
Agenda Report

New Business - Support Services Group

2725 Judge Fran Jamieson
Way

Viera, FL 32940

J.7. 9/14/2021

Subject:
Consideration and Approval of a Board Policy Relating to Commission District Office Annual Budgets

Fiscal Impact:
This policy establishes a cap on the annual budget for each Commission District Office, which will be adjusted
annually for organization-wide increases.

Dept/Office:
Budget Office

Requested Action:
Board consideration and adoption of the attached policy, including all necessary budget change requests

Summary Explanation and Background:
On August 5, 2021, staff was requested to draft a policy related to Commission District Office Annual Budgets
for Board consideration.  The attached draft policy incorporates the input staff received during the August 5th

Board meeting.

Clerk to the Board Instructions:
Return a signed copy of the BCC policy to the Budget Office.
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POLICY 
Number: BCC# 
Cancels:  
Approved: September 14, 2021 
Originator: Budget Office 
Review: September, 2024 

 
TITLE: COMMISSION DISTRICT OFFICE ANNUAL BUDGET  
 

I.  Objective 

To establish annual budgets for Commission District Offices 
 

II.  Directives 

A. The annual budget for each Commission District Office for Fiscal Year 
2021-2022 will be capped at $380,000 for Compensation and Benefits, 
Travel, Office Supplies, Telephones, Memberships, Capital Outlay and 
other administrative costs.  

 
B. The District Office budgets at the capped amount will be adjusted annually 

for organization-wide increases including but not limited to cost of living 
adjustments, Florida Retirement System rates, and employee health 
insurance premiums. District budgets below the capped amount may be 
increased upon the request of the District Commissioner without further 
Board approval.  

 
C. Each District Office has discretion and approval over the line-items within 

their budget, to include out of State travel, and may align the expenses as 
they deem appropriate, as long as total expenditures remain within the total 
overall budget for that district.    

 
D. Approval to exceed the established capped budget for a Commission 

District Office will require Board approval.  
 

Note: Building costs including rentals, electricity, water, and maintenance 
are funded by the Facilities Management budget, not the District Offices 
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III.  Reservation of Authority 

The authority to issue and/or revise this policy is reserved to the Board of 
County Commissioners 

______________________________________ 

Rita Pritchett, Chair      

              Brevard County 

Board of County Commissioners    

                                                          As approved by the Board on________  

 
ATTEST: 
 

 
      _______________________________ 

      Rachel Sadoff, Clerk 
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Agenda Report

New Business - County Manager

2725 Judge Fran Jamieson
Way

Viera, FL 32940

J.8. 9/14/2021

Subject:
Brevard County 2022 Legislative Program

Fiscal Impact:
n/a

Dept/Office:
County Manager

Requested Action:
It is requested that the Board of County Commissioners consider the 2021 Legislative Program and identify
priorities for the September 29, 2021 Legislative Delegation Meeting, and determine whether to appoint a
commissioner to present the County’s legislative priorities to the delegation or to submit them for the record.

Summary Explanation and Background:
The Board of County Commissioners is asked to review the legislative items that staff is highlighting for the
State Legislature’s 2022 session. The items the Board support make up the core of those issues that our
legislative delegation will be asked to pursue.

Clerk to the Board Instructions:
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Brevard County Board of County Commissioners 

2022 Legislative Program Summary 
Brevard County Initiatives 

 

Utility Services 

Infrastructure Optimization 

 SUPPORT Fixed Capital Outlay funding for a new Advanced Wastewater Treatment plant to serve the 
growing population of Port St. John. 
Aging infrastructure and projected population growth in Port St. John require the construction of a 
new 1.5 MGD advanced wastewater treatment plant to service the area’s needs. Providing advanced 
treatment and increasing capacity for septic to sewer projects reduces nutrient loading to the Indian 
River Lagoon, thereby minimizing negative impacts to the already-burdened ecosystem. Passage of the 
Clean Waterways Act in 2020 and the Reclaimed Water bill in 2021 is indicative of future trends 
towards environmental protection in state of FL and highlights the need to provide advanced 
wastewater treatment throughout the County. 
 

 SUPPORT Fixed Capital Outlay funding for new Advanced Wastewater Treatment and Potable Water 
Treatment plants to serve the growing population of South Brevard. 
Aging infrastructure and projected population growth in South Brevard require the construction of a 
new advanced wastewater treatment and potable water treatment plants to service the area’s needs. 
Providing advanced treatment and increasing capacity for septic to sewer projects reduces nutrient 
loading to the Indian River Lagoon, thereby minimizing negative impacts to the already-burdened 
ecosystem. Passage of the Clean Waterways Act in 2020 and the Reclaimed Water bill in 2021 is 
indicative of future trends towards environmental protection in state of FL and highlights the need to 
provide advanced wastewater treatment throughout the County. The ability to provide the highest 
quality drinking water will help Brevard to remain attractive to new development. Upgrades to the 
drinking water system will ensure that this vital service is delivered in the most cost-effective and 
environmentally friendly manner. 

 
Natural Resources  
 

Indian River Lagoon and St Johns River 

 SUPPORT state cost-share for Water Projects that reduce pollution sources, remove legacy loading, 
restore critical ecosystem functions and provide sound, applied research for the Indian River Lagoon, 
St. John’s River Upper Basin and Lake Washington.  
In 2021, the Legislature allocated $616 million in water quality grants.  Continuation of this program 

encourages local governments and agriculture to improve stormwater and waste water treatment, 

remove legacy loads or restore critical ecosystem functions.  Recurring funds are also critical to the 

Indian River Lagoon National Estuaries Program. 

 SUPPORT algal bloom monitoring and remediation. 

Harmful algae (the green super bloom, brown tide, red tide, multiple colors of cyanobacteria) continue 

to bloom in the Indian River Lagoon, obliterating seagrass habitat and occasionally creating hypoxic fish 

kills.  Now toxic blooms have begun in the St Johns River.  Research is needed on the causes, 

contributing factors and remediation options for blooms.   
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Resiliency 

 SUPPORT dedicated state funding sufficient to sustain sand on Florida’s beaches.   

The Legislature has supported a dedicated funding level of $50 million for a cost share grant program to 

maintain the state’s sandy beaches.  For the coming year Brevard is seeking $6.2m in cost share from 

State’s dedicated beach funding program.   Healthy funding levels for this cost share program are critical 

to support the state’s tourism brand, economic well-being, and in Brevard, our globally important sea 

turtle nesting beaches within the Archie Carr National Wildlife Refuge.  

 
Transportation Infrastructure Priorities 
 
Support Surface Transportation Priorities  

 Ellis Road Widening – Fund construction for the widening of Ellis Road to four lanes. Strategic 
Intermodal System designation granted in 2016. This is the Space Coast TPO’s number one 
transportation priority.  

 

 SR 528 Widening - Continue design update and fund construction to expand multimodal options and 
accommodations for increased freight, resiliency and water quality considerations.  
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Agenda Report

New Business - Miscellaneous

2725 Judge Fran Jamieson
Way

Viera, FL 32940

J.9. 9/14/2021

Subject:
Labor Agreement with Brevard County Professional Firefighters Local 2969 Rank and File
& Supervisory Units

Fiscal Impact:
Projected fiscal impact resulting from changes to Article 13 - Wages would add the
following costs to current Fire Rescue payroll:

FY21/22 - $5,132,962
FY22/23 - $2,621,129
FY23/24 -$4,450,469
Total Contract - $12,204,561

Dept/Office:
Human Resources

Requested Action:
It is requested that the Board of County Commissioners ratify the tentatively agreed upon
modifications to the various articles in the collective bargaining agreement presented
herewith and authorize the County Manager to execute said labor agreement as provided
for by Florida Statute Section 447.309

Summary Explanation and Background:
In accordance with the articles of the Collective Bargaining Agreement between the
Brevard County Professional Firefighters Local 2969 and the Brevard County Board of
County Commissioners, representatives of the International Association of Firefighters
Local 2969 (IAFF) and the County Manager conducted negotiations in advance of the
scheduled expiration of the 2018-2021 Collective Bargaining Agreement between the
parties.

After conducting multiple negotiating sessions between October 2020 and August 2021,
the County and Union negotiating teams tentatively agreed to modifications of various
articles in the expiring agreement subject to review and approval by this Board.  Union
Leadership submitted these articles for ratification by the Union membership on
September 5, 2021. The vote to ratify was 293 yea / 74 nay in the Rank and File and 12
yea / 4 nay in the Supervisors Unit. This tentative agreement remains subject to review
and approval by this Board.
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J.9. 9/14/2021

The Executive Summary attached to this report highlights the changes negotiated in these
tentative agreements.  A copy of the tentatively agreed language indicating the current
language, deletion (strikeouts) and proposed additional language (underlined) is also
attached hereto

Clerk to the Board Instructions:
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Executive Summary 
Tentatively Agreed Articles 

IAFF, Local 2969 
Rank and File Agreement Negotiations 

 

1 
 

 
Logo on Front Cover should be updated to reflect the local Board approved Logo.  
 
Definitions Appendix  
 
Both Agreements will be updated to reflect same font, spacing that is ADA approved.  Arial or 
Calibri 12-point font.  
 
 
Article 1 - UNION RECOGNITION (01/27/2021) 

 Added Article 1.03 from the Supervisory Agreement to the Rank and File 
Agreement: 

 
 1.03   Wherever the term “union” may appear in this Agreement, the 

term shall mean those employees covered in both the rank and file 
bargaining unit and the supervisory bargaining unit combined. 
 

 Removed “of its members regarding work related issues.” from Article 1.05. 
 

Article 2 – COMPLIANCE WITH EMPLOYMENT LAWS (01/27/2021) 

 Clarifies FLSA in article by spelling out- Fair Labor Standards Act.  

Article 3 – MANAGEMENT RIGHTS (01/27/2021) 

 3.02.O. Added “determine the number, the rank and the certification 

requirement of employees assigned to a particular unit or station.  

 
Article 4 – GOVERNING DOCUMENTS (07/15/2021) 

 4.03 Section updated to reflect that EMS Protocols takes precedence 
over other documents listed in 4.04. 

 4.04 The generally accepted hierarchy of application shall be:  
 

1. The current collective bargaining agreement  
2. Merit System Policies and Procedures 
3. Countywide Administrative Orders and Policies 
4. Applicable departmental documents such as: 

 Rules and Regulations: Specifically, the Rules and Regulations for the governing 
of the Fire Rescue Department. 

 SOGs/SOPs: (Standard Operating Guidelines/Standard Operating Procedures) 
Published orders of a permanent nature, generally informational, setting forth 
the conduct concerning the specific circumstances or situations and having the 
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Executive Summary 
Tentatively Agreed Articles 

IAFF, Local 2969 
Rank and File Agreement Negotiations 

 

2 
 

effect and force of the Rules and Regulations. 

 General Orders: Published orders of a permanent nature published to augment 
and supplement the Rules and Regulations for the governing of the 
Department and having the effect and force thereof. 

 Bulletins: Published orders of a temporary nature for a specific date or dates 
which expire after such date including temporary informational publications for 
the instruction, enlightenment, and notice of members. 

Language from Article 60: Appendices and Amendments was moved as 4.08 and 4.09 within 
Article 4. 
 
(08/25/2021)  
 
4.07 All appendices and amendments to this Agreement shall be lettered, dated, and signed 

by the Union President and the County Manager or his/her designee, and shall be part 

of this Agreement. 

4.08 Any and all appendices, amendments and/or Memorandums of Understanding (MOUs) 

to this or previous agreements that conflict with this agreement shall expire with 

implementation of this contract.   

4.09 Definitions section attached as Appendix 1. 

 
Article 5 – PREVAILING RIGHTS (01/27/2021) 

 Added “at the time of ratification” to clarify all rights, benefits and working 
conditions not included in the agreement “at the time of ratification” shall not 
be changed arbitrarily or capriciously.  
 

Article 6 – UNION ACTIVITIES (05/24/2021) 

 6.04 and 6.05 in the Rank and File agreement was copied over to match 

language from Supervisory Agreement.   

 6.07 in the Supervisory Agreement was updated from 2 to 3-unit members to be 

consistent with the language in the Rank and File agreement. 

 6.08 in the Supervisory Agreement was updated to be consistent with the 

language in the Rank and File agreement.  Also, letter F. was left out the of 

Supervisory agreement as the union only receives a total of 50 hours of leave 

from the County and did not want to give the impression it was 50 hours for 

each agreement.  

Article 7 – DUES DEDUCTION (01/27/2021) 
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Executive Summary 
Tentatively Agreed Articles 

IAFF, Local 2969 
Rank and File Agreement Negotiations 

 

3 
 

 Removed 26 pay period in Article 7.01 to read that dues shall be deducted in 

each of the 24 pay periods in a calendar year.  

 Amended language in Article 7.03 Human Resources will stop the deduction the 

next full pay period following receipt of the revocation authorization. 

Article 8 – BULLENTIN BOARDS (05/24/2021) 

No Changes 

Article 9 – COPIES OF IMPORTANT DOCUMENTS (05/24/2021) 

No Changes 

Article 10 – LICENSE AND QUALIFICATIONS (05/24/2021) 

 10.02 Language was updated to reflect that a current copy of licenses and/or 

certifications shall be provided and keep on file.   

Article 11 – PRECEPTOR (07/08/2021) 

Language updated to reflect that non-probationary unit members who directly precept during 

any shift will be compensated. 

Article 12 – PHYSICAL EXAMINATIONS (07/08/2021) 

The following additional screenings were included in physical examinations: 

12.01 I Skin cancer screening 

12.01 J Ultra sound, or equivalent  

Article 13 – WAGES (08/25/2021) 

13.03 B.  If the collective bargaining agreement terminates and no collective bargaining 

agreement is in place or ratified, longevity payments will continue for those unit members who 

previously received longevity payments and continue to remain eligible.   

13.03 C. iii   In order to be eligible for payment of the prorated longevity pay, unit members 

shall notify Fire Rescue Finance no later than October 15th.   

13.05 J. Language removed regarding Wildland Firefighter Certification Incentive and historical 

language added to reflect that incentive was removed and rolled into base salaries in October 

2018. 

13.03 M. Dispatcher PST $1.60 incentive language removed as it is going to be included in base 

salary.  
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Executive Summary 
Tentatively Agreed Articles 

IAFF, Local 2969 
Rank and File Agreement Negotiations 

 

4 
 

13.07 C. All dispatchers or dispatch supervisors who are not certified as a Public Safety 

Telecommunicator (PST) shall have the respective Salary Step reduced by $1.60 per 

hour. 

13.11 Step Plans 

 The agreed upon Step Plans are contained in Appendix ““. 

It was agreed upon that the step plans would be moved into an appendix.    

All language regarding performance evaluation was updated from Meets Expectations to 

Successful.  

 

Article 14 – HOURS OF WORK (07/08/2021) 

No Changes 

Article 15 – CALL BACK PAY (07/08/2021) 

No Changes 

Article 16 – OVERTIME (08/25/2021) 

16.02 Annual or Sick time requests changed from 06:00 to 05:30 to allow more time for 

staffing. 

Article 17 – COMPENSATORY TIME (08/18/2021) 

17.02 Language updated to reflect that Compensatory time is accrued and utilized in the 

County’s Timekeeping and payroll system (SAP).  

Article 18 – SHIFT EXCHANGES (07/08/2021) 

The following language was added to both agreements: In the event the Unit Member does not 

have sufficient leave hours accumulated, future leave accruals will be deducted as earned until 

the total balance of hours have been satisfied.   

Article 19 – ANNUAL LEAVE (08/25/2021) 

19.04 B. Leave accrual shall occur at the end of each pay period.  The accrual schedule shall be 

published and provided by the Office of Human Resources. 

19.06 K. Language inserted to note that leave cannot be used in the same pay period that it is 

accrued.   
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Executive Summary 
Tentatively Agreed Articles 

IAFF, Local 2969 
Rank and File Agreement Negotiations 

 

5 
 

19.09 D. Language from the Pre-Employment MOU included to notify unit members that leave 

payout may be withheld for tuition reimbursement. 

19.11 A. Leave beyond the first half (1/2) hour may be charged in minimum units of quarter 

(1/4) hours. 

Article 20 – SICK LEAVE (08/25/2021) 

20.06 B. Leave accrual shall occur at the end of each pay period. The accrual schedule shall be 

published and provided by the Office of Human Resources. 

20.07 The call-in time was moved back from 06:00 to 05:30 to allow more time for staffing.  

20.09 It was agreed upon to note that TeleMed is not accepted as a medical excuse, but a 

virtual visit from a primary care or specialist does.  

20.09B. The number of unexcused sick days was reduced from 6 to 5 before a unit member 

would be placed on sick leave restriction.    

Article 21 – HOLIDAYS (07/08/2021) 

No Changes 

Article 22 – ADMINSTRATIVE LEAVE (07/08/2021) 

No Changes 

Article 23 – MILITARY LEAVE (07/08/2021 

No Changes 

Article 24 – JURY DUTY (03/24/2021) 

No Changes 

Article 25 – VOTING (03/24/2021) 

No Changes 

Article 26 – EMERGENCY LEAVE (05/24/2021) 

26.03 Language update to reflect that the unit member will notify the staffing Officer. 

Article 27 – MATERNITY/PATERNITY LEAVE (05/24/2021) 

 27.02 and 27.03 Time frame in both agreement articles updated to 14 days for 

agreement consistency. 

Article 28 – LEAVE OF ABSENCE WITHOUT PAY (03/24/2021) 
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Executive Summary 
Tentatively Agreed Articles 

IAFF, Local 2969 
Rank and File Agreement Negotiations 
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No Changes 

Article 29 – INJURY BENEFITS (03/24/2021) 

29.02 

 Updated timeframe to reflect 21 consecutive calendar days.  

 

Article 30 – Reserved (08/25/2021) 

No Changes 

Article 31 – LIGHT DUTY (03/24/2021) 

No Changes 

Article 32 – COUT APPEARANCES (03/24/2021) 

No Changes 

Article 33 – LEGAL REPRESENTATION (03/24/2021) 

No Changes 

Article 34 – FORMAL INVESTIGATION INTERVIEW (02/25/2021) 

No Changes 

Article 35 – DISCIPLINE AND DISCHARGE (04/08/2021) 

35.02 

 The following language was added to end of section:   Any discipline for first time minor 
offenses shall be issued within fourteen (14) calendar days.  

35.03 

 Previous language removed and updated with language that specifically address’s the 
procedure for each situation.  Also, details the options the Fire Chief or designee has per 
their discretion to render a preliminary determination pending an investigation. 

 If an employee is suspended without pay it shall be for a period of no more than 14 days 
from the date the unit member was notified.  If the County fails to complete the 
investigation within that time period than the unit member would then be placed on 
suspension with pay.  

35.04 
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Executive Summary 
Tentatively Agreed Articles 

IAFF, Local 2969 
Rank and File Agreement Negotiations 
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 Language inserted to provide more details of the disciplinary process and all timeframe 
language updated to days. 

35.10 

 A unit member who is placed on disciplinary probation shall not be eligible for: 
Promotion, Voluntary additional hours/compensatory boxes, mandatory additional 
hours/compensatory boxes, and voluntary bids.   Upon release of disciplinary probation, 
a unit member shall be placed at the top of the mandatory overtime listing and at the 
bottom of the voluntary overtime listing.  

35.11 

 Additional section added with following language: Nothing in this Article shall limit or 
abridge any unit member's rights as provided under Section 112.80 et. seq. Florida 
Statutes, known as the Firefighters' Bill of Rights. 

 

Article 36 – DEMOTIONS (07/08/2021) 

No changes 

Article 37 – REDUCTIONS IN FORCE (07/08/2021) 

37.03 Removed the following language: such as ACLS instructors, hazardous materials or 

standards instructors. 

Article 38 – INFORMATION TO THE UNION (03/10/2021) 

38.01 

 Listed the documents that will be forwarded to the Union President on a regular basis. 

 The Office of Professional Development shall notify the Union President of resignations, 

via email, within 2 days of receipt. 

38.02 

 Stuck original 38.02 and added new language that states the County shall not be 

required to create a report, which does not otherwise exist, for the purpose of providing 

the documentation or records set forth above.  

38.04 

 Added language on how the Union shall notify the Fire Chief in the event they wish to 

change what and how often they receive documents.  

  

Article 39 – GRIEVANCES AND ARBITRATION (08/18/2021) 
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Executive Summary 
Tentatively Agreed Articles 

IAFF, Local 2969 
Rank and File Agreement Negotiations 
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Timeframe throughout article updated from weeks to days.  

39.01 

I. A unit member who is terminated while on disciplinary probation is not entitled to 

appeal said termination under this Bargaining Unit Agreement or the Brevard 

County Merit System. 

H. A class action grievance arises when an action or actions of the County affect a 

number of unit members in a similar manner and creates a contract violation.   

39.02 .3.  

3.Class Action Grievances  

When a class action arises, the Union may file a Class Action Grievance on behalf of the affected 

unit members. 

39.05 Determination of Grievance – Finality  

The parties recognize that Department Rules and Regulations, Standard Operating Procedures, 

Merit System Policies and Procedures and various contractual provisions apply to both 

the Rank and File and Supervisory Bargaining Units. In such cases, where a grievance is 

filed concerning the interpretation or application of such a provision by either 

bargaining unit, the initial grievance filed concerning the issue shall be dispositive of the 

interpretation or application when the Union participated in the grievance. 

Article 40 – SENIORITY (07/22/2021) 

40.01  Assistant Fire Marshall added to the rank seniority list.  

40.02  Certification Seniority was updated to reflect: 

1. Florida Paramedic Certification 

2. Florida Firefighter Compliance Certification 

3. Florida EMT Certification 

Article 41 – PROBATIONARY EMPLOYEES (07/08/2021) 

41.01 B. Removed pinning ceremony from language.   

41.01 C. Corrected language to reflect that during the orientation period rate of pay adjusted 

for a 40-hour work week.  

Article 42 – FLOATER POSITIONS (07/22/2021) 

42.05 A. Staffing Officer to determine floater selection based on policy established by the Fire 

Chief or designee.  
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Executive Summary 
Tentatively Agreed Articles 

IAFF, Local 2969 
Rank and File Agreement Negotiations 
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Article 43 – TRANSFERS AND BIDS (08/18/2021) 

43.01 

 Additional language to allow Management to temporarily assign members to stations or shifts 

within member’s assigned district.  

Temporary Assignments shall not exceed seven consecutive (7) days at any specific station in a 

thirty (30) day period, in an effort to reduce overtime, unless as a result of disciplinary action, 

health/welfare issues, or training/remediation. 

43.04 

Language now allows for involuntary transfers of unit members within or across districts for the 

purpose of remediation.   

43.05 

Each bid submission and/or bid withdraw will require an email be sent to the staffing officer 

and the District Chief’s email of the open position.   

43.08 

A unit member about to enter a re-evaluation period shall not take possession of the awarded 

bid until the re-evaluation period has been completed successfully and a new evaluation 

completed, but not to exceed fourteen (14) days after the unit member completes ten (10) 

shifts subsequent to the bid award. 

Article 44 – WORK OUT OF CLASS (08/18/2021) 

No changes.  

Article 45 – PROMOTIONAL OPPORTUNITIES (07/22/2021) 

45.01 Examination points updated: 

 Written Exam-  15 points 

 Tactical Skill-     45 points 

 Personnel Skill- 40 points 

The cut score shall be set by the testing agency prior to release of scores.  

45.02-  Examination requirements must be met 15 days prior to exam.  
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Tentatively Agreed Articles 

IAFF, Local 2969 
Rank and File Agreement Negotiations 
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45.02A. Lieutenant testing requirements:  

In order to test a unit member must turn in Degrees and Certifications at least 15 days prior to 

examination.  

 5 years of continuous service with BCFR 

 5 years as a firefighter in the State of Florida 

 Solo Paramedic 

 Florida Fire Officer one (FOI) 

 Associate Degree 2 points 

 Bachelor’s Degree 4 points 

45.02B. Fire Rescue Communications Shift Supervisor 

 3 years of continuous year of service with BCFR 

45.03 Examination Ineligibility 

Unit members must have received a 3 or higher in all performance evaluation factors and not 

be on disciplinary probation 15 days prior to examination.  

45.05 Notification of Intent to Test 

 No later than 15 days prior to the test date, a unit member must notify the Office of 

Assistant Chief or the Office of Professional Development of the intent to test. 

 Personnel who intend to it for may promotional exam must agree to participate in any 

“acting officer” position.  

45.09 Promotion from the Eligibility List 

Language added to detail that any unit member not selected can requested the opportunity to 

discuss reason with Fire Chief or designee.  

45.10 C.  

Any unit member on a promotional eligibility list or who has intent to test will be removed from 

promotional testing process if deny to participate in any “Acting Officer” position.  

Article 46 – OUTSIDE EMPLOYMENT (03/24/2021) 

No Changes 

 

Article 47 – EDUCATION (07/08/2021) 

47.09 Tuition reimbursement maximum amount increased from $3,000.00 to $5,250.00. 
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Rank and File Agreement Negotiations 
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47.12 Reimbursement language from the Pre-employment MOU language added. 

Article 48 – TRAINING (07/08/2021) 

No Changes 

Article 49 – HEALTH AND WELLNESS PROGRAM (04/28/2021) 

49.01 

Added language to indicate that the required minimum of physical fitness is per shift.  

49.03 

Inserted that the recommendation for outside physical fitness or nutritional programs will 

come from the Chief of Professional Development or his/her designee.  

