation law are authorized
to utilize accrued sick and/or annual leave to receive a combination wage compensation
equaling ninety percent (90%) of the unit member's regular gross earnings, based upon the
earnings at the time of the current disability.

29.4 Under no circumstances shall any combination of Workers' Compensation and other benefits
exceed one hundred percent (100%) of the unit member's salary.
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ARTICLE 30
RESERVED
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ARTICLE 31

LIGHT DUTY

The County shall make a good faith effort to locate and provide light duty assignments that will
accommodate the disability of a given unit member, when operationally beneficial to the
County, to unit members who are medically unable to perform the work of his/her regular
classification.

A unit member requesting light duty shall provide to the Fire Chief or his/her designee, a
written assessment from the unit member's physician as to the nature and extent of any
limitations of the disability. The County may request, at its own expense, a second opinion on
the issue of the nature and extent of any limitations of the disability from a physician of the
County's choice.

A pregnant unit member whose physician certifies that she should not continue working in the
field, shall be placed in a light duty position with no loss in pay, provided a position is available
for placement.

Upon being placed on light duty from an operational schedule, annual and sick leave will be
accrued at the administrative schedule rate for the duration of light duty. All previously accrued
leave will be adjusted by dividing such leave by 1.4. Upon returning to an operational
schedule, annual and sick leave will be accrued at the operational schedule accrual rate. All
previously accrued leave will be adjusted by multiplying such leave by 1.4.
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ARTICLE 32
COURT APPEARANCES

Work Related On-Duty Appearance

A unit member who is subpoenaed, summoned or ordered to appear as a witness, defendant
or deponent, on a regularly scheduled workday, on behalf of the County as a result of the unit
member's employment with the County shall be considered to be on duty and shall receive all
pay and benefits, as provided in this Agreement, for all times associated with the subpoena,
summons, or order. The unit member shall be paid mileage allowance, as provided by this
Agreement, unless a travel fee is provided by the Court or transportation is provided by the
County. lf the unit member is released from the appearance within one (1) hour of the end of
his/her assigned shift he/she may not be required to return to duty and shall receive the
normal duty day pay and benefits. Othenryise, the unit member shall return to the duty station
or workplace when released from the appearance.

Work Related Off-Duty Appearance

A unit member who is subpoenaed, summoned, or ordered to appear as a witness, defendant
or deponent, while off-duty, on behalf of the County as a result of the unit member's
employment with the County shall be considered to be on duty and shall be compensated per
Article 17: Compensatory Time with a minimum of three (3) hours, for all time associated with
the subpoena, summons or order. On duty status only applies for the period of time the
employee is actively performing duties related to the required appearance, (i.e., in the
courtroom, at the courthouse, attorney's office; not in a "stand-by" to wait scenario). Any fees
awarded shall be returned to the County. The unit member shall be paid the mileage
allowance, as provided by this Agreement, for the distance to and from the unit member's
residence and the location of the appearance, unless a travel fee is provided by the Court.

A unit member required to appear in court while on scheduled vacation leave shall be
considered to be on duty for the appearance time upon presentation of the required
documentation.

Non-Work-Related Cou rt Appearance

A unit member who appears in court as a witness, plaintiff or defendant due to personal
litigation or criminal charges or whose appearance is voluntary shall be required to use annual
leave for any such absence from work.

32.1

32.2

32.3
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ARTICLE 33
LEGAL REPRESENTATION

The County shall provide, upon a unit member's request, legal representation from the County
Attorney's Office, when the unit member is required, by subpoena, to appear as a witness in
court or provide a deposition by the State Attorney, Public Defender, or a federal agency,
where Brevard County is a named party in a lawsuit and the above referenced appearance is
a result of legal action arising out of an incident which occurred during the unit member's
official duties with Brevard County.
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34.1

34.2

34.3

34.4

34.5

14.6

ARTICLE 34
INVESTIGATIONS

Where applicable, department investigations for disciplinary actions shall be conducted
pursuant to Florida Statute 112.80, commonly known as the Firefighter Bill of Rights.

When a unit member is facing disciplinary actions, the Office of Professional Development
shall serve the unit member with Formal lnvestigation paperuork prior to the investigation
interview.

The unit member is allowed to have one (1) personal representative (who may be the Union
representative), plus an attorney for a maximum of two (2) representatives present during a
formal investigation interview. All copies of interview documentation, and items to be discussed
during the formal interview shall be supplied to the employee no less than twenty-four (24)
hours prior to the interview.

No pre-disciplinary notice shall be served on a Friday for a hearing to be held the following
Monday.

All unit members not covered under Florida Statute 112.80, shall have investigations and pre-
disciplinary hearings conducted pursuant to Brevard County Merit System Policies and
Procedures. Disclosure of investigative packets will be consistent with Section 34.02

The unit member (or Union) is allowed one (1) continuation to last no more than fourteen (14)
calendar days, to secure a representative.
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ARTICLE 35
DISCIPLINE AND DISCHARGE

35.1 Any unit member covered under this bargaining unit shall not be disciplined except for proper
cause

35.2 Prior offenses will not be held against an employee provided there have been no further
offenses during the time specified below except that in-ygfien d ismissal aetions-cha are
oart of the Notice of P isciolinarv Hearino the@permanent
personnel records and other appropriate documentation will be considered.

Dismissal Offenses (where lesser penalty was imposed) ............3 years

Major Offenses 2 years

Minor Offenses .. 1 year

Major and minor offenses shall be determined from Fire Rescue Rules and Regulations and
Policy Xll of the Brevard County Merit System.

Anv discioline for first me minor offenses shall be issued within fou n (14) calendar davs

35.3 ln the followi situations

re to the Ass or more senror tn
of beino a , or as soon as practical. for a crime pursuant to Merit Svstem Policv

r

xilflrxFI
B. The arrest of a unit member that is iob re ated or affects the abil to perform the duties

nf fha inh nr affects the blic's trrrqf in lha rrnif rnornha r and/or Cou ntrr Governnil mrrnt

C. lf the unit member is found to have adulterated a controlled su ce test oer Article
the unit member ma ded without u on

notifvino the un member, in writino. of the reoorted adulteration.

ure to maintain Article 10 m result in m
susoension without av or termination if the member is unable to obtain certification
within thirty (30) days

E. Under de ent investiq ation for a dismissal offense that affects the public's trust in
fho r rnif member and/or Cou nfrr Gnrrornrnanf

The Fire Chief. or desionee. has the d n to render a preliminarv determination to

A. Allow the unit mber to continue to oerform duties oend the outcome of the
deoa rtmental investioation and final administra tive determination: or

B n the unit member to other duties o inq the outcome of the
deoartmental in
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C. Su the unit member without Dav oendin ct the of the deoartmental
investioation and final administrative determination: or

D. Susoe the unit member with oav

ffi

suspensien fremduty
witnsu+paf

notifieatien of ad ulteratien

with€u+fa1+

lf the County determines the unit member should be suspended without pay, then frem the
@theinvestigationshalltakenomorethanfourteen(14)bUsifiess-daysfrom

that the unit mem rifn nsion in writi and is
the unit member. The hearing and/or decision to terminate shall be concluded within fourteen
(1a) bus+ness-days following the investigation. lf the Fire Chief or desiqnee believes there is a
need for additional time for the investigation, then he/she may have a one (1) time extension
for a reasonable period of time issierr+upon agreement
withfromtheUnionPresidentordesiqnee.@shallnotbeunreasonably
withheld.

lf the County fails to complete the investigation, hearing or decision to terminate in the above
time frame nnludin mutual hr anraarl r rnnn avfonenna then the unit member shall beat a nV

placed on suspension with pay pending the outcome.

lf the County does not find sufficient evidence in the investigative process to determine the
need for discipline, the unit member shall be returned to full duty with back and/or the County
shall return any leave that was utilized durinLthis period of timepay.

35.4 Except for oral and written reprimands and as outlined in Article 10, when the County is
considering discipline or discharge it shall g+ve-ensure the unit member received due process.
A formal investiqation process shall be initi bv the Office of Professional Develooment.
The written Notice of F rmal lnvestiqation will inform the unit member of his/her riqht to Union

n at the invest ation i ation interview the Cou
reoresentative will s the nature for the investioation and orovide unit member with a fair

un to answer for the Coun has the
anv and all persons who are believed to have knowledqe of or witnessed the events that

ht cause for the rm investi ation has
for the Countv will notifv the unit member of the ilead investioator
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seven (7) davs. lf the lead investioator ines that oolicies and/or rules and reoulations
have been violated, a pre-disciplinary hearinq will be scheduled. The Countv shall qive written
notice of the ore-discio narv hearinq to the unit member exolainino the nature of the charqe(s)
aqainst him/her. The investigative packet shall be provided to the unit member no less than
three (3) days prior to the pre- disciplinary hearinq

Within
seven (7) davs llowing the hearing, barring emergencies, the Office of
Professional Developmentwiee+ will notify the unit member and where
represented by the Union at the hearing, the President of the Union, in writing of the
recommendation. lf further investigation or time is needed to provide a decision, the County
will advise the unit member of the need for further investigation or time and shall indicate the
maximum amount of time which shall be utilized for the investigation. ln no event shall this
period of time exceed twentv-one days tn+ee{g}$*eeks-unless mutually agreed upon by the
parties.

Disciplinary days off shall be defined as 11.2 hours for 24148-unit members and 8 hours for
forty (a0) hour a week unit member.

Any unit member covered by this Agreement shall retain the right to file a grievance or appeal,
as applicable, protesting any disciplinary action, including discharge for proper cause_-Sueh

inaccordancewiththegrievanceprocedureoutlinedin
Article 39 or the County Merit System Policies and Procedures. However, nothing in this
paragraph shall be read in conflict with the provisions of Article 41: Probationary Unit
Members.

ln those instances where a Union representative does not participate in the disciplinary
process, the results of that process will not be precedent setting upon the Union.

35.8 The Department's DUI Policy is as follows:

A. First Conviction

1. Mandatory counseling by the County and/or State

2. Unscheduled drug and alcohol testing for a twelve (12) month period paid for by
the unit member. Court Ordered drug and alcohol testing results may be
submitted to satisfy this provision.

3. Possible five (5) day suspension without pay

B. Second Conviction will result in discharge

ruThisarticledoesnotnegatetheemployee,srequirementtobeabletodrive
emergency vehicles per Article 10.

35.5

,85 6

35.7
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35.914 No Bargaining Unit employee should have any expectation of privacy while on duty or

utilizingCountyreSoUrceS@lnternetuSage.County]nternetactivitywillbe
reviewed to assure that County lnternet resources are used only for their intended purposes.

10 10 lf a unit member robation the term of the
to the unit member in n than six months. An

interruotion in service. includinq oaid leave and/or unoaid leave. in of thirtv (30) davs
t member's ual to interru on of

or the leave taken

Anv unit mem ber on disciolinarv orobation shall:

ible for romotion

B, Not elioible for voluntarv add itional hou rs/comoensatorv boxes:

C. Not elioible for mandatorv additional hou rs/com pensatory boxes;

D Shal I not be el tct ible for voluntarv bids
desien€e,

The above does not applv to additional hours/compensatorv boxes which mav occur as a
result of a call occu rn at the end of the shift which reouires the unit member to hold-
over. Notwithstand q the above, manaoement reserves the ht to order additional
hours/compensatorv boxes as based upon the ooerational needs.

Upon release from disciolinarv orobation. a unit member shall be placed at the too of the
mandatorv overti me listinq and at the bottom of the voluntary overtime listinq.

I SS.|1Z Nothing in this Article shall msdify limit or abridge any unit member's rights as provided
under Section 112.80 et. seq. Florida Statutes, known as the Firefighters'Bill of Rights.
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36.81

36.82

36.03

ARTICLE 36
DEMOTIONS

ln the event that a promoted unit member does not receive a satisfactory rating on his/her final
probationary performance evaluation for a higher position, as per Article 41, he/she shall be
demoted to a position in his/her former classification at his/her pre-promotion rate of pay.
Upon such demotion, the unit member shall not be required to serve a probationary period in
his/her former classification.

In the event a unit member in a non-probationary promoted classification is demoted for
disciplinary reasons or voluntarily requests demotion, he/she shaf+egha[ !e demoted to the
highest vacant position for which they are qualified and shall receive a rate of pay determined
as follows:

A. He/she may be required to serve a probationary period in his/her former classification;
the unit member will be placed in the appropriate pay plan step of their former
classification. _Time served in the higher classification and pay step the unit member
occupied in the former classification (at the time of their promotion) will be included in
making the determination of the appropriate pay step. _ln no case shall the unit member
receive a higher rate of pay than the highest step of the former classification.

B. A rate of pay and/or probationary period as applicable under the terms of the final
resolution to the grievance and arbitration procedure.

Demoted employees may be directed to participate in an orientation program related to the
member's reassignment to the demoted position. _The length and nature of this orientation
shall be determined by the Fire Chief, or designee._ The subject matter and performance
requirements shall be determined by what the training requirements are needed for the new
position which the employee does not currently possess._ At no time shall the requirements
exceed existing departmental requirements for an employee on new hire orientation or
remediation for the new position.
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ARTICLE 37
REDUCTIONS IN FORCE

37.91 When for any laMul reason the County determines that it must reduce its workforce, the
County, in its sole discretion, shall determine the number of unit members and ranks to be
reduced. -The County Manager shall consider the recommendations of the Union, where such
recommendations are submitted in a timely manner, prior to the final determination of layoff.

37.Q2 Where a layoff is proposed as part of a preliminary budget submittal, the County shall provide
the Union President, in writing, the number of positions in each rank that are to be reduced no
less than ninety (90) days prior to the beginning of the new fiscal year. Layoffs shall occur in

the following order, as applicable:

A. ln the event that the number of budget positions for a particular rank is to be reduced,
the County shall first eliminate any vacant positions for that rank.

B. ln the event the elimination of vacant positions for that rank does not satisfy the total
position reduction for that rank, then such unit member subject to layoff may displace
the least senior unit member in the next lowest rank for which they are qualified with a
corresponding reduction in pay.

C. Any employee displaced under this process, including a unit member who is the subject
of a single position job elimination, may displace the least senior unit member in the
next lowest rank that unit member last previously qualified for with a corresponding
reduction in pay.- lf no such displacement can occur, the displaced unit member shall
be laid off.

