


• C2 GPS will:

o Confirm that it takes seriously the conduct of team members/employees which requires
prompt reporting of violations of the Code of Conduct, proper disclosure and accountability;

o Commits to notifying CareerSource immediately should an apparent or real conflict of
interest come to the attention of managers and supervisors;

o Follow the C2 GPS Code of Ethics which was created to set standards for and promote
honesty, ethical conduct, compliance and avoidance of actual/apparent conflicts of interest;

o Train new employees on Code of Ethics upon hire and for all employees every two years;
o Confirm the Code of Ethics training by having employees submit written agreement to the

terms of the Code of Ethics every two years;
o Ensure Designee utilizes the U.S. Department of Homeland Security's E-Verify system to

verify the employment eligibility of all new employees hired by C2 GPS during the term of
the Addendum and shall expressly require any subcontractors performing work or providing
services pursuant to the Addendum to likewise utilize the U.S. Department of Homeland
Security's E-Verify system to verify the employment eligibility of all new employees hired by
the subcontractor during the Addendum term;

IN WITNESS WHEREOF, C2 GPS, CareerSource and the CEO have caused this Agreement to 

be signed by their authorized officers on the day and year first set forth below: 

Brevard Workforce Development Board 

Inc. 

Date 

Brevard County Board of County Commissioners 

Bryan Lober, Chair 

C2 Global Pl'Ofessional Services, LLC 

�� 6 ulJ{ diA:f2 - 4/11;/ 2-c,
Chakib Chehadi, CEO Date 

Attest: Scott Ellis, Clerk 
(As approved by Board of County Commissioners on 04/21/2020) 