Article 50 – SUBSTANCE ABUSE TESTING (08/18/2021) 

50.01 

For the purposes of this article, there is no distinction between a County-sponsored EAP 

Rehabilitation Program and Private Rehabilitation Program approved by the Fire Chief or 

designee, or as referred by a Medical Care Provider.   

50.18 

Language added to specify that any unit member that voluntarily obtains assistance through 

County's Employee Assistance Program (EAP) or obtains assistance through a private 

rehabilitation provider.  Upon receipt of notice of participation in any rehabilitation program, 

the County will make reasonable efforts to assist and encourage the unit member to complete 

any necessary rehabilitation program.   

Article 51 – EMPLOYEE ASSISTANCE (06/07/2021) 

51.02 & 51.03 

Language added to detail services available to all employees under the Employee Assistance 

Program (EAP).   

51.04 – 51.08 

Additional language inserted to describe the Critical Incident Stress Management Team (CISM) 

and the Peer Support Team.  

Article 52 – HEALTH AND WELFARE (INSURANCE) (04/28/2021) 

No changes.  
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Article 53 – HEALTH AND SAFETY (07/08/2021) 

53.03 Occupational Health and Safety Committee members updated: 

(3) Appointments from the Union  

(3) Appointments from Management 

(1) Chair as appointed by the Fire Chief 

(1) County Health & Safety Officer – Risk Management [this is a non-voting member 

serving as a subject matter expert] 

Article 54 – UNIFORMS AND EQUIPMENT (07/22/2021) 

54.04 A. 

Department issued items updated to reflect:  

 T-Shirt (short sleeved and/or long sleeved) 

 Pants 

 Belt 

 Boots 

 Class B Shirts 

 Polo Shirts 

 Standardized Hat 

The approved County provided Pride T-Shirt may be worn at the discretion of the Fire Chief.  

 

Article 55 – REIMBURSEMENT FOR DAMAGED PERSONAL EFFECTS (03/24/2021) 

55.01 

 Updated language to reflect his/her.  

 

Article 56 –MILEAGE ALLOWANCE (03/24/2021) 

56.01 

 Updated language from employee to unit member. 

56.03 

 Removed the word working from timeframe language, so it now reads within five (5) 

days.   
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Article 57 – RESERVED (08/25/2021) 

No Changes 

Article 58 – SECURITY (05/24/2021) 

 58.04 added to both agreements.  

 

 58.04 Unit members shall exercise reasonable care in the protection of their personal 

property and County assets. 

Article 59 – SUSPENSION OF AGREEMENT DURING EMERGENCIES (07/22/2021) 

59.01 Additional language to state that the County Manager or designee, shall provide a 

minimum of 24 hours’ notice, in writing, to suspend the agreement during Emergency 

Conditions.  

 

Article 60 – PROHIBITION OF STRIKES (01/27/2021) 

 Move Article to include in Article 4- Governing Documents.  
 

Article 61 – NON-DISCRIMINATION (05/24/2021) 

 61.01 Language expanded to include the County and the Union shall not 

discriminate against a unit members sexual orientation or gender identity in 

both agreements. 

Article 62 – APPENDICES AND AMENDMENTS (07/15/2021) 

Language struck and moved into Article 4- Governing Documents.  

Article 63 – SEVERABILITY (04/08/2021) 

63.01 

 Original language was removed and language added to address if any part of agreement 
would come into conflict with a State or Federal Laws then such provision shall not be 
applicable.   

63.02 
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 If a conflict were to occur then the Union and County shall meet within 15 days to 
negotiate a replacement article.  
 

Article 64 – PRE-EMPLOYMENT AGREEMENT (07/22/2021) 

64.03 3. Language added to provide that the Fire Chief or designee may provide an additional 

year to obtain Florida Paramedic Certification.   

64.03 4.  Pre-Employment MOU language added.  

 

Article 65 – VIOLENCE IN THE WORKPLACE (03/24/2021) 

65.02 

 Inserted text to clarify that if any unit member who, on or off duty, threatens 

violent acts against another Brevard County employee, shall be subject to 

immediate suspension with pay.  

65.03 

 Removed business from the timeframe language, so now reads a hearing must be 

held within ten (10) days.  

Article 66 – DAMAGE TO COUNTY PROPERTY (03/24/2021) 

No Changes 

 

Article 67 – SPECIAL OPERATIONS TEAM (08/18/2021) 

67.01 

Structural Collapse Operations added as a Special Operations Team member requirement.  

Article 68 – ANTI-SMOKING POLICY (05/24/2021) 

No Changes 

Article 69 – SAVINGS CLAUSE (04/08/2021) 

Article title updated to Financial Hardship.  

Article 70 – DURATION OF AGREEMENT (08/25/2021) 

Duration dates updated. 
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Logo on Front Cover should be updated to reflect the local Board approved Logo.  
 
Definitions Appendix  
 
Both Agreements will be updated to reflect same font, spacing that is ADA approved.  Arial or 
Calibri 12-point font.  
 

 
Article 1 –  UNION RECOGNITION (01/27/2021) 
 

 Clarifies employees as covered in both the Rank and File and the Supervisory 
Bargaining Unit combined in Article 1.03 

 

 Removed “of its members regarding work related issues.” from Article 1.05. 
 
Article 2 –  Compliance with Employment Laws [Retitled from: The Americans with Disability Act 

(ADA), The Age Discrimination in Employment Act (ADEA) and The Older Workers 
Benefit Protection Act (OWBPA)] (01/27/2021) 

 

 Changed Article title to “COMPLIANCE WITH EMPLOYMENT LAWS” 

 Clarifies FLSA in article by spelling out- Fair Labor Standards Act.  

 
Article 3 – MANAGEMENT RIGHTS (01/27/2021) 
 

 No Changes 
 
Article 4 –  GOVERNING DOCUMENTS (07/15/2021) 

 4.03 Section updated to reflect that EMS Protocols takes precedence over 
other documents listed in 4.04. 

 4.04 The generally accepted hierarchy of application shall be:  
 

1. The current collective bargaining agreement  
2. Merit System Policies and Procedures 
3. Countywide Administrative Orders and Policies 
4. Applicable departmental documents such as: 

 Rules and Regulations: Specifically, the Rules and Regulations for the governing of 
the Fire Rescue Department. 

 SOGs/SOPs: (Standard Operating Guidelines/Standard Operating Procedures) 
Published orders of a permanent nature, generally informational, setting forth the 
conduct concerning the specific circumstances or situations and having the effect and 
force of the Rules and Regulations. 
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 General Orders: Published orders of a permanent nature published to augment and 
supplement the Rules and Regulations for the governing of the Department and 
having the effect and force thereof. 

 Bulletins: Published orders of a temporary nature for a specific date or dates which 
expire after such date including temporary informational publications for the 
instruction, enlightenment, and notice of members. 

Language from Article 60: Appendices and Amendments was moved as 4.08 and 4.09 within Article 4. 
 
(08/25/2021)  
 
4.07 All appendices and amendments to this Agreement shall be lettered, dated, and signed by the 

Union President and the County Manager or his/her designee, and shall be part of this 

Agreement. 

4.08 Any and all appendices, amendments and/or Memorandums of Understanding (MOUs) to this 

or previous agreements that conflict with this agreement shall expire with implementation of 

this contract.   

4.09 Definitions section attached as Appendix 1. 

  
Article 5 –  PREVAILING RIGHTS (01/27/2021) 
 

 Removed language of August 01, 1998 and replaced with “at the time of ratification” 
to clarify all rights, benefits and working conditions not included in the agreement “at 
the time of ratification” shall not be changed arbitrarily or capriciously.  

 
Article 6 – UNION ACTIVITIES (05/24/2021) 

 6.04 and 6.05 in the Rank and File agreement was copied over to match language from 
Supervisory Agreement.   

 6.07 in the Supervisory Agreement was updated from 2 to 3-unit members to be 
consistent with the language in the Rank and File agreement. 

 6.08 in the Supervisory Agreement was updated to be consistent with the language in 
the Rank and File agreement.  Also, letter F. was left out the of Supervisory agreement 
as the union only receives a total of 50 hours of leave from the County and did not 
want to give the impression it was 50 hours for each agreement.  

 
Article 7 – DUES DEDUCTION (01/27/2021) 
 

 Removed 26 pay period in Article 7.01 to read that dues shall be deducted in each of 

the 24 pay periods in a calendar year.  

 Amended language in Article 7.03 Human Resources will stop the deduction the next 

full pay period following receipt of the revocation authorization. 
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Article 8 – UNION COMMUNICATIONS (05/24/2021) 
 
No Changes 
 
Article 9 – COPIES OF IMPORTANT DOCUMENTS (05/24/2021) 
 
No Changes 
 
Article 10 – LICENSE AND QUALIFICATIONS (05/24/2021) 
 

 10.02 Language was updated to reflect that a current copy of licenses and/or certifications 
shall be provided and keep on file.   

 
Article 11 – RESERVED (08/25/2021) 
 
No Changes 
 
Article 12 – PHYSICAL EXAMINATIONS (07/08/2021) 
The following additional screenings were included in physical examinations: 
 
12.01 I Skin cancer screening 
12.01 J Ultra sound, or equivalent  
 
Article 13 – WAGES (08/25/2021) 
 
13.01.  Unit members will not move to the next step or receive a COLA increase following the 

termination of this agreement if there is not a ratified or imposed collective bargaining unit 

agreement in place when the step is to occur.   Any subsequent step movement shall be in 

accordance with the ratified contract language adopted after the step date or in accordance 

with any wage increase or decrease imposed by the Commission as a part of the F.S. Chapter 

447 impasse resolution procedure.  Should no impasse resolution be reached prior to 6 

months following the start of negotiations both the union and County agree to proceed to 

expedited impasse hearing process completed no later than four (4) months prior to the 

expiration of this agreement or if agreed upon make a direct appeal to the BOCC for 

resolution 

13.08  If the collective bargaining agreement terminates and no collective bargaining agreement is in 

place or ratified, longevity payments will continue for those unit members who previously 

received longevity payments and continue to remain eligible.   

13.10  Language updated to: Unit members are required to be paramedic certified in accordance with 

Article 45- Promotional Opportunities.  

1589



Executive Summary 
Tentatively Agreed Articles 

IAFF, Local 2969 
Supervisory Agreement Negotiations 

 

4 of 13 

 
13.11 Step Plans 
 The agreed upon Step Plans are contained in Appendix ““. 
It was agreed upon that the step plans would be moved into an appendix.    
All language regarding performance evaluation was updated from Meets Expectations to Successful.  
 
Article 14 – HOURS OF WORK (08/25/2021) 
 
No Changes 
 
Article 15 – PROHIBITION OF STRIKES (01/27/2021) 
 
No Changes  
 
Article 16 – ADDITIONAL COMPENSATION (08/25/2021) 
 
16.02 Annual or Sick time requests changed from 06:00 to 05:30 to allow more time for staffing. 
 
Article 17 – COMPENSATORY TIME (08/18/2021) 
 
17.02 Compensatory time is to be accrued and utilized in the County’s Timekeeping and Payroll 
System (SAP). 
 
Article 18 – SHIFT EXCHANGES (07/08/2021) 
 
The following language was added to both agreements: In the event the Unit Member does not have 
sufficient leave hours accumulated, future leave accruals will be deducted as earned until the total 
balance of hours have been satisfied.   

 
Article 19 – ANNUAL LEAVE (08/25/2021) 
 
19.09 D. Language from the Pre-Employment MOU included to notify unit members that leave 
payout may be withheld for tuition reimbursement. 
 
Article 20 – SICK LEAVE 
 
20.08 C. The number of unexcused sick days was reduced from 6 to 5 before a unit member would be 
placed on sick leave restriction.    
 

If a unit member fails to provide competent proof when requested, the unit member may be 

subject to progressive discipline. 
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Tele-med is not an accepted source for medical excuse under this article. Virtual visits by a 

primary care physician/specialist are acceptable. 

20.09  Tele-med is not an accepted source for medical excuse under this article.  Virtual visits 

by a primary care physician/specialist are acceptable. 

 
Article 21 – HOLIDAYS (07/08/2021) 
 
No changes 
 
Article 22 – ADMINSTRATIVE LEAVE (07/08/2021) 
 
No changes 
 
Article 23 – MILITARY LEAVE (07/08/2021) 
 
No changes 
 
Article 24 – JURY DUTY (03/24/2021) 
 
24.02 

 Removed the following ending language:  unless required to return to jury duty the following 
day.  

 
Article 25 – VOTING (03/24/2021) 
 
No Changes.  
 
 
Article 26 – EMERGENCY LEAVE (05/24/2021) 
 

 26.03 Language update to reflect that the unit member will notify the staffing Officer. 
 
Article 27 – MATERNITY/PATERNITY LEAVE (05/24/2021) 
 

 27.02- and 27.03-Time frame in both agreement articles updated to 14 days for agreement 
consistency. 

 
Article 28 – LEAVE OF ABSENCE WITHOUT PAY (03/24/2021) 
 
No Changes.  
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Article 29 – INJURY BENEFITS (03/24/2021)  
 
No Changes.  
 
Article 30 – Reserved (08/25/2021) 
 
No Changes 

 
Article 31 – LIGHT DUTY (03/24/2021) 
 
No Changes.  
 
Article 32 – COUT APPEARANCES (03/24/2021) 
 
No Changes.  
 
Article 33 – LEGAL REPRESENTATION (03/24/2021) 
 
No Changes.  
 
Article 34 – INVESTIGATIONS (02/25/2021) 
 
No Changes.  
 
Article 35 – DISCIPLINE AND DISCHARGE (04/08/2021) 
 
35.02 

 The following language was added to end of section:   Any discipline for first time minor 
offenses shall be issued within fourteen (14) calendar days.  

35.03 

 Previous language removed and updated with language that specifically addresses the 
procedure for each situation.  Also, details the options the Fire Chief or designee has per their 
discretion to render a preliminary determination pending an investigation. 

 If an employee is suspended without pay it shall be for a period of no more than 14 days from 
the date the unit member was notified.  If the County fails to complete the investigation 
within that time period than the unit member would then be placed on suspension with pay.  

35.04 

 Language inserted to provide more details of the disciplinary process and all timeframe 
language updated to days. 

35.10 

 A unit member who is placed on disciplinary probation shall not be eligible for: Promotion, 
Voluntary additional hours/compensatory boxes, mandatory additional hours/compensatory 
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boxes, and voluntary bids.   Upon release of disciplinary probation, a unit member shall be 
placed at the top of the mandatory overtime listing and at the bottom of the voluntary 
overtime listing.  

 
 

Article 36 – DEMOTIONS (07/08/2021) 
 
No Changes 
 
Article 37 – REDUCTIONS IN FORCE (07/08/2021) 
37.03 Removed the following language: such as ACLS instructors, hazardous materials or standards 
instructors. 

 
Article 38 – INFORMATION TO THE UNION (03/10/2021) 
 
38.01 

 Listed the documents that will be forwarded to the Union President on a regular basis. 

 The Office of Professional Development shall notify the Union President of resignations, via 

email, within 2 days of receipt. 

38.02 

 Stuck original 38.02 and added new language that states the County shall not be required to 

create a report, which does not otherwise exist, for the purpose of providing the 

documentation or records set forth above.  

38.04 

 Added language on how the Union shall notify the Fire Chief in the event they wish to change 

what and how often they receive documents.  

 
Article 39 – GRIEVANCES AND ARBITRATION (08/18/2021) 
 
Timeframe throughout article updated from weeks to days.  
39.01 

I. A unit member who is terminated while on disciplinary probation is not entitled to 

appeal said termination under this Bargaining Unit Agreement or the Brevard County 

Merit System. 

A class action grievance arises when an action or actions of the County affect a number of unit 
members in a similar manner and creates a contract violation.   
 
39.02 

3.Class Action Grievances  
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When a class action arises, the Union may file a Class Action Grievance on behalf of the affected unit 

members. 

39.05 Determination of Grievance – Finality  

The parties recognize that Department Rules and Regulations, Standard Operating Procedures, Merit 

System Policies and Procedures and various contractual provisions apply to both the Rank and 

File and Supervisory Bargaining Units. In such cases, where a grievance is filed concerning the 

interpretation or application of such a provision by either bargaining unit, the initial grievance 

filed concerning the issue shall be dispositive of the interpretation or application when the 

Union participated in the grievance. 

 
Article 40 – SENIORITY (07/08/2021) 
 
No Changes 
 
Article 41 – PROBATIONARY EMPLOYEES (07/08/2021) 
 
No Changes 
 
Article 42 – NON-DISCRIMINATION (05/24/2021) 

 42.01 Language expanded to include the County and the Union shall not discriminate against a 
unit members sexual orientation or gender identity in both agreements. 

   
Article 43 – TRANSFERS AND BIDS (08/18/2021) 
43.01 
 Additional language to allow Management to temporarily assign members to stations or shifts within 
member’s assigned district.  
 
Temporary Assignments shall not exceed seven consecutive (7) days at any specific station in a thirty 
(30) day period, in an effort to reduce overtime, unless as a result of disciplinary action, 
health/welfare issues, or training/remediation. 
 
Article 44 – WORK OUT OF CLASS (08/18/2021) 
 
No Changes 
 
Article 45 – PROMOTIONAL OPPORTUNITIES (07/22/2021) 
45.01 Examination points updated: 
 Written Exam-  15 points 
 Tactical Skill-     45 points 
 Personnel Skill- 40 points 
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45.02 Promotional Eligibility Criteria 
In order to test a unit member must turn in Degrees and Certifications at least 15 days prior to 
examination.  
 
45.02A. Captain requirements:  

 5 continuous years of service with BCFR as a Lieutenant. 

 State of Florida Instructor I certification or greater 

 Certification as a Department Hazardous Material Technician 
Bachelor’s Degree  4 points 
Masters Degree  6 points 
 
45.02B. Training Captain (Internal) requirements:  

 A minimum of 9 years as a certified career firefighter with at least 5 years of those as a 
company officer or above.  

 Florida Fire Officer 1 certified 

 Florida Instructor 2 or greater 

 Certification as a Departmental Hazardous Material Technician within 12 months.  
 

45.02C. Training Captain (External) requirements:  

 A minimum of 10 years as a certified career firefighter with at least 5 years of those as a 
company officer or above.  

 Florida Fire Officer 2 certified 

 Florida Instructor 2 or greater 

 Live Fire Training Instructor Certification 

 Certification as a Departmental Hazardous Material Technician within 12 months.  
 

45.02D. District Chief (Internal) requirements:  

 A minimum of 5 years of continuous service with BCFR as a Lieutenant or a Captain who 
previously served 5 years as a Lieutenant 

 Florida Fire Officer 2 or greater certified 

 Florida Instructor 1 or greater 

 Must have an Associates Degree in specified fields… 

 Possess a State of Florida Certification as a Paramedic 
 

45.02E. District Chief (External) requirements:  
  

 A minimum of 7 years as a company officer or greater with a career structural fire department 
of similar size or complexity as BCFR. 

 Have served a minimum of 3 years as a Captain with BCFR.  
45.05 Notification of Intent to Test 

 No later than 15 days prior to the test date, a unit member must notify the Office of Assistant 

Chief or the Office of Professional Development of the intent to test. 
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 Personnel who intend to it for may promotional exam must agree to participate in any “acting 

officer” position.  

45.09 Promotion from the Eligibility List 

 Language added to detail that any unit member not selected can requested the opportunity to 
discuss reason with Fire Chief or designee.  

 
45.10 C.  
Any unit member on a promotional eligibility list or who has intent to test will be removed from 
promotional testing process if deny to participate in any “Acting Officer” position.  
 
Article 46 – OUTSIDE EMPLOYMENT (03/24/2021) 
 
46.03 

 Removed work related injury benefits and inserted the following language: benefits provided 
under Article 30. 

 
Article 47 – EDUCATION (07/08/2021) 
 
47.09 Tuition reimbursement maximum amount increased from $3,000.00 to $5,250.00. 
47.12 Reimbursement language from the Pre-employment MOU language added. 

 
Article 48 – TRAINING (07/08/2021) 
 
No Changes 

   
Article 49 – HEALTH AND WELLNESS PROGRAM (04/28/2021) 
 
49.01 
Added language to indicate that the required minimum of physical fitness is per shift.  
 
49.03 
Inserted that the recommendation for outside physical fitness or nutritional programs will come from 
the Chief of Professional Development or his/her designee.  
 
Article 50 – SUBSTANCE ABUSE TESTING (08/18/2021) 
50.01 
For the purposes of this article, there is no distinction between a County-sponsored EAP 

Rehabilitation Program and Private Rehabilitation Program approved by the Fire Chief or designee, or 

as referred by a Medical Care Provider.   

50.18 
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Language added to specify that any unit member that voluntarily obtains assistance through County's 
Employee Assistance Program (EAP) or obtains assistance through a private rehabilitation provider.  
Upon receipt of notice of participation in any rehabilitation program, the County will make 
reasonable efforts to assist and encourage the unit member to complete any necessary rehabilitation 
program.   

 
Article 51 – EMPLOYEE ASSISTANCE (06/07/2021) 
 
51.02 & 51.03 
Language added to detail services available to all employees under the Employee Assistance Program 
(EAP).   
 
51.04 – 51.08 
Additional language inserted to describe the Critical Incident Stress Management Team (CISM) and 
the Peer Support Team.  
 
 
Article 52 – HEALTH AND WELFARE (INSURANCE) (04/28/2021) 
No changes.  
 
Article 53 – HEALTH AND SAFETY (07/08/2021) 
53.03 Occupational Health and Safety Committee members updated: 

(3) Appointments from the Union  

(3) Appointments from Management 

(1) Chair as appointed by the Fire Chief 

(1) County Health & Safety Officer – Risk Management [this is a non-voting member serving as 

a subject matter expert] 

 
Article 54 – UNIFORMS AND EQUIPMENT (07/22/2021) 
45.04 A. 
The approved County provided Pride T-Shirt may be worn at the discretion of the Fire Chief.  
 
 
Article 55 – REIMBURSEMENT FOR DAMAGED PERSONAL EFFECTS (03/24/2021) 
 
No Changes.  
 
Article 56 –MILEAGE ALLOWANCE (03/24/2021) 
 
56.01 
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 Replaced employee with unit members. 
56.03 

 Updated time frame for mileage to three (3) months’ time and mileage reimbursement forms 
would then be submitted on a quarterly basis.  

 
Article 57 – RESERVED (08/25/2021) 
 

 
Article 58 – SECURITY (05/24/2021) 
 

 58.04 added to both agreements.  
 

 58.04 Unit members shall exercise reasonable care in the protection of their personal 

property and County assets. 

 
Article 59 – SUSPENSION OF AGREEMENT DURING EMERGENCIES (07/22/2021) 
 
59.01 Language from the IAFF Rank and File Agreement copied over. 
 
Article 60 – APPENDICES AND ADMENDMENTS (07/15/2021) 
 
Language struck and moved into Article 4- Governing Documents.  
 
Article 61 – SEVERABILITYS (04/08/2021) 
61.01 

 Original language was removed and language added to address if any part of agreement 
would come into conflict with a State or Federal Laws then such provision shall not be 
applicable.   

61.02 

 If a conflict were to occur then the Union and County shall meet within 15 days to negotiate a 
replacement article.  

 
Article 62 – DAMAGE TO COUNTY PROPERTY (03/24/2021) 
 
62.04 

 In conjunction with Section 66.01 and 66.02 was inserted at the end of section for reference.  
 
Article 63 – VIOLENCE IN THE WORKPLACE (03/24/2021) 
 
Removed business from timeframe language so consistently reads ten (10) days.  
 
Article 64 – RESERVED (08/25/2021) 
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Article 65 – ANTI-TOBACCO/NICOTINE POLICY (05/24/2021) 
 
Article 66 – SAVINGS CLAUSE (04/08/2021) 
 
Article title updated to Financial Hardship.  
 