37.Q3 ln the event the Fire Chief determines an individual is an essential employee because of
specialized skills, knowledge or abilities, suorl+ as A0tS-instruetors, hazardous m#erials or
standards instruetsrs, such unit member may be retained in favor of another unit member with
more rank seniority.

37.94 After a workforce reduction has been completed and where the County subsequently
increases the number of budgeted unit member positions for a rank where one or more-unit
members were displaced, such unit members who were displaced or laid off will be given
notice for recall to their former ranks.

37.85 The County shall recall or reclassify, as applicable, in order of greatest seniority in rank at time
of displacement or layoff.

37.Q0 Notice of recall shall be sent to the unit member's last known address by certified mail. -A laid
off unit member shall provide the County with any subsequent

change in address. A unit member being recalled from layoff shall have ten (10) calendar days after
notification was mailed to accept or reject the recall offer and two (2) calendar weeks from the date of
acceptance to return to work. _The County agrees to consider extending these time limits in unusual
circumstances when there is no necessity for a me+e{imetytimelier appointment.
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37.97 An outside applicant for a given rank will be considered for employment consistent with Article
45 after all unit members eligible to return to work in the rank have been made an offer and
rejected or failed to respond in a timely manner to same.

37.88 lf it should become necessary for the County to reduce its work force by a layoff of one (1) or
more employees covered by this Agreement, those employees laid off shall receive severance
pay pursuant to the Brevard County Merit System Policies and Procedures.

37.89 The affected employee shall receive a written notice of the County's intent to reduce its work
force no less than thirty (30) calendar days prior to the last day of work.

37 .10 A given employee who is laid off shall be compensated for 100% of his/her unused annual
leave. Unit members not vested in the Florida Retirement System shall be entitled to receive
twenty percent (20%) of their net unused sick leave. _Unit members vested in the Florida
Retirement System shall be paid thirty percent (30%) of any unused sick leave. _Unit members
with fifteen (15) years of service and are vested under the Florida Retirement System, shall be
paid fifty percent (50%) of their unused sick leave balance.

37.11 Such compensation shall be payable within the period and according to the terms as specified
in Brevard County Merit System Policies and Procedures.
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efrtlztARTICLE 38
INFORMATION TO THE UNlONnformation to The Union

.l8.Ql The County's Office -ef -{gapHumann -Resources -shall --coordinate with the Fire Rescue
Department -to -forward (email, e-lgLor
otherwise make availabie to -the Union President a €aonthly+isfo.f-any appoln*m-e"nts, h-inngs,

the following

tdgrmation foJ u[it mambe$ on ajegglgl_B_qsls:mo++tN+

a Name of newlv hired unit members includinq hire date

o Chanqes in iob classification

o Chanqes in incentives, pav, and salarv adiustments

. Promotions,demotions

o Notice of disciplinarv hearinqs and of discipline

a Notices of intent to resiqn

a Notices of separation from Countv service. whether voluntarv or involuntarv.
innlr rrlinn qanarrfinn clafoe
"'v'vvrc

Exit interviewsa

The Office of Professional Development shall make every reasonable effort to notifv the Union

P_rcEfde[of an employee'r jntent to _resiqn via Email within 2 davs of receipt of the signed
resiqnation letter.

ln conjunction with this Article, the Chief of the Office of Professional Development shall send
the Union President a_ngtice setling fodh how the r_ecords/documents witllbe delivered _(as_-oj

the effective date of this Collective Baroainin Aqreement). Should software or databases
change, the Chief of the Office of Professional Development shall notify the Union president of
any needed changgjn the deliv_ery of any of the information set forth in Sec. 38.01 Above.

38€2 T+eGeun+yalsffigFees-lo-+rake*avaibb{e-fer+ep+educti€n,-t€-+he Unien Prcs+dent+h€-Heit

systenq-perce+nelaetien-+ys+em {PAs}f€rm€-and-r}etiee.srega+d+ng-u+it members' status
ehangestas-a'u th€rrize+in

38.023 The Countv shall not be required to create a report, which does not otherwise exist, for
the purpose of providing the docunentation or records set forth above. trheGeunty agrees{€

llrarr r^l^*^ +^ rrhi+ 
-^*lr^"^ ^^ -"*lr^ri-nal in aa atl(r rvJ l vtq(v Lv ut rtl I I tvt I rvvt u u9 qvlr

'q-934 l/1 hanaa i^ Dn Q f^"'-- ^nr{ nnniao nf o'tcnanoiano  r ^h' n{hnr rlioainli^^^' ^^+;^h r,,;ll h^

prcvrded+e-the+nio+where the unit rnernber has€+svrd€d-a-deasesp ing{Se-apptr€able
u-Riffii-zatien-te+elease+h+.fsrm to-the Union:,The u'tl mbena++y.

1
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3.045 For anv other records, other than is what is set forth above, Tlhe Union will be charged
the applicable-eopyeha+gefees, as set forth by the Board of -County Commissioners
Reouests for lic records bv individual unit members shall be treated as public records
requests and subiect to applicable fees pursuant to Brevard Countv Administrative Order 47
(Aqsa

38.056 Should the Union wish to chan qe how often it rece ives records/documents or the tvpes
of records/documents receives under this Article. the Union shall the Fire Chief and the
Office of Professional Standa rds of the chanqe requested. Should the Countv or Fire Rescue
chanoe its oersonnel action data svs tem which necessitates a chanqe to the manner in which
it has been deliverino records/documents to the Union President shall notifv the Union
President. +h€-€#i€e-€d-Profussional€tanda+ds-shall make every rea€€l+ab+e-effort{+*otify

sigmed-+esignatlon let{eF.exe-ludu+gFl{€ld€ys-a.Rd-weekend€-
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ARTICLE 39
GRIEVANCES AND ARBITRATION

39.q1 Grievance

A.Agrievanceisaformalcomplaintmadeby@aunitmember
(qrievant), concerning the application of the express terms of this Agreement, including the
Merit System Policies and Procedures. All discipline and discharge shall be for proper

cause.

B. Computation of time related to written grievances shall begin the date the grievance is

marked received and shall not include the day the grievance is filed, or reply received, or
any Satu+day.-sundayor-observed holiday within said period. The Union President and
grievant shall be notified by e-mail or other timely manner, of when the grievance was
received. Time limits, at any stage of the grievance procedure, may be extended by written,
mutual agreement of the parties involved, at that step.

C. Grievances not advanced to the next step of the process by the grievant within the
prescribed time limit shall be deemed withdrawn as having been settled on the basis of the
decision rendered. Failure on the part of the County to answer within the time limit set forth
in any step shall result in the member or the Union having the right to proceed to the next
step of the grievance process or in the member's or the Union's discretion, the right to

I extend the grievance until such time as a response is received.

D. At any step of the grievance procedure, the person named as the Union or the County
representative may be changed, and an alternate appointed.

E. Any grievance filed relating to a unit member's termination from employment shall be filed
by the Grievant or Union commencing at Step 4-3 of this grievance procedure.

F. At any step in the grievance procedure, the grievant may request a Union representative to
attend and participate in the specified meetings.

G. Unit members shall have the option of utilizing the Merit System grievance procedure,

under Merit System Policy Xlll, or the procedures set forth in this Article, but cannot use

both procedures for the same grievance.

tl._At no time shall any disciplinary papenarork be placed into the empteye+s
rievant' s rsonnel file until the window for a grievance has expired

l. A unit member who is terminated while on disciolinarv orobation is not entitled to aooeal
said ternrination under this Ba roaininq Unit Aqreement or the Breva Countv Merit Svstem

J. A class action qrievance arises when an ion or actions of the Countv affect a number of
unit members in a similar manner or creates a contract violation

!t

,39.q2 Grievance Procedure

i
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A. Grievances shall b

Dispu+es-lnvelv+ne-Dis€ip$ne:

1. Verbal Complaints involvinq Discipline, up to and including Written Reprimands
that are initiated bv the unit member's immediate suoervisor: ln the event a
dispute exists involvinq such discipline the unit member shallfirst bring this
dispute to their immediate supervisor in an attemot to have the comolaint
resolved without invoking the formal qrievance procedure, with or without the
presence of the qrievance representative. Such resolution shall not be
inconsistent with the express terms of this aqreement. Verbal complaints under
this provision must be brouqht within fourte_et (14) s€veft{+days from the date
the unit member learned, or reasonablv should have learned. the facts which
constitute the complaint. lf a satisfactory resolution between the parties is not
arrived at durinq this phase, the unit member shall have fourteen (14) davs to file
a written grievance in accordance with Step 1 to their assiqned Dis+ri€t+ire$ie+
ercppfeffia+e_s u pe rviso r.

2. Grievances involvinq Discipline, includinq DisciplinarvProbation, Suspension,
and Demotion: ln the event a dispute exists involvinq such discipline. the unit
membe r shall file a Written Grievance with the Deoutv Fire Chief within fourteen
(14) davs from the date the grievant learned, or reasonablv should have learned,
the facts which constitute the qrievance. Such Written Grievance shall be
processed in accordance with Step 2 set forth herein.

3. Class Action Grievances

o When a class action arises, the Union mav file a Class Action Grievance on
behalf of the affected unit members

a Class actioJr_gr!_e_vances shall be filed.t|itially in_writing with the Fire Chief at
step 3 within twentv-onefeurteen (2 144) davs of when the Union has

Kngw!_eige_aflhlg*agli.o n o r- eye nt wh i c_h g ave-Ii se. to the q rieva n ce.

8.. _ Written Grievance Process

Step 1: ln the event a unit member believes a disoute exists. as outlined in Section
39.01, and has not been resolved in accordance with Sectian 39.02. he/she shall
file a Written Grievance with the Dist+iet€hief-o+appropriate supervisor, or
desiqnee, within fourteen (14) davs from the date the orievant learned. or
reasonably should have learned. the facts which constitute the qrievance. The

cer or nd the rievant shall meet within fourteen 14

seven#ldays of receipt of the qrievance and, if possible, resolve the dispute
which qave rise to the orievance. The
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fonruard his/her decision. in writino to qrievant and to the Union. no later than
fourteen (1 4) seven-l-Zlcla followino the meetino date.

Steo 2: lf the orievance is not settled at 1. the orievant shall fonruard the orievance
within fourteen (14) davs to the riate Deputv Ass,istan$ Fire Ch ief.-or
appropriat+st*Berviso+ as applicable, within fgurteen (14)seven-#Idays from the
receiot of the orievance of the Steo 1 ion. The Assis+anfDeputv Fire Chief

hall meet with the rievant within fou 1

excludin As€-ista{+t
Fire Chief-orapB+eBrbte-super+ser. shall obtain the facts and fonruard his
decision. in writino , to the orievant and the Union no late rthan fourteen (14)
seve+(7) davs followinq the meetinq date

Steo. Steo 3: lf the orievance is not at Steo 2. the orievant shall fonruard the
rievance to the Fire Chief tn of

ion. The Fire Chief shall meet h

nt within fourteen 14 The Fire
and fonryard his decision in writin to

and the Union no later than fourteen (14) seven-(T}davs g the meetinq
date.

)
at 3 the rievant shall fonruard

to the Human Resources Director within fourteen (14) seven-(7|davs from the
cision. The Human Resources Di I

the orievant within fourleen (14) avs of receiot of the orievance. The
rces Director shall obtain the

writing. to the qrievant and the Union no later than fourteen (14) seve+r{7}"days
followinq the meetinq date.

the grievanee, The apprepriate Assistant Chief er designee, and the grievant shall meet

faets and forwaC his/her deeision, in writing, te the grievant and the Union ne later than
@ollowing the meeting date,

te the Depsty Fire Ghief wlthin reurteen (14) business days frem the reeeipt ef the St€p 1

forward his/her deeisisn; in writing' to the grievant and the Unionne later than seven (7)
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C, Step 3: llthe grievanee is net settled at Step 2, the grievantshallfenryard the grievanee

te the Fire Ghief within fourteen (1 l) business days frem the reeeipt of the Step 2

reeeipt et the grievane

@
D, Step l, lf the grievanee is net settled at Step 3t thegrievant shall ferward the grievanee

te the Human Reseurees Direetor withi+feurteen ('1 l) business days ef reeeipt ef the
Step 3 deeisien, The Human Reseurees Direeter shall meet with the grievant within

Union no later than seven (7) business da"s fellewing the meeting date,

39.q3 Arbitration

A. The Union can decide not to take a grievance to arbitration. _No unit member can proceed
to arbitration if not represented by the Union.

B. lf the grievance is not settled during the grievance procedure, the Union or {he grievant,-
may give written notice to the Human Resources Director of the intent to submit the matter
to arbitration no later than fgurteen (14lseven"(+)+uslnessdays from the receipt of the
Step 4 decision.

C. Within fpurteenlS4) seven"(Z)+usiness-days following receipt of the arbitration notice by
the Human Resources Director, the Union President and the Human Resources Director, or
their respective designees, shall meet to attempt to select an arbitrator by mutual
agreement.

D. ln the event agreement cannot be reached on the selection of an arbitrator, the Union
President shall request Federal Mediation and Conciliation Service to provide a panel of
arbitrators within fou:te*en (14) sevenf)+ursrness-days of the arbitrator selection meeting.

E. Within lqgdeen (:14) seven (7),days of receipt of the panel of arbitrators the Human
Resources Director and the Union President shall meet and, beginning with the Union
President, alternately strike a name from the panel of arbitrators, until one name remains.
That person shall be designated as the Arbitrator and the Federal Mediation and
Conciliation Service shall be informed of this decision, and shall proceed to establish a
hearing date. _The Union President and the Human Resources Director shall alternately be
the first party to strike a name from the panel of arbitrators for subsequent arbitrations
during the period of this Agreement.

F. The Union and the County shall attempt to mutually agree, in writing, as to the statement of
the matter to be arbitrated prior to the hearing._ ln the event that the parties fail to agree on
a statement of the issues to be submitted, a written statement of the grievance and issues
to be decided shall be presented to the Arbitrator by each party. -Wherever possible, such
statements shall be fonruarded to the Arbitrator and exchanged, between the parties
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Iqqdee_nj1_4L{ayg two-(?)-weeks-prior to the arbitration hearing date. Rights of the parties
shall not prejudice by the inability or failure to comply with this subsection. _The Arbitrator
shall confine his or her decision to the particular matter specified in the Submission
statement(s).