Article 67 – DURATION OF AGREEMENT (08/25/2021) 
 
Duration dates updated. 
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s 897.31

s 897.37

s 1,3t1.46

s 3,45t.20

s 3,457.20

s 6,550.48

s 7,002.94

s 7,034.29

s 3,604.33

s 783.ss

s 814.89

s 4,544.59

s 1,253.68

s 1,285.O2

s 2,538.70

s 1,065.63

s 1,096.97

s

s t,4\4.40

s 7,206.40

s 2,579.20

s 1,040.00

s 1,060.80

$ 5,029.76

s 737.12

s 737.r2

s 5,528.40

s 932.24

5 9s3.92

s L,369.42

s t,396.72

s 7,424.80

s 4,136.08

s 1,6t5.t2

s 1,636.M

Min Step S

s 40,965.14

5 44,037.37

s 44,934.62

5 45,831.94

$ 33,200.54

s 34,512.00

5 37,963.20

s 41,474.40

s 43,690.75

s 50,247.23

s 57,244.17

s 52,278.46

s 35,886.59

s 39,490.92

s 40,274.47

$ 41,089.35

s 58,452.83

s 62,997.42

s 64,25t.IO

s 55,536.12

s 50,648.67

s 53,187.37

s 54,253.00

5 55,349.97

s 35,588.80

s 35,588.80

s 37,OO3.20

s 38,209.60

s 49,729.60

s 51,708.80

s 52,748.80

s 53,809.60

s 31,327.60

$ 36,357.36

s 37,O94.48

s 37,831.60

s 4I,O40.24

s 46,568.64

s 47,500.88

s 48,454.80

s 68,468.14

s 69,837.56

s 77,234.28

s 72,659.O8

s 76,722.54

s 80,258.62

s 87,873.74

s 83,510.18

Current

FY 2O2r/22

FY 2022/23

FY 2023/24

Current

FY 2O2t/22

tY 2022123

FY 2023/24

Current

FY 2021/22

FY 2022/23

FY 2023/24

Current

FY 2O2r/22

FY 2022123

FY 2023/24

Current

FY 2O2t/22

FY 2022/23

FY 2023/24

Current

FY 2O2t/22

FY 2022/23

FY 2023/24

Current

FY 2027/22

FY 2022/23

FY 2023/24

Current

FY 2O2t/22

FY 2022/23

FY 2023/24

Current

FY 2O2t/22

FY 2022/23

FY 2023124

Current

FY 2O2r/22

rY 2022123

FY 2023/24

Current

FY 2027/22

FY 2022/23

FY 2A23/24

Current

FY 2O2r/22

FY 2022/23

FY 2023/24

PM

EMT

FM2

FFlEMT

LT FM2

LT FFIEMT

FPI

AFM

EVD

FY 27/22:
(Added S1.60 PSTD into base)

From lncentive to Disincentive

css
FY 2r/22:

(Added S1.50 PSTD into base)

From lncentive to Disincentive

CAPT

DCl24/48)

1600



a/
\lb'9

52.0UU.0U_ert Lone

'J,1,3VS

202u22
2022123

2O2El24

Rank & Frle

PARAMEDIC AND EMT (NON-FIRE CERT)

ZFire ReDort as of 0610212021

october 2020 FY 2.27% 2.22% 2.26% 2.29% 2.16% 2.II% 2.O7% 2.17% 2.r2% 2.O8% 2.7t% 2.06% 2.O2% 3.45% 3.77%

5 57.945.555 55.874.93s 54.011.28s 52.941.41s s1,871.54s s0,801.66s 49,756.305 48,730.94s 47,69s.s8s 46,729.255 45,762.91s 44,796.58s 43,195.73s 42,829.39s 41,897.57s 40,965.74PM Annual

s 2.068.53s 1.994.67s 1.928.08s 1.889.89s 1,851.70s 1,813.s0S L,776.s4S 1,739.s85 7,102.62S 1,668.13s 1,633.53s 1,599.14s 1,563.41s 1,528.915 1.495.655 1.462.38PM Hoiidav

S 55,817.12S s3,880.32S 52,083.20S s1,051.52s 50,019.8448.988.16s 47.9A9.76s 46.991.36s 45.992.9645.061.12s 44.r29.2a43.797.44s 42.232.32s 41.300.48s 40.401.92s 39.s03.36Base Annual
s 16.795 16.195 15.65s 15.34s 1S.0374 12s 74 42s 74.72s 13.8273.54s 73 )61) 9As 1) 69q 1) 41s 12.14s 77.87Horrrlv Rate

SteD 15SteD 14SteD 13Steo 12Step 11tep 10Step 9Step 8Step 7tep 6Step 5tep 4Step 3Step 2Step 1Step 0Paramedic

October 2021 7.5% at Base hour 50.29 hour 50.29 hour 50.29 hour 50.29 hour 50.29 hour 50.29 r hour 50.29hour hou r hou r hour hour hour hour

59.050.058.049.18s 57.048.34s6.M7.4955.{}46.64s4.04s.7953.044.94s2.044.1051.043.2550.M2.4048.040.70 I S 49.041.5547,039.5646,039.0145,038.1644,037.37PM Annual
r.607.765r.572.O35M Holidav 2.107,952.O72.222.036.502.OOO.77i.965 04s 1.929.311,857.861 A)) 11s5 1.786.401,750.671.7!4.94 l5sr,679.2251,643.495

52.116.4851.151.3550.186.24s 49.221.1248.255.0047.290.8846.325.76 I Ss45.360.6444.395.5243.430.4042.465.2ABase Annual s6 q42 08sq q75 q6q5 011 C4s s4,046.72
r7.Lt15.8216.53L6.2415_951S.6515.3715_0814.7914.5013.92 I S 14.21,s13.6313 3413 0512 76Hourlv Ratc

tenStep L0tpnSfeb 7Step 6I SteD 5Step 4tep 3teo 2tep 1leo 0Paramedic Steo 15Steo 14Steo 13Steb 12

October 2022 2% aIBase 50.29 r hour 50.29 hour

s s6,944.8055.943.9554.943-1053.942.2652.941.4751.940.5650-939.7149.938.8648.938.0247.931.1746.935.3245.9?5.4744.934.62FM Annual S 59,947.34s 58,946.s0s 57,94s.65
2.139_982.LO4.262.068.s32.032"801.9q7.O71.951 34s1.q?5.6?1.88S 891.854.161.818 431.78?.101 .746 ggg1 711 2\1 675 S)qs 1.639.79S 1,604.PM Holidav

48.156.16547.19t.O446.225.945.260.80s44.295-6443.330.56Base Annual 57.807.36\6.942 24ss.a77 12q 54.q12 00s 50.086.40

16.5016.2Its.9215.6315.3415.0514.7674.4714.1813.8913.5013.3113.02Hourlv Rate 77.37s17.0816.79s

ebleblebSten 7tcnSteo 5Sfeb 4Step 2Step 1Steo 0Paramedic Steo 15Steo 14SteD 13Steo 12

hou r hour r hour 29 h our r hour hour hour r hourhour 29 hour

October 2023 2% at Base hou r 29 hour hour

332.80832.002,396.16832.00Annual
0.100.25o.720.25Hourlv Rate

Foreitn LantuageDriver EntineerSRT II
Haz lMat Tech (SRT

r)

lncentive &
De-lncentive

hour 29 hour hour hour hour hour h our hour hour hourhou r 29 hour

55,840.4254,839.5753,838.725 52.837.875 51.837.0250,836.1849.835.3348.834.4847.833.6346.832.7A45.831.94PM Annual s 50,844.66s 59,843.81s 58,842.96S 57,842.11S 56,841.26

2,772.02s2.736.29s2.100.5652.064.832.O29.101.993.381.957.557.921.921.886.191.850.46r.874.741.179.O11.743.1A7.'107.\\1.677.421.636 10)M Holidav

s4.672.64, s7.701 .5256.742.405\.777.2As 54 812 16S 53,847.04S s2,881.92S 51,916.80q 50 qs1 68s 49,986.s6S 49,027.4448,056.32547.097.20sS 46,126.0845,150.9644,795.84lase Annual
15.1815.8915.6015.3115.0214.1314.4474.1,513.8613.5713.28lourlv Rate 17.63s't7 14I7.O5s76.7576.47

Paremeaiia Step 15SteD 14SteD 13Steo 12Steo 11iteb 10SteD 9SteD 8Steo 7Steo 6Sten 5Sten 4SteD 3SiFn 2

October 2020

5 34,097.86s 33.200.54EMT Annual 50,180.45s 48,109.73s 46,246.085 45,741.70s 44,071..82S 43,036.46S 41.966.s9S 40,931.23S 39,930.38S 38.929.s437,963.20s37,031.38s36,030.s3535,064.195

1,.573.26s1.536.30s1.498.117.461,.r5ss L.425.421.389.70s1.355.20s7.321,.94sL2a6.2rs1.257.11s1.217.22s1.185.18sEMT Holidav S 1,791.33S 7,717.4tS 1,6s0.88S 1,611.46

48.389.12s 46.392.32s 44.595.20s 43.530.24s 42.4S8.56s 41.500 1640.46R 4Rs 39.470 08s 38.504 S5s 37.539 8436.608 00s1\ 1()9 44s14 744 1)q3381?48qS 32,880.64S 32,015.36Base Annual
10.445lU.lbs9.88s9.62sHourlv Rate 74 S413 94s13 40s13.08s12.775\2.47s72.7611.86s1,1,.57sII.2As11.005r0.73s

tep 15Step 14Step 13Steo 12SteD 11Steo 10Steo 9SteD 8Steo 7Steo 6Steo 5Steo 4SteD 3SteD 2Sten 1Steo OEMT

2.70% 2.83% 2.76% 2.78% 252% 255% 2.57% 2.5r% 2.53% 2.55% 2.43% 2.45% 4.O3% 4.30%

October 2021 toM hou r r hour hou r r hour29 hour hour 50.29 hour h our 29 hour hour hour 50.29 hou r 29 hour hou r

49.524.7248.523.8747.523.0246.s22.L845.S21.3344,520.4843.51S.5342.518,.7A41,.517.9440,517.0935.\a6.2438,515.3937,514.5436,513.7035,512.85; 34,512.00EMT Annual
s 1.589.28s 1,517.827,374.9rs1.339.1851.303.465L.267.73s1,232.005EMT Holidav 1,.767 -92t.'122.791.696.461.660.74s 1,62s.01s 1.553.55s 1.482.10S 1,446.37L,4tO-6/.s

43.896.32, 42.931.2041-956-0841.000.9540.035.8439.O70.7238.105.6037.r40.4A36.175.3635-210.2434.245.1233.280.00Base Annual
14.3514,0673.7713-4813.1912.q0s12 6lt2 3212.0317 7411 4571 761n c7s10 5Rs1o.29s10.00sHourlv Rate

leniebtpnteo L1SteD 10teD 9teo 8tep 7teo 5SteD 5SteD 4Steo 3SteD 2Steo 1SteD 0EMT

october 2o22 to Min s0.29 hour 50.29 hour hour hour hour 29 hou r hou r hou r hou r h our h our hou r hour

5 49,973.38s 48.972.5347.971.6846.970.a345.969.9844.969.L443.958.2942.967.4441.956.5940.965.7439.964.90i 38.964.0537.963.20EMT Annual s 52.97s.92S 51,97s.0js 50,974.22
a.89r.121.855.391.819.66r.7a3.94L744.271.71).491.676.7\7.647.O21.605.301.569.571.533.841.498.11'1.46) 7g1.4)6 66qs 1.390.931 tss 20qEMT Holidav

47,433.60s40.468.48538.538.2437.573.1236.608.00Base Annual 51.O84 BO50.119.584q.154.56s 48.189 44s 47.224.32s 43.363.84
15.06!4.7774.4814.t913.9013_6113.3213.0312.7472.4572.7611.8711.s871.2911.0OHourlv Rate 15.35

tenlenSten 7Sten 5Stpo 4Step 2tep 1tep 0EMT Steo 15Steo 14SteD 13Steo 12Steb 11

October 2023 to Min hour hour r hour hour hour 29 r hour hour h our h our hour 29 hou r hour hou r r hour hour

s 332.80s 832.00s 2.395.16s 832.00An nual

s 010s o)\s o7)s o)\Horrrlv Rate

Foreitn LanguageDriver EntineerSRT II
Haz Mat Tech (SRT

ll
lncentive &

De-lncentive

s 42.475.2547,414.40EMT Annual s6.42t.12ss.426.27s4.425.42s s3,424.s8S 52.423.13S s1,422.88S 50,422.03s 49,421.18s 48,420.345 47,419.4946,418.64545,417.79s44,476.94s43,416.10s

7.87r.4r1.835.681.799.95r.764.221.728.50r.692.77!.657.O41.521..311.585.581.549.86i 1.514.13t.478.40EMT Holidav 5 2,074.32s 1,978.s9L,942.86s 1,907.14

54.4L2.aO53.447.6852.4A2.5657.51t.4450.552.32a9.\41 )o44.6?2.O947.656 g646.691.844\.726 7244.'167 6041.196 4g4? 831 3641 966)4s 40,901.12s 39,936.00Base Annual
14.9014.61t4.3273.7413.4513.1672.8712.5812.2912.00Hourlv Rate 16 3516 067\ 7'1s15 4815.1914.03

Step 15tep 14Step 13Step 12SteD 11Steo 10Steo ISteD ISteo 7SteD 5SteD 5SteD 4Steo 3Steo 2Sten 1Sten OEMT

1601



6/
lb

2O2U22
2022123

Rank & File

Fire Prevention lnspectoE

zfire Rebod as of06/0212021

Odober 2.44% 2.65% 232% 2.47% 257% 2s0% 2.4a% 2.4a% 2.47% 2.49% 250%

s 55.359.6054.O17.50s2.707.20s 51,438.4050,190.40S 48.963.205 4l,111.60S 46.612.8045.489.60S 44.387.20S 43.305.6042.244.8047,225.6040,2a9.60S 39,249.6038,313.6037,377.6036,462.4035 sAn aOBase Ahhual

26 62)\ c7s 25.3424.1324.1321 \4)2 97)) 4127.A721 3420.a220.3119.8219.3718.871A.4277.9711 .5311.LrHourlv Rate

Steo 18Steo 17steb 16rep 13tep 12tep 11:ep LOStep 9Step 7Stpo Olnso Pav Plah

October 2021 0%to Base hour hour hour hour hour

4% to Base hour hour hour hour hour hour hour hour hour hour hour hour hour hour hour

hour hour hour hour hour hour

1,040.002,080.00s 1,144.00208.00520.00520.005?O OO74AAOAnnual
0.501.000.550.10o.25o.25s 0.25s 0.3 6

Fire lnsp llParamedicEMTForeiEn LanguageDriver EngiheerHaz MatTechSRT 1FO1
lncentive &

hour hour hour hour hour hour hour

I zfire Report as of06/02l2021 |

54,163.205s 52.936.00s 51.708.805 50,481.6049,254.4054a.o27.205 59,801.6955,390.4046.800.00ss 4s.572.80s 44.34s.6043,1.78.40s41,891.20s40,664.O0539,436.803n toq 60
28.7526.6326 04)\ t\)4 C624 2721 6A23.Oq2).SO21.9127.3220.732D.1419.5518_95L8.37le

tep 13:eo 12tep 11eb 10Step 9Step IStep 7 $€€-44S*e*13Sb-45Steb ISteb O

onE

October 2020 2.O3%

62,337.6061,110.40ss9,904.00s58,739.2057 ,57 4.4056 dio4055 324 0054 )46 4053 1S5 505? 145 6051 105 5050.128.OO49.r29.60
29.9729.3828.8024.2427.6427.1326.6025.5125.O1 26.0824.57s24.10)1 6)

Sten 7SteD 6SteD 5StEb 3SteD 2SteD 1Steo 0
2.O7% 2.O7%

october 2021 5 25ol. to Base hour hour hour hour hour S0.64

October 2022 2% to Base hour hour hour hour hour hour hour

October 2023 2% to Base hour hou hour hour hour hour hour hour hour

61 129.6064.792 0063.793.6062.795.2061.796.8060.798.4059.800.00s 54.801.5057.803,2056.804.80s 55.805.40s 54.808.00s 53.809.603ase Annual
5 32.315 31.155 30,674 10 lq( )9 11)9 )a)A 1\)A 17?7 79)7 11,6 A3)6 ts)s 87lourlv Rate
Steb 12Steb 11Steb 10Steb 9Sleb 8SteD 7Steb 5Steo 5SteD 4teo 3leo 2tep 1Step 0Pav Plah

1,550.00208.00520.00520.00520.00Annual
o.7so100.250.250.25Hourlv Rate

lnvestigator IForeign LanguageDriver EhgiheerHaz Mat TechSRT 1
lncentave &

1602



g
e/

BenetltR.te

EmpCountrs of:
19.00(

a,l2kaL

2.7

zEtl22
2OZ2l2t
2023124

2,77% 2.A20/"

nank& Flle

Dlsp.tchets

ZFlle R.Dort as of 06/02/2021

5%to Base+51.@
PSTC cefr

s520_m-$32a.001.244.00936.m208.m520.O0520.00748.80Annual

so-rg-s1_60o.60o.45

Cenified Traihlng

ofticer

Public SafetvTel€com.

Cedified
EVD Shifr

12 am - 8am

EVD Shift

4pm - 12ah
Foreign LanguageDriver EnglneerSRT 1FO1

lhehtlve &
Delnentive

hour

Rark& fll.

Dlspatdr Suprfllsors

Ztlr. RGDort rs of 0G/02/2021

2.49% 2.52% 2.45%

PSTC Ced
Odober202l hour hour hour hour hour

hour

(cro a-(r.rrr(i ,4n oo(q16 oa(ron a1520 trls200ts74a.AO

{d 1aqo 25lo rgqo ?6

CenilledTralnlng
oftc€r

Public SafetyTele.om.

Ccdified
EVD ShIft

12 am - 8.m
EVD Shift

4pm - 12am
ForeiEn LangurgGDaiver EngineerSRT 1FO1

lhcntlv6&
Dllhdhilv.s

1 L)uqu\ 41 )7A7'40 151 3639.ffi7 3638.ffi_d36.364.4035.967.1234.991.5234.037.6033.105.3632.194.8031.327.60

1 97n 7)q 1 77os6q 1771M1 675 S2\ 1629.761.59.761.542.641.S00.40

q 41 Mq60( 40 776 4039 603 )O34.521.6037.41-6036.462.40

19.&s1a-s21g-02a7.s3

gteb 5Steb 4SteD 3Steb 2St€b 1SteD 0

(57 50A q6l451 tS1.5?ls49.9q4.OAs4a_780_OOls47.587.60s46.416.881s45.2a9.521s4.183.9s43.72t.52s41,0/O.24

(2 1?1 16l(t oao ?? Is2.O2S.2As1.980_OOls1.931.60s1.as_08ls1.83A.321

(5n ?77 601(49 171.?Ols47.964 a0str.800_ools45.656.00s&.s32_801s43.451.201

\)t 1) I(73 641s23.ms22.501s21.95s21.411920.891

St6b S ISteb 7lSteb S I Steb 6Steb 4l

;,.1

. ,:.;

,::t 
I

:) , I

:tt:,'.t:.:1.:
:.;.,,'::: ,t1

''.1.tr1.1.t).

ll

:; .: , , L j 
:.

l' '1..! r:

.il

ir t' 1:

, r;.1t,i
, .1,t/A /:r'1

.,i t.:, t.t.')
'.:.i.,t. 

.t.iil

: i: I i:

, :t. i,,i
|,, ,!)1.t, /tj
..,, :1.:,.'

'.',r,r,:t'.:tl:.:

: i,llr I
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2o2rl22
2022123

2O2tl24

Rank&flle

,|n. eq6nd a< 
^f 

n(loTllntl

2.O@A 2 034 I 99% 2 0704

2,053.74
52 217 11

SRT IIFO1

2.173.25
ss 241 29

s 64,676.2a

s 2,646.34
( Kt 1r) 6'

1,420.90
46 323 48

FM2

__________L3.9C9.
56.133.52

2,245.9
s7.146 47

--JA3jJ!
63 185.47

2,444.29
62 142.53

2,4M.46
61 179.58

FO1

1.76.4

5 1,716.18
g 43 659 41

1,676.75
47 656 46

2.r74.44
55.314 63

sRT IIFO1

1604



rl
0 2O2Ll2?

2022123

2023124

R.nt & fil.

Uluten!hi.

ZFl. R6ood.s of 06/0212021

SRT II

2020

FM2

SRI II

2.@ 1.96* 7.9904

2,296.45
58 421 4q

2.452.97
62.6192

2,112.88
53 751 53

1605



p
p

a
202u22
2022123

2O2tl24

s2,379.16District Chief LohEevity

S2,201.89Captaih Longevity

Captaln

2020 2.OOP/, 2.OO% 2.O00/. 2.OO%

2% to Base

2:/" lo Base

BW BW BW BW

ss,200.00S1.497.G03748.80S74B.8o(s748.80)lE1 4q7 50)So.oo1s3.011.061lss.028.40)Annual
92oo.ooss7.60s28.80s28.80{s28.80)(ss7.60)So.oo(s11s.81)1s193.40)Bi-Wklv

lhst lllFO-4*FO-3*FO-2.NO-FO1NO-SRT
FM2FM1

EMT

BW BW BW 8W BW BW

BW

Odober 2023 BW BW BW BW BW sw BW

$s,200.00S2-600.ooS2.157.88S1.083.94S1,083.94191.083 9411s2.167.88)So.oo{s3.011.05)(ss.028.40)Annual
$20o.ooSloo.ooS83.38s41.59s41.6s(s41.6s)is83.38)So.oo(s115.81)(s193.40)Bi-Wkly

lnst llllnst ll
FO-4*FO-3*FO-2.NO-FO1NO-5RT

FM2FM1
EMT

+ - The Firc Officer 2 incentave onlv applies to those current IAFF Superuisory Unit Members who held Fire Otficer 2 ceriification in a Captain or District Chief positioh prior to
7OlO7/2078. Promoting Uhit Members will only be eligible for Fire Officer 2 ihcehtive if the Unit Member received the Fire Oficer 2 certification from the State of Florida prior
to November 18, 2003.

* - The Fire Officer incentive series ar€ not cumulative. A unit member is ohly eliSible to rcceive one (1) incehtive ih this series.

2.OO%

BWBW

S83 46, 3rS81.82s.90S80.221.44S7a.6/,8.44S7i.ro6.3a(75-s94-48374-r12.22S72.659.08s71,234.28s59.837.s6S68,468.14Base Annual
S3,210.0953.747.rsS3,08s.44$3,024.94s2,95s.6352.90"1.4as2.850.47s2,794.s8s2,739.7852,686.06s2,533.39Bi.Weekly Base
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ARTICLE 1

1.91 ln accordance with the certification of the Public Employees Relations Commission in Qease
NnumberNe- RC-85-028 on August 20, 1985, and as modified in case numberNe,93-001 on
May 26, 1993, the County recognizes the Union as the sole collective bargaining agent for the
bargaining unit consisting of all permanent full time employees of Brevard County Fire Rescue,
who are engaged in fire and medical services, in the occupation of Firefighters (including
Recruits), Assistant Fire Marshal, Lieutenants, Paramedics, Emergency Medical Technicians,
Emergency Vehicle Dispatchers, Emergency Vehicle Dispatcher Supervisors, Fire Prevention
lnspectors, or in any occupation combining the duties of the foregoing occupations.

92 Wherever the term "employee", "employees", "unit member", "unit members", or "bargaining
unit employees" may appear in this Agreement, the term shall mean those employees in the
above described bargaining unit.

1.03 Wherever the term "union" mav aooear in this Aqreement. the term shall mean those

1

both the rank and file ba atnt n tntn
unit combined

1-0_1[__No other persons employed by the County are represented by the Union.

1 q40 The Union recognizes that the County Manager and designees are the collective bargaining
representatives for the County. The Union further recognizes its obligation to bargain solely
and exclusively with the County Manager and/or designees, and to refrain from any direct
negotiations with the legislative body of the County (County Commission) or any inq]1yd,Ugl
member of the Countv Commission

1
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ARTICLE 2
GOMPLIANCE WITH EMPLOYMENT LAWS s

The County agrees to adhere to all applicable federal and State laws, including the Fair Labor
Standards Act (F,L.S.AJ and equal employment laws, as well as County policies prohibiting
discrimination and retaliation. -Should the County propose to change any current policy or
practice applicable to Fire Rescue in order to comply with the provisions of Federal and State
employment laws, the County will provide the Union sixty (60) days' notice of any proposed
change prior to its implementation. -Such notification shall also be accompanied with
supporting documentation stating the basis for the change in a current practice, policy or
specific provision of the Agreement.

2
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3 02

ARTICLE 3
MANAGEMENT RIGHTS@

Reservation of Rights.

The County reserves and retains all rights, powers, prerogatives and authority customarily
exercised by management, except as expressly limited or modified by a specific provision of
the Agreement.

The Union and the employees covered under this Agreement recognize and agree that the
County has the exclusive right, except as specifically provided for in this Agreement, to
manage and direct any and all of its operations. Accordingly, the County specifically, but not
by way of limitation, reseryes the exclusive right to:

A. exercise complete and unhampered control to manage, direct, and totally supervise all
employees of the County;

B. decide the scope of service to be performed and the method of service;

C. take whatever action may be necessary to carry out the mission and responsibility of the
County in unusual and/or emergency situations;

D. schedule and assign the work to the employees and determine the size and
composition of the work force;

E. determine the services to be provided to the public, and the maintenance procedure,
materials, facilities, and equipment to be used, and to introduce new or improved
services, maintenance procedures, materials, facilities, and equipment;

F. to recruit, hire and/or othenruise determine the criteria and standards of selection for
employment;

G. determine the number, grade, and types of positions, in any pay plan which is or may be
developed by the County;

H. fire, demote, suspend or othenruise discipline for just cause;

l. set procedures and standards to evaluate the job performance of all County employees;

J. determine the allocation and content of job classifications and determine all training
parameters for all bargaining unit positions, including persons to be trained and extent
and frequency of training;

K. modify operations, temporarily or permanently, in whole or part, whenever, in the sole
discretion of the County, good business judgment makes such modification advisable;

L. determine the number, location and operation of all departments and divisions thereof;

M. establish, amend, revise and implement any program and/or procedures; modify the
structure of any County division, function or any personnel amendment to or required by
any function or department;

N. control the use of equipment and property of the County;
3
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O. determine the number--an4lhe rank and the certification requirement of employees
assigned to a padicular unit or station.

3.83 The above rights of the County are not all inclusive but indicate the type of matters or rights,
which belong to and are inherent in the County in its general capacity as management. Any of
the rights, powers and authority that the County had prior to entering into this collective
bargaining agreement are retained by the County.

The exercise of the above rights by the County does not preclude employees or their
representatives from raising a grievance should decisions on the above matters have the
practical consequence of violating the terms and conditions of this collective bargaining
agreement.

3.04 lf the County fails to exercise any one or more of the above functions from time-totime, this
will not be deemed a waiver of the County's right to exercise any or all of such functions. This
provision shall not be selectively enforced to unlawfully discriminate against the union or any
unit member.

4

1611



Rank and Fi C ntract IAFF fuV)

BCFR:M --
BCHR_*(/

Date

ARTICLE 4
6OVERNtNG pOcUMENTS@

4.Q1 The Fire Chief, or designee, shall retain the exclusive right to add to, delete, or modify
Standard Operating Procedures/Guidelines, Departmental Rules and Regulations, General
Orders or similar directives where such documents impact the standards of services to be
offered to the public, exercise control or discretion over the organizalion, including the conduct
of its members, impact its substantive benefits granted under the terms of this Agreement.
The exercise of such rights shall not preclude unit members or their representatives from
raising grievances should decisions on the above matters have the practical consequence of
violating the terms and conditions of this Ag reement. The procedures contai ned in Article 39
Grievance a nd Arbitration shall be utilized

4.02 ln the absence of life safety issues, any modifications includino di rectives via Email of
Standard Operating Procedures/Guidelines or Departmental Rules and Regulations or General
Orders, provided for under Section 4.01 above shall be provided to the Union, in writing, and
posted at all worksites, at least thirty (30) days prior to the proposed implementation.

'r.03 Brgvard Countv Fire Reseue EMS Medical Protocolss+anding-Ode+s: Standards set forth bv
tne VeOicat Oirect ilLorfraunate

take to nters/em ce delive
proceOures mav ontv
EMT who are approve the Medical Director and Office of Emercencv Medical
Services for ln the event of anv conflict with documents set 4.04, the

Protocols uments li

LQ43 lf any conflict(s) occur between this Agreement and Departmental Rules and Regulations,
Standard Operating Procedures, and Merit System Policies and Procedures, and other
documents noted above in paragraph 4.01, this Agreement shall take precedence. _The
generally accepted hierarchy of application shall be:

1-The current collective bargaining agreement,
2. Merit System Policies and Proceduresl
3-Cou ntywide Ad m i n istrative O rders a nd Pol icies@
a. f$pplicable departmental documents such as:

o Rules and Regulations: Specifically, the Rules and Regulations for the governing of
the Fire Rescue Department.

. SOGs/SOPs: (Standard Operating Guidelines/Standard Operating Procedures)
Published Printe+orders of a permanent nature, generally informational, setting forth
the conduct concerning the specific circumstances or situations and having the
effect and force of the Rules and Regulations.

5
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. General Orders: P-rinted-Published_orders of a permanent nature published to
augment and supplement the Rules and Regulations for the governing of the
Department and having the effect and force thereof.

I Bulletins: Publishqd prin+e+orders of a temporary nature for a specific date or dates
which expire after such date including temporary informational publications for the
instruction, enlightenment and notice of members

4&4 ln the event the Ceunty srepeses te ehange er fermulate a Departrnental Rule, Regulatien er

under this agreement have been

r.055

4.066

4.071 All ao

ffienshall be

Unit members shall comply with all Departmental Rules and Regulations and Standard
Operating Procedures/Guidelines and other lawful orders and directives issued by the
department or its agents.

cKLlh

Nothing in this Article shall preclude the Union from bargaining or the County from directing the
workforce, as otherwise provided by law.

pendices and amendme nts to this Aqreement shall be lettered. dated. and siqned bv the
Union Presid t and the Countv Manaoer or his/her desiqnee. and sha be part of this

4.088 Anv a

Agreement.

nd all appendices. amendments and/or Memorandums of Understandino (MOUs) to this
oro revious aoreements that conflict with this aoreement shall exoire with imol tation of
this contract.

6

4.09 Defin ons section attached as Appendix 1.
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ARTICLE 4
GoVERNING DOCUMFNTS@

4.91 The Fire Chief, or designee, shall retain the exclusive right to add to, delete, or modify
Standard Operating Procedures/Guidelines, Departmental Rules and Regulations, General
Orders or similar directives where such documents impact the standards of services to be
offered to the public, exercise control or discretion over the organization, including the conduct
of its members, impact its substantive benefits granted under the terms of this Agreement.
The exercise of such rights shall not preclude unit members or their representatives from
raising grievances should decisions on the above matters have the practical consequence of
violating the terms and conditions of this Ag reement. The orocedures contained in Article 39
Grievance and Arbitration shall be utilized

4.92 ln the absence of life safety issues, any modifications including directives via Email of
Standard Operating Procedures/Guidelines or Departmental Rules and Regulations or General
Orders, provided for under Section 4.01 above shall be provided to the Union, in writing, and
posted at all worksites, at least thirty (30) days prior to the proposed implementation.

4.Q3 Brevard Countvfre Re dical ProtocolsStanding€rders: Standards set foft
the Medical Direct
pel€nllake_priority for all patient encounters/emergencv medical service deliverv_Jhese

e
EMS Protocols take orioritv over all docrrme listed in 4.04

4.043 lf any conflict(s) occur between this Agreement and Departmental Rules and Regulations,
Standard Operating Procedures, and Merit System Policies and Procedures, and other
documents noted above in paragraph 4.01, this Agreement shall take precedence. _The
generally accepted hierarchy of application shall be:

1. The current collective bargaining agreemeng
2. Merit System Policies and Proceduresl
3. Countywide Administrative Orders and Policies and Preeedures; a
4. Appplicable departmental documents such as:

o Rules and Regulations: Specifically, the Rules and Regulations for the governing of
the Fire Rescue Department.

o SOGs/SOPs: (Standard Operating Guidelines/Standard Operating Procedures)
Published Prin+e+orders of a permanent nature, generally informational, setting forth
the conduct concerning the specific circumstances or situations and having the
effect and force of the Rules and Regulations.

.Generalorders:@ordersofapermanentnaturepublishedto
augment and supplement the Rules and Regulations for the governing of the
Department and having the effect and force thereof.

5
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,. -. o Bulletins' Published P+inte4orders of a temporary nature for a specific date or dates
which expire after such date including temporary informational publications for the
instruction, enlightenment and notice of members

4&4

violated; the Unie+ may ^.l itten

Arbitration fer arbikatien shall-be

4.q5-S Unit members shall comply with all Departmental Rules and Regulations and Standard
Operating Procedures/Guidelines and other lawful orders and directives issued by the
department or its agents.

4.066

' eenditiens eNist; ineluding but net limited te; riets; eivil diserders, er F,urrieane eenditiens, the
Previsiers ef this Agreement may be suspended during the time ef the deelared emergeney,

CKL1]:

4.07* Nothing in this Article shall preclude the Union from bargaining or the County from
directing the workforce, as othenruise provided by law.

4 087 All a dices and amendments to this Aoreement shall be lettered. dated and ioned bv the
Pres

Agreement.
Ma r and shall

4.098 Anv nd all aooendices. ame ments and/or Memoran ums of Understandinq (MOUs) to this
or prevtous nts that conflict with this aoreement shall exoire with im plementation of
this contract.

6

1615



Rank and File Contract
Date: llarla"ar

IAFF il\h
BcFRFI
BCHR \4',/

ARTICLE 5
P REVAI L I N G Rl G H TSrevailingrRigrhts

All rights, benefits and working conditions enjoyed by the unit members at the time this
Agreement takes effect, which are not included in this Agreement at the time of ratifffi, and
are known to Management, and which do not infringe upon Management Rights consistent
with this Agreement or pursuant to Florida law, shall not be changed arbitrarily or capriciously.
Any modifications to these benefits and working conditions, as defined by this Article, shall be
provided to the Union, in writing and posted at all worksites, at least thirty (30) days prior to the
proposed date of implementation.

7
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ARTICLE 6
UNION ACTlVlTlESnien Aetivities

6.01 Non-Discrimination

Neither the County nor the Union shall discriminate for or against any unit member by reason
of his/her membership or non-membership in, or lawful activities on behalf of or in opposition
to, the Union.

6.A2 Representatives: Cond uctinq Union Business

Employee Union representatives that are Executive Board members or alternates, as
designated by the Union, will conduct business of the Union during non-working time to the
maximum extent possible. Union representatives will be allowed a reasonable opportunity to
investigate and process properly filed grievances and pre-disciplinary hearings on working time
as approved by the Fire Chief, or designee. A representative may not utilize time during duty
hours for any other Union related business or activity unless prior authorization is obtained.

6 Union Fun n Attendance

The Union President shall designate the unit member(s) who may be granted time off without
pay, use annual leave, use shift exchanges or Union Time Pool at the Union's discretion to
attend Union functions such as seminars, scheduled Union meetings schools and conventions
provided adequate notice is given to, and permission received from, the Fire Chief, or
designee, and such permission shall not be unreasonably withheld.

6 Union N ation Team

The Union shall designate the official Union negotiation's team members in writinq. Four (4)
Union Members, designated by the Union in writing, in addition to the President, shall be
compensated with their normal rate of pay and benefits for all regular hours while attending
negotiations (i.e., negotiation sessions, mutually agreed upon caucus and pre- and post-
session team meetings), provided negotiations are conducted during the Union Members'
normal regular shift. Other members of the Union negotiation team may use shift exchanges,
and annual leave. The Union Time Pool may be used, at the Union's discretion, to attend

At no time will this provision neoative v imoact the ooerati nal efficiencv of the

03

04

negotiations
department.

6q5 Reo ives: -Execut ive Board Sessions

The Union may designate a maximum of nine (9) Executive Board members and/or appointed
Union representatives for the purpose of attending regularly scheduled Executive Board
sessions. The Union shall provide the Fire Chief and the Human Resources Director a listing
by name and title of the designated individuals. This list shall be provided annually before
January Oetebeelst and shall be updated whenever the list is modified. Written notification of
any regular scheduled Executive Board sessions shall be provided to the Staffing Office at
least two (2) weeks in advance for any executive board member who will be required to attend

I
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while on duty, utilizing union time pool hours. For emergency Executive Board sessions,
notice shall be provided as soon as possible prior to the session.

6 870 Representatives: -Grievances and Pre-Disciplinary Hearinw

The Union shall designate, in writing, to the Fire Chief, or designss, those n€4€€€-than-th+ee
@)-Union members who shall serye as Union representatives and Grievance and Pre-
Disciplinary Hearing representatives. Said representatives may be allowed time off utilizing
union time pool hours for grievance related and pre- disciplinary activities subject to prior
approval of the Department.

6.Q28 Representatives: Labor Manaqement Committee

The Union shall designate, in writing, to the Fire Chief, or designee, three (3) unit members
who shall serye and be allowed time off utilizing union time pool hours as Union
representatives to attend meetings with the County, scheduled by the Fire Chief, or designee,
where either the Union or the County have labor management issues either party wishes to
discuss.

6.089 Union Time Pool

A. ln accordance with article 7.01, the County is authorized to, and charged with the duty
to, deduct one (1) hour of annual leave from every dues paving unilmembers' leave
bank and deposit it into the Union Time Pool during the first full pay period of the
calendar year. The Union reseryes the right to have the County deduct an additional
0.5 hours of annual leave once annually. The request shall be in writing to the Fire
Chief thirty (30) days prior to the requested deduction of time.

The Union agrees that it shall hold the County safe and harmless and shall indemnify
the County against any claims or litigation made against the County or its personnel for
donations to the Union Time Pool.

B. Leave donations of either annual leave at 100% of hours donated or pro rata sick leave
in accordance with Article 20.11may be made by unit members who are otherwise
eligible for leave payout upon separation (leaving in good standing) to the Union Time
Pool. lf the unit member who donates leave separates from employment the donation
will be subject to the deduction of any money owed to the County for equipment not
returned or for money owed to the County pursuant to an agreemenUMOu with the
County.

C. The Time Pool may be drawn upon at the discretion of the Union President for use by a
designated unit member(s), subject to the approval of the Fire Chief, or designee, in
increments of quarter (114) hours to conduct the business of the Union. Denials of such
leave shall be provided to the Union President in writing. Time Pool leave shall not be
available for sell back. Time Pool leave in excess of 850 hours on January 1st of each
year shall be lost. All requests for leave shall be in compliance with all other provisions
of Article 19, including approval by the Deputy Chief, or designee.

I
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D. Any injury received or accident incurred by a Union member whose time is being paid
for by the Union Time Pool, or while engaged in activities paid for by the Union Time
Pool shall not be considered a line of duty injury, nor shall such injury or accident be
considered to have been incurred in the course and scope of employment by the
County within the meaning of Chapter 440, Florida Statutes, as amended. This section
shall not include benefits obtainable through Florida Statutes 112.181.

E. The Union Presid @ clajnsjn_questian=
gF uring the first full pay period of the calendar year the County shall place an

additionalfifty (50) hours of leave into the Union Time Pool.

+

10
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ARTICLE 7

DU ES DE D UGTlONues$eCuetien

The County agrees to deduct from the pay of unit members'dues and assessments as
imposed on its members by the Union, in amounts certified to be current by the Treasurer of
the Union. Dues, initiation fees and assessments shall be deducted from each unit member
after the unit member requests such deductions in writing, on a form approved by the County
and Union. The one time ten-dollar ($10.00) initiation fee will be deducted in addition to the
new members'first payroll deduction. A signed dues deduction form received by the Office of
Human Resources will be processed within thirty (30) days of receipt. Dues and assessments
shall be deducted in each of 24 pay periods in a 26pay-peniod-ggfqyla;year. No dues or
assessments shall occur during the third pay period ending in each of two (2) months during
the year.

A. No deduction shall be made for, fines, or penalties.

B. ln the event the amount of funds to be deducted is changed, the Union agrees to notify the
Office of Human Resources of such change, in writing, at least thirty (30) days in advance
of the scheduled change, so as to permit the necessary administrative or technical
adjustments.

C. The County remittance will be deemed correct if the Union does not give written objection
to the County within thirty (30) days after the remittance is sent. Such notice of objection
must state in detail the basis for the claim that the remittance is incorrect.

Deduction Exemption

7.93

7.94

Unit members shall not have dues deducted in the final payroll period when they are known by
the Office of Human Resources to be terminating their employment with the County.

Deductions shall not be withheld from the pay of a unit member for any payroll period in which
the unit member's net earnings for the payroll period, after other deductions, is less than the
amount of dues to be deducted.

Revocation

Any Union member may revoke his/her authorization to deduct Union dues by submitting the
prescribed deduction revocation form to the Office of Human Resources. Human Resources
will stop the deduction !he;19;!_fu[pglyUe-riqd f.o_[gU/,rngr-eqeipl_Af-within-thirty (.?&]days-of
reeeipt,oFthe revocation authorization.

The County's Office of Human Resources shall forward a copy of the completed deduction
revocation form to the Union within thirty (30) days of receipt from the member.

lndemnification

The Union agrees that it shall hold the County safe and harmless and shall indemnify the
County against any claims or litigation made against the County or its personnel for deducting
Union dues as the County relies upon signed authorization forms to fulfill this Agreement.

11
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ARTICLE 8
U COMMUNIC N Snien€em+nunieat+ens

02

The County agrees to furnish space on suitable bulletin boards in convenient places in each
station and the Dispatch Center, as well as, an information link and page on the Fire Rescue
resource page to be used by the Union. Alternately, the Union may provide a bulletin board, at
its own expense. Such bulletin board shall not exceed twelve (12) square feet in area and
shall be located in non-public, employee areas.

The Union shall limit its posting of notices and bulletins to these bulletin boards.
Disagreements concerning the amount of space will be decided by the Fire Chief, or designee.

Material placed on the bulletin boards or resource page by the Union shall contain a Union
Officer's signature, initials or by some other means indicate it is Union sanctioned and shall not
contain political or controversial matters, or material tending to directly or indirecly disparage
or demean the County or any of its elected officials, employees, or officers, or other Federal,
State, or County agencies. Postings that violate this Article may be immediately removed by
the Fire Chief or designee. The individual(s) responsible for the violation may be subject to
progressive d iscipline.

Scope of Use: The Union may use the bulletin board space or email system as follows,
provided that notices are not derogatory to the County. The County, through the Fire Chief,
retains the exclusive right to determine when such notice is derogatory:

A. Notices of Union meetings;

B. Results of Union elections or appointments;

C. Minutes of Union meetings;

D. Notices of Union recreation and social affairs;

E. Other notices of official Union business;

F. Other matters approved, in advance, and initialed by the Fire Chief, or designee;

The County extends to the Union, the privilege to use the County computer system, including
the contents of electronic communications, consistent with the requirements set forth in 8.03
and 8.04.

8.03

8.04

8.05

8.
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ARTICLE 9
F IMPORTANT UMEN

9.Q1 The County agrees to provide and maintain one (1) copy of all current documents pertaining to
Brevard County Fire Rescue at each fire station, fire prevention, and Dispatch Center. Said
documents shall include all documents referenced in Article 4 of this agreement.

9'82 The County shall provide copies of any changes to the above documents upon the adoption of
said changes and distribute the changes to each unit member's workstationfire-statien;{i+e

9.q3 Both parties agree that, if available, electronic rather than hard copies may be substituted for
all "documents" noted in this Article.

14
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ARTICLE 10
LICENSES AND ALIFICATIONSffiiens

10.Q1 The Union agrees that it is a condition of employment that each unit member acquire and
maintain the State and County certifications or qualifications required for his/her given job
classifications.

10.82 A current copy of all required licenses and/or certifications shall be provided, to the County by
each employee and kept on file with the Professional Development section. _Failure to obtain
or retain the necessary State and/or County certifications or qualifications will result in
automatic suspension, without pay, until the State and/or County certifications or qualifications
are obtained or reinstated, but such suspension shall not exceed thirty (30) calendar days. _At
the end of the thirty (30) calendar day period, after appropriate hearing, the suspension will be
converted to a discharge, if the unit member cannot provide proof that such
certifications/qualifications are reinstated or were not obtained for good cause, as determined
in sole discretion of the Fire Chief.

10.83 Unit members who have had their driver's license suspended, revoked, or restricted (except in
, accordance with F.S. 322.271 (1) (c)) for any reason, shall either use annual leave, shift trades

or in the sole discretion of Management, be placed on unpaid leave not to exceed thirty (30)
days until his/her license has been reinstated or a work permit issued. Unit members must
notify an on duty Chief Officer within 48 hours of the suspension, revocation, or restriction of
their license. At the end of the thirty (30) day period, after appropriate hearing, the unpaid
leave will be converted to a discharge if the unit member cannot provide proof of a valid
driver's license. This provision shall not apply to Emergency Vehicle Dispatchers.

10.Q4 Unit members who have an lnterlock Device restriction placed upon their license, as a result of
an arrest or violation of a criminal statute or a statute falling under Title XXlll of the Florida
Statutes, or comparable statute of any other state shall either use annual leave or in the sole
discretion of Management, be placed on unpaid leave not to exceed thirty (30) days until the
restriction is removed. At the end of the thirty (30) day period, if the restriction has not been
removed and after appropriate hearing, the leave/ absence will be converted to a discharge.
This provision shall not apply to Emergency Vehicle Dispatchers.

10.q5 The County will, when feasible, agree to modifications in the work schedule of a unit member
to permit attendance of schools for the furtherance of training or education related to fire and
medical services for courses which the County is unable to provide where there is no
additional cost to the County and there is an adequate qualified unit member available to work
the schedules as -required.

10.q0 The County, in good faith, will attempt to provide at least one opportunity for required training
and/or courses, necessary to maintain a Unit member's State EMT or Paramedic license,
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Special Operations Technician (S01) certification courses in accordance with Article 67, or any
other department required certifications, licenses or credentials.

10.97 Unit members retain the right to recertifiT licenses, certifications or credentials through outside
State approved courses at their own expense.

wrrb^--
BCFR /I /
BjHRTU

I

)
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ARTICLE 11

PRECEPTORreeepte+

The precepting of in-house students and recruits is considered an integral part of all q9-n_p,19ba!i9_t:La"Ly

unit members' job duties. Unit members who dif"eq!_ly precept during any shift shall be compensated
for instruction. For purposes of this Article the unit member providing the training shall be called a
Preceptor.

11.91 Outside Agency Students

A. Preceptors shall be paid at the rate of $2.00 per hour.

B. Pay shall be calculated by how many hours the student has completed for each shift, and
the Preceptor has completed and signed the student's evaluation for that date.

C. Preceptor duty under this section shall be voluntary.

'AFF 
{W

BcFR_G'
BCHR A-/

I tt.gz ln House P c Solo Evalua
Orientation for the Shifts of New Hires

A. Preceptors shall be paid at a rate of $2.00 per -hour.

B. Pay shall be calculated by how many hours the student or new hire has completed -for the
shifts in which the Preceptor has signed an evaluation.

11.Q3 Preceptor receiving new hire shall submit copies of evaluations to ensure proper payment.

11.94 Solo Process, dispatch orientation, and inspector orientation for current and new employees
shall define examples of "ln house programs".
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ARTICLE 12
PHYSICAL EXAM INATIONS@iens

12.91 Brevard County Fire Rescue agrees to provide an annual pulmonary and physical examination
for all bargaining unit members required to wear a respirator that shall include, but is not
limited -to:

A. EKG

B. Audio Screening Test

C. Vision Test

D. Chest X-Ray (optional)

E. Blood Analysis (testing deemed -necessary -by the physician)

F. Urinalysis

G. Spirometer test

fl.-Non-nuclear exercise stress test with a baseline established at date of hire and then
conducted -annually

[, _ Sfjn__canc*ej "scrqeling
H.d -*_U lliapqurd.*ar*e-gl{r v a lgnt

SOT 1 and SOT2 personnel shall have Haz-Mat blood work drawn and tested every two (2)
years. -This blood work will mirror any State and/or Federal guidelines established at the time
the blood work is drawn. -A baseline will be established with the implementation of this
contract.

P--A-2*Mandatory fitness for duty testing that is required by the department and completed by a
County designated physician or medical authority shall be paid by the County.

12.032 Unit members will receive a one-time baseline Hepatitis C screening.

12-84-g A unit member, who is required to submit to a yearly physical while off duty, shall
receive a minimum flat rate of three (3) hours straight time or time spent from arrival at the
appointment to departure at the applicable straight time or overtime rate, whichever is greater.
A unit member, who is required to submit to any County mandated medical testing, including a
stress test not performed the day of the member's yearly physical, shall receive a minimum flat
rate of three (3) hours straight time or ti.me spent from arrival at the appointment to departure
at the applicable rate of pay, whichever is greater.

12.05-4' The examining physician shall be a licensed medical doctor qualified to provide
professional medical expertise in the area of occupational safety and health and must provide
the needed consistency required by O.S.H.A. _The selection process for the physician shall
include input from -the -Union.

12.Q65 The Assistant Fire Chief of Professional Development Section shall be responsible for
the annual medical physical examination records in the unit member's medical file. The
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Department Health -Officer -and other senior Fire Rescue Department staff may access these
records for medical related employment issues. _A unit member may obtain a copy of his/her
annual physical through the contracted -physician's -office.

12.W-5--All employees required to wear a respirator must complete the department's approved
annual physical in its entirety as specified in 12.01, by the department's designated vendor as
a condition of continued -employment.

12.08-6-Fire inspectors who wish to participate in the County physical may do so, at the
County's expense, if they notify the Office of Professional Development -during January of -that
year.
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13.q1

ARTICLE 13
WAGESages

All unit members who meet the overall performance evaluation level of at least
"SuccessfulMeets€xpeetations" -shall step in each sfthe{r+st{ws-(2lyears of the agreement

duringthefirstfullpayperiodinoctoberregardlessoftheir
step date, providing they have completed at least two (2) months in their current step. -The
step date is defined as their applicable hire or promotional -date.
lf the BOCG appreves eest of living (GOtA) inereases fer non bargaining unit empleyees

13.02 Steo lncrease a nd Performance Aooraisal

A. Unit members will not move to the next step or receive a COLA increase following the
termination -of -this agreement if there is not a ratified or imposed collective bargaining unit
agreement in place when the step is to occur
@nysubsequentstepmoVementshallbeinaccordancewiththe
ratified contract language adopted after the step date or in accordance with any wage
increase or decrease imposed by the Commission as a part of the F.S. Chapler 447
impasse resolution procedure. Should no impasse resolution be reached prior to 6 months
following the start of negotiations both the union and County agree to proceed to
expedited impasse hearing process completed no later than four (4) months prior to the
expiration of this agreement or if agreed upon make a direct appeal to the BOCC for
resolution..

rt ef negetiatiens beth the unien and Geunty

te the BOGC fer reselution,

GE*Unit members may move to the next step in their respective Step Plan provided an
overall performance evaluation level of at least "SuccessfulMeets€xpeetatieRs" is
attained.

D.e-Unit members shall be evaluated by their immediate supervisor.

EQ-Supervisors will be required to complete their unit member's evaluations as required by
the County. Failure of a supervisor to complete a timely evaluation will not delay the unit
member's step increase or longevity lump sum payment.

EE-ln the event a unit member is denied a step increase because the performance
evaluation is below the "SuccessfulMeets€xpeetatiens" level, the member shall receive,
from his/her respective evaluator, the specific reason(s) for receiving the less than

20
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''Successful@''leVelinwritingandthespecificcourSeofcorrectiveaction
that must be met in order to achieve the level of "successfulMeets€xpeetatiens" as per the
prescribed criteria. _A unit member will not receive a step increase until a successful re-
evaluation occurs.

GE-The re-evaluation shall occur every sixty (60) days or until the unit member attains a
performanceevaluationlevelof''Successful@,'.-Theunitmembermust
attainthe''Successful@''performanceevaluationlevelwithinonehundred
and twenty (120) days of the original evaluation date in order to receive the merit step
increase. -Upon receiving a performance evaluation level of at least "SuccessfulMeets
CNpee+a+tens", the unit member shall receive a step increase._ Such a re-evaluation shall
not -change -the -unit member's anniversary date or next performance evaluation -date.