G. The Arbitrator shall consider and decide only on the specific grievance issue(s) submitted
to him/her in writing by the Union and the County. _The arbitrator shall confine his or her
consideration and determination to the written grievance presented in STEP ONE of the
grievance procedure. _The arbitrator shall have no authority to substitute his or her
judgment for that of management in any area identified in this Agreement or by law as a
management right, and/or change, amend, add to, subtract from, or othenruise alter or
supplement this Agreement or any part thereof or amended thereto. _He/she shall have no
other authority to consider or rule upon any other matter.

H. ln any arbitration proceeding, the Arbitrator shall sustain or uphold the decision of the
County if the County establishes that the County's decision regarding the unit member is
supported by a preponderance of the evidence, conversely, should the County fail to
establish that the County's decision regarding the unit member is supported by a
preponderance of the evidence, the Arbitrator shall sustain the grievance.

L Any hearing before an arbitrator selected through the Federal Mediation and Conciliation
, Service shall be conducted in accordance with the rules of that service. _All expenses of the

Arbitrator and/or Service shall be split equally by the Union and the County.

J,--Either party may hire a stenographer to be present at the hearing. _The party requesting the
stenographer will be required to pay for this service._ ln the event both parties request a
stenographer to be present, they shall share the

K, cost of this service equally. The Arbitrator shall be provided a copy of any transcripts of
the hearing at no cost.

t.J.*_The decision of the Arbitrator shall be final and binding upon the aggrieved unit
member, the County and the Union. _The Arbitrator shall not have the power to alter,
modify, amend, add to, or detract from the specific, expressed terms of this Agreement.
The Arbitrator shall not have the authority to limit or impair any right that is reserved by this
Agreement.

M,K.__No decision of the Arbitrator shall have application earlier than fourteen (14) days prior
to the filing of the written grievance.

Fl-L. - ln the event the Arbitrator concludes that the subject matter of the grievance is within
the scope of the Management Rights Clause, and no expressed language of the
Agreement provides a specific basis for an alleged breach of this Agreement, the Arbitrator
shall dismiss the grievance with the ruling that the subject matter of the grievance is within
the reserved rights of the County.

&9,04-Glass Ae-ti on-G riev a nee
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When-the aetion-sraetion+o+f@ number of r+nifmember+,i+a-s++eilar,+ana.Rnef,
t+e-Un+en+nay+ilea-elassaetien-gFl tf€S+he-a+fu€t€d unit+nernbers=Sr+e-l++lass
aettenj+tevaneeshall-be{ileO-r+rwritlns;-v+rth,the Fire Ghief, within fourtee+-(14)'daysof when
the-lJ+ien- ge-of+h+s€€+ien-oreven-wh+ehgave rise to the grievanee,

39.045 Management Grievance

Any management grievance shall be presented by the Fire Chief to the Union President by any
provision of written notice citing and describing the dispute and referencing the specific section
or sections of this Agreement which have been violated._ A copy of such notice will be provided
to the County's Human Resources Director. _The Union President shall give a written response
to the Fire Chief within fourteen (J4) swen (7)-days of the date of receipt of the management
grievance. -lf the County is not satisfied with the resolution specified by the Union President in
the Union's written response, the County may exercise its statutory rights with the Public
Employee Relations Commission, pursuant to Florida law.

39.056 Determination of rievance - Finalitv

The parties recognize that Department Rules and Rregulations, Standard Operating
Procedures, Merit System Policies and Procedures and various contractual provisions apply to
both the Rank and File and Supervisory Bargaining Units. _ln such cases, where a grievance is
filed concerning the interpretation or application of such a provision by either bargaining unit,
the initial grievance filed concerning the issue shall be dispositive of the interpretation or
application when the Union pa{iearpatedpar"lfcrpalgd in the grievance.,a+r+the€fievarlee-was
submitted-te
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ARTICLE 40
sENtoRtw

40.q1 Definitions

The following definitions are applicable as provided in the respective Articles in this
Agreement:

A. Department Seniority is defined as the length of continuous service with Fire Rescue,
measured from the bargaining unit member's initial or adjusted date of employment with
Fire Rescue.

B. Rank Seniority is defined as the length of continuous service in a specific rank within
Brevard County Fire Rescue and any time served in a position of equal or higher rank
within Brevard County Fire Rescue. Rank is defined as follows:

1, Captain

2. District Chief

C. Certification Seniority is defined as the length of cumulative service with each respective
certification of Firefighter, E.M.T. or Paramedic.

D. County Seniority is defined as the length of cumulative service with Brevard County,
measured from the bargaining unit member's initial or adjusted date of employment with the
County.

40.92 Seniority Hierarchy

For purposes of determining seniority for bidding involuntary transfer and cross shift transfers
as described in 43 seniority shall be determined utilizing the following criteria in order as
follows hereinafter referred to and defined as ("seniority Hierarchy"):

1. Rank Seniority

2. Department Seniority

3. Certification Seniority

a) Date of Florida Fire Officer 1 Certification

b) Date of Florida Firefighter Compliance Certification

c) Date of State of Florida Paramedic Certification

d) Date of State of Florida EMT Certification

4. County Seniority

40.q3 lnterruption of Service

Service shall be considered as having been interrupted when a bargaining unit member is
absent due to a lay off for more than one (1) year. _Service shall be considered as having been
interrupted when a bargaining unit member is absent due to resignation for more than thirty
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(30) calendar days._ The provisions of this section apply to seniority only for purposes of
bidding and bumping, but not for other benefits such as annual leave, sick leave accrual,
and/or Step Pay Plan benefits, etc.
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ARTICLE 41
PROBATIONARY EM PLOYEES

41.91 Promoted Unit Member

Any unit member promoted to a higher classification shall become probationary in the new
classification for a period of six (6) months._ All such probationary unit members shall be
evaluated in writing before the end of their probationary period._ A Less Than Satisfactory
rating may result in an extension of the probationary period which shall not exceed three (3)
additional months or a demotion from the position, at the discretion of the County. _A unit
member shall be released from probation and attain permanent status in the higher
classification upon receiving a "Satisfactory" rating on his/her probationary performance
evaluation.

41.92 Newly Hired Unit Members

A. Newly hired unit members shall serve a probationary period of twelve (12) months from
successful completion of the new hire orientation program. _The termination of a
probationary unit member shall not be subject of a grievance or appeal under the Merit
System Policies and Procedures or this agreement.

B. New hire employees are not eligible to bid for positions until they have successfully
completed their assigned probationary period.

C. Newly hired employees are entitled to all rights under this contract during their
probationary period, unless expressly excluded.

IAFF r/YL
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ARTICLE 42
NON.DISCRIMINATION

42.1 Neither the County nor the Union shall discriminate or sanction intimidation against any unit
member because of his/her membership, or lack of membership in the Union, or for the
exercise of any rights or privileges provided under this Agreement or by any Federal, State, or
local law or ordinance. The County and the Union further agree that neither shall discriminate
against any unit member because of his or her race, color, creed, national origin, sex, sexual
orientation, gender identity or age.

42.2 The County and the Union further agree that the use of the masculine gender pronouns to
indicate unit members shall be interpreted to mean both male and female unit members, and
that such usage is in the interest of readability and follows the proper rules of English, and
further that such usage is not intended, nor shall it be interpreted to be, sexual discrimination.
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ARTICLE 43
TRANSFERS AND BIDS

43.91 ManagengnlB+eva+d€ounty Flre-Reseue-may lempggdLassign unit members to a different
reporting point, district, or shift as required to meet the needs of the Department. _Such
transfers shall not be made as a pretext for discipline, without a hearing. The assignment of a
unit member to a position by management shall not cause the pgruAngnldisplacement of
another unit member.

Temoorarv Assionments shall not exceed fortv-five consecutive (45) davs in anv specific
district in a SIxtv (60 davne riod unless as a result of disciolinarv action. health/welfare issues

Gub"igtl&_Ley-r9w_by the*_Dspqly-*C_fuefun_qqrlunefia[]u1tl1-h_e"lmplpy_ee_Ee-n_e_fl!_s- Managgr and
Union President), or traininq/remediation.

Remediation

Unit members may be transferred involuntarily within or across Dl for the purpose of
remediation. _Remediation objectives and the time frame shall be clearly defined. _When the
unit member has successfully completed the remediation, the unit member shall return to
his/her original assignment.

Bid Posting, Submission, Award and Withdrawal

The Fire Chief or designee shall insure that positions for personnel working a 24148-hour shift
are fairly awarded. Where possible, said positions will be bid and such bids will be awarded as
stated within this article. However, where it is operationally necessary the Fire Chief or
designee will have the right to place specific personnel as needed. The Fire Chief or designee
must be able to explain said operations both verbally and in writing if requested. Bids shall be
posted via electronic mail by the staffing office and remain open for a period of two (2) weeks.

A unit member may be afforded the opportunity to bid and be considered for any and all
reassignment to another reporting point or station for which they are qualified on a permanent
or temporary basis. Such requests must be approved by the Assistant Chief of Operations.

The criteria for awarding bids shall be determined by the Seniority Hierarchy.

A unit member who is awarded a bid shall remain in the awarded position for a minimum of
sixty (60) regularly scheduled twenty-four (24) hour shifts.

Requested District and/or Shift Transfer

A. Unit members of equal rank and job classification may transfer laterally between districts
and/or shifts; however, such transfers must be approved by the Assistant Chief responsible
for Operations. Each unit member shall submit a request to the Assistant Chief of
Operations in a form and by means selected by the County, such as certified e-mail.

B. Each request shall include the unit member's name, rank/certification, current station
assignment and shift, and the date the unit member request to make the trade effective.

)

43.92

43.3

l

43.4

43.5

43.6
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C. A district and/or shift transfer may not be authorized when it is known that one of the unit
members is going to be promoted or when it is known that one of the unit members is going
to terminate his/her employment with the County.

43.97 Transfer Denial Explanation

A request for the privilege of a transfer to another district or shift shall be submitted as noted in

Section 43.05 at least three (3) shifts or work days in advance, and said request shall not be
unreasonably denied. The basis for a denial for transfer shall be first provided orally. lf the unit
member is not satisfied with the explanation, he/she may request and receive the explanation
in writing.

43.98 lnvoluntary Transfer

Where no qualified bidders apply, involuntary transfer to permanent vacancies shall be
determined by Seniority Hierarchy on the affected shift. _The individualwith the lowest
applicable seniority will be transferred. _A unit member shall not be involuntarily transferred to
a permanent vacancy, on a permanent basis, more than twice in a twelve (12) month period.
Unit members may be transferred involuntarily for the purpose of remediation or further
training. _Remediation and/or training objectives and the timeframe shall be clearly defined.
When the unit member has successfully completed the remediation and/or training, the unit
member shall return to his/her original assignment.

'43.Q9 When an employee bids for a position on another shift and owes a shift trade on that shift, they
are unable to repay the trade at that point. _The employee will be given up to three weeks to
rectify and work the trade prior to being assigned to their new position. _Should the trade
repayment not occur within that timeframe, the employee owing the trade will have annual
leave equaling the amount deducted from his/her annual leave bank and given to the
employee they were to work for.

The employee who receives this annual leave will then be given the opportunity to take annual
leave on the date of the original trade. _Should this fall on a holiday, normal staffing rules will
apply to the position at that time, and it may be self-fill.

Should the employee who bids to another shift be owed shift trade time and they already have
worked for the other party, the party who owes the time will have it deducted from their annual
leave bank and given to the person they owe the time to. _The party who owes the time will
have the same three-week window to work for the employee before they are placed in their
new position to avoid this time deduction.

lf neither party has worked a side of a trade already in Telestaff, the entire trade shall be
cancelled upon assignment of the employee to their new shift and no time deductions will be
made.

lf the party who owes the annual leave does not have enough time in their annual leave bank
at the time of deduction, the unit member's next payroll check will be reduced by the applicable
amount (number of outstanding hours multiplied by the unit member's current rate of pay).
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ARTICLE 44
WORK OUT OF CLASS

44.91 lt is understood that every incidental duty connected with operations cannot be listed in job
classification descriptions. _Unit members may be required to perform duties that are not
contained in job classification descriptions._ Company in- service inspections shall be
considered a routine part of the duties for Fire Rescue personnel.

| ++92 PersonnelwhohavemetthequalificationstositforapromotionaleXam@
agreed or requested to participate in the Acting Officer Program along with those employees
who are presently on the promotional list will constitute the Eligibility List. _Priority will be given
to those members on the current promotional list. _Members on the Eligibility List may be
temporarily assigned to the applicable Acting Officer's position. _No member who has failed a
previous promotional exam may be placed into an Acting Officer position until that member
successfully passes a subsequent promotional exam. -Temporary assignments shall not be
used to fill permanent openings. _Personnel who sit on the acting officer eligibility list shall
remain eligible to participate in the acting officer program providing they have completed the
applicable orientation process.

44.93 Personnel who have met the qualifications to sit for a promotional exam and have agreed or
requested to participate in the Acting Officer Program, shall remain eligible for such
participation up to a two (2) year maximum. _Members that are part of the acting program must
sit for the next applicable examination. _To continue in the program beyond the two (2) year
timeframe, the member must pass the applicable promotional exam and be placed on the
promotional eligibility list.

44.94 The eligibility list will be administered by assigning the Acting positions to those members on
the existing promotional list first, and then offering Acting positions to the remaining eligibility
list on a voluntary basis, as long as there is no crossing of personnel between shifts.

44.Q5 ln those cases where an Acting Position is expected to exist for longer than thirty (30) days, a
unit member shall be utilized from the promotional list of candidates in rank order qualified for
that specific available vacancy. -Subsequent Acting Positions shall be filled on a rotating basis,
regardless of shift.