13.Q3 Lonqevity

A. Ef{eetive-F*iseal-Yea+4€20€1, Annual longevity payment will be made in accordance -to
the following.

Title Pay Amount

Firefighter $2,ooo

Paramedic $2,000

EMT $2,000

Lieutenant $2,250

lnspector $2,250

Dispatcher $2,000

Dispatch Supervisor $2,250

Assistant Fire Marshal $2,250

B. Payment will be made once the Bargaining Unit member reaches the one (1) year
anniversary and each year thereafter following their top -step. _Payment shall be made
in the first full pay period in November -each year or -upon separation in good standing

lective atnt inates and no
aoreement is in o or ratified. lonoevitv oavments wi ll continue for those unit

bers who revt CV m remain el ib

C. Unit members that are Dromoted on or r October 1.2018 to the ran of Lieutenant.
Disoatch Suoe or Assistant Fire Marshall and were scheduled to receive a

CV one-time ro for their tim
spent at their previous rank/position.

i. The one-time o rated lonoevitv oavment shall be based on the annual lonoevitv
mmount at the

21
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worked at th previous ran k/oosition Partiallv worked pav oeriods shall n of be
innlr rdad in the annranqtad n r rrnhor ann lied towards lo nnarrifrr

ii. Uoon ivinq the one-time ororated lonqevitv pavment. unit members shall not
be elioible to receive anv additional lon evitv pavments until thev serve one full
vear in the top step of the new step plan.

iii. ln order to be eliqible for pavment of the prorated lonoevitv oav. unit members
cha ll n nf ifrr Fire Racnrro Finaneo nn later than Onfnhar 16th

13.04 Promotional Step lncrease

Effective Fiscal Year 2020121. uun it members who are promoted to a higher rank shall be
placed in the starting step for the respective promotio nal-rank or olaced in the aoorooriate steo
necessarv to a minimum 10% increase. wh ichever is qreater ln the event a unit

Promotional increase will be calculated on member's base salary without incentives or holiday
pay.

13 Q5 Certification. lncentive Pav and Shift Differentials

A. Unit members who are or who become a Special Operations team (SOT-2) member shall
receive a $0.72 per hour increase above base pay, while a SOT -member.

B. Any unit member who is certified by the Department as a Haz-mat Technician will receive a
$0.25-hour incentive (SOT-1 ).

C. Any unit member who is a Haz-mat Technician working on SOT for overtime, will receive
the full $0.72 per hour incentive (in lieu of the above $0.25 incentive) along with their time
and a half pay for working overtime (SOT-2).

D. Firefighters, Dispatchers and lnspectors, who currently hold or subsequently -obtain -a -Fire
Officer -1 (F01) certification and who do not hold the rank of Lieutenant shall receive -a
$0.36 per hour increase -above base pay.

E. lnspectors who currently hold or subsequently obtain an Emergency Medical Technician
(EMT) certification shall receive a $0.55 per hour increase above base pay. _lnspectors
who currently hold or subsequently obtain a Paramedic certification shall receive a $1.00
per hour increase above base -pay.

F. A Dispatcher and Dispatcher Supervisor who works during the hours beginning at 4:00 pm
and ends at 12:00 am shall receive a $0.45 per hour increase above base pay.

G. A Dispatcher and Dispatch Supervisor who works during the hours that begin -at 12:OO am
and -end -at -8:00 am shall receive a $0.60 per hour increase above base pay.

H. H-Unit members who are fluent in a second language as approved by Management and
tested through the agency's vendor or other current employees -of Brevard County
approved -by management who are fluent in the selected language, will receive $0.10 per
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hour. -Unit members may receive this incentive for up to three (3) languages (not to include
dialect changes). -By accepting this incentive this unit member agrees to be reasonably
available to the county in order to provide translation -services.

l. Those unit members with the State Driver Engineer's Certificate will receive $0.25 per
hour.

J. The fLulling-blthe FY 281712918 Wildland Firefighter Certification lncentive (previously
paid as an incentive) is inco rporated into base salaries as of Barqaininq Unit Aqreement

rnntn October 1

Employeeswith ten (10) or mere years ef serviee and/or have reaehed ferty ( l0) years of

Following the December 2018 payment this incentive will-ceased to exist.

K. Fire lnspectors who achieve "State of Florida Fire lnspector 2" certification shall receive
$0.50 per hour increase above base pay.

L. Unit members in the position of Assistant Fire Marshal who achieve "State of Florida
lnvestigator l" certification shall receive $0.75 per hour increase above base pay.

tety
Tele eommunieater (PST) shall reeeive a 91,60/heur in€en+ive-

N,M. All dispatchers or dispatch supervisors who are certified by the department -as a
Certified -Training Officer (CTO) shall receive a $0.25lhour incentive. _lt is understood that
this incentive is received even when the unit member is not currently assigned for training
purposes. lt is also understood that this incentive is received in addition to any other
training incentives, -including but not limited -to preceptor pay. _All communications unit
members who receive the CTO incentive shall agree to act in the role of a CTO -when
directed to do so.

13.06 Steo Plan Adiustm ent Due to Transfers

Unit members who perform a lateral transfer within Brevard County Fire Rescue (i.e.
Dispatcher to Firefighter) will be placed into the corresponding step with the applicable
increase or decrease to -salary.

13.07 De-lncentive Pav

A. ln the event a unit member is not certified as a FM2 (Solo) but is certified as a FM1, the
value-of{he-respective Salary Step shall be reduced by $t.00 per hour for Firefighters and
Lieutenants.
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B. B-The certification of Fire Officer 1 (F01) is recognized as incorporated into the Salary
Step Plan for the -rank of Lieutenant-. _ln the event a Lieutenant is not certified as an F0-1,
the-value-sflthe respective Salary Step shall be reduced by $O.gO per hour. _Those unit
members who are currently grandfathered -from having an F01 -certification shall continue
the exclusion at their discretion.

C. All disoatchers or disoatch suoervisors who are not certifi as a Public Safetv
Telecommunicator (PST) shal have the respective Sala rv Step reduced bv $1. per hour
av

13.q8 Florida Retirement System (FRS)

It is the intent of the parties that all payments under this Article shall be pensionable under the
Florida Retirement System (FRS) in accordance with FRS rules and regulations.

13.9e Verification -for Hourlv -Rate Accuracv

To aid the unit member in verification of the accuracy of their hourly -pay rate, all pay stubs
shall visibly reflect the member's hourly rate of pay, including all incentives and de-incentives
that apply at the end of the pay period.

13.10 Members work no special ass iqnment (4 )

Field unit members who are normally assigned to a 24148 schedule and are working a
temporary special assignment on a 40-hour week shall receive a 10% increase to their base
pay. -The increase shall only apply to the hours worked during the special assignment. _The
hourly base pay rate used will be the base rate after adjustment from the shift schedule (56-
hour week) to the 4O-hour work week. _The 10% pay increase is not applicable to a unit
member performing a light duty assignment, unless specifically designated by the Fire Chief

13.11 p Plans

The aoreed uoon Steo P lans are contained in pendix '"
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ARTICLE 14
HOU RS OF WORKeU+s-eflAterk

14.91 Forty (40) Hour Schedule

Unit members assigned to a forty (40) hour schedule will normally work: eight (8) hours within
a twenty-four_(24) hour workday and five (5) workdays within a workweek or work ten (10)
hours within a 24-hour day or four (4) workdays within a workweek.

A. The workweek begins at 12:01 a.m. on Saturday and ends 168 hours later.

B. A workday is a twenty-four (24) hour period beginning at 1201 a.m.

C. Unit members on the forty (a0) hour schedule may be assigned to a half (112) hour to one
(1) hour unpaid -lunch period at approximately -the mid-point -of the -eight (8) or -ten (10)
hour day.

D. All overtime must be preapproved by the employee's supervisor._ Automated scheduling
software (i.e. Telestaff) will be considered a means of pre-approval.

E. Any overtime worked shall be paid in accordance with the provisions -of -Article 16:
Overtime -and -the Fair Labor Standards Act, so long as this Act applies to the -County.

14.02 Twentv-Four Q4\ Hours on Dutv / Fo Eioht (48) Hours Off -Dutv -Schedule

Unit members assigned to a twenty-four (24) hours on duty / forty-eight (4S) hours off duty
schedule will normally work a repeating cycle of twenty-four (24) hours on duty, followed by
forty-eight (48) hours off duty during the two (2) week cycle of 106 hours of straight time pay
during the 336-hour cycle, in accordance with Section 7 (k) of the Fair Labor Standards Act.

A. The -normal shift of work is a twenty-four (24) hour period commencing at 7:00 a.m.

B. The -County may change the starting time of the normal -shift.

C. Any overtime worked shall be paid in accordance with the provisions -of Article 16:
Overtime -and the Fair Labor Standards Act, so long as this Act applies to the -County.

D. No unit member shall work in excess of forty-eight (48) hours in a sixty (60) hour period, at
any employment without the explicit permission of the Fire Chief, or designee. _A -twelve
(12) consecutive hour break must occur -prior -to returning to -shift after completion of forty-
eight -(48) hours. _ln an effort to reduce Mandatory Overtime the on-duty staffing District
Chief may override the forty-eight (48) hour limit, on a case by case basis, at the discretion
of the Fire -Chief.
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ARTICLE 15
GALL BACK PAYallbaek+ay

A unit member who is off duty and required to return to operation duty on an unscheduled
basis shall be paid call back pay. _The called back unit member shall be paid for the actual
hours worked, with a minimum guarantee of 1.5 hours overtime pay; except for holidays, when
the unit member shall be paid a minimum guarantee of 2 hours overtime pay._ In the event
overtime occurs thereby payments shall be made pursuant to Article 16: Overtime of this
Agreement.
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ARTICLE 16
OVERTIMEv€+time

The County and the Union acknowledge that the service of the Department and the employees
in -the bargaining unit are vital to the life and property in the County and is an essential service
of the County.

Unit members will be called on the basis of cumulative hours. _The unit member with the
lowest hours, if qualified to fill the vacancy, will be called first. ln the event of annual or sick
leave requests made between 2{O&19QQ and 0600 hours, or unfilled vacancies the following
shift, the voluntary overtime list will not be utilized, a sign-up list will be maintained by the
department and utilized to fill these vacancies.

Built-in FLSA overtime is hours worked that exceeds 106 in normal duty of a fourteen (Q day
pay cycle. Premium overtime are any hours that exceed the normally scheduled duty days.

FLSA overtime, holiday pay, or premium overtime will not be reduced by the use of any
approved leave as described in Article 19 through Article 27.

The County shall maintain a voluntary overtime list of all eligible unit members:

A. Where Staffing profiles allow, positions that must be filled using overtime shall be filled
utilizing this list. -The overtime list shall be maintained by rank and certification as follows
either through electronic or manual means:

1. LieutenanVParamedic

2. Lieutenant

3. Firefighter/Paramedic

4. Firefighter/EMT

5. Paramedic

6. EMT

7. Emergency Vehicle Dispatcher

8. Emergency Vehicle Dispatcher Supervisor

9. Fire Prevention lnspector

B. For each respective list a unit member shall be placed on the list in descending order -ef
h+sgl l'tig/her -Department seniority. The unit member with the greatest amount of Department
seniority shall be placed at the top of the voluntary overtime list, the unit member with the least
amount of Department seniority shall be placed at the bottom of the voluntary overtime list. _At
the same time, when filling overtime, if a position cannot be filled, after exhausting the
voluntary overtime list, Staffing may exercise the option of using the next classification (ex.
Firefighter/EMT may be filled by Fire medic) before utilizing mandatory overtime. _This list shall
reset on October 1st of each year at 00:01 hours.

16.81

16.02

I ro.qs

I to.q+

I r o.ost-
I
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C. Upon completion of the unit member's orientation period, he/ she shall be included on the
bottom of the voluntary overtime and the top of the mandatory overtime list.

16.q6 The County shall maintain a mandatory overtime list:

A. Positions that must be filled using overtime shall be filled utilizing this list. _The overtime list
shall be maintained by rank and certification as follows through electronic or manual means-:

1. Lieutenant/Paramedic

2. LieutenanUEMT

3. Firefighter/Paramedic

4. Firefighter/EMT

5. Paramedic

6. EMT

7. Emergency Vehicle Dispatcher

B. Emergency Vehicle Dispatcher Supervisor

9. Fire Prevention lnspector

16.07

B. The unit members with the least Department seniority shall be placed at the top of the list
and the unit member with the greatest Department seniority shall be placed at the bottom of
the list. -Once the unit member has served a mandatory overtime, they will rotate to the bottom
of the mandatory overtime list, regardless of seniority._ This list shall reset on October 1st of
each year -at -00:01 hours.- Mandatory overtime is first distributed to on-duty off going crew
members before those already off -duty -are contacted -unless othenrvise approved -by the
Fire Chief or designee.

C. Unit members may self-fill a mandatory overtime-imposed shift with the approval of the
Staff i n g Offi qe r-Teeh+ieian.

D. Even though a unit member may exercise the self-fill option in 16.06.C, when the member
does so, the member will move to the bottom of the mandatory overtime -list.
A unit member shall work any assigned mandatory overtime unless it is impossible or
unreasonable to accept. -ln the view of this heavy responsibility, each unit member must
respond affirmatively to all mandatory overtime requests and calls unless it is "impossible or
unreasonable" to -accept -or -are otherwise exempted under this Agreement. _Failure to
respond is grounds for progressive discipline up to and including discharge.

Upon such an event, the unit member shall remain in position on -the -mandatory -overtime list.
Events that may be impossible or unreasonable -include:

A. He/she is on approved leave the following shift for at least the first twelve (12) -hours
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16.q8

16 Qe

16.10

B. Documented illness or injury to the unit member or members of his/her family on the day of
the mandatory overtime

C. He/ she is on -an approved shift exchange

D. He/she has already worked forty-eight (48) continuous -hours -(16 hours for 40hr unit
members). Except -in declared emergencies, unit members who have worked -a continuous
forty-eight -(48) hours -shift shall be guaranteed twenty-h our (24) hours off, however this will
not affect voluntary overtime in accordance with 14.02(D).

E. He/ -she is in a Department approved class or training on the day of the mandatory
overtime

F. EMS or fire-related seminar training classes, schooling, etc. on the day of the mandatory
overtime

G. Union activities which are defined as: disciplinary hearings and investigations or bargaining
agreement negotiation sessions on -the day of the mandatory -overtime

A unit member who has accepted overtime must routinely work the overtime. _Should a unit
member accept overtime and fail to work the position agreed, the hours will still be counted
against the member's voluntary overtime totals. _However, if necessary, a unit member may
self-fill a position utilizing a like ranked position. _The -self-fill must be approved by the Deputy
Chief, or -designee.

-A member assigned to a forty (40) hour schedule shall have holidays considered as hours
worked for the purposes of computing overtime, provided the unit member completes the
remainder of -the -regular workweek.

It is a dismissal offense to sell -overtime.
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17.91 When offered by the Program Manager, or designee, a unit member in the classification of
Assistant Fire Marshal, Fire Prevention lnspector, Emergency Vehicle Dispatcher, or
Emergency Vehicle Dispatcher Supervisor may elect, at his/her option, in lieu of overtime pay,
compensatory time leave at the applicable straight or overtime rate.

17.92 Compensatory time may be accumulated to a maximum of eighty (80) hours. Compensatory
time is to be accrued and utilized in the Cou Timekeeoino and Pavroll Svstem (SAP). The

IAFF
BCFR
BCHR
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A.

B

ARTICLE 18
SH I FT EXC HANG EShiftExehanges

Shift Exchanqe Approval and -Qualifications

Shift exchanges are permitted for the benefit of the employee. _Should an employee default on
any shift exchange the County shall not be held liable for any financial impact as a result. _For
purposes of this Article the term "District Supervisor" shall mean District Chief, Emergency
Vehicle Dispatcher Supervisor or the Emergency Vehicle Dispatch Manager for Dispatch, as
applicable.

An off-duty unit member shall submit a request for a shift exchange with his/her District
Supervisor or pre-specified designee, in his/her sole discretion, who may grant the request to
exchange tours of duty or days off, without a change in pay. The -request shall not be
unreasonably denied.

An off-duty unit member who requests a shift trade for his/her -next -scheduled -shifi -shall
submit -a request for a shift exchange with any on-duty District Supervisor who may grant the
request to exchange tours of duty or days off, without a change in pay.

The shift exchange may be granted provided that the exchanging unit members are of like job
classifications or qualified (defined as "having passed the applicable promotional exam and
residing on -the promotional list"), to perform -the duties of the exchanged -rank. _All
agreements -must be in writing, as described below. _Requests for shift exchanges shall be
made and approved at least twenty-four (24) hours in advance of the specified day(s)/tou(s) of
duty to be exchanged.- lmmediate, emergency shift exchanges may be approved while the
requesting unit member is on-duty, at the discretion of the on-duty District Supervisor or pre-
specified designee. _The District Supervisor shall immediately forward the shift exchange
approval to the unit member -and his/her immediate supervisor.

An on-duty Emergency Vehicle Dispatcher shall submit his/her request for a shift exchange to
his/her immediate supervisor. _An off-duty Emergency Vehicle -Dispatcher -shall submit
his/her -request -for -a shift exchange to any on-duty supervisor.

E. An on-duty or off-duty Emergency Vehicle Dispatcher Supervisor shall submit his/her request
for a shift exchange to the Emergency Vehicle Dispatch Manager.

18.02 VerbalApproval

Verbal approval may be granted by the on-duty District Supervisor or pre-specified designee.
The -unit member agreeing to the shift trade must notify the approving authority and indicate
that they will be working. -The -unit member will complete the necessary documentation -upon
reporting to a -worksite.

18.03 Overtime -and Traininq Exclusion

A shift exchange will not be approved if it would result in an overtime pay obligation or loss of
scheduled training, which would not be incurred in the absence of the shift -exchange.

c

D

18.94 Minimum -Emo ent Requirement
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Except for Fire Rescue related training, probationary unit members shall not be permitted to
utilize shift exchanges during their first six (6) months of employment.

18.05 Obliqation -to Repay Shift Eexchanses

A. When paying back the shift exchange, the unit member who owes the shift will be
responsible and held accountable for that duty time.

B. At no time shall Annual Leave be granted to a member who is working a shift trade on that
date unless approved by the Fire Chief, or designee.

C. Repayment date must be noted on shift exchange form and must occur within one hundred
eighty (180) calendar days. _Repayment date may be changed pending District
Chief/Supervisor approval, however, must still customarily occur within the one-hundred
eighty (180) calendar days. _Failure to comply may result in progressive discipline.

D-. p-Under special circumstances such as: illness, death or other circumstances approved
by the Fire Chief, or his/her designee, shift trades may be done on a no -payback status for
a unit member who has exhausted all of their accrued annual and sick leave batances.

18.86 The unit member agreeing to work the shift will be responsible and held accountable for the
duty time. -lf the agreeing unit member does not work an approved shift trade due to illness,
his/her sick leave bank will be charged ln the event the Unit Member does not have sufficient
leave hours mulated. future leave als will be deducted as ea until the total
balance of hours have been satisfied The unit member must make notification of S ick Leave
use to an on-duty District Chief who will ensure the proper deduction of time. _At no time shall
a unit member utilize Telestaff to enter any leave on a "shift trade working". _The unit member
will be required to provide competent proof of illness as defined in Article 20 in order for the
sick leave bank to be charged. _ln the event that required competent proof is not provided the
unit member's annual leave bank will be charged. _lf the agreeing unit member does not work
an approved shift trade due to a reason other than illness, his/her annual leave bank will be
charged upon the approval of the Fire Chief or designee ln the event the Unit Member does
not have s nt leave hours accumulated. ure leave accruals will be ded ucted as earned

the total balan been sati no time will shift exchanges incur
additional -expense -to -the County.

18.97 Shift trades may not -be utilized in order to work in excess of 48 hours as noted in Article 16
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ARTICLE 19

ANNUAL LEAVEnnual teave
19.01 Forty (40) Hour Schedule

Forty (40) hour schedule unit members shall earn annual leave in accordance with the
following formula and shall be credited to unit members' annual leave balance as of the last
calendar day of the pay period. -Annual leave accruals are based on all hours worked,
including approved leave. _Compensatory time used and without pay time shall not be
considered hours worked. The annual leave accrual is as follows:

9.02 Twentv- rQ4\Hour Shift Schedule

Twenty-four (24) hour shift unit members shall earn annual leave in accordance with the
following schedule and shall be credited to unit members' annual leave balance as of the last
calendar day of the pay period. -Annual leave accruals are based on all hours worked,
including approved leave. -Compensatory time used and without pay time shall not be
considered hours worked. The annual leave accrual is as follows:

19.03 New Unit Members

New unit members shall begin earning annual leave as of the first full pay period of
employment. -Unit members will be entitled to use their annual leave after completing six (6)
months of service.- Unit members with less than six (6) months of service may use annual
leave as a continuation of authorized sick leave. _Probationary unit members who have
successfully completed the new hire orientation program may be allowed to use their annual

Years of Employment Accrual Rate Per Hour Worked Workdays
Per Year

One through Five (1-5) 0.0462 12
Six through Ten (6-10) 0.0577 15

Eleven through Fifteen (11-15) 0.0692 18
Sixteen through Nineteen (16-19) 0.0808 21

Twenty and Over (20+; 0.0923 24

Years of Employment Accrual Rate Per Hour Worked Workdays
Per Year

One through Five (1-5 0.0460 5.6
Six through Ten (6-10) 0.0575 7

Eleven through Fifteen (1 1-15) 0.069 8.4
Sixteen through Nineteen (16-19) 0.0805 9.8

Twenty and Or*e+-.(OveIl2O+) 0.0921 11 .2
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leave for unusual circumstances and job-related educational opportunities with prior approval
from their District Supervisor.

19.04 Accrual of nual Leave

A. Usage

1. Annual leave earned in excess of 240 hours, in the case of unit members assigned to a
4O-hour week, or 336 hours, in the case of 24148 hour shift unit members, must be used
in the calendar year that it is earned, and any excess above 240 hours or 336 hours
shall be lost as of December 31 of that calendar year, except as provided in Section
4.2.

2. lt shall be the unit member's sole responsibility to schedule and utilize any accrued or
accumulated annual leave in excess of the amounts set forth in Section A.1. by the end
of the calendar year. _Where the County has prevented the unit member from utilizing
annual leave by revoking pre-approved leave during October, November and December
and not permitting the unit member to utilize such leave on alternate days before the
end of that calendar year, the unit member may convert such annual leave to the unit
member's sick leave bank on an hour for hour basis.- The County shall make every
reasonable effort to re-schedule the revoked annual leave.

B. Leave accrual shall occur at the end of each pav per iod. The accrual schedule shall be
ublished an of Human

C. An employee who submits written notice of his/her intentions to enter the Florida
Retirement System (FRS) Deferred Retirement Option Program (DROP) during the
three-year period prior to his/her entering the DROP program or who submits written
notice of his/her retirement date, will be allowed to continue to accrue annual leave in
excess of the limits outlined above up to the FRS maximum accrual limit of 500 hours

19,05 teave19.05 Purooses

z

19.06

Annual leave may be used for any purpose

Schedulinq

A.

B

Each unit member shall request the times during the year when he/she desires to
schedule annual leave. _An annual leave request shall be submitted in a form and by
means selected -by the County, -such -as online with the current Telestaff program.

Telestaff will advise the member if the leave is approved. _The Staffing Office will notify
members whose requested approved annual leave has been cancelled and in cases
where the request for annual leave is denied for reasons other than standard
availability, the Staffing Office will provide the reason for the cancellation.
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C The Fire Chief, or designee, may deny or cancel an approved annual leave request
during the period of a posted notification of mandatory in-service, except when annual
leave use has been approved prior to-the posting and/or natural or -man-made disaster

D. The Fire Chief, or designee, may continue the use of annual leave if it was approved
prior -to -the occurrence -of the natural or man-made disaster.

E. The County shall make every effort to meet the request of the unit merhber consistent
with the requirements of its operations, however, it reseryes the right to deny annual
leave when such -absence would interfere with the effective operation or work schedule
of the Fire Rescue Department.

F. Annual leave requests with less than seven (7) days' notice require the approval of the
District hief Dis atch Supervisor, er fire Marshal . _Upon approval of the
leave, the staffing office will advise the unit member if the position is -self-fill.

G. Annual leave requests which are not scheduled at least seven (7) days in advance and
which incur overtime and are without a replacement secured, may only be granted by
the Fire Chief, -or -his/her designee, in unusual circumstances such as funerals,
family/personal emergencies, or like -incidents.

H. lf a holiday occurs during a forty (40) hour schedule unit member's scheduled annual
leave, the holiday shall be charged to holiday time and not to annual leave.

l. lf a unit member provides appropriate documentation for the use of sick leave while on
annual leave, as identified in Article 20, Sick Leave, accrued sick leave shall be charged
and not annual leave.

J. When a unit member is assigned to a different shift, as a result of an involuntary transfer
after his/her annual leave is approved and scheduled, the unit member can request the
leave be transferred to the same time period and shall not be unreasonably denied.
Voluntary transfers -such -as -promotions, -bidding, station swaps and changes in level
of certifications are not considered involuntary -transfers.

14K ln the case where a unit member -enters -a request -for -approved -annual -leave -and
does -not -have -enough accrued annual leave to cover the time oftjmmgd^iatgly
nranodinn the ne\/ n rind nrinr fn fho r rn it member' c. laarra er.+uiil-a€eFu€+he-requircde
an+sun$the unit member will be subjected to progressive disciplinary action._ At no

leave a od be eriod
accrued.

19.97 Cancel lation of Aooroved Aan al Lleave

A A unit member shall submit a cancellation for -scheduled annual leave in a form and by
means selected by the County.

ln the event a unit member wishes to cancel approved annual leave less than seventy-
two (72) hours in advance of the scheduled -date, the -unit member -shall contact -the
staffing office for the identification of the unit member(s) who has been scheduled to

42
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work overtime to replace the unit member. _The -unit member shall be responsible for
notifying the unit member who has been scheduled to work the overtime that has been
cancelled. -The unit member shall be responsible for confirming the notification with the
staffing office to obtain approval for the cancellation._ A unit member who wishes to
cancel annual leave with less lhan 24 hours' notice, must contact the member working
the overtime to request and receive their permission to cancel the leave.

19.q8 onsored Activities

1g.Qe

The County recognizes that unit members may utilize annual leave to attend Union sponsored
seminars, symposiums, meetings, functions, and conventions and at times are placed -en
wa+t+nggryAjltlg lists for attendance -at the above-mentioned functions, which in turn places a
strain on the unit member's scheduling, as well as the County's ability to schedule advance
voluntary overtime. -The County agrees to allow unit members, in conjunction with the staffing
office, to seek out -their own overtime replacements so that they may attend -any of the above-
mentioned functions. _Scheduling shall be -accomplished -within {he -established -guidelines
of each job classification that the staffing office uses for voluntary overtime at the present
time.

Resiq nation/Separation

A. A unit member who resigns, retires, or is separated in good standing shall be paid for
the unused annual -leave balance earned by him/her as of the date of separation at the
then current rate of pay.

E ln the event of a unit member's death, his/her designated beneficiary or estate shall be
paid for the unused annual leave balance at the then current rate of -pay.

C. A unit member who separates employment prior to completion -of his/her initial
probationary period shall not be eligible for annual leave pay.

D. ln the event a unit member is responsible for reimbursing the County monies under the
terms for payment of an educational reimbursement, licensing fee
paymenUreimbursement, failure to return County-issued equipment, fees associated
with a Memorandum of Understanding or Pre-Employment Agreement, etc., accrued
leave will be withheld in accordance with annual leave payout. lt is aqreed that anv unit
member who fails to reim burse the Countv for anv tuition owed , mav have the tuition

|AFF K
835[g/

deducted from their qoinq oavcheck with a cao of $50 00 oe vcheck or. if leavinor
e

remainino balance
W ben c rs an

the terminatino emolovee must meet with the Countv to create a
reasonable reo nt plan. lf the unit member fails to re burse the Countv or

ent an with of aration
will be ded from the unit member's final benefit pavments. whi includes all
waqes above minimum waqes, (the difference between hourlv rate of pav and minimum
waoe). annual leave. sick leave. holidav oav or red card incentive. if apo licable. Failure
to repav the total amount owed or successfullv comolete a reoavment plan will result in

lected balance to its collection aqencvthe Countv se ndinq the uncol
43
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ent for the amount owe F amount owed und hI
also result in e unit member beino inelio ible for rehire bv Brevard Cou nty in the future

19.10 Advance Pavment

A unit member shall be given advance payment for annual leave provided he/she makes such
a request, in writing, at least two (2) calendar weeks prior to the start of his/her annual leave,
and provided he/she has sufficient annual leave accumulated. _Such advance payment shall
be limited to the normal -workdays -scheduled for the unit member in the payroll -period.

19.11 Leave Units

A. No less -than one-half -(11 2) hour may be used -for annual leave purposes. -Leave
beyond -the -first half -(112
hours.

B. All requests for leave that are less than six (6) hours, except as noted in paragraph C.
below, will be self-filled by the individual requesting leave if required by the staffing
office, and shall be in compliance with all other provisions of this Article, including
approval by the Deputy Chief, or designee. All 40-hour dispatch shift employees shall
be required to self-fill any leave request of 2 hours or less in duration if overtime staffing
is required.

C. With the exception of dispatch employees, any leave request taken at 2300 h€urs
@-0700hoursshallbechargedinblocksofnotlessthaneight(8)
hours; any request for less than B hours leave during this time period shall be self-filled.

D. Should a member -be approved -to return to duty by their District Chief or dispatch shift
supervisor prior -to the conclusion of their approved scheduled block of -leave peri€+
theperc4lhe member -working overtime in their spot has the option to leave the
assignment and receive appropriate -pay for -the hours worked, or -they may choose to
complete the entire overtime assignment at the current location._ ln this instance, the
retuning member will be assigned by management for -the -remainder of the scheduled
block of leave to an assignment, if available, and location that serves the best interest of
the staffing needs of the department.

E. Self-fill actions shall be in compliance with all other provisions of this Article, and eannet
vieta+ecanlot violalg -any other Article of this Agreement.19,08 Unien Sponsered
Aetivities

19.12 Recognizing both Management and the Union's desire to reduce unnecessary overtime eest+
thecosts. the -unit members may utilize the annual leave sellback program subject to the
written approval of -the -County -Manager on an annual basis.

Annual Leave Sell Back Program:

be cha ed in minim 1t4
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Each Unit member having a minimum of 120 hours (80 hours for dispatchers) accrued annual
leave shall be entitled to submit a request for the sell back of annual leave -hours.
Sell back of annual leave hours shall be limited as follows:

A. Each unit member shall only be eligible to sell back at straight time rate the hours
exceeding the 120-hour (80 hours for dispatchers) -minimum.

B. Each unit member shall be limited to a maximum of 100 hours and a minimum eQ4d
24 hours -of annual -leave sell back each quarter paid out on a quarterly basis in the
first full pay periods of November, February, May and August. _The -unit member shall
@ request for the annual leave -payout -thirty-@
eiqse-gilhenav oeriod in which the
suUmitteO via emal

reqg€€+€+ail+e-s H bm itted-via ern a i

C. Should the funding for annual leave sell back be insufficient to meet all eligible requests,
annual leave sell back shall be provided on a prorated basis. For example, if funding is
only available to meet 50o/o of the requested annual leave sell backs, each member
shall receive 50% of their eligible requested sell back.

19.13 Management reserves the right to use mandatory overtime to fill annual leave on holidays
within its sole discretion. Denial/ cancellation of annual leave on holidays will be in
Management's sole discretion.
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20.92

20.93

ARTICLE 20
SICK LEAVEie*-teave

Permitted Use

Sick leave may be used for the purpose of providing compensation -to -unit members -who are
incapacitated and unable to perform their duties due to illness, injury, to attend medical
appointments, or an illness or injury of a non-critical nature to a member of the unit member's
immediate family which requires the personal care and attention of the unit member. For the
purpose of this subsection, immediate -family means only members of the unit member's
household and natural or adopted children of non-custodial parents or a unit member's non-
household parents. -ln the case of such non-household immediate -family members, -unit
members on -a forty (a0) hour schedule are entitled to utilize a maximum of forty (40) hours of
sick leave annually. _Unit members on a 24148-hour schedule are entitled to utilize up to 56
hours of sick leave under this provision annually.

A unit member who utilizes sick leave shall be paid for all sick leave used at his/her €u+re,n+
rateEUledEle of pay. _A unit member shall have his/her sick leave balance reduced by the
amount of sick leave -utilized.

Eortv (40) Hour Accrual

Forty (40) hour schedule unit members shall accrue sick leave as set forth below. _Sick leave
accruals are based on all hours worked, including approved leave. _Compensatory time and
leave without pay time shall not be considered hours worked. The sick leave accrual is as
follows:

Years of Employment Accrual Rate Per Hour
Worked

Workdays Per Year

One thru Ten (1-10) 0.0462 12
Over Ten (+lg; 0.0577 15

20.04 Twentv-four (24\ our Shift Accrual

Twenty-four (24) hour shift unit members shall accrue sick leave as set forth below. _Sick leave
accruals are based on all hours worked, including approved leave. Compensatory time and
leave without pay time shall -not -be considered hours worked. The sick leave accrual is as
follows:

Years of Employment Accrual Rate Per Hour
Worked

Workdays Per Year

@Ten(1- 0.0460 5.6
Over Ten (+16; 0.0575 7

20.05 New Unit Members Accrual and Use

A. New unit members shall begin earning sick leave as of the first full pay period of
employment.
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B. New unit members may not use any accrued sick leave during their first six (6) months of
service unless the necessity for the absence has been verified by a physician's statement
or District Chief/Dispatch Supervisor.

20.q6 Accumulation of Ssick Leave

A. Sick leave may -be accumulated without limit.

B. Leave accrual shall occur at the end of each pav period. The accrual schedule shall be
rovided the Office of Human

20.97 Notification

A. A forty (40) hour schedule unit member who utilizes sick leave in accordance with
Section 20.01, shall notify the immediate supervisor or other designated person as soon
as possible, but at least one (1) hour prior to the unit member's scheduled reporting
time, of the nature of the use of sick leave and expected period of absence._ Failure to
provide notification shall be cause for denial of paid sick leave and subject the unit
member to progressive disciplinary action.

B. A twenty-four (24) hour shift schedule unit member who utilizes sick leave in

accordance with Section 20.01, shall notify Telestaff or a District Chief of the nature of
the use of sick leave and expected period of absence, as soon as possible prior to
Q530060O hours the day of the regular scheduled reporting day. _Emergencies
happening outside the above set time frame shall be called in as they occur._ Failure to
provide notification as outlined above shall be cause for denial of paid sick leave and
subject the unit member to progressive disciplinary action._ lf the employee is working a
shift trade and needs to utilize sick leave they are required to contact an on-duty District
Chief/Dispatch Supervisor to have that leave entered. _At no time shall the employee
enter sick leave themselves into Telestaff. _The employee is responsible to assure
proper notification of sick leave deduction is made to payroll for the hours -used.

C. Sick leave notifications that do not provide an expected time period will be considered to
be for a full -shift, (8, 10,24 hours) in duration. _An employee may not return to duty
during the shift that they utilized sick leave unless approval is granted by the Deputy
Chief or designee.

20.08 Overtime and Holidavs

Sick leave shall be charged only against a unit member's regular workday and shall not be
charged for absences on pre-arranged overtime workdays or unscheduled call in

Restricted Sick Leave -

The Department will establish and maintain reasonable controls and requirements to assure
that sick leave is used for the purpose of providing compensation in accordance with Section
20.01.

A-A-Definitions
47
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Proof of illness/injury - An original physician's note or written verification of illness from the
County's designated provider, as available-. The note will contain, as a minimum: the unit
member's name, date the unit member was physically seen by the physician (or medical
practice) and the signature of the physician (or authorized member of the physician's
medical practice). _Additionally, the unit member may provide medically competent proof for
chronic medical conditions. -The -Department -may contact the physician to verify the
legitimacy of the proof of illness/ injury.

Unexcused sick leave - any sick leave use not accompanied by proof of -illness/injury.

Excused sick leave - any sick leave use accompanied by proof of illness/injury. _Proof of
illness/injury documentation -must -be submitted -to the employee's -District Chief -or
Dispatch -Supervisor -within severl(7) calendar davs-af he
rs tne -unit memne
recorded -the proof -o[illness/iniurv. Tele-med is not an accepted source for medical excuse

Virtual visits with the un der/s alist
acceotable

+g€€€€Anffi

Period of sick leave usage - shall be defined as one (or a portion thereof) or more consecutive
days in which a unit member is in paid sick leave status due to an injury or illness.

B. A unit member who has flyg-sjx (!6) or more unexcused periods of sick leave usage in a
twelve (12) month period is subject to being placed on Sick Leave Restriction.

The following restrictions will apply

Unit member must provide proof of illness/injury for all subsequent sick leave usage.
Failure to provide the required documentation subjects the unit member to progressive
disciplinary action and denial of sick leave benefits for the unexcused absence.

Unit member may not make notification for subsequent sick leave usage through Telestaff
Notification will be made directly to the on-duty District Chief (for shift personnel) or
appropriate Manager (for Dispatch & Fire Prevention personnel).

C --A unit member will remain in Sick Leave Restriction until there are twelve (12)
continuous_-months of no unexcused sick leave period use.

20.10 Requirements -to -Provide Proof -of lllness/lnjury

Proof of illness/injury must be provided -automatically -under the following -circumstances:

' lmmediately before, during or immediately following a holiday
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. When out sick for three (3) or more consecutive duty _days

' When utilizing sick leave when a unit member is scheduled for mandatory
training

' When the use of sick leave occurs on a day or days for which annual leave was
requested and -denied

' When use of sick leave occurs on a day or days in which the unit member is
working a shift -trade.

. All pre-scheduled sick leave (i.e. Doctor appointments)

ln those circumstances where management has a reasonable belief that sick leave is not being
used in accordance with 20.01, the County may require competent medical documentation be
furnished providing the notification is made to the unit member prior to or during the period the
sick leave is being utilized.

lf a unit ber fails to p rovide competent proof when reo uested, the unit member will-mav be
subiect to proqressive discipline.

Tele-med is n an accepted source for med ical excuse under th is article. Virtual visits bv a
primary care physician/specialist are acceptable.

20.11 Sick Leave Pav on Separation in Good -Standing

A. Unit members who properly resign, are laid off, or otheruuise separated in good
standing, shall be entitled to receive twenty percent (20o/o) of their net unused sick
leave, not to exceed 230 hours of pay for unit members on a 40-hour schedule or 322
hours of pay for unit members on a 24148-hour schedule.

B. Unit members terminating during their original probationary period or not in good
standing shall not be eligible for payment of unused sick reave.

C. ln the event a unit member is separated from County service due to death, twenty
percent (20Yo) of any unused sick leave balance, not to exceed 230 hours of pay for 40-
hour unit members or 322 hours of pay for 24148-hour unit members, shall be paid to
the unit member's designated beneficiary or estate. _lf the unit member was vested in
the retirement system, his beneficiary -or -estate -shall receive fifty percent (50%) of any
unused sick leave balance. -lf the unit member dies in the course of performing
emergency operations while on duty, then his/her designated beneficiary or estate shall
receive one hundred percent (100%) of the unused sick leave balance.

D. Unit members who resign, or are otherurise separated in good standing and are vested
under the Florida Retirement System shall be paid thirty percent (30%) of any unused
sick leave, not to exceed 346 hours -of pay for 40-hour unit members or 484 hours of
pay for 241 48-hour unit members. -Unit members with fifteen (15) years of service who
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resign, or are otherurise separated in good standing, and are vested under the Florida
Retirement System, shall be paid fifty percent (50%) of their unused sick leave balance

For Unit Members hired after October 1, -2011:

Unit members who resign, or are otherwise separated in good standing and are vested
under the Florida Retirement System shall be paid thirty percent (30%) of any unused
sick leave, not to exceed 346 hours -of pay for 4O-hour unit members or 484 hours of
pay for 241 48-hour -unit members.

Unit members who meet the requirements for retirement under the Florida Retirement
System and who retire from the County in good standing, shall receive fifty percent
(50%) of their unused sick leave balance.

For Unit Members hired after October 1, -2011:

Unit members who meet the requirements for retirement under the Florida Retirement
System and who retire from the County in good standing, shall receive thirty percent
(30%) of their unused sick leave balance.

20.12 S ick Leave Units

20.13

20.14

No sick leave shall be granted in units -of less -than one-half (112) hour, however, after the
initial one-half (112) hour, sick leave may be taken in units of one-quarter (114) hour.

All requests for leave that are less than six (6) hours, including pre-scheduled sick leave, will
be self-filled by the individual requesting sick leave, staying within all other provisions of this
contract, including approval by the designated scheduling Technician.

lllness While on Vacation

ln the event a unit member becomes ill or suffers an injury/disability while on vacation, at the
unit member's option, the time off may be charged to any available sick leave upon furnishing
appropriate evidence as to the illness or disability.

Sick Leave Bonus

A unit member who does not use any sick leave during any twelve (12) consecutive month
period, except for the unit member's own hospitalization or for physician's appointments which
are pre-approved by the unit member's immediate supervisor or other designated person at
least two (2) weeks in advance, will be awarded eight (8) hours of annual leave for 40-hour unit
members or -eleven -and -two-tenths (11.2) -hours of annual leave for 24148-hour unit
members. -Once the employee receives this bonus he/she -must -complete -an additional
twelve (12) consecutive month period afterthe bonus is received, as outlined above, to be
eligible to reapply for this bonus._ lt is the unit member's responsibility to notify -his/her
supervisor -or -other designated person of eligibility within sixty (60) days of becoming eligible
for the award to receive this bonus._ Probationary unit members and unit members taking a
leave of absence -during -the -period -shall -not be eligible.

E
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20.15 Sick leave may be donated to another member from another member's sick leave bank on an
hour for hour basis.
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ARTICLE 21

Flo+idaysHOLIDAYS

21.91 Fortv (40) Hour Schedule

Unit members who are assigned to a forty (40) hour schedule shall observe the -following
holidays -and -shall receive pay at straight time for hours in a normal workday for any of the
following -holidays -which -are -not -worked:

Holiday Date
New Year's Day

Martin Luther King Jr's Birthday
Memorial Day

lndependence Day
Labor Day

Veteran's Day

{-JanJanuary 1

\AFF {nv|"

Third Monday in January
Last Monday in May

First Monday in September
11 NevNovember 11

Thanksgiving Day Fourth Thursday in November
Day after Thanksgiving Friday after Thanksgiving

ChristmasEve @
ChristmasDay @

Personal Holiday
21.92 Payment of Holiday Pav

A. lt is agreed that unit members on a twenty-four (24)lforty-eight (48) hour shift will be
paid a lump sum payment for, the applicable number of holidays times 11.2 hours times
the employee's 24148 hourly rate. _This payment will be processed on the last pay
period of September at their current rate of pay only for the holidays which they were
employed during that fiscal year.

B. lt is agreed that Dispatchers and Dispatch Supervisors on a forty (40) hour shift will be
paid a lump sum payment for the applicable number of holidays -times eight (8) hours.
This payment will be processed in -the last pay period in September, at their current rate
of pay only for the holidays which they -were employed during that fiscal year.

C. Members eligible for holiday pay who terminate their employment "in good standing"
prior to the end of the last pay period in September, will receive a lump sum payment for
the holidays which they were employed. The rate of pay will be based on their hourly
rate at the time of -separation.

D. Members wl{Swho are on -unoaid durinq -the Holidav shallJl not -receive
holidav -pav for -that day.

ln the sole discretion of the Fire Chief, he/-she may offer light duty personnel -and -unit
members -on special detail (approved by the Fire Chief) the option to reduce their end
of -the year -holiday -payment rather than use leave to cover County approved
holidays.

E
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21.93

21.94

21.95

and le ntract

Annual Leave and Workinq Holidays

A. 24148-unil members and Dispatchers scheduled to work a holiday will receive no -extra
pay -for -the holiday (they will be paid at the normal rate cycle as if there was no
holiday).

B. 24148-unit members and Dispatchers who schedule an annual or sick leave day will be
deducted the full hour-for-hour amount of leave from his/her annual or sick leave bank.

C. lnspectors who are required to work on a holiday will, at their discretion, either receive
straight pay for the time worked plus compensatory time at time and a half or straight
eight -(8) hour -holiday -pay plus time and a half for hours worked.

Added Holidavs

Should the County, in the future, designate and adopt any additional days as holidays, such a
day shall be deemed a holiday for bargaining unit members as well.

Personal Holiday

ln order to be eligible for the Personal Holiday, the unit member must be on payroll during the
first pay period ending in January.

IAFF Ub
BCFRIg^ ,.
BCHR U"'
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ARTICLE 22
ADMINISTRATIVE LEAVEM

22.91 Unit members may be granted administrative leave, with permission of the Fire Chief, or
his/her designee, with pay for educational purposes to attend conferences, seminars, briefing
sessions, or other functions of a similar nature that are intended to improve, maintain or
upgrade the individual's certifications, skills and professional ability.

22.92 A unit member shall submit his/her request for administrative leave, with written justification, to
the -Fire Chief, or his/her pre-specified designee, at least seven (7) calendar days in advance
of the date the administrative leave is to be used.

,::F-W
BCHR_T/--T
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23.91

23.02

ARTICLE 23
M I Ll TARY L EAVEi+i+a+V+eave

The County agrees to provide to unit members associated with the National Guard or other
active Military Reserve units leave without loss of pay as in accordance with Sections 115.07,
115.14 and 250.48, Florida Statutes. The County and bargaining unit members shall also
abide by the Uniformed Services Employment and Reemployment Rights ("USERRA")._A
copy of orders will be provided by the unit member to the Fire Chief.

Additional leave for Military Service may be granted by the Fire Chief, after receipt of such
request in writing, without pay as provided in the Federal Universal Military Training Act, as
amended from time to time.

AFFfu
BCFR IAJ _
B3HR {; ,
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24.Q1

24.92

24.03

ARTICLE 24
JURY DUTYU+y€uty

A unit member who is required to report for jury duty or jury service on a regularly scheduled
workday shall be placed on jury leave with pay for the period of time which the unit member is
required to report or serve. Any fees received for jury duty shall be retained by the unit
member. The unit member shall not be eligible for reimbursement by the County for any
meals, lodging, travel or other expenses incurred while serving as a juror. lf the unit member,
due to residence, must serve jury duty outside Brevard County, the unit member may be
required to use Annual Leave for any time requested in order to actually report for jury duty,
(e.9. unit member would like the 2nd half off to report for jury duty the next day).

A unit member shall notify his/her supervisor, if it is a scheduled workday, when released from
jury duty. lf the unit member is released from jury duty within one (1) hour of the end of the
scheduled workday, he/ she shall not be required to return to duty and shall receive the normal
duty day pay and benefits. Otherwise, the unit member shall return to the duty station or
workplace when released from jury duty or jury service.

When a dispatch unit member on the midnight shift serves or reports for jury duty, the member
shall be placed on paid administrative leave for the shift preceding the scheduled jury duty not
to exceed eight hours in a 24hr period.

54

1657



Rank and File Contract
Date: 9/A lCt

{CIIAFF
BCFR
BCHR

rm-'a-/

25.91

2s.Q2

ARTICLE 25
VOT|NGeting

A unit member working 24-hour shifts, who is registered to vote and whose regular duty falls
on the date of the Primary, General or Special Election, is expected to utilize early voting
and/or obtain an absentee ballot for voting purposes. Such unit members who fail to make the
adequate arrangements must charge annual leave or leave without pay at the beginning of
their shift for voting purposes.

Such unit members, who due to circumstances beyond their control, i.e. shift changes,
exchanges or mandatory overtime, are unable to obtain an absentee ballot, may be granted
administrative leave if their shift hours coincide with all hours the polls are open.
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ARTICLE 26
E M E RG E N CY LEAvEme+g€ncy+eave

26.91 ln the event of a death or critical illness to a member of a unit member's immediate family,
which shall include the unit member or his/her spouse's children, parents, brothers, sisters,
grandparents, grandchildren and step relatives in these categories who raised, were raised by
or raised with the unit member or the unit member's spouse, emergency leave shall be granted
to the unit member upon his/her request of the Staffing Office, or designee. At the sole
discretion of the Fire Chief, or designee, a court-approved ward or former legal guardian who
raised, was raised by, or raised with the unit member may be considered an immediate family
member.

26.92 Unit members working a forty (40) hour work schedule may be granted emergency leave for a
period of up to three (3) working days commencing on the day the unit member notifies the
Staffing Office of the emergency. ln the case of the death of the unit member's immediate
family, as defined in 26.01, up to five (5) days emergency leave may be granted.

26.83 Unit members working a twenty-'four (24) hours on duty, forty-eight (48) hours off duty work
schedule, may be granted emergency leave for a period of up to one (1) working shift off,
commencing the day the unit member notifies the Staffing OfficerTeeh+ieian, or his/her
designee, of the emergency. ln case of the death of the unit member's immediate family as
defined in 26.01, up to two and one-half (2 %) working shifts of emergency leave mape!1ay

I be granted .

26.94 lf additional time off is needed for an emergency, the Fire Chief, or designee, shall be notified
by the unit member of his/her request. lf the additional time off is authorized, such time shall
be deducted from the unit member's accrued sick leave if available. Such additional
emergency/sick leave shall not exceed a maximum of seven (7) calendar days. Any additional
time eff beyond these constraints may be charged to annual leave upon approval by the Fire
Chief, or designee.

26.95 Unit members requesting and receiving paid emergency leave shall provide evidence as to the
nature of the emergency leave. _Such evidence shall include a physician's statement, or a copy
of a death certificate, or a newspaper report.

26.q0 Critical illness shall be defined as a dire emergency or desperately urgent situation where the
life of the individual is endangered and would normally require immediate hospitalization and
the attendance of a physician. -Such illness or emergency shall not include scheduled surgery.
Emergency leave shall not be accrued, carried over, or paid to a unit member upon
termination. -Emergency leave due to critical illness shall be authorized only one time per
calendar year for each immediate family member.

ff?%-.
BCHR_F-
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ARTICLE 27

M ATE RN ITY/PATE RN ITY LEAVEatern ity/Patern it
27.91 A unit member shall be entitled to seeure-a maternity or paternity leave of absence without pay

for childbirth, recovery, andlor child rearing following birth or adoption for a period of -up -to -six
(6) -months. -Unit members who are eligible for paid leave may be required to utilize such paid
benefits prior to taking leave without pay.