44.96 A member who temporarily performs work in a higher classification, totally different from
his/her normally assigned tasks, shall be paid the minimum of the higher classification or five
percent (5%) above the current salary, whichever is greater._ No member shall be paid more
than the maximum of the salary range. _Such payment shall commence immediately upon
reporting for duty in the out of grade classification.
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ARTICLE 45
PROMOTIONAL OPPORTUNITIES

45.q1 Filling of Promotional Position Vacancies

It is the intent and policy of Brevard County to consider and give priority to its own qualified
employees for promotional opportunities in employment before considering outside applicants.
Promotional tests will use a standard grading system based on a 10O-point scale for
determining the total score of the candidate and will consist of a multiple-choice closed book
written examination worth fifteen (15)h#e{+y+ive€+points, a tactical skill exercise worth forty-
five (45)hrrcn{y+ive€+points, and an assessment center process that may be oral, written or
a combination of techniques worth forty (40)fi8-€Olpoints. A passing cut score will be
established by the testing vendor using professionally accepted procedures. Candidates must
achieve the established cut score on the written test to be eligible to move on to the
assessment center and tactical exercise portions of the testing process.

The Cut Score for the written test will be set for each portion after the data is reviewed for the
following factors:

. Natural breaks in the data

Psychometrics of the test

Distribution of scores

' Utility the test is supposed to serve (i.e. providing an adequate number of
candidates for the promotional procedures to serve the County's need).

The Cut Score shall be set by the testing agency prior to release of the candidate scores to the
County.

s, (all degrees must be awarded

lnstitutiens ef Pestseeendary Edueatien as published by the trrreriean Geuneil en Edueatien,)

e with CA/BS Degree p

minatien,

45.02 Promotiona I Eliqibilitu Criteria

ln order for a unit member to be eliqible for each resoective onal examination and
receive additional points for Deqrees and certifications / license, the followino criteria shall be
met fifteen (15) days prior t+{heto the date of the written examination:

A. Captain
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. Five (5) continuous vears of service BCFR as a Lieutenant: snfl tlnit-rnernbe+s

a

@
=ebtaine*State of Florida lnstructor 1 on or qreater throuoh the Bureau of Fire
Standards and Traininq: and

o rtification as a Departmental Hazardous Material Technician

Points are awarded to the final overall passing point score: all degrees must be awarded
from an accredited co eqe or universitv as defined in the most current edition of Accredited
lnstitutions of Postsecondary Education as published by the American Council on
Education.

BA/BS Deo ree 4 points

MS/MA Deoree 6 ooints - not cu ative with BA/BS Deqree ooints

ln order to receive the ooints for a deoree it be turned in prior to the date of the written
examination.

B Train tn in - lnternal

to the uirements of tn

Caotain. will be reo uired to have the followinq o ualifications upon emplovment:

o A minimum of nine (89) vears as a certified career firefio hter with at least fivefeu+
(45) of those vears as a comoanv officer or above.: and

o Must be Florida Fire cer 1 (FO1) certified. and=

. Must be Florida lnstructor 2 or oreater: and=

Certification asa Dena rtmental Haza us MaterialTechnicianMust eemelv with the
, within

twelve (12) months.

Q. Training Captain - External

o A minimum of ten (10) vea rs as a certified career firefiohter with at least five (5) of
those vears as a como nv officer or above: and

oFl orida Fire Officer 2Twe (FO2) certification: and

a Must be Florida lnstru 2 or oreater certified: and

I nstructor Certification : ando Live Fire Traini nc,
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o Cerfification as2 oartmental Hazardorrs n . within twelve (12)Maten2
months.

ct Chief-lnternal

Chief until the
hall not be erm nal exam for th

unit member has: served as a Fire/Rescue Lieutenant for five (5) vears or a
tous fi

Rescue and have the followino oualifications:

o Five (5) vears conti

Lieutenant with

nuous vears of service with BCFR as a Lie or a Caotain who
previously served five (5) years as a Lieutenant: and

. Must be Florida lnstructor 1 or reater; and

a Must be Florida Fire Officer 2 (FO2\ certified reateror ct ect uivalent as certified bv the
State of Florida: and,

. Must have an A ate Deoree in e ither Fire ScIANAA Emarf-t ev ltledieal .Servtces
Associate of Arts deo ree or oreater from a reoionallv accred ited Universitv or Colleoe.
as determined bv e Fire Chief: and,

a Possess a State of Florida certification as a aramedic.+-and

E. District Chief - External Aoolicants

Candidates hi directlv from outside the Department for the position of District Chief shall
have. at a minimum the followinq qualifications. or be able to obtain them prior to comoletion of
the probationary oeriod.

o A minimum of ten (10) vears as a comoanv officer with an all hazards metropolitan size
cturalfire de a and com as

a Must be Florida Fi re Officer 2 (FO2\ certified or oreater eou ivalent as certified bv the
State of Florida; and,

a Must be Florida lnstructor 1 or oreater eouiva Ient as certified the State of Florida:
and

. Possess a State of Florida certifi cation as a Paramedic: and,

a Must have an Associate Deoree in Fire Scrence Emeroencv Medical Services
Assoeiate of Arfs ree or o reater from e reoinnallv aeered ited Colleoe or tJ ntversitv
as determined bv e Fire Chief.;-and

achieve a of in the timefram
immediate d on or dismissal of the individual. Extensions of

F. -District Chief - Current
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Unit members reviouslv hired from outside the Deoartment for the oosition of Caotain shall
not be elioible to take the promotional exami on for District Chief or be o romoted to the

strict Chief in romotional owr
oualificatio NS

a A min imum of ten seven (1O7\ vears as a comoanv officer or oreate r with a career
structural fire deoartment of similar size and co as BCFR: and

. Have served a minimum of three (3) ars as a Caotain with Breva rd Countv Fire

45

Rescue

.03 Examination I iqibilitv

members will take the have
rmance the unit mem

nce on disci lin 15d nor
written examination.

p€dertman€e-€valuati€irl:

45.04 Postino Testinq Notice

A. The Countv will post notices of promotional testinq in each work site. station, or reportino
advance of an on. The noti

will advise th unit members of the time. date, location of the written examination, a
list of

for eliqibilitv to test.

B. A subseou

will be cove and the cn

notice will be oosted oivi the time, date. and location of the remainino
examr nation ents for those s llv movino-on in the o SS AS SOON AS
practicable after such details are fi rmlv established

C. Nothino ined herein orohibits the Cou from orovidinq all the information required in
itgms "A" and "B" in the orioinal notice

45.05 Notificatio of lntent to Test

A. Upon postino of a testinq notice, in order to sit for a written examination. an elioible
candidate shal I qive notice. via e-mail. to th Office of the Ass istant Chief of Professional
Develoom ent or their desionee) of his/h er intent to take the written exami nation. no later(

than fifteen (15) davs orior to the test date.

B. Personnel who intend to sit for anv o romotional exam must aqree to oarticipate in anv
"actino officer" oosition and/or work out of c ification for the oos ion he/she intends to
test for.

C. Sittino for promotional exam indicates
notification of

84

commitment from the unit me ber to promote



Supervisory Contract IAFF
Date BCFR

BCHR

f5.06 Test Administration

The oromotional examination Drocess for ea rank shall be conducted. orovided a minimum
of three (3) elioible candidates oive notice of intent to test once the test has been oosted. lf
there are less than three (3) elioible candidates. the Countv, in its sole discretion. mav
commence the testino orocess- or oromote from those elioible within the discretion of the Fire
Chief. Prior to hirino externallv an internal o ss shall take place with those siqned up for the
oromotional exam should there be less than three (3) elioible candidates

45.07 Test Review Procedure

A. All candidates who took the writfen exam shall have the opportunity to attend one (1) of two
ro test review sessions to be conducted on co A

examination questiolsmuqt be provided to the Office of the Assistant Chief of Professional
Develooment durino the review sessions on an appeal form, provided bv the testinq
vendor. The decision of the Fire Chief or his/her desiqnee on all appeals shall be final

B. An initial oradinq of the exams will be performed for the purpose of validatinq the questions.
and blishi of the written examinations hall not be

filed appeals have been answered.

C. Candidates mav insoect their oraded written examination with the answer kev and
writin to the Office of the Assistant Chief of Professional D'' claims of error(s) in grading within seven (7) days of receivinq their test scores.

45.08 Successful Gandidate Rankinq

The promotional elioibilitv list. a list of candidates wh o have successfullv passed all portions of
the oromotional testino orocess accordino to e cut score(s) established as noted above. will
be orovided via Deoaftment Bulletin to all mem bers of the Department. Candidates shall be
listed in order of hiohest score first This list shall constitute the certified oromotional list once
sioned bv the Fire Chief

45.09 Promotion from the Eliqibilitv List

hief at his/her sole discretion selects a one 1

for the tc avat lable vacan The five 5
ranked aoolicants from an el IOt bilitv list shall certified to the Fire Chief in response to anv
oromotional vacancv The next ranked ann licants shall be certified in resoonse to each
additional vacancv that exists. For ourooses of the application of the Rule of 5. the top five (5)

candidates are considered substantiallv eoual lv qualified. A unit member not selected under
this article (45.09) will at their reouest be o d the ooportunitv to discuss the reasons the
unit member was not selected with the Fire ief or desiqnee. Unless the reason for non-
selection is illeoal or unlawful the reasons for non-selection are not orievable

45 Maintenance of Promotional Eligibility Lists102
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A. The County will strive to shallmaintain a lpromotional Eeligibility list for each respective
bargaining unit promotional position within Brevard County Fire Rescue. Each Promotional
Eligibility List will be valid for a period of up to one (1) year; it may be extended an
additional year for a total period not to exceed two (2) years from the date the list is
certified. The certification of a new list may precede the expiration of an existing list where
there are five (5) or less remaining candidates on the Promotional Eligibility List.

B._A new test date may be posted when the County reasonably believes that an existing
lpromotional Eeligibility list will be exhausted due to the promotion of the remaining
candidates prior to the expiration date or less than five (5) er-les€-candidates remain on the
promotional eligibility list. In either event, the County may post a new test date within sixty
(60) days of the anticipated date of the depletion of the existing list, for the administration of
a promotional examination to establish a new list of qualified candidates.

C. A unit member who is on a promotional eliqibilitv list or has stated intent to sit for anv
promotional exam will participate in anv "Acting Officer" position and/or work out of
classification for the oosition the unit member intends to tesUtested for. A denial to work in

IAFF M
BCFRTD-
BjHRS

Officer" ition will res tn m
process/elisibilitv.

(

p+eeesslet+eibilit}q

+
iee

will advise the unit members ef the time; date, leeatien ef the written examinatien, a
validated list ef referenee materials tl'at will be eevered en the examinatien and the eriteria

@

examinatien eempenents fer these sueeessfully meving en in the preeess a+seen as
praetieable after sueh details are firmly established,

G' Nething eentained herein prehibits the Ceunty frem previding all the infermatien required in
ifamo 'tAt'anA 

trQ" ih {Jra ariai^al h^+i^^rvrrc

, Develepment (er their designee) ef his/her intent te take the written examinatien, ne later
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the member wishes te have eeunt tewards additienal peints shall be previded by the
empleyee by the date ef the written examinatien,

"aeting effieer" pesitien and/er werk eut ef,elassifieatien fer the pesitien he/she intends te
test4e+

C, Sitting fer the premetienal exarn indieates a eemmitment frem the unit member te premete

si@

The Fire Chief; at his/her sele diseretien, seleets any ene (1) ef the tep five (5) eandidates frem
the premetienal list ef eandidates qualified fer the speeifie available vaeaney, The tep five (5)

45-7 TestAdministratien

The premetienal examinatien preeess fer eaeh rank shall be eendueted, previded a minimum
ef three (3) eligible eandidates give netiee ef intent te test enee the test has been pested, lf
there are less than three (3) eligible eandidates, the Ceunty, in its sele diseretien, may
eemmenee the testing preeess; er premete frem these eligible within the diseretien ef the Fire
Chief, Prier te hiring eNternally an internal preeess shall take plaee with these signedur fer the
premetienal exam sheuld there be less than three (3) eligible eandidates,

A, All eandidates whe teek the written exam shall have the eppertunity te attend ene (1) ef twe
tive days, Appeals ef

Develepment during the review sessiens en an appeal ferm, previded by the testing
vender, The deeisien ef the Fire Chief er his/her designee en all appeals shall be final,

The final grading and publishing elthe written examinatiens shall net be perfermed until the
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Date:

,

in-seven (7) days ef reeeiving their test seeres,

ia

fellewing eriteria shall be met as ef the day ef the examinatien:

@in
Unilmembers shall net be permitted te take the premetienal test fer the pesitien ef Training

nt fer rue (S) Vear

ined eertifieatien as a
Departmental Hazardeus Material Teehnieian,

ien ef Training Gaptain will be

1, A minimum ef eight (8) years as a eertified eareer firefighter with at least feur (4) ef

)

4, Must eemply with the Hazardeus Materials Teehnieian requirement stated in the
paragraph abeve, within twelve (12) menths,

Ghief until the unit member has: served as a Fire/Reseue tieutenant fer five (5) years with

Flerida=

3, Must have an Asseeiate Degree in either Fire Seienee, Emergeney Medieal Serviees,

4, Pessess; as a minimunh State ef Flerida eertifieatien as a Paramedie,

a l.\iofria{ l^hiaf Ev{arnal AnnliaanfaLn (vr r rqu ryyrrvqr rtg

shall
mpletien ef

@
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ieer-rrvith a eareer struetural fire

Flerida,

^ 
l\/lr ro{ ha Elariela lno{rt ra{ar 4 ar araalar anr rirralanl aa aarfifiae{ }rr, *ha Q*a{a n{ El^.i-l^

ie

Failt+re te aehieve any ef the abeve eriteria within the timeframes neted may result in
immediate demetl €+i€'rls-wil+
be exereised in the sele diseretien ef the Fire Chief,

rem eutside tne O in

the pesitien ef Distriet Chief in the absenee ef a premetienal preeess witheut the fellewing
gua{ifica+i€n€=

ctural

ire
Reseue

Unit membe's will net be permitted te take the premetienal test if they have reeeived a ene (1)
in any perfermanee evaluatien faeter en the unit member's mest reeent perfermanee

89



Supe
Date:

rVISO

ARTICLE 46
OUTSIDE EMPLOYMENT

46.1 No unit member may accept outside employment or engage in any private business, with or
without compensation, if such outside employment or business is inconsistent, incompatible or
provides a conflict of interest with the normal conduct of the unit member's position, including
any violations of Florida Statutes relating to Ethics, or if such employment impairs the unit
member's ability to perform his/her duties as a county employee.

46.2 Prior to acceptance of outside employment or engaging in any private business, the unit
member shall request approval from the Fire Chief, or designee on the designated Outside
Employment Form. The request shall state the potential employer's name, nature of
employment, address and telephone number.

46.3 A unit member who engages in non-County employment shall be ineligible to receive Workers'
Compensation benefits or the benefits provided under Article 30 @
when the-illness, injury or disability results from such outside employment.

46.4 The Fire Chief, or designee, shall determine whether such employment or business activity is
inconsistent, incompatible or conflicts with the unit member's duties and responsibilities or
interferes with the unit member's production or efficiency. The Fire Chief, or designee, shall
provide written approval or rejection of such employment or business activity to the unit
member as soon as reasonably possible, within two (2) calendar weeks of the request.
Approval shall not be unreasonably denied.

46.5 Permission to engage in outside employment or business activity may be withdrawn at any
time when it is determined by the Fire Chief, or designee, that such employment or business
activity is inconsistent, incompatible or conflicts with the unit member's duties and
responsibilities or interferes with the unit member's production or efficiency.
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ARTICLE 47
EDUCATION

47.Q1 The Union and the County agree to encourage unit members of Fire Rescue to further their
education, especially as such continuing education relates to the services provided by Fire
Rescue.

47.92 The County will, whenever feasible, agree to modifications to the work schedules of unit
members to permit attendance at schools or courses which further unit members'training,
education or skill in the fire and medical services so long as there is no cost to the County and
qualified unit members are available to work the schedules.

47 .93 Reimbursement Request Submission

All requests for educational reimbursements shall be submitted to the Office of Professional
Development and approved prior to the attendance at any course or seminar. _All requests for
reimbursement may be granted at the sole discretion of the Fire Chief, or designee. _To remain
eligible for reimbursement, proof of registration must be submitted within two (2) weeks of
commencement of classes

47.04 Course Work

47.95

Course work must be directly related to the duties of the unit member's position or must
directly enhance the knowledge, skills and abilities relating to the unit member's current
position and of benefit to the County.

Employees who are taking college level courses with the goal of achieving a college degree
and are seeking tuition reimbursement will provide information that identifies the degree being
pursued and the related course catalog that lists the course requirements prior to seeking
tu ition reimbu rsement.

Required core courses, as identified in the degree curriculum (course catalog), may be
approved. -Elective courses are not eligible for tuition reimbursement; however, restricted
electives may be considered on a case-by-case basis.

The following college degrees are recognized as being acceptable for tuition reimbursement;
others may qualify upon approval of the Fire Chief.

Associate Degrees: Fire Science, Emergency Medical Services, Associate of Arts

Bachelor's Degrees: Fire Science, Public and Business Administration, related degrees.

Master's Degree: Public Administration, Business Administration

Ed ucational Facilities

Post-Secondary Vocations/Technical/Trade and Business Schools. Educationalfacilities must
be institutions that are accredited and recognized by the U.S. Department of Education as
listed in the Database of Accredited Post-Secondary lnstitutions and Programs.

Availability of Funds
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In the event a commitment for allocated funds occurs prior to the end of the fiscal year, no
additional requests for tuition reimbursement shall be approved unless additional funds are
allocated. _The County shall notify unit members in the event of such an occurrence. _The Fire
Chief shall provide the Union President, upon his request, by November 1st of each year an
accounting of funds spent on the previous year's educational reimbursement.

47.97 Reimbursement Schedule

Reimbursement will be made in accordance with the following schedule:

Letter Grade Percentage

A 100o/o

B 90%

c 75o/o

D or Below 0%

Pass 100o/o

Fail 0o/o

47. =}B_Grade and Tuition submission

The official notice of grades and the original tuition receipt must be submitted to the Training
section within thirty (30) days of the completion of the approved course(s) or receipt of the
official notice of grades, whichever date is the later. _At that time, reimbursement shall be
authorized.

47 .99 Maximum Annual Reimbursement

Tuition reimbursement shall be limited to a maximum of $5,2500.00 per employee per fiscal
year.

47 .10 Limitations on Reimbursement

A. Unit members entitled to educational benefits under other programs or legislation (i.e.
G.l. benefits, scholarships, grants, etc.) shall not be approved for tuition reimbursement
until such benefits have been expended.

B. Unit members receiving assistance from another source, separate and apart from the
County, will be reimbursed only in proportion to the total amount of tuition paid by the
unit member and not reimbursed from another source. _No unit member will receive
tuition reimbursement greater than actual expenditures paid by the unit member.

C. Reimbursement shall be made for tuition and lab fee costs only, and shall not include
student activity fees, books, materials, travel, parking fees or any other expenses.

D. Tuition reimbursement for college courses will not exceed the current Resident average
per credit hour cost (semester schedule) per the State University System of Florida.
lnformation regarding per credit hour tuition costs can be found at http://www.flbog.edu/
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47.11

47.12

E. Unit members seeking tuition reimbursement, college degree/course approvalwill factor
in the rank of the employee. _The below table identifies the degree/course level for each
rank.

F. Available reimbursement funds will be split into three amounts and designated for
classes during each period. _The first period funds will be 40o/o, the second period funds
will be 40% and the third period funds will be 20o/o.

. Class dates beginning after August 1, ending before December 31. (First period)
Applications accepted July 1 to one week prior to class start by 5:00pm.

. Class dates beginning after January 1, ending before May 31 . (Second period)

. Applications accepted December 1 to one week prior to class start by 5:00pm.

. Class dates beginning after May 1, ending before August 31. (Third period)

. Applications accepted April 1 to one week prior to class start by 5:00pm.

Applications will be evaluated based on the registered course and awarded in order of
submission until all applications have been approved or allfunds have been allocated. _Any
funds not used in one period will be rolled over to the next period.

Employment Obligation

A unit member receiving tuition reimbursement shall agree to remain in the employ of the
County for at least two (2) years following course completion. _A unit member who separates
from employment for any reason other than disability, reduction in workforce, or death, within
the two (2) year period shall reimburse the County for tuition benefits applicable to courses
completed during the affected period. _Reimbursement shall be in the amount proportionate to
the two (2) year period of employment not completed, rounded to the nearest month.

ltisagreedthatanyunitmemberwhofailstoreimburse@foranytuition
owed, may have the tuition deducted from their ongoing paycheck with a cap of $50.00 per
paycheck or if leaving County employment will have their final benefiUpay check withheld. _lf
there is any remaining balance, the terminating employee must meet with the County to create
a reasonable repayment plan. _lf

unty may send the uneelleeted balanee te its

with the Countv at the time of seoaration. amount owed will be deducted from the unit
nal benefit ents which includes all mtntm

difference between hourlv rate of pav and minimum waqe). annual leave. sick leave. holidav
pay or red card incentive, if applicable. Failure to repay the total amount owed or successfully
comolete a reDavment olan will result in the Countv sendinq the uncollected balance to its
collection aoencv and/or seekino a iudoment the amount owed. Failure to pav anv amount

Brevard County in the future.
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ARTICLE 48
TRAINING

Night Drills

When on duty, night drills will be concluded by 2200 hours. Unit members shall be given at
least one (1) shift (i.e.,72 hours) notice prior to commencement of night drills. _lt is understood
that the hours may be extended for prescheduled (more than one shift in advance) training
events.

Skills Training

Those unit members who work an operational schedule or placed on a "special assignment"
may be required to attend training sessions (for fire or EMS), up to a maximum of eight (8)

hours per day basis for the purpose of reinforcing or updating existing skills or attaining new
skill. _Said training shall normally be completed by 1700 hours and be conducted on duty,
however, it is permissible for said training to be conducted off duty and later than 1700 hours.
Up to 80 hours of off duty training is not compensable. Any hours in excess will be
compensated according to Article 16, Additional Compensation orArticle 17, Compensatory
Time.

Mandatory ln-Service Training

Mandatory in-service training sessions will normally be conducted between 0800 and 2100
hours. _Notification of mandatory in-service training shall be provided to affected unit members
at least thirty (30) days in advance, where reasonably possible.

Special Training Opportunities

For specialized on-duty training opportunities (i.e., live burn, access to specialized training
courses), notification time limits and training hours may be modified by management to
accommodate the necessary schedule.

Specialized Management Training

It is understood that at the discretion of the Fire Chief or his/her designee, unit members may
be required to participate in specialized training (i.e. Advanced Fire Officer or Incident
Command courses, Volunteer or New Hire Training, etc.).

Crew and Engine Company Drills

District Chiefs will be responsible for and may need to conduct, observe or participate in

monthly shift personnel, crew and/or engine/truck company training.

./aE4'

48.q1

48.02

48.93

48.94

48.95

48.06
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49.q3

49.Q4

ARTICLE 49
HEALTH AND WELLNESS PROGRAM

Each unit member, with the exception of unit members involved in a Department directed
Physical Fitness Health and Wellness Program, shall require a minimum of one (1) hour, up to
may+e+equ +a maximum of two (2) hours,.p_elqtlift workload permitting, for physical
conditioning. Each unit member may select a group of exercises that is conducive to his/her
physical condition and personal goals.

The County shall make available to each station, equipment for both aerobic and anaerobic
strength training. Only County approved equipment and weights shall be permitted to be used
on or off duty in the stations.

On the recommendation of the Chief of Professional Development or his/her desiqnee
@ieer,theDepartmentiswillingtoprovideoutsideassistance
such as physical fitness and nutritional programs to unit members.

It is the sole responsibility of the unit member to maintain a degree of physical fitness that will
allow the performance of their assigned duties.
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50.q1

ARTIGLE 50
SUBSTANCE ABUSE TESTING

County lntent

It is the County's intent for this Article to establish a drug-free workplace, better maintaining
unit member reliability and providing a healthier, safer, and more secure work environment for
all County employees. The County recognizes that a unit member's health affects personaljob
performance as well as performance and job safety of other employees and citizens. Abuse of
alcohol and other drugs has been an increasing problem affecting all facets of American
society and ranks as one of the major health problems in our country. Brevard County is no
exception to that trend. The County has an obligation to its employees and citizens and must
take the initiative to prevent alcohol and other drug abuse from entering or continuing to exist
within our workforce.

The primary goal of this Article is to assure worker fitness for duty and to protect County
employees and the public from the risks posed by the inappropriate use of alcohol and
prohibited drugs.

For the purposes of this article. there is no distinction between a Countv-sponsored EAP
Rehabilitation Prooram and Private Rehabil Proqram approved bv the Fire Chief or
designee, or as referred bv a Medical Care Provider

50.002 Definitions and References

The following categories of prohibited substances are addressed by this Article:

A. lllegally Used Controlled Substances or Drugs. lllegal drugs include, but is not limited to
amphetamines, cannabinoids (such as marijuana), cocaine, phencyclidine (PCP),
hallucinogens, methaqualone, opiates, barbiturates, benzodiazepines, synthetic
narcotics, designer drugs, or a metabolite of any substance listed in this paragraph.
lllegal use includes use of any illegal drug, misuse of legally prescribed drugs, and use
of illegally obtained prescription drugs.

B. Legal Drugs. The appropriate use of legally prescribed drugs and non- prescription
medications is not prohibited.

C. Legally Prescribed Medication. A prescription that was written specifically for the unit
member tested for the time period prescribed, not to exceed one (1) year. This would
not include medications prescribed for any individual other than the unit member.

D. Alcohol. lncludes a distilled spirit, wine, a malt beverage, or intoxicating liquor.

E. Confirmed Detected Alcohol Test. Any level of detected alcohol from 0.02 up to and
including 0.039.

F. Confirmed Positive Test. Any level of detected substances as outlined in 50.148 or
alcohol test results that are 0.04 or greater.
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G. Tobacco or nicotine containing products for those who have been hired under the non-
tobacco clause.

Prescri ption and Non-Prescri ption Med ication

The appropriate use of legally prescribed drugs and non-prescription medications is not
prohibited. "Prescription or non-prescription medication" means a drug or medication obtained
pursuant to a prescription as defined by F.S. 893.02 or a medication that is authorized
pursuant to Federal or State law for general distribution and use without a prescription in the
treatment of human diseases, ailments, or injuries.

Reporting Use of Prescription or Non-Prescription Medication

The use of any substance which carries a warning label that indicates that mental functioning,
motor skills, or judgment may be adversely affected shall be reported to supervisory personnel
andthedepartmentshalldetermineifisrequiredwithin
twenty-four Q\ hours. No response within this timeframe shall constitute a clearance to work
by the county. Should further medical clearance be required the cost of the physician
applicable mileage shall be borne by the County. The reporting of the use of said substance
shall not constitute the basis or grounds for any testing.

Applicability

All unit members shall be subject to random, post-accident (as defined in 50.088) and
reasonable suspicion testing under this Article.

This Article also applies to off-site lunch periods or breaks when a safety unit member is

scheduled to return to work.

Prohibited Conduct

A. The unlawful manufacture, sale, distribution, dispensation, possession, use of alcohol,
drugs, controlled and illegal substances, or being under the influence of drugs or alcohol
in the workplace, while conducting County business on or off County property is

absolutely prohibited.

B. Any unit member, who has a confirmed positive test, refuses to be tested, submits a
false sample or tampers with a test sample during the testing process for drugs and/or
alcohol shall be terminated.

C. Any unit member who has a confirmed detected alcohol test must be relieved from
his/her duties for at least eight (8) hours, without pay, until the return to duty test is at
0.02,

D. Any unit member reasonably suspected to be under the influence of alcohol or other
drugs shall be prevented from engaging in further work of any sort and will have given

the County cause to subject them to testing, in accordance with the procedures set forth
in this Article.
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E. A unit member must not consume alcohol while performing his/her duties or for eight (8)

hours before reporting to duty. A unit member must not consume alcoholwhile
performing his/her duties, up to eight (8) hours following an accident, or until the
employee undergoes a post-accident test, as provided in this Article, whichever occurs
first.

F. The use of tobacco or nicotine containing products on or off duty for those who have
been hired under the nontobacco clause

50.97 Report of Arrest

All unit members must report any arrest under a criminal drug and/or DUI statute to his/her
District Chief or above within twenty-four (24) hours of the arrest, or as soon as practical. The
unit member must make a report of a conviction to the Office of Human Resources within five
(5) days of the conviction. Failure to comply with this Article will result in appropriate
disciplinary action, up to and including termination.