27.92 Unless impractical or impossible (i.e., due to emergency or early birth), a pregnant unit
member shall request maternity leave by notifying her immediate supervisor of the date she
will begin said leave at least fourteen (14) days twe{2}+*eeks-prior to the anticipated date of
delivery. -ln the event of an adoption, the unit member shall notify her immediate supervisor of
the date she will begin said leave with at least fourteen (14) days tws-(2)-n*eeks-prior notice.
The unit member shall return to her previous rate of pay and benefits on the day of delivery.
The unit member shall return to her previously assigned duties and benefits at any time during
the leave of absence upon the presentation of a medical certification from her personal
physician (if necessary) indicating that she is able to perform her original duties.

27.93 Unless impractical or impossible (i.e., due to emergency or early birth), a male unit member
shall request paternity leave by notifying his immediate supervisor of the date he will begin
said leave with at least fourleen (14) days twe{4-weeks-prior notice. _The unit member shall
return to his previously assigned duties at his previous rate of pay and benefits at any time

, drring the leave of absence.

27.94 Sick leave or other applicable benefits may be used for any absence during pregnancy and/or
childbirth and subsequent recovery, consistent with established parameters for such leave or
benefit -utilization.

27.95 All leave time will count towards any FMLA time (if eligible) benefit owed to both
matern ity/patern ity -leave.

27.86 ln the event that both employees affected work for the Board of County Commissioners, the
twelve -(12) weeks FMLA allotted time is an aggregate amount of leave shared by both County
employees.

AFFV
BcFR-Lq-.
BCHR (y'-/
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ARTICLE 28
LEAVE OF ABSENCE WITHOUT PAY

28.01 A unit member may request and be granted in writing a leave of absence without pay for a
period of six (6) months at the discretion of the Fire Chief, or designee, where one of the
following benefits will result: restoration of a unit member's health, increased job knowledge or
an interest -of -the County -is served._ A longer period of time or an extension may be granted
by the County -Manager.

28+28.02 

-Leave 

without pay is a matter of right for members of the National Guard or the
U.S. Armed Forces Reserve requesting leave without pay for military duties under the
Uniformed Services Employment and Reemployment Rights Act "USERRA", and unit
members who are eligible under provisions of Section 9 of the Family and Medical Leave Act
of 1993 (FMLA).

28.932 lt is understood that any leave without pay time taken for the purposes permitted under
the FMLA shall be attributed to any remaining FMLA time available to the unit -member.

28.U9 A unit member shall not be eligible to accrue or use annual or sick leave while on leave
of absence without pay.

28.854 lt is acknowledged that a unit member may have paid whatever portion of the premium
for group health insurance necessary to cover the first full month that starts during the fustas+

, thirty (30) days of the leave of absence._ However, the cost of premiums for optional coverage
must be borne by the unit member. -Group health and optional coverage shall be continued
beyond the thirty (30) day period provided all premium payments -are kept current by the unit
member.

28.065 The unit member shall return to his/her -former position or -an equivalent -position with
equivalent -benefits, pay and other terms and conditions of employment, in accordance with
the requirements of the Uniformed Services Employment and Reemployment Rights Act
"USERRA", provided he/-she -can -meet the -then current qualification standards and is able
to perform all of the required -duties.

28.076 Any unused annual and sick leave shall remain in the respective bank and shall be
available for -use upon -return to work. _ln the event the unit member does not return to work
following a leave of absence, and is subsequently separated from the service of the County,
the payment for -accrued -and -accumulated -annual leave and sick leave shall be made in
accordance with the provisions of Articles 19 and 20.

28.087 A leave of absence exceeding thirty (30) days, excluding military leave or FMLA time,
shall be deducted from the unit member's length of service for -seniority, pay and leave accrual
purposes.

28.098 While on a leave of absence a unit member may not try out for or work for another fire
and/or EMS service. _Violation of this article is grounds for immediate revocation of the
employee 's leave of absence and is subject to progressive discipline.
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29.Q1

2s 92

2e.93

'29.94

ARTICLE 29
I NJ U RY BEN EFlTSnjs+y€en€++ts

Unit members disabled as a result of an injury arising out of and in the course of employment,
compensable under the provisions of the Workers' Compensation Law, may receive Workers'
Compensation and work- related disability leave subject to the conditions and limitations
specified in this Article. Such unit members shall continue to be entitled to receive Board
provided life insurance and group medical insurance coverage until they have reached
maximum medical improvement for a period of six (6) months or have been released from
County service for cause. Unit members who are on Workers'Compensation leave shall not
earn annual or sick leave benefits when such leave extends thirty (30) days or longer.

lf a unit member is on Workers' Compensation leave for over twenty-one (21) consecutive
calendar days, benefits in accordance with State law shall be applied back to the first lost day
Unit members not eligible for benefits in accordance with State law for the first seven (7) days
of Workers' Compensation and Work-Related Disability Leave may, upon return to work,
request the utilization of accrued sick and/or annual leave for the first seven (7) days.

Unit members receiving a wage benefit under the Workers' Compensation law are authorized
to utilize accrued sick and/or annual leave to receive a combination wage compensation
equaling ninety percent (90%) of the unit member's regular gross earnings, based upon the
earnings at the time of the current disability.

Under no circumstances shall any combination of Workers' Compensation and other benefits
exceed one hundred percent (100%) of the unit member's salary.
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RESERVEDeseryed
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31.q1

31.92

31.03

31.94

31.05

ARTICLE 31
LIGHT DUTYigh+€u+y

The County shall make a good faith effort to locate and provide light duty assignments that will
accommodate the disability of a given unit member, when operationally beneficial to the
County, to unit members who are medically unable to perform the work of his/her regular
classification. To reduce any loss of pay, the Fire Chief, or designee, may in his/her discretion,
offer additional hours of work to such unit member who was on a 24148-hour schedule and
moved to a forty (40) hour schedule.

A unit member requesting light duty shall provide to the Fire Chief, or designee, a written
assessment from the unit member's physician as to the nature and extent of any limitations of
the disability. The County may request, at its own expense, a second opinion on the issue of
the nature and extent of any limitations of the disability from a physician of the County's choice.

A pregnant unit member whose physician certifies that she should not continue working in the
field, shall be placed in a light duty position with no loss in pay, provided a position is available
for placement.

The hourly rate of pay for unit members who work a 24148-hour shift and are placed on light
duty due to pregnancy or Workers' Compensation, shall be calculated by taking the unit
member's total pay for the previous three (3) pay periods, including FLSA overtime but without
any extra overtime or holiday pay, and dividing said amount by three (3). The resulting
average bi-weekly amount will then be divided by eighty (80) hours resulting in the rate of pay
per hour while on light duty.

Upon being placed on light duty from a 24148-hour shift schedule, annual and sick leave will
be accrued at the forty (a0) hour work week rate for the duration of light duty. All previously
accrued leave will be adjusted by dividing such leave by 1.4. Upon returning to a24148-hour
shift schedule, annual and sick leave will be accrued at the 24148-hour shift schedule accrual
rate. All previously accrued leave will be adjusted by multiplying such leave by 1.4.
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ARTICLE 32
COURT APPEARANCES@

32.91 Work Related On-Duty Appearance

A unit member who is subpoenaed, summoned or ordered to appear as a witness, defendant
or deponent, on a regularly scheduled workday, on behalf of the County as a result of the unit
member's employment with the County shall be considered to be on duty and shall receive all
pay and benefits, as provided in this Agreement, for all times associated with the subpoena,
summons or order. The unit member shall be paid the mileage allowance, as provided by this
Agreement, unless a travel fee is provided by the Court or transportation is provided by the
County. lf the unit member is released from the appearance within one ('1) hour of the end of
his/her assigned shift he/ she may not be required to return to duty and shall receive the
normal duty day pay and benefits. Othenruise, the unit member shall return to the duty station
or workplace when released from the appearance.

32.92 Work Related Off-Duty Appearance

A unit member who is subpoenaed, summoned or ordered to appear as a witness, defendant
or deponent, while off-duty, on behalf of the County as a result of the unit member's
employment with the County shall be considered to be on duty and shall be paid one and one-
half (1 %) times the unit member's hourly rate of pay, with a minimum payment of three (3)
hours straight time, for all time associated with the subpoena, summons or order. On duty
status only applies for the period of time that the employee is actively performing duties related
to the required appearance, (i.e. in the courtroom, at the courthouse, attorney's office; not in
a "stand-by" to wait scenario). Any fees awarded shall be returned to the County. The unit
member shall be paid the mileage allowance, as provided by this Agreement, for the distance
to and from the unit member's residence and the location of the appearance, unless a travel
fee is provided by the Court.

A unit member required to appear in court while on scheduled vacation leave shall be
considered to be on duty for the appearance time upon presentation of the required
documentation.

32.93 Non-Work Related Court Appearance

A unit member who appears in court as a witness, plaintiff or defendant due to personal
litigation or criminal charges or whose appearance is voluntary shall be required to use annual
leave or leave without pay, at his/her option, for any such absence from work.
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ARTICLE 33
L E GA L R E P R E S E N TAT I O NegalRepre"sen+atien

The County shall provide, upon a unit member's request, legal representation from the County
Attorney's Office, when the unit member is required, by subpoena, to appear as a witness in
court or provide a deposition by the State Attorney, Public Defender, or a federal agency,
where Brevard County is a named party in a lawsuit and the above referenced appearance is a
result of legal action arising out of an incident which occurred during the unit member's official
duties with Brevard County.
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ARTICLE 34
FORMAL INVESTIGATION INTERVIEW iew

Where applicable, Department investigations for disciplinary actions shall be conducted
pursuant to Florida Statute 112.80, commonly known as the Firefighter Bill of Rights.

When a unit member is the subject of a formal investigation, the Office of Professional
Development -shall serve the unit member with Formal lnvestigation document(s) -prior to the
investigation -interview.

The unit member is allowed to have one (1) personal representative (who may be the Union
representative), plus an attorney for a maximum of two (2) representatives present during a
formal investigation interview. _All copies of interviews documentation, and items to -be
discussed -during the formal interview shall be supplied to the employee no less than twenty-
four (24) hours prior to the -interview.

No pre-disciplinary notice shall be served on a Friday for a hearing to be held the following
Monday.

All unit members not covered under Florida Statute 112.80, shall have investigations and pre-
disciplinary hearings conducted pursuant to Brevard County Merit System Policies and
Procedures._ Disclosure of investigative packets will be consistent with Section 34.02.

The unit member (or Union) is allowed one (1) continuation -to last no -more -than fourteen
(14) calendar days, to secure a representative.

34.91

34.92

34 83

34.Q4

34 q5

l+ qo
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ARTICLE 35
Ot-S'9lP!ffi isei+rti+re and Diseharge

35.Q1 Any unit member covered under this bargaining unit shall not be disciplined except for proper
cause.

35.Q2 Prior offenses will not be held against an employee provided there have been no further
offenses during the time specified below, except that in-yfhgn dismissal charges are part of the
Notice of Pre-Disciplinarv the @permanent personnel
record and other appropriate -documentation will be considered

Dismissal Offenses (where lesser penalty was imposed)..

Major-Offenses. .. ... .... .:. ,. j .:j.....

Minor Offenses :.::""""".1 Year

Major and minor offenses shall be determined from Fire Rescue Rules and Regulations and
Policy Xll of the Brevard County Merit System.

Any discipline identified{e-loe- for first time minor offenses at the sutset, shall be issued within
fou rteen ( 1 a) ealenda+days.

15.Q3 ln the following situations:

A. Failure to notifv his/her on -d utv District Chief of their assioned district. Disoatch

3 years

.,2 -years

Suoervisor. or more senior officer. within 24 hours of beinq arrested or as soon as
piaeticelfor a crime purs

B The arrest of a unit member that is iob re ted or affects the abilitv to oerform the duties
of the iob or affectq the public's trust in the unit member and/or County Government.

C. lf the unit member is found to have adu rated a controlled substance test per Article
50. then the unit member may be temporarily suspended without pay upon Department
notifvi no the unit member in writino. of the reoorted adulteration

rtificates Article '10 ma result in tem la
susoension without oav or termination if the member is unable to obtain certification
within thirty (30) davs.

E. Under deoartment investioation for a d issal offense that affects the public's trust in
the unit member and/or Countv Government.

The Fire Chief. or desionee. has the d on to render a preliminary determination to

A. Allow the unit member to continue to perform duties pendinq the outcome of the
departmental inve$tiqation and final ad m in istrative determ ination ; or

B. Reassion the unit me to other duties pendinq the outcome of the
departmental investioation and final administrative determination : or
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C Susoend the unit membe r without oav oendino the outcome of the deoartmental
investioation and final administ rative determination, or

D. Suspend the unit member with pav

The fellewing may be eause fer tempsrary suspension withsutpay pending investigatien, hearing

A= Upsn notifieatien sf arrest for a feleny eharge, the unit member shall netify their en duty

duty Distriet Ghief er abeve within 24 heurs may resultjn temperary suspensien from duty
witneu+-+ay,

notifieation of adulteratien,

G, G, Failure te maintain required eertifieates per Artiele 10 may res+llt in tempo.ary

@
lf the County determines the unit member should be suspended without pay, then from the
@heinvestigationshalltakenomorethanfourteen(14)-busines+_days
frqm the date that the unit member is notified of the suspension in writinq siqned and is
acknowledqed the unit member The hearing -and/or decision to terminate shall be
concluded within fourteen (1a) busrness-days following the investigation. _lf the Fire Chief_g1
desiqnee believes there is a need for additional time for- the investigation, then he/she- may
have a one (1) time extension for a reasonable period of time
wit++e+missien-upon aqreement with frem the Union President or designee. ,P€+missien
Agreement shall not be unreasonably withheld.

lf the County fails to complete the investigation, hearing or decision to terminate in -the above
time frame includi a m r rfr ra raad r rnnn ovfoncinnq -then the unit member shall ben\ lr r

placed on ,suspension with pay pending the -outcome.

lf the County does not find sufficient evidence in the investigative process to determine ,the

need for discipline, the unit member shall be returned -to full duty with back pay_ald&tlhe
Countv shall return anv leave that was utilized durinq this period of time.

35.84 Except for oral and written reprimands and as outlined in Article 10, when the County -is
considering ,discipline or discharge it shall g+vs-ensure the unit member received due process
A formal investioation orocess shall be initia bv the Office of Professional Development.
The written Notice of Form al I nvestioatio n will inform the unit member of his/her rioht to Union
reoresentation at the investiqation interv ew. At the investiqati the Countv

tive will state the nature for the investi ation and rovid nit m W

no
nd all
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I investi ation. Once the i nh
lead investioator for the Countv will notifv the nit member of the investioation findinos within
seven (7ldays. lf the lead investigator determines that policies and/or rules and regulations
have been violated. a ore-disciolinarv hearino I be scheduled. The Countv shall qive written
notice of the ore-disciolinarv hearino to the unit member exolainino the nature of the charoe(s)
aqainst him/her. The investioative oacket sha ll be provided to the unit member no less than

35
l

three (3) davs orior to the ore- disciolinarv hearino written notiee of the nature ef the
@

ien

aetisns=-_Within following the -hearing, barring
emergencies, the Office of Professional Development@+ will notify
the unit member and if represented -by the Union at the hearing, the President of the Union, in
writing of its recommendation. _lf further investigation or time is needed to provide a decision,
the County will advise the unit member of the need for further investigation or time and shall
indicate the maximum amount of time, which shall be utilized -for the investigation.- ln no
event shall this period of time exceed twentv-one (21) days th+ee-(3)-weeks-unless mutually
agreed upon by the parties.

0,5 Disciplinary days off shall be defined as 11.2 hours for 24148-unit members and 8 hours for 40
hour a week unit member.

35 Q6

35.Q7

35.Q8

Any unit member covered by this Agreement shall retain the right to file a grievance or appeal,
as applicable, protesting any disciplinary action, including discharge for proper cause-$ueh

inaccordancewiththegrievanceprocedureoutlinedin
Article 39, or the County Merit System Policies and Procedures. However, nothing in this
paragraph -shall be read in conflict with the provisions -of Article 41: Probationary Unit
Members.

ln those instances where a Union representative does not participate in the disciplinary
process, the results of that process will not -be precedent setting upon the Union .

The Department's- DUI Policy is as follows:

A. First Conviction

1. Mandatory,counseling by the -County and/or State

2. Unscheduled drug and alcohol testing for a twelve (12) month period paid for by
the unit member. _Court ordered drug and alcohol testing results may be
submitted to satisfy this provision

3. Possible five (5) day suspension without pay

B. Second Conviction will result in discharge
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C. _-*_This Article does not negate the employee's requirement to be able to -drive emergency
vehicles perArticle 10.

35.09{€ No Bargaining Unit employee should have any expectation of privacy while on duty or
utilizingCountyresourceS@lnternetuSage.-Countylnternetactivitywillbe
reviewed to assure that County lnternet resources ,are used only for their intended purposes.

35.'10 lf a unit member is olaced on disciolinarv orobatio n the term of the orobationarv oeriod shall
it member in writin and sh ln

interruotion in service. i ncludino paid leave and/or unpaid leave. in excess of thirtv (30) davs
sha lextend a unit member's orobationarv o bv an amount equal to interruotion of service
or the leave taken

Anv unit member on disciolinarv orobation shall:

le for romotion

B. Not elioible for voluntarv overtime

C. Not elioible for ndatorv overtime (notwithstand inq operational needs as ordered
bv the Fire Chief or desiqnee):

D. Shall not be eli ible for voluntarv bids

The above does not aoolv to that overtime which mav occur as a result of a call occurrino at
the end of the shift which requires the affected unit member to hold-over Notwithstandinq the
above. management reserves the riqht to order overtime as needed based upon the
ooerational needs

Uoon release from disciolinarv orobation. a it member shall be olaced at the too of the
mandatorv overtime listino and at the bottom of the voluntarv overtime listino.

35.1 1 Nothino in this A cle shall limit or abridqe anv unit member's rio hts as provided under Section
112.80 et. seo. Florida Statutes. k as the Firefiqhters' Bill of Riohts
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ARTICLE 36
DEMOTlONSemetiens

36.01 ln the event that a promoted unit member does not receive a satisfactory rating on his/her final
probationary performance evaluation for a higher position, as per Article 41, helshe shall be
demoted -to -a position in his/her former classification at his/her pre-promotion rate of pay.
Upon -such demotion, -the -unit member -shall not -be required to serve a probationary -period
in his/her former -classification.

36.02{-ln the event a unit member in a non-probationary promoted classification is demoted for
disciplinary reasons or voluntarily requests demotion, he/she shall be demoted to a position in
his/her former classification and shall receive a rate of pay determined as follows:

A. He/she shall be required to serve a probationary period in -his/her -former -classification.
The -unit -member will be placed in the appropriate pay plan step of their former
classification. _Time served in the higher classification and the pay step the unit member
occupied in -the -former classification (at the -time,of their promotion) will be included in
making the determination of the appropriate pay step. _ln no case shall the unit member
receive a higher rate of pay than the highest step of the former -classification.

B. A rate of pay and/or probationary period as applicable under the terms of the final
resolution to the grievance and arbitration -procedure.

36.832--Demoted employees may be directed to partlgl6lC4€4pa+e in an orientation program
related to the member's reassignment to the demoted position. _The -length and nature of this
orientation shall be determined by the Fire Chief, or designee. _The subject matter and
performance requirements shall-be -determined -by what training requirements are needed for
the new position which the employee does not currently possess._ At no time shall the
requirements exceed existing Departmental requirements for an employee on new -hire
orientation -or -remediation -for the new position.
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ARTICLE 37
REDUCTIONS IN FORCE

When for any lav,rful reason the County determines that it must reduce its workforce, the
County, in its sole discretion, shall determine the number of unit members and ranks to be
reduced. _The County Manager shall consider the recommendations of the Union, where such
recommendations are submitted in a timely manner, prior to the final determination of layoff

Where a layoff is proposed as part of a preliminary budget submittal, the County -shall -provide
the -Union President, in writing, the number of positions -in each -rank -that -are to be red{+€ed
nepd_Uced no later-than September-16th (orthe next-business-day)-of -theyearprior-to
thenext-fiscalyear.Layoffs_shalloccurinthefollowing@applicable-:
A. ln the event that the number of budget positions for a particular rank is to -be reduced, the

County shall first eliminate any vacant positions for that rank.

B. ln the event the elimination of vacant positions for that rank does not satisfy the total
position reduction for that rank, then such unit member subject to layoff may displace the
least senior unit member in the next lowest rank for which they are qualified with a
corresponding reduction in pay.

C. Any employee displaced under this process, including a unit member who is the subject of
a -single position job elimination, may displace that least senior unit member in the next
lowest rank with a corresponding reduction in pay. _lf no such displacement -can occur, -the
displaced -unit member shall be laid off.

lf in the sole discretion of the Fire Chief an individual is determined to be an essential
employeebecauseofspecializedskills,knowledgeorabilities,@

such unit member may be retained in favor
another unit member with more -rank seniority.

After a workforce reduction has been completed and where the County subsequently
increases the number of budgeted unit member positions for a rank where one or more-unit
members were displaced, such unit -members who were displaced or laid off will be given
notice for recall to their former -ranks.

The County shall recall or reclassify, as applicable, in order of greatest seniority in rank at time
of displacement or layoff.

Notice of recall shall be sent to the unit member's last known address by certified mail. _A laid
off -unit member shall provide the County with any subsequent -change in -address. _A -unit
member -being recalled from layoff shall have fourteen (14) calendar days after notification
was mailed to accept or reject the recall offer and two (2) calendar weeks from the date of
acceptance to return to work._ The -County agrees to consider extending these time limits in
unusualcircumstanceswhenthereisnonecessityfora@appointment.

'AFF 
IW

BCFRTm_acuafu

37.91

37.92

37.93

37.94

37.q5

37.q6
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37.97

37.q8

37.q9

37.10

37.11

lf a unit member fails to contact the County in the fourteen (14) calendar days, the unit
member will be considered to have rejected the recall.

An outside applicant for a given rank will be considered for employment consistent with Article
45 after all unit members eligible to return to work in the rank have been made an offer and
rejected or failed to respond -in a timely manner to same.

lf it should become necessary for the County to reduce its workforce by a layoff of -one -(1) -or
more employees covered by this Agreement, those employees laid off shall receive severance
pay pursuant to the Brevard County Merit System Policies and Procedures, Policy XlV,
Separation from County -Service.

The affected employee shall receive a written notice of the County's intent {o reduce its
workforce no less than thirty (30) calendar days prior to the last day of work.

A given employee who is laid off shall be compensated for 100o/o of his/her unused annual
leave. -Unit members not vested in the Florida Retirement System shall be entitled to reeeive
+wentyfgceive twedy percent -(20o/o) of their net unused sick leave. _Unit members vested in
the Florida -Retirement System -shall be paid thirty percent (30%) of any unused sick leave.
Unit members with fifteen (15) years of service and are vested under the Florida Retirement
System, shall be paid fifty percent (50%) of their unused sick leave balance.

Such compensation shall be payable within the period and according to the terms as specified
in Brevard County Merit System Policies and Procedures, Policy ll, Pay Plan.
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INFORMATI

)8.Q1 The County's Office -of _|+rnaHumanR -Resources -shall --coordinate with lhe fife Rescue
_D_e.p a rtm eJ t..request-the-l-Rforrna+ien-€yste+ns- D'eBaFtffie+t -to -fonruard (email. etc ), or
otherwise make available '_to -the Union President a mnnfJrlrr lic{ nf onrr annnin{man{o hirinn'o

in{ernnati€+-r--{sr-a glven-mon+h--shatlbe-pr€vrd€d,by the-,tentt}{+grH.h|day-of the following
information for unit mem bers on a reqular basis'nr€n+h

a Na meofn ewlv hired unit members includino hire date

r _Q h anges_Uj-Ab- _class if icati*o_1

a Chanoes in incentives. , and salarv adiustments

. Promotions,demotions

Notices of intent to resiqn

r Notir:es of senaration from Coun trr servtce whether vo ntarv nr involrrntaru

:_lSgtise of displplinary end pI lLrcplr-ne

lt

includino seoaration dates

o Exit interviews

The Office of P sional Development shall make everv reasonable effort to notifv the Union
President of an emolovee's intent to resion via Email within 2 davs of receipt of the siqned
resionation letter.

ln coniunction with this Article, the Chief of the Office of Professional Development shall send
the Union President a notice settino forth how the records/documents with be delivered (as of

llective Ba tntn reemen Sh
chanoe. the Chief of the Office of Professional Developm ent shall notify the Union president of

a in the delive ofa of the inform

38€2 T$e Ceuntyalso-agrees-ts'rnake-available,fs++ep+eduetion--te-,the-tJ+is*P+esident.the-u+it
nn embe++-ee p+es-ef -the rF

qvSFm-perso+nel aetisn-swtem{P-A$} forms-and*notiee"s rega+drnguir}if Hrenqb€1r'd-stat"tls

38.023 The Countv shall not be required to create a report, which does not othenvise exist, for
hepupAse qlpleyidrngthedqqulT'entatiqn q! re _set-f_o_{h abqvg, TheGot+n{y-ag+ees-to
previde-thelJ+rionPresiden+with eopie+of s+speRsions- or.-any-ethe+-diseiplinany-ae{io+sas
they+elate-to-unit, rnembers- as a L+theFiz€d j{r-3.&04.