50.q8 Types of Testing

A. Reasonable Suspicion Testing. This type of testing means belief that ANY unit member
is using or has used drugs, alcohol, tobacco, or nicotine related products in violation of
this Article based upon specific objective and articulable facts and reasonable
inferences drawn from those facts in light of experience. Reasonable suspicion drug
testing shall not be required except upon the recommendation of a supervisor, based-eR

@hoisatleastonelevelofsupervisionhigherthantheimmediate
supervisor of the unit member in question. Among other things, such facts and
inferences may be based upon:

1. Observable phenomena while at work, such as direct observation of drug or
alcohol use or of the physical symptoms or manifestations of being under the
influence of drugs or alcohol

2. Abnormal conduct or erratic behavior while at work or a significant deterioration
in work performance

3. A report of drug, alcohol or unauthorized tobacco or nicotine product use,
provided by a reliable and credible source, which has been independently
corroborated

4. Evidence that a unit member has tampered with a drug or alcohol test during
his/her employment with Brevard County

5. Evidence and/or observations that a unit member has caused, or contributed to
an accident while at work due to any impairment symptoms which appear to
affect alertness, coordination, reaction, response or safety

6. Evidence that a unit member has used, possessed, sold, solicited, or transferred
drugs or alcohol while working or while on the County's premises or while
operating the County's vehicles, machinery, or equipment
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Additional signs and symptoms of alcohol misuse may include one or more of the
following:

a. Dulled mental processes

b. Lack of coordination

c. Odor of alcohol on breath

d. Possible constricted pupils

e. Sleepy or stuporous condition

f. Slowed reaction rate

g. Slurred speech

Prior to reasonable suspicion testing, the appropriate level of supervision shall sign a
completed checklist form documenting the reasonable suspicion.

B. Post-Accident Testing. All unit members will be subject to urine drug and/or breath
alcohol testing if they are involved in an accident that results in any -one of the
following: a fatality, OR injuries requiring medical attention away from the accident
scene, OR in which one (1) or more vehicles incur a disabling damage AND is
transported away, OR the unit member receives a citation as a result of the accident.

Post-accident drug and alcohol tests must be performed as soon as possible. Drug tests must
be performed within thirty-two (32) hours following an accident. Alcohol tests must be
performed within eight (8) hours. lf an alcoholtest is not administered within two (2) hours
following the accident, the County must still attempt to administer the test, and must also
prepare and maintain on file a record stating the reason(s) the test was not properly
administered. The requirement to do post-accident testing should in no way interfere with
necessary medical attention.

C. Random Testing. All unit members will be subjected to random, unannounced urine and
breath teeting.

A computer-based scientifically valid random number selection method shall be utilized. All unit
members will have the opportunity to review a copy of this Article and be required to sign a
receipt verifying receipt of the Article prior to being placed in the random pool. At least 50o/o of
the total number of unit members shall be subject to drug testing and 25o/o of those employees
will also be subject to alcohol testing as part of the random pool per calendar year. Once the
unit member has been notified that he/she has been selected for random testing, he/she shall
report to the testing site within sixty (60) minutes of notification unless circumstances beyond
the unit member's control exist. Unit members shall be notified of their right to discuss the
testing with a Union Representative prior to the testing. The unit member shall be permitted up
to thirty (30) minutes after notification of the testing to discuss the testing with his/her
Union Representative and request

7
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50.q9

50.10

rehabilitation assistance under Article 50.18. A request for rehabilitation shall in no way
eliminate the need for the employee to complete the required testing process for validation of
the substance that rehabilitation is being requested for.

A unit member will be:

1. Permitted to use his/her personal vehicle and receive mileage reimbursement

2. Given a County vehicle

3. Transported on their assigned unit, or

4. Have a supervisor transport him/her to the test site at Fire Rescue Management's
discretion.

Any workload missed by the member while in the performance of a required drug test shall not
be held against the member and they shall be given appropriate time to complete the
scheduled work at another date.

D. Return to Duty Testing. Any unit member who is permitted to enter into a treatment
plan/rehabilitation agreement with the County must test negative before returning to work.
Members may be permitted to return to duty immediately following tobacco/nicotine positive
test results, as determined by the Fire Chief or designee.

E. Follow-Up Testing. Once returned to duty, a unit member shall be subject to unannounced
follow-up testing for at least twelve (12) months and not more than twenty-four (24) months. A
minimum of six (6) tests must be performed during the first twelve (12) months after return to
duty.

F. Annual Physicals: The County and the Union agree that all unit members may be required
to undergo annual drug testing as part of their annual physicals.

Refusal to Test and Falsification

A unit member who refuses to comply with a request, as provided for in this Article, for drug,
nicotine/cotinine or alcoholtesting, who provides false information in connection with a test, or
who attempts to falsify a test result through tampering, contamination, adulteration, or
substitution shall be subject to disciplinary action, up to and including termination for
insubordination. Failure to provide an adequate breath or urine sample for testing within a
reasonable time without a valid medical explanation from a doctor shall constitute refusal to
submit.

Drug Testing Facilities

lnitial or confirmation test specimens may be analyzed only if the testing facility:

1. ls certified by the Department of Health and Human Services (DHHS) and the Substance
Abuse Mental Health Services Administration (SAMHSA) and approved by the Agency for
Health Care Administration

Z Has written procedures to ensure the chain of custody
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3. Has an internal review and certification process for drug test results, conducted by a person
qualified to perform that function in the testing facility

4. Has security measures implemented by the testing laboratory to preclude adulteration of
specimens and drug test results

5. Participates in a program of "blind proficiency" testing where they analyze samples sent by
an independent party

50.11 Chain of Gustody

The drug testing facility and the specimen collection facility shall establish and maintain a
forensically acceptable chain of custody. These procedures shall require that an approved
chain of custody form be used from time of collection, to receipt by the laboratory, and that
upon receipt by the laboratory, an appropriate laboratory chain of custody form(s) account for
the sample or sample aliquot within the laboratory. Chain of custody forms shall, at a minimum,
include an entry documenting date and purpose each time a specimen or aliquot is handled or
transferred and identifying every individual in the chain of custody.

50.12 Medical Review Officer (MRO) Qualifications

The MRO shall be a licensed physician selected by the County who:

A. Has extensive knowledge of laboratory testing procedures;

B. Has extensive knowledge of chain of custody collection procedures;

C. Has experience verifying positive, confirmed drug test results; and

D. Has the requisite medicaltraining to interpret and evaluate a unit member's positive test
result in relation to the unit member's medical history or any other relevant biomedical
information.

50.13 Medical Review Officer (MRO) Responsibilities

The MRO shall be responsible for the following procedures when the testing facility reports a
positive test:

A. Review, interpret and certify the test results;

B. Review the unit member's medical history, including any medical records and
biomedical information that may be provided by the unit member;

C. Afford the unit member an opportunity to discuss the test results with the MRO;

D. Determine whether there is a legitimate medical explanation for the result, including
legally prescribed medication. The unit member must furnish a medical statement from
a physician specifying the drug being taken or physical proof of the prescription;

E. Positive test results showing prohibited drug or drug metabolite shall be reported as
negative where the MRO determines there is a legitimate medical explanation for the
result;
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F. The MRO may request the laboratory to analyze the original specimen again in order to
verify the accuracy of the test result reported;

G. The MRO shall make every reasonable effort to contact the unit member within five (5)

working days after receipt of the positive test result from the laboratory;

H. lnform the County's Drug & Alcohol Program Specialist or designee of the initial and any
subsequent test results after the unit member has been notified of the test results and
the MRO has afforded the unit member an opportunity to discuss the test results.

50.14 Drug Screening Test

A. The initial drug test will be performed from one split specimen collected sufficient for two
(2) drug tests as determined by the Agency for Health Care Administration and the
Substance Abuse Mental Health Services Administration.

B. Standard for Drug Testing

When drug screening is required under the provisions of the Article, a 10- Panel Test with
Extended Opiates including an Oxycontin Panelwill be the test used and the following
standards, or where more restrictive, the most current SAMHSA standards, shall be used to
determine what levels of detected substances shall be considered positive:

Drug Group Screening Test Confirmatory Test

6-Acetylmorphine
(heroin)

10 ng/ml 10 ng/ml

Amphetamines 500 ng/ml
Amphetamine

250 ng/ml GC/MS

Barbiturates 300 ng/ml 200 ng/ml

Benzodiazepines 300 ng/ml , 300 ng/ml

Cocaine Metabolites 150 ng/ml Metabolite 100 ng/ml GC/MS

Marijuana
Metabolites

50 ng/ml Total ng 15nslmiDetia0- 
:

THC

MDMA (ecstasy) 500 ng/ml 250 ng/ml

Methadone 300 ng/ml 300 ng/ml

300 ng/ml

Opiate Metabol 300 ng/ml Morphine

300 ng/ml

Methaqualone 300 ng/ml

300 ng/ml GC/MS

Oxycodone

102

300 ng/ml



Supervisorv G.ontract
oaie: g//?/t/ 'AFF 

W
ecrntil
BCHR*@

Drug Group
:,: cotinine ' 2oo ngimL

Screening Test contiimaiot f;sa I

2
... 1

00 ng/ml :

bPhencyclidine (PCP) 25 ng/ml PCP 25 ng/ml GC/M

Propoxyphene 300 ng/ml 200 ng/ml

C. lf the results of the tests administered by the County are positive, appropriate action
shall be imposed after the following procedure has been followed:

lf the unit member disputes the test results, he/she may request that the second urine sample
from the original split sample be sent to another certified lab by the MRO for testing at the unit
member's expense.

Upon written request, the Drug & Alcohol Program Specialist shall provide a copy of the test
results to the unit member.

50.15 Alcohol Testing Procedures

A. All alcohol testing of unit members shall be conducted at County-approved medical
facilities or laboratories which follow the requirements of subsection B below.

B. A breath specimen must be collected through the use of an Evidential Breath Testing
Device (EBT) that is approved by the National Highway Traffic Safety Administration
(NHTSA). The test must be performed by a Breath Alcohol

Technician (BAT) who is trained and proficient in the operation of the EBT. The BAT
must successfully complete an NHTSA course of instruction that provides training in the
principles of EBT methodology, operation and calibration.

C. The taking of a breath specimen shall be conducted in a manner compatible with the
unit member's dignity and privacy.

D. lf the result of a screening test is in the alcohol concentration of less than 0.02, no
further testing is required and the test result will be reported as negative.

lf the result of a screening test is in an alcohol concentration of 0.02 or greater for unit
members, a confirmation test must be performed. The confirmation test must be
conducted at least 15 minutes, but not more than 20 minutes, after completion of the
initialtest.

lf the result of the confirmation test has an alcohol concentration of 0.02 up to and
including 0.039, the BAT will notify the Drug & Alcohol Program Specialist or designee
immediately in a confidential manner. A unit member whose test result is in the range of
0.02 up to an including 0.039, confirmed detected alcoholtest result, must be relieved
from his/her duties for at least eight (8) hours, without pay, until the return to duty test is
below 0.02.|n the event the return to duty test is 0.02 or above, the unit member will
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continue to be off the remainder of the shift without pay. The unit member will be

responsible for the costs associated with the return to duty test.

Unit members whose confirmation test results are 0.04 or greater will not be permitted

to return to duty.

E. At any reasonable time during the alcohol testing procedure a unit member may submit,

at his/her own expense, blood samples for a legal blood alcoholtest. The samples will

be taken as privately as possible. The collection facility will use comparable chain of
custody procedures and exercise a comparable level of professional care and

scientifically accepted standards and procedures in the collection and testing of blood

samples for the presence of alcohol as with urine samples for the presence of drugs.

50.16 Notification of Positive Test Results

The Drug & Alcohol Program Specialist or his/her designee will contact the unit member's
Department Health Officer and notify him/her of any positive test result. The unit member will

be relieved from duty immediately and notice of pre- disciplinary action will be given.

50.17 Return from LighURestricted Duty Testing

No unit member who enters into a Drug/Alcohol Treatment Agreement shall drive any County
vehicle until he/she tests negative, this may not apply to smoking cessation courses as

determined by the Fire Chief or designee. The County shall administer a return-to-regular duty
test not less than the time necessary for the substance to clear from the body or sixty (60)

days, whichever is greater. At any time during this period, the unit member may submit the
results of a negative test, administered by an appropriate testing facility, at his/her own cost, to
the Medical Review Officer (MRO) and be returned to his/her regular duty.

50.18 Rehabilitation

A. A unit member who voluntarily comes forth and requests assistance will be encouraged
to obtain assistance through the County's Employee Assistance Program (EAP) or
obtains assistance throuoh a private rehab ilitation orovider. Uoon receipt of notice of
participation in any rehabilitation proqram, uhe County will make reasonable efforts to
assist and encourage the unit member to complete any necessary rehabilitation
program. lf a unit member notifies the department prior to nicotine/cotinine testing that
they have had a minimal use or exposure to tobacco/nicotine products but do not

exceed the testing limits set above they will not be mandated to a smoking cessation
program or EAP nor shall it be considered a request for rehabilitation in accordance
with article 50.18 (D).

A unit member, not currently under a drug, nicotine and/or alcohol rehabilitation
program, may voluntarily enter such a program without disciplinary action being taken
against him or her. Any information concerning the participation in a rehabilitation
program shall remain absolutely confidential.
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B. The unit member will not be permitted to return to duty until they have been evaluated
by an SAP and passed a return to duty test AND agreed to the SAP's recommendation
for treatment, this may not apply to smoking cessation courses as determined by the
Fire Chief or designee.

C. A unit member who voluntarily participates in a drug, nicotine or an alcohol rehabilitation
program may be placed on restricted duty, light duty or use sick leave, or annual leave
while undergoing rehabilitation. The use of leave time shall be subject to the approval of
the Fire Chief, or designee. The placement of a unit member on restricted light duty
shall be subject to the approval of the Fire Chief, or designee.

D. The County may provide the opportunity for employees to enter a County
approved/sponsored rehabilitation program. The parties agree that the County has the
sole authority to determine whether to maintain and/or continue any County
approved/sponsored rehabilitation program and that any approval for an employee to
enter any rehabilitation program may be limited by the County to one opportunity during
an employee's employment. Every unit member shall be allowed a one-time opportunity
to voluntarily enter a County approved/sponsored rehabilitation program during the
course of his/her employment, assuming that no disciplinary action is pending (and
further that the employee has done nothing for which he could be subject to disciplinary
action), and that no accident, injury, reasonable suspicion testing, or random drug
testing has occurred prior to the time of such request. The County and Union encourage
employees to volunteer in seeking assistance by way of professional counseling. Within
thirty (30) minutes of notification to test the unit member shall have the one-time
opportunity to request assistance as outlined above. The unit member must accept and
sign a rehabilitation agreement when presented by the County.

lf an employee enters a County approved/sponsored rehabilitation program, then, upon
successful completion of rehabilitation (as determined by a County designated
physician), the employee shall be returned to his regular duty assignment or the
equivalent thereof this may not apply to smoking cessation courses as determined by
the Fire Chief or designee. lf follow up care is prescribed after treatment, such shall be
imposed by the County as a condition of continued employment.

lmmediately upon an employee's discharge from a rehabilitation program, the employee
will provide the County with documentation of the follow up care requirements as well as
permission for the County to ascertain whether the employee has been and/or is abiding
by the program requirements. Moreover, the parties agree that entry into such a
rehabilitation program shall be deemed to constitute reasonable suspicion that the
employee has in his system or is using controlled substances, nicotine, narcotics, drugs
or alcohol, and that, accordingly, the employee may be subject to testing procedures in
accordance with paragraphs B and C above, as required by management, for a period
not to exceed twenty-four QQ months from the date that the employee is released from
treatment.
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50.19 Treatment Gompliance

Unit members are encouraged to make use of the available resources for treatment for
substance abuse problems. As provided in this Article, a unit member may be required to
undergo treatment for substance abuse. A unit member who refuses or fails to comply with the
requirements for treatment, after care, return to duty, or follow up testing shall be subject to
termination.

50.20 Unbiased and lmpartial Application

The County is dedicated to assuring fair and equitable application of this substance abuse
Article. Managers and supervisors shall use all aspects of this Article in an unbiased and
impartial manner.

50.21 Confidentiality

A. All information from a unit member's alcohol or other drug test is confidential and only
the Drug & Alcohol Program Specialist or designee are to be informed of test results,
except when test results warrant pre-disciplinary and/or termination proceedings. Under
these circumstances, test results will be given to the Fire Chief, or designee.

B. All records relating to the taking of, or the order to take, an alcohol or other drug test
shall be deemed confidential unless written authorization has been obtained from the
unit member or the records become the subject of an administrative or judicial
proceeding.

C. The employee shall only be required to provide their County employee number when
submitting for a random drug test. At no time shall an employee be compelled to provide
their social security or driver's license number to the physician's office.

D. The consent form for the unit member's voluntary release of confidential drug testing
information shall contain, at a minimum, the following information:

1. The name and/or title of the person(s) who is authorized to obtain the information;

2. The purpose of the disclosure;

3. The duration of the consent; and

4. The signature of the unit member authorizing release of the information.

E. As provided for in F.S.440.102.8(c), "lnformation on drug test results shall not be used
in any criminal proceeding against the employee or job applicant. lnformation released
contrary to this Section is inadmissible as evidence in any such criminal proceeding." ln
addition, information on drug test results shall not be voluntarily provided by the County
for use in any criminal proceedings against a unit member.

F. All records relating to the taking or ordering of an alcohol or other drug test shall be kept
by the County's Risk Management Office in a separate medicalfile.
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G. The Fire Chief shall prevent the unauthorized disclosure of the order to take, or the
results of, an alcohol or other drug test, maintaining such records in a secure manner.

50.22 Compensable Time

With the exception of return to duty testing, time involved for any drug or alcohol testing shall
be conducted on duty and compensated in accordance with this Agreement.

50.23 Expedited Arbitration for Reasonable Suspicion Testing

A. None of the arbitration procedures set forth below shall be used to, or have the effect of,
halting or interrupting the testing procedure (including collection of the sample) itself.
However, once this procedure is properly invoked and followed, no results of a test shall
be released except in accordance with this procedure.

B. Within twenty-four Q$ hours of receiving written notice of testing, either the unit
member or the Union may invoke expedited arbitration challenging the County's
reasonable suspicion determination.

C. Within twenty-four QQ hours of such notice to the County, the Union and the County
shall meet and select an Arbitrator from a list of permanent arbitrators established by
the County and the Union.

D. The Arbitrator shall be notified immediately, via telephone, and the Arbitrator shall
schedule a hearing within twenty-four (24) hours of such notification. lf the Arbitrator is

unavailable, the parties shall select another Arbitrator, from the permanent list, who is
able to hold a hearing within twenty-four Q 'l hours.

E. The scope of the Arbitrator's jurisdiction at the hearing shall be limited to determining
whether the County had reasonable suspicion to subject the unit member to drug
testing. The Arbitrator shall not determine any other issue.

F. The County shall have the burden of proof on this issue, and the facts upon which the
County may rely shall be limited to those relevant to the issue of the County's
reasonable suspicion and as othenruise set forth in the County's written notice of
reasonable suspicion and as might be subsequently developed. The Union and/or the
unit member shall have the right to present countervailing evidence and defenses. The
County may present rebuttal evidence to issues raised by the Union. Either party may
submit oral argument and/or briefs at the close of the hearing.

G. The Arbitrator shall issue a ruling within forty-eight (48) hours following the parties'
submission of evidence and arguments, unless additional time is allowed as mutually
agreed by the Union and the County.

H. Should the Arbitrator determine that the County did not have reasonable suspicion, the
test results shall not be communicated to either the County or the Union, except by
permission of the tested unit member. Records of the test results shall not be used by
the County against the unit member in any future proceeding.
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l. Should the Arbitrator determine that the County had reasonable suspicion, the test
results will be communicated by the laboratory to the County and the unit member,
consistent with Section 50.13 above.

J. A unit member who has either been suspended or discharged shall be placed on leave
with pay status pending the result of expedited arbitration.

Grievances

Application of all aspects of this Article shall be subject to the grievance procedure.

Reopener

lf U.S. Department of Transportation rules or regulations become applicable to any unit
member other than emergency vehicle dispatchers and supervisors, who are already part of
the County DOT program, the parties agree to re-open this Article, for the limited purpose of
negotiating changes necessary to bring this Article in conformance with U.S. Department of
Transportation rules or regulations. Negotiations shall commence within two (2) weeks of
written notice invoking this Provision.

Severability

The Union reserves the right to challenge the constitutionality of random drug testing.

lf any section, paragraph, sentence, clause, phrase or word of this Article is held by a court to
be unconstitutional, inoperative, or void, for any reason, including, but not limited to, the
declaration by a court of competent jurisdiction that random drug testing is unconstitutional,
such holding shall not atfect the remainder of this Article.
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ARTICLE 51
EMPLOYEE ASSISTANCE

51.1 The County agrees that all unit members covered in this Agreement may be subject to
emotional, physical and stress-related problems as a direct or indirect result of the unit
members' work. The County wiil encourages- sueh-unit members to seek out assistance for
such problems whenever necessary.

51.2 The Cou nrovides an Emoiovee Assista nce Frooram (FAF) to all emolovees i ncludino unit
n:embe . EAP services sh all be on an indivi ual basis for t tnneed of counselinq as a
resu it of emotional n httvgrcal or stress-re lated conditions rec ardless of whethe r the condiiion
has been eaused bv a rk-re iated incident or not. Go+++seii ngi-r-salsCI-fflade avai{ablethreugh

5 1*3_*+1 3 - Al l_Suekr-co n s u ltatio n/co u n se I i n g throuqh the Fm piovee Assistance Proqram will be
considered confidential in nature. The mere fact that a unit member seeks or receives
assistance from such a program will not affect the unit member's annual evaluation or be noted
on any attempt at promotions or in any other manner used against the unit member.

51,4 Peer Supnofi includina the Critical lncident Stress Manasernent (CisilI) Team shal! prcallv be
rved to ou rson This ma an section branch

rou erates AUS tces revand Coun of Coun
Commission ers. CISM Team me bers sha! not resoo d or reoort to outside aqencres or
munrcr0a lities without the ressed consent of the Fire Chief nr desisnee

A r Suoooi'r Team

The Coun ide r unit mem ive emotio
tanqible suooort throuqh times of oe onal or orofessional cris and to helo
antic and address potentia ldifiiculties

b. The Peer Suooort Team m av be comnrised of nnel's neers inc iudinq but
not iimited to career personnel , supervisors. and her volunteers {e.c Chaplain.
voluntee r firefishters. and oiher mental health n rofessionals) as ann roved bv the
Fire C hief or designee

c. Peer pport Team membe rs shal receive traini nc and edueation to rovide the
aforementioned benefits as d bv the Fire e hief o r desiqnee

n e riti I ineident Stress anaqement {ClS M) Team

a. The Coun tv vuill p rovicie resourees to aid in the relief of stressors stemminq frorn
-stressed in hro hth ment of thc ident Stres

fulanac ni Team. lncident s mav include but not limited tc death 0r seilOus
in!urv to a departm ent member, personai connecti

ehildrencharce d tncidents invoivina
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I b. Everv reasonab e effort will be made to provide services as s n as Bossible
followinc triqqerlno event. not to exceed six {6) calendar davs Personnel who
recuest services after six (5) davs mav be directlv referred to r Supoort or
Ernolovee Assistance Proo ram provider

51 5 A unit member who seeks out receives assistance f the Peer Suonort or Cr itical lncident
Mana I ll have th rovided to the unit mem

51.6 Anv recommendaiions from the Peer Sunno rt or Crit ical incident Stress Manaee ment Team for

n

oossible fol low-up counselino with mental health orofessional will be confidential Foliow- up
servtces will be voluntarv nless reouired bv the F ire Chief or desiqnee.

51.V Unit members aeknowledse that oeer-driven support includinq but, not limited to Peer Support
or Criticai lnc ident Stress Manaoement Team is not inte to rep lace or be a substitute for

I health servi

51 8 To the extent that anv oortion of this shall conflict with Florida Statutes the Florida Statute shall
ffevaL
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52.1

52.2

52.3

52.4

52.5

52.6

ARTICLE 52
HEALTH AND WELFARE (INSURANCE)

Group Health lnsurance

The County shall furnish unit members such group health insurance as is authorized by the
Board of County Commissioners of Brevard County. The unit member and County premiums
for plan benefits shall be paid in accordance with the amounts currently established by the
Board of County Commissioners or as may be revised (benefits and/or premiums) via a
committee/public meeting process. Deductibles and co-payments shall be established annually
by the Board of County Commissioners. Dependent coverage shall be made available at rates
determined annually by the Board of County Commissioners. Optional vision and dental
benefits and premiums for unit members and dependents shall be established annually by the
Board of County Commissioners and paid by participants.

Gom m ittee Partici pation

During the review period whereby, the County is evaluating/negotiating premiums, deductibles,
co-payments and/or benefits with a provider(s), the Union may, at its option, participate as a
member of the Employee Benefits Advisory Committee or other relevant committee(s).

Retirement

Upon retirement, a unit member shall be entitled to convert to an individual group insurance
policy in accordance with the terms and conditions of the policy then in existence.

Appeals

lf a unit member is discharged or indefinitely suspended, and he/she files a grievance or
appeal with the Merit System or follows the grievance procedure set forth in this Agreement,
the unit member may continue his/her Health and Life lnsurance Coverage until final
disposition of the case by paying the entire premium cost until he/she is either reinstated or
terminated.

Life lnsurance

The County shall maintain such life insurance policies for all unit members covered by this
Agreement as is authorized by the Board of County Commissioners of Brevard County.

Benefits

ln the event of the death of a unit member, the County shall send to his/her designated
beneficiary or estate any accrued pay, and pay for any unused annual leave and any unused
sick leave in accordance with the provisions of Articles 19 and 20.

102



Supervisory Qoptract
Date: Tfl y

IAFF
BCFR
BCHR

ARTICLE 53
HEALTH AND SAFETY

The County and the Union desire to maintain high standards of safety and health in firefighting,
prevention,training,emergencymedicalservices,and@areas;to
eliminate, in so far as reasonably possible, accidents, deaths, injuries, health hazards and
occupational illnesses.

Protective devices, wearing apparel and other equipment necessary to properly protect
firefighters and emergency medical personnel, shall be provided by the County. _These
devices, apparel and equipment shall be inspected by a joint Occupational Health and Safety
Committee on a periodic basis to ensure care and maintenance. _Each committee member
shall receive the Annual Purchase Project Plan upon its completion.

The County and the Union shall each appoint three (3) members to the Occupational Health
and Safety Committee._ This Committee shall meet at least quarterly to discuss safety
concerns and develop recommendations to resolve these concerns with the Fire Chief, whose
decision concerning the recommendation shall be final. _Union appointments shall be from the
same shift when possible. _This Committee shall fonruard a copy of all reports and
recommendations to the Union President.

( 4-)-F ir€-F-ighte r-Union Sele etion

(1 ) tieu+enanlUnion-Seleetlon

(+f F btd- Mer+ber- -managerne nt se leef ion

(:l-|DistrietChief _.managen+en|,seleetio+.(:l),Trai+'ringOffieer-rna+ragemenf seleetion

( 1)Asslstant- Ghief--* ehair

( 1) tnspeetor o+dispatehe+-*U*ion€eleetion

G)Aspsrn"tne-njs-tsmlhe-U.nLe!

G)-Ap-poltxenlqlrcn*Marcsem-er"!

.L1)-Q h a ilas-apsalat-e-d by Ure F irc-c*hbj

(1') Qqunty*tieallh&Satetylfilqer--RpK-lAanagement-llhiq Lra n-q!:yq!as nrcmber
servino as a subiect matter expertl

Time spent participating in joint Safety Committee meetings with management shall be
counted as hours worked. _Time spent participating in inspections or investigations of safety
and health concerns, approved by the Fire Chief, shall also be considered as hours worked.

A member of the Occupational Health and Safety Committee, appointed by the Fire Chief,
shall serve on the County-wide Executive Safety Committee.

The Occupational Health and Safety Committee shall be guided by the following:

A. Monitor the independent investigations of department deaths or serious injuries to
determine the fundamental cause and contributing factors.
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B. Make periodic checks of protective devices, wearing apparel, other equipment, facilities
and apparatus, to monitor proper care and maintenance and report their findings to the
Fire Chief.

C. Review and analyze all reports of accidents, death, injuries and illnesses. Recommend
corrective actions to improve work practices or conditions.

D. Provide recommendations for correction of hazardous conditions or unsafe work
methods and unsafe work practices or conditions found in the investigation of accidents.
All such recommendations shall be fonruarded to the Fire Chief and the Union President.

E. Research and prepare recommendations on any matter pertaining to the health and
safety of bargaining unit members at the request of the Fire Chief.

F. Keep minutes of alljoint Committee meetings to be distributed to Committee members,
the Union President and the Fire Chief.

53.Q7 The County agrees to vaccinate bargaining unit members against Hepatitis B, at the unit
member's discretion, and at no cost to the unit member.

53.88 The County shall designate the department lnfectious Disease Control Office(s) and shall
establishproceduresforbargainingunitmembersto@office(s)intheevent
of a significant exposure to a patient or victim, as de+ined-indefined in the Ryan White Act.

53.09 The Occupational Health and Safety Committee shall present to and discuss their
recommendations with the Fire Chief, who shall study the Committee's recommendations and
provide a response.
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ARTICLE 54
UNIFORMS AND EQUIPMENT

54.91 All combat firefighting personnel shall be provided with personal protective equipment, and
other equipment which shall meet the required N.F.P.A., O.S.H.A., N.l.O.S.H., Federal or State
Standards and shall include, but not be limited to:

A. Helmet for Structural Firefighting

B. Personal Protective Eyewear

C. Ear Protection

D. Protective Clothing/Equipment for Structural Firefighting

E. Gloves for Structural Firefighting

F. Footwear for Firefighters

G. Wildfire Gear to include Helmet and Pack

I S+.gZ The unit member is responsible for maintaining issued gear and equipment in an acceptable
condition and shall wear the gear and equipment in the manner required by regulations issued
by the Fire Chief.

Safety equipment issued by Fire Rescue must be worn by unit members under the conditions
and circumstances required by Department regulations. _Failure to abide by said regulations
may result in disciplinary action up to and including discharge.

The Fire Chief, or designee, shall designate the uniforms and equipment required of unit
members in the Department and such required uniform items (except personal items such as
socks and undergarments) will be issued by the Department to each unit member. -The
approved daily work shirt is the appropriate issued Class B uniform shirt; it may be worn at any
time a member is on duty while performing routine work assignments._ Optional, approved
uniform wear is provided for the comfort of the individual member within the specific
parameters as follows:

A. Members may wear the apprsved department T Shirt; or they may wear a department

the unit members expense. mav be worn at the discretion of the Fire Chief.

B. The department shall retain the right to require different duty uniforms for specific
events anytime during a unit member's tour of duty, as defined in the department's
orders and procedures.

54.Q5 Union pins and insignias approved by the Fire Chief, or designee, may be displayed on unit
member uniforms.

54.Q0 Uniform items which are damaged or lost through no fault of the unit member, will be replaced
by the Department. -Damage to or loss of uniform articles as a result of neglect or intentional
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misuse will be grounds for disciplinary action and the unit member will be required to replace
the damaged or lost item at his/her cost.

54.97 Unit members are not to wear uniforms while off duty, except for special occasions as may be
authorized by the Fire Chief, or designee.

54.88 A unit member who wishes to purchase his/her own safety equipment may do so as long as
the equipment meets or exceeds the standards described above at {he time of purchase and
is approved by the Fire Chief, or designee.

54.q9 The Occupational Health and Safety Committee may recommend to the Fire Chief that the
issued equipment or uniforms be changed or modified. _The Fire Chief shall have final
authority on the issuance of equipment or uniforms.

54.10 Upon request by a unit member to replace equipment or uniforms, the Supply Officer shall
verify the need for replacement.- The need to replace personal protective wear (for example,
firefighter wear) will be verified by the District Supervisor. _Where verified, the Department shall
provide the replacement as soon as reasonably possible._ Where combat equipment is
involved, the Department shall make every reasonable effort to expedite the replacement
and/or provide temporary equipment.

54.11 When a known hazardous material or biohazard is found to be involved in an incident, every
reasonable effort will be made to replace the gear until proper decontamination can be
accomplished.

54.12 Upon retirement or promotion, each unit member may elect to retain his/her issued badge
and/or helmet. -Retirees shall have the option to retain their dress uniforms and be issued
retirement patches. -Additional gear may be retained with the approval of the Support Chief or
designee.

54.13 Upon cessation of employment with Fire Rescue all issued equipment and uniforms will be
surrendered by the unit member. _lf a unit member fails to turn in all of his/her issued
equipment, his/her final paycheck, including any benefits owed may be withheld. _Nothing
contained herein prohibits the County from seeking criminal or civil satisfaction for the missing
items.
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55.1

55.2

55.3

55.4

ARTICLE 55
REIMBURSEMENT FOR DAMAGED PERSONAL EFFECTS

Any unit member, while engaged in the performance of his/her assigned duties, who shall have
damaged or broken his/her watch, prescription eye glasses, contact lenses, retainers, dentures
or cell phone, shall have the same replaced or repaired, whichever is the lesser cost of the
two, by the County subject to the following limits:

Item Maximum Contribution by
County

Watch $50.00
Eyeglasses $100.00 for frame; $50.00

for each lens

Contact Lenses $20.00 for each lens

Retainers $40.00
Dentures $120.00
Cell Phone $100.00

ln the event of an injury covered by Workers' Compensation, Workers' Compensation shall
apply to the replacement of eyeglasses or dentures.

However, such damage shall not be the result of normal wear and tear, negligence, or misuse
on the part of the unit member or his/her failure to use proper eye protective equipment, where
provided by the County.

Claims mentioned in this Article must be supported with proof of damage and reported to the
Fire Chief, or designee, within seventytwo (72) hours following the incident. The Fire Chief or
designee may waive this requirement, dependent upon surrounding circumstances.
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ARTICLE 56
MILEAGE ALLOWANCE

Any@coveredinthebargainingunitwhoisrequiredtoprovidetheir
own transportation with the use of their private owned vehicle, for County business, shall be
compensated for such use at the current mileage rate established by the Board of County
Commissioners or the rate as mandated by Section 112.061, Florida Statues, whichever is
greater.

The term "County business" shall be defined as a specific assignment to an employee by
his/her supervisor which requires the employee to travel, from one work site to another, when
County transportation is not made available. This shall not include commuting to or from the
employee's place of residence, to his/her assigned reporting point.

Employees shall submit, to the appropriate operating division, the number of miles driven
during the previous three (3) month period on a properly completed, appropriate County Travel
Reimbursement form. This form shall be submitted on a monthlyquarlerlv basis by the 15th of
the month following the end of the p+ev+eus-mo*quarter; no forms will be accepted after the
1sth ryfor that quarter. Fire ReseueManagement, on receipt of the
form, shall submit it to the County Finance Department within five (5) working days and keep
documentation of the submission.

Mileage will not be paid for attendance of mandatory meetings, physicals, or overtime
assignments.

56.1

56.2

56.3

56.4
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ARTICLE 57
RESERVED
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ARTICLE 58
SECURITY

The County hereby agrees not to discipline a unit member for lost or stolen County equipment,
unless said loss results from the intentional or negligent actions of the unit member.

The County shall take reasonable, practical efforts to minimize the potentialfor public access
to locations where County and unit members' private gear is stored.

The County shall take reasonable, practical efforts to illuminate employee parking areas at all
work sites.

'AFF 
I9

ff,5[w

58.4 Unit members shall exercise reasonable care in the orotection of their oersonal orooeftv and

Countv assets.
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ARTIGLE 59
SUSPENSION OF AGREEMENT DURING EMERGENCIES

59.01. lf in the sole discretion of the Countv Manaqer it is determined that emerqencv conditions
exist, includinq but not limited to, riots, civil disorders, hurricane conditions, or other similar
catastrophes, provisions of this Aqreement, reasonablv necessary to meet the circumstances
of the emerqencv, mav be suspended by the Countv Manager or designee during the time of
the declared emerqencv, provided unit members shall be oaid their reoular rate to include
overtime pav for hours agtr"lally worked. The County Manaqer or desiqnee, pursuant to the
DEFINITIOAIS SECI/ON, shall provide a minimum of 24-hours notice in writinq, unless the
emergency itself prohibits, to the Union President of his/her intent to suspend the reasonably
necessary specific provisions of this Aq reement durino Emeroencv Conditions.lf in the sele

previsiens of this Agreernent, reasenably neeessary to n"reet the elreumstanees of the
emergeney' rnay be suspended by the Gounty during the time ef the deelared ernergeney;

freviOea Or in n*iel

59.02

A..Within thirty (30) days of the conclusion of the stated emergency, the Union must place in

writing any alleged violations which the Union has good cause to believe may have
occurred during the suspension of the Agreement.

B. The Fire Chief and the Union must meet within fourteen (14) ea+endar-days of receipt of the
Union's written notice in an attempt to mediate any alleged violation(s).

C. lf the mediation is unsuccessful, unit members may file a grievance as outlined under Article
39, Grievances and Arbitration.
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ARTICLE 60
APPENDIEES AND AME

RESERVED

60.1 alt Ue tefteree,

ir9
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ARTICLE 61

SEVERABILITY

61.1eementisinconflictwithStateorfederallawsor

requlations by reason of any court action or existinq or subsequently enacted
leqislation (when effective); or

o lf the Board of Countv Commiss ners has the oower to chanoe a law. or
requlation which is in conflict with a provision of this Aqreement and fails to enact
or adopt an amendment to make the provision effective in accordance with
Section 447.309(3), Florida Statutes,

Then such provision shall not be applicable, performed, or enforced, but the remaining parts or
portions of this Agreement shall remain in full force and effect for the term of this Aqreement.

The Ceunty and the Unien agree, in the event any provisien ef this Agreement is deelared
invalid by a eeurt ef eempetent jurisdietien er beeemes unlawful by aetion ef the Flerida

61.2 lf such action occurs, the Union and the County agree they shall meet within fifteen (15)
we+k+ngd ays to neg otiate and-agFee+p€n-a re p I ace m e nt Arti cle.
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ARTICLE 62
DAMAGE TO COUNTY PROPERTY

When a unit member intentionally or through repeated acts of negligence damages or allows to
be damaged a piece of County property, outside of its normal wear and tear for its use, it is
permissible to require the unit member to pay the applicable County insurance deductible or
replace/ repair the property.

lf the damaged property cannot be replaced through the County insurance program and the
unit member is found to have caused or allowed the property to be damaged, the unit member
may be required to pay the full amount of the depreciated value of the equipment, as
determined by Brevard County Asset Management representatives.

The County may deduct the necessary repayment from the unit member's bi- weekly
compensation in the amount not to exceed $50.00 until the total repayment is met. lf there is
any remaining balance, upon separation of employment, that balance will be withheld from the
employee's separation pay, so long as the reduced separation pay does fall below minimum
wage.

Nothing contained in the Article precludes the Department from conducting a pre- disciplinary
hearing and issuing progressive discipline in conjunction with Section 66.01 and 66.02 above.

A unit member may be disciplined and be required to pay for the replacement of lost
equipment if the loss is due to intentional and/ or negligent action(s) by the unit member.

62.1

62.2

62.3

62.4

62.5
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ARTICLE 63
VIOLENCE IN THE WORKPLACE

Brevard County and Brevard County Fire Rescue will not tolerate physical actions or verbal
statements that incite, suggest, or threaten violence against an employee, officer, agent,
citizen and/or patient of Brevard County.

Any unit member who, on or off duty, threatens violent actions against another Brevard County
employee or acts in a violent manner towards a Brevard County employee, regardless of that
employee's job function with Brevard County government, shall be subject to immediate
suspension with pay.

A hearing must be held within ten (10) bus+ness-days. Failure to conduct the hearing within ten
(10) days due to the unavailability of either the unit member and/or the Union will result in the
employee's with pay suspension being automatically converted to a suspension without pay.

It is the intent of this Article to address only violent actions and/or statements as they relate to
work performance, actions, location and/or functions of working for Brevard County and/or
Brevard County Fire Rescue.

Unit members who, pursuant to the hearing process, are found to be guilty of a violent act
and/or statement as defined within this Article, shall be guilty of a "dismissal" offense per the
County Merit System and the County's Violence in the Workplace policy. Disciplinary action
will be taken as outlined for a dismissal offense per the County Merit System.

63.1

63.2

63.3

63.4

63.5
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RESERVED
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ARTICLE 65

ANTI.TOBACCO'NICOTINE POLICY

All effip+oyees-unit membe_rs hired after October 07, 2009, shall be non-tobacco users at the
time of hire as a condition of employment, and shall be required, as an absolute condition of
continued employment, to refrain from smoking cigarettes, e-cig/vaping, cigars, pipes, or use

of any type of tobacco/nicotine products of any kind at all times, whether on or off duty.

Nicotine (Cotinine) testing shall be considered part of the random drug testing as provided for
in Article 50.08 C for all employees hired after October 1, 2008.
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ARTICLE 66
ffiFINANCIAL HARDSHIP

The Union and the County agree to reopen Article 13 of this Agreement when the Board of
County Commissioners declares there exists a "financial hardship" that has an adverse impact
on Public Employer's ability to pay benefits contained in the Agreement. The proof of such an
inability to pay these benefits lies strictly on the County and must be shown to have a similar
impact on all other Ad Valorem funded County agencies. To invoke this article, the Board of
County Commissioners must pass a resolution to declare a state of 'financial emergency'
necessitating the re-opening of Article 13. The llunion and County further agree that any
modification of the wage article shall be no more than the burden shared by the balance of all

other County employees.
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ARTICLE 67
DURATION OF AGREEMENT

Upon ratification and/or approval by the IAFF Local2969 and the Brevard County Board of
County Commissioners this aqreement shall become effective October 1.2021 and shall
continue in effect r.rnfi lmidnioht October 1 2024
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APPENDIX 1

DEFINITIONS
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APPENDIX 2
STEP PLANS
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