38.q34 Ghange in-PAs-fo',q+'+s€ndeople+oflsuspensio+s oeany-etherdiselplinary-aetionrnuil-l be
provided to-the-Union-where-the-Lrnit ffi€#lberhasprwided-a-releasespeeifylng{+€-appi{€ab+e
t++itmembe/-s-auther.lzatisn t++eleasethe.fsrrn-ts{heURio++,-_Fhe +mt-rnember-may,reveke

1
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a$th€rizatient++rasiting' to{he€ou+ty.a+any+me=J$e-+elease-shatlneLexeeed-thelelq$ e'f

thi€-Ag1re€ffieef

8.045 Fq_Lany otheUqaaJdg other than is what is.set forth above,_Tlhe Union will be charged
the applicable eopy-ehargef_ees, as set forth by the Board of -County Commissioners.
ReqqAslelgtpubljc records by individual unit members shall be treated as public records
reouests and subiect to aoolicable fees ours nt to Brevard Countv Administrative Order 47
(aa-rzt

38.056 Sh td nitre ves records/documents or the CS

of records/documents it receives under this Article , the Union shall notifv the Fire Chief and the
Office e uested. Should the Cou or Fire Rescue
chanqe its oersonnel action data svstem which necessitates a chanqe to the manner in which
tlnaE be,el,_deljvering fecqtds/documents to the Union President, it shall notify the Union
President
fha rrninn nraaialanl n{ an amnlnrraaro in*an{ *n raoian .ria Email r^ri+h;h Aa h^' '.a ^f r^^^ih+ ^f +h^

s.ign€'++es€ nation letter, exetLdHeg!+{€+idaysand-weekends,
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ARTICLE 39
G RIEVANCES AN D ARBITRAT|ONrievanees and Arbitratien

39.81 Grievance

A.Agrievanceisaformalcomplaintmadeby@aunitmember
(qrievant), concerning the application of the express terms of this Agreement, including
the Merit Systems Policies and Procedures. -All discipline and discharge shall be for
proper cause.

B. B--Computation of time related to written grievances shall begin the date the
grievance is marked received and shall not include the day the grievance is filed, or reply
received, or any observed holiday within said period. _The Union President and grievant
shall be notified by e-mail or other timely manner, of when the grievances were received.
Time limits, at any stage of the grievance procedure, may be extended by written, mutual
agreement of the parties involved, at that -step.

C. Grievances not advanced to the next step of the process by the grievant within the
prescribed time limit shall be deemed withdrawn as having been settled on the basis of
the decision rendered. _Failure on -the part of the County to answer within the time limit
set forth in any step shall result in the member or the Union having the right to proceed to
the next step of the grievance process or in the member's or the Union's discretion, the
right to extend the grievance until such time as a response is -received.

D. At any step of the grievance procedure, the person named as the Union or the County
representative may be changed, and an alternate -appointed.

grievance filed relating to a unit member's termination from employment
shall be filed by the Grievant or Union commencing at Step 3 of this grievance
procedure.

F. At any step in the grievance procedure, the grievant may request a Union representative
to attend and participate in the specified meetings.

G. Unit members shall have the option of utilizing the Merit System grievance preeeds+e;
$ndergqgedge-_Uldq -Merit System Policy Xlll, or the procedures set forth in this
Article, but cannot use both procedures -for -the -same grievance.

H. At no time shall any disciplinary papenruork be placed into the grievant'semp+ofels
personnel file until the window for a grievance has expired.

l. A unit member who is terminated while on disciplinarv probation is not entitled to appeal
saLd termination under this Bargaining Unit Agreement or the Brevard County Merit
Sy-qIelL

Fl-.J. A class action orievance arises when an acti on or actions of the Countv affect a number

E

of unit members in a similar manner and creates a contract violation

'5g.gZ Verbal Complaint and Formal Grievance Procedure
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-tr)u
A. qie_vances shall be pr procedure:Disputes

1*"1ymg-Diseipline:

1. Verbal Complaints involving Discipline, up to and including Written Reprimands
that are initiated by the unit member's immediate supervisor: ln the event a
dispute exists involving such discipline the -unit member shall first bring this
dispute to their immediate supervisor in an attempt to have the complaint
resolved without invoking the formal grievance procedure, with or without the
presence of the grievance representative. _Such resolution shall not be
inconsistent with the express terms of this agreement. _Verbal complaints under
this provision must be brought within fourteen (14)-sevep,17) ealendar days from
the date the unit member learned, or reasonably should have learned, the facts
which constitute the complaint. _lf a satisfactory resolution between the parties is
not arrived at during this phase, the unit member shall have fourteen (14)
ealenda+days to file a written grievance in accordance with Step 1 to their
assigned District Fire Chief, or appropriate supervisor-.

2. Grievances involving Discipline, including Disciplinary Probation, Suspension,
and Demotion: ln the event a dispute exists involving such discipline, the unit
member shall file a Written Grievance with the Deputy Fire Chief within fourteen
(14) ealenda+days from the date the grievant learned, or reasonably should have
learned, the facts which constitute the grievance. _Such Written Grievance shall
be processed in accordance with Step 2 set forth herein.

3. Class Action G_!-i9_Van_qes

a When a class action arises. the Uni n mav file a Class Action Grievance on
behalf of the affected unit members

9_*Class action grievances shall be filed initially in writing with the Fire Chief at
step 3 within twenty-one feu*een-(414) days of when the Union has
knowledge of this action or event which gave rise to -the grievance

Written Grievance Process

Step 1: ln the event a unit member believes a dispute exists, as outlined in Section
39.01, and has not been resolved in accordance with Section 39.02, he/she shall
file a Written Grievance with -the District Chief or appropriate supervisor, or
designee, within @ (142+) business-days from the date the
grievant learned, or reasonably should have learned, the facts which constitute
the grievance. _The applicable officer, or designee, and the grievant shall meet
within la"U1|eg!]1!4)_seven (Z]bus+ness-days of receipt of the grievance and, if
possible, resolve the dispute which gave rise to the grievance. _The applicable
officer shall obtain the facts and fonruard his/her decision, in writing, to the

B
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grievant -and -to -the Union, no later than lqugqe*n!4)"seveeflbusiness-days
following the meeting date.

Step 2: lf the grievance is not settled at Step 1, the grievant shall fonruard the grievance
within fourteen (14) business-days to the appropriate Assistant Fire Chief, or
appropriate supervisor as applicable, within fg!See11 (14)_sever+(7) bus+Fess
days from the receipt of the grievance of the Step 1 decision. _The Assistant Fire
Chief or appropriate supervisor shall meet with the grievant within_-fgulteell3l)
seven ($bt sines+-days, excluding holidays, of receipt of the grievance. _The
Assistant Fire Chief or appropriate supervisor, shall obtain the facts and fonruard
his decision, in writing, to the grievant and the Union no later than fgqrt_e"ell14)
seven-f7)lousiness-d ays fo I I owi n g th e meeti n g d ate.

Step 3: lf the grievance is not settled at -Step -2, lhe grievant -shall -forward -the
grievance lo {he -Fire -Chief within fo_urleen*(lJQ-seven-F}Ausiness-days from
the -receipt -of -the grievance -of {he Step -2 -decision. The Fire -Chief shall me
et with -the -grievant -within -f-olg[eenll4)""seven-fl)-br*siness -days -of -receipt
of -the -grievance. The Fire Chief shall obtain -the -facts -and -fonruard -his
decision, -in -writing, -to -the grievant -and -the -Union no -later -than iqgtre_9[*(t4)
seve+ flb+siness-days fol lowi n g the meeti ng -date.

Step 4: lf the grievance is not settled at Step 3, the grievant shall fonvard the grievance
to the Human Resources Director within fqgrtg_e. n_(l3l*seve+($business-days
from the receipt ef{+egllhe Step -3 decision. _The Human Resources Director
shall meet with the grievant within fourtqen (14) seven f4Sssiness-days of
receipt of the grievance. _The Human Resources Director shall obtain the facts
and fonrvard his decision, in writing, to the grievant and the Union no later than
fqUfteenl:LlLseven{4pbusiness-d ays fo I I owi n g {he m eeti n g d ate.

39.03 Arbitration

A. tf+ep+esen{ed-bytheUnio+Jfhe Union can decide not to take a grievance to arbitration-.
No -ULU!_member can proceed to Arbitration if not -represented by the -Union.

B. lf the grievance is not settled during the grievance procedure, the Union or the grievant,
may give written notice to the Human Resources Director of the intent to submit the matter
to- arbitration -no later than fqgfteeX_fi4) seven (,Q-businessdays from the receipt of the
Step 4 -decision.

C. Within fqUrteen (14lseven{-} bt+siness,days following receipt of the arbitration notice by
the Human Resources Director, the Union President and the Human Resources Director, or
their -respective -designee, shall -meet to attempt to select an arbitrator by mutual
agreement.

D. ln the event agreement cannot be reached on the selection of an arbitrator, the Union
President -shall request Federal Mediation and Conciliation Service to provide a panel of
arbitrators within fqgte_qryj14)*swen{7} business days of the arbitrator selection meeting.
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E. Within lq_Urc_e!_(Lllseven (fl business- days of receipt of the panel of arbitrators the
Human Resources Director and the Union President shall meet and beginning with the
Union -President, -alternately -strike a name from the panel of arbitrators, until one name
remains. _That person -shall be designated -as the Arbitrator -and the Federal Mediation
and Conciliation Service shall be informed of this decision, and shall proceed to establish a
hearing date. _The Union President and the Human Resources Director shall alternately be
the first party to strike a name from the panel of arbitrators for subsequent arbitrations
during the period of this Agreement.

F. The Union and -the County shall attempt to mutually agree, in writing, as -to -the -statement
of the matter to be arbitrated prior to the hearing._ ln the event that -the parties -fail to
agree -on -a statement -of -the issues to be submitted, a written statement of the grievance
and issues to be decided shall be presented to the Arbitrator by each party. _Wherever
possible, such statements shall be presented to the Arbitrator and exchanged between the
parties foq"[en_(14)_day9_two'(2) weeks,prior to the arbitration hearing date. _Rights of the
parties shall not be prejudiced by the inability or failure to comply with this subsection. _The
Arbitrator shall confine his olhs[_decision to the particular matter specified in the
Subm ission -statement(s).

G. The Arbitrator shall consider and decide only on the specific grievance issue(s) submitted
to him/her in writing by the Union and the County. _The arbitrator shall confine his or her
consideration and determination to the written grievance presented in STEP ONE of the
grievance -procedure. The arbitrator shall have no authority to substitute his or her
judgment for that of management in any area identified in this Agreement or by law as a
management right, and/or change, amend, -add -to, subtract from, or othel4wise alter or
supplement this Agreement or any part thereof or amended thereto. _He/,she shall have no
other authority to consider or rule upon on any other matter.

H. ln any arbitration proceeding, the Arbitrator shall sustain or uphold the decision of the
County if the County establishes that the County's decision regarding the unit member is
supported by a -preponderance of the evidence, conversely, should the County fail to
establish that the County's decision regarding the unit member is supported by a
preponderance -of the evidence, -the Arbitrator -shall sustain the grievance.

L Any hearing before an Arbitrator selected through the Federal Mediation -and -Conciliation
Service shall be conducted in accordance with the rules of that service. _All expenses of the
Arbitrator and/-or Service shall be split equally by the Union and the County.

J. Either party may hire a stenographer to be present at the hearing._ The party requesting the
stenographer will be required to pay for this service. _ln -the -event both parties -request a
stenographer {o be present, they shall share the cost of this service equally. _The Arbitrator
shall be provided a copy of any transcripts -of the hearing at no -cost.

K. The decision of the Arbitrator shall be final and -binding upon -the aggrieved -unit member,
the County and the Union. _The -Arbitrator shall not -have the -power to alter, modify,
amend, add to, or detract from the specific, expressed terms of this Agreement. _The
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Arbitrator shall not have the authority to limit or impair any right that is reserved by thls
Agreementth is Aq ree me nt.

L. No decision of the Arbitrator shall have application earlier than fourteen (14) days prior te
thetelhe filing of the written grievance.

M. ln the event the Arbitrator concludes that the subject matter of the grievance is within the
scope of the Management Rights Clause, and no expressed language of the Agreement
provides a specific basis for an alleged breach of this Agreement, the Arbitrator shall
dismiss the grievance with the ruling that the -subject matter of the grievance is within the
reserved rights of the -County.

39.04-C{ass"+€ti€'n-Gri€vafi ee

\A/han iha aaiinn nr an*innc n{ +ho /\nr rn{rr allanl a n,,mh^" ^f ' '^i+ m^'-h^F^ ih ^ ^;m;l^r'vt tlJl qt rvvr q r rsr r rf,

mannelrr-the*+JF+ieemay-file-a€lass-Aeti€'r+€riev€n€e-en-behaff-ef-the-affeeted++Rif-mencbers.
Su€h-€lass-aetie+ gH+evan€e-sha{+€+ite$-ra-w+*ingrry66-16s F-i{€-GhiefrwiU+ln+eu+een{++)
days-olwhen{heUnio+has*nowledgeeFthis-aetisn o+-eve+whieh-gave-rise{s{he,gr.revanee,

39.q45 Manaqement Grievance

Any Management grievance shall be presented by the Fire Chief to the Union President by any

) ptovision of written notice citing and describing the dispute and referencing the specific section
or sections of this Agreement which have been violated. _A copy of such notice will be provided
to the -County's -Human Resources Director._ The Union President shall give a written
response to the Fire Chief within fourteen (14)seve+{:}bus+ness-days of the date of receipt of
the Management grievance. _lf the County is not satisfied with the resolution specified by the
Union President in the Union's written response, the County may exercise its statutory rights
with the Public Employee Relations Commission, pursuant to Florida -law.

39.056 Determination of Grievance - Finalitv

The oarties recoonize that Deoartment Rules and Rrequlations. Standard Operatinq
Procedures Merit Svstem Policies and Procedures and various contractual orovisions aoolv to
both the Rank and File and Suoervisorv Baroaininq Units. ln such cases. where a orievance is
filar{ nnnaarn nrl the inte retation or ication of c.rrch a nrnrric'inn hrr eifhar harnaininn rrnifrrt annl

the initial qrievance filed concerninq the lqsue shall be dispositive of the interpretation or
application when the Union oarticioated in the q ri eva n ce . -and -the-srieva n ee wa s submitte4ts
arbikation=
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ARTICLE 40
SENIORITYen+ority

40.91 Definitions

The following definitions are applicable as provided in the respective Articles in this
Agreement:

A. _Department Seniority is defined as the length of continuous service with Brevard County
Fire Rescue, measured from the bargaining unit member's initial or adjusted date of
employment with Brevard County Fire Rescue.

B. _Rank Seniority is defined as the length of continuous service in a specific rank within
Brevard County Fire Rescue. Rank is defined as follows:

1. EMT (Non-Fire Certified)

2. Paramedic (Non-Fire Certified)

3. Firefighter

4. Lieutenant (commission date)

5. Emergency Vehicle Dispatcher

6. Emergency Vehicle Dispatcher Supervisor (commission date)

7. Fire Prevention -lnspector

8._ __ __&s s is_14$flfe*Lilarc hal

C. _Certification Seniority is defined as the length of cumulative service with each respective
certification of Firefighter, E.M.T. or Paramedic.

D. _County Seniority is defined as the length of cumulative service with Brevard County,
measured from the bargaining unit member's initial or adjusted date of employment with
the-€eun+ythe County.

40.02 Senioritv HierarchV

For purposes of determining seniority for bidding, involuntary transfers, and cross shift
transfers as described in Article 43, seniority shall be determined utilizing the following criteria,
in order, as follows (hereinafter referred to and defined as "Seniority -Hierarchy"):

1. Rank Seniority (applicable to Lieutenants and EVD Supervisors only)

2. Department Seniority

3. Certification Seniority

aL Date of State of Florida Paramedic Certification

b)a)-Florida Firefighter Compliance Certification Number (chronological lowest
to highest)
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c) Date of State of Florida EMT Certification

40.03 lnterruption of Service+

Service shall be considered as having been interrupted when a bargaining unit member -is
absent due to -a layoff for more than one (1) year.- Service shall be considered as having been
interrupted when a bargaining unit member is absent due to resignation for more than thirty
(30) calendar days. _The provisions -of -this section apply to seniority only for purposes of
bidding and bumping, but not to other benefits such as annual leave, sick leave accrual, and/or
Step Plan pay benefits, etc.
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ARTICLE 41
PROBATIONARY EM PLOYEES@

41.91 Newly Hired Unit Members

A. Newly hired unit members shall serve a probationary period of twelve (12) months from
successful completion of the new hire orientation program. _The termination -of -a
probationary -unit member -shall not be subject of a grievance or appeal under the Merit
System Policies and Procedures -or this agreement.

B. New hire employees are not eligible to bid for positions until they have successfully
completed their Fire Rescue recruit orientation (pinrrng eerennony).

C. Newly hired employees under the24148 Operations orientation program shall have
their salary adjusted from a 56-hour rate of pay to a 4,05-hour rate of pay for -their non-
shift-based orientation period -only.

D. Newly hired employees and Recruits are entitled to all rights under this contract during
their probationary period, unless expressly excluded.

41.92 Promoted Unit Member

Any unit member promoted -to a higher classification shall become probationary in the new
classification for -a period of six (6) months. All such probationary -unit members shall be
evaluated in writing before the end of their probationary period._ A "Less Than Satisfactory"
rating may result in -an -extension of the -probationary period which shall not exceed three (3)
additional months -or -a demotion -from the position, at the discretion of the County. A unit
member shall be released from probation and attain permanent status in the higher
classification upon receiving a "Satisfactory" rating on his/her probationary performance
evaluation.
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ARTICLE 42
F LOAT E R POS I T I O N SStea+e+-P€€irtire'ns

42.91 Floater Positions

Management shall determine the number and type of floater positions. _Floater personnel may
be utilized to reduce overtime costs associated with the temporary absence of permanently
positioned unit members. _A floater is part of the crew of the station to which he/-she is
assigned when not required to float to another station for a specific shift or required time
period, for the purpose of temporarily replacing a permanent unit member.

42.02 Floatinq Position Assiqnment

42.93

A newly hired or newly certified unit member shall not be assigned to a vacant floating position
until the applicable orientation is completed.

Vacant -Floater Position

A. A vacant floater position may be filled in accordance with Article 43.11 or by a
permanent unit member requesting and being granted the assignment to the floating
position, otheruvise -the -vacant -floater position shall remain vacant until such time as a
newly hired or newly ceftified unit member is available to fill the position.

B. The Fire Chief, in his/her sole discretion, shall have the right to permanently assign
floaters to a vacant permanent position, to which they are qualified.

42.04 Unit Member in a Floatinq Position

A unit member in a floating position may be required to float to another assignment on the
same shift.

42.85 Floater Utilization

The following method will be used to determine which floater will be utilized for a given shift
and -which station he/-she will report -to:

A. The Staffing OfficerT€€hni€ia1q-will determine if a floater can be used to fill an open
position and will select a floater based on policy established by the Fire Chief or
designee. is elosest to the station needing a replaeernent,
The Staffing Teehnieian will attempt to keep the flsaters ln er elese to the statrens they

en a€+ven4ay
anA a flnafar nnrrlr,l ha ranirirar.l fn {laa{ fn anrr ofa{ian in {ha l'\arrn*rrgrsrtvt I tt I Lt rv vvut trJ,

B. The Staffing Officer+e€hnician-will attempt to notify the unit member the shift prior to
his/her regular shift that they are being floated and to which -station.

C. A unit member assigned to a floater position who -has not been notified -to float prior to
2200 hours -the day before his/her regular shift, is to report to his/her regular duty
station.
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D. A unit member who is notified before 2200 hours -the day before his/her,regular shift
that he/she is to float to another station for the shift will be expected -to report to the
assigned station by 0700 -hours-.

E. A unit member -who is notified, -at home, after -0600 hours in the morning of his/her
regular shift that he/-she is to float to another station for the shifithe shift, will be
expected -to report -for duty at the assigned station as close as possible to the normal
reporting time, but no later than as provided in Section F.

F. A unit member who is notified -after he/she reports -to his/her normal duty station -that
he/she is to -float to another station for the shift, will have up to thirty (30) minutes or two
(2) minutes per mile (according to Brevard County Fire Stations Mileage Chart) for the
distance from the normal duty station to the assigned duty station, whichever is greater,
to get to the assigned station after he/-she departs from the normal duty station.
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ARTICLE 43
TRANSFERS AND BIDSffi

43.q1 Management may lgmp_orarilaassign unit members to a different reporting point, station or
shift Witbin.".the!rumelrbef'9*assg.n_ed 9:gfiiat_as neqwedto meet the needs of the Q1s!19!at
the direction of the District Chief or Dispatch Superviso Such transfers shall
not be made as a pretext for discipline, without a hearing. _Ttre-assignment'of allnit me++berts
a pesrtion-by-managernent-shall-nsLeau€+the-drsplaee+nent,of-ansther--uftrt-me+rtberoElgg€

HeatthA/lelfare),

Temporarv Assignments shall not exceed seven consecutive (7) davs at anv specific station in
a thirly (30) dav period, in an effort to reduce overtime, unless as a result of disciplinarv action,
.heath ryeltarclqEues,
Benefits Manaeer and Unien President), or traininq/remediation.

43.92 For the purpose of training--elprofessional develApmenl and the enhancement of job-related
knowledge, skills, or abilities a unit member may be temporarily reassigned by their District
Chief or Dispatch Su pervisor within their District to a position of equal rank and qualification for
a period of time--pre-determined in writing not to exceed 10 regular shifts in a twelve (12)
month time period, excluding reorientation and remediation. The member being reassigned
shallbegivenaminimumofforty-eight(48)hourspriornoticeregarding@
reassiqnment.

43.03 linvoluntary Transfers

Where no qualified bidders apply, involuntary transfers to permanent vacancies shall be
determined by the Seniority Hierarchy on the affected shift. -A unit member shall not be
involuntarily transferred to -a -permanent vacancy, on a permanent basis, more than twice in a
twelve (12) month period. _Displaced unit members will not be permitted to bid back to the
position in which they were displaced for the first sixty (60) days after displacement

Where there are floaters on the shift that the vacancy exists, the least senior floater (as
determined by the Seniority Hierarchy) shall be placed in the vacant position before members
who are already in a permanent position. _lt is understood that a floater may have more
applicable -seniority -than another -member -on the same shift who is in a permanent position;
however, this shall not inhibit the floater from being involuntary placed instead of the less
senior -member.

When no floaters exist on the applicable shift, but floaters do exist on -other shifts, floaters
from the other shifts may be cross-shifted into the vacant position in accordance with Article
43.12+ before a member already in a permanent position is involuntarily -transferred.

Remediation

Unit members may be transferred involuntarily Witlfin .pf a.clq$."D1_s_t11gtg_for the purpose of
remediation. _Remediation objectives -and the time frame shall be clearly defined._ When the

43.04
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unit member has successfully completed- the remediation, the -unit member shall return to
his/her -original assignment.

M

agsgnmgn!
43 056 Bicl Postino Submission. Award and -Withdrawal

A._ The Staffing Office shall post a notice that assignments are available for bid. _All bids shall
remain open for a minimum of two (2) weeks. _The notice for bid shall include the position
description, the station assignment, the shift assignment, identify the position as a temporary
(defined as a permanent position vacated for more than six (6) months or sixty (60) shifts) or -a
permanent -assignment, and the date and time the bid will close. _Each Bid Submission and
each Bid Withdrawal shall be presented to the Staffing office in a separate email and copy the

riate District Chief's email for the o n osition prior to the closing date and time. _The
Staffing office shall notify the winning bidder gnellhegpprcprraltQ" DiStttgl ChteJ of the award of
the bid and arrange the date the unit member will report -to -his/her -Qls.tnc'L,lQhtgfn€w
assignment. _The Staffing office shall report the winning bids in a form and by means selected
by the County, such as e-mail.

The Dispatch Manager shall post notice -that shift assignments -are available for -bid in
Dispatch. _Bids shall remain open for a minimum of two (2) weeks. _The -notice -shall identify
the shift assignment, identify the permanent position assignment, and date of availability.
Each Bid Submission and each Bid Withdrawal -shall be presented -to {he Dispatch Manager
in -a separate email, prior to the closing date and_time. _The Dispatch Manager shall notify the
winning bidder and arrange the date of assignment. _The Dispatch Manager will post the
winning bid.

B. The following positions shall be bid:

1. Firefighter/E.M.T. (Firefighter/E.M.T.s can bid on a Firefighter/E.M.T. position.)

2. Firefighter/Paramedic (Firefighter/Paramedics can bid on a Paramedic position. A
"non-solo" Firefighter/Paramedic can only bid on a "non-solo" Firefighter/ Paramedic
position._ A "solo" Firefighter/Paramedic can bid -on -both a "non-solo" -and a "solo"
Firefig hter/Paramed ic -position. )

3. EMT -(Non-Firefighter Certified EMTs can only bid on a Non-Firefighter Certified EMT
position.)

4. Paramedic (Non-Firefighter Certified Paramedics can only bid on a Non-Firefighter
Certified Paramedic position.)
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5. Lieutenant (Lieutenant can bid on -an Engine Lieutenant -position.)

6. LieutenanUParamedic (LieutenanUParamedic can bid on a Lieutenant /-Paramedic or
an Engine position.)

7. Emergency Vehicle Dispatcher Supervisor (Emergency Vehicle Dispatcher
Supervisor can bid on an Emergency Vehicle Dispatcher Supervisor -position.)

8. Emergency Vehicle Dispatcher (Emergency Vehicle Dispatcher can bid on an
Emergency Vehicle Dispatcher position.)

C. The following positions are not eligible for bid.

1. Floater Positions

43.8026 Criteria for Awardinq a Bid

A unit member shall be afforded the opportunity to bid and be considered for any and all
reassignment to another reporting point or station for which they are qualified on a permanent
or temporary basis except as outlined in 43.03 under displacement. _Such requests must be
approved by the Staffing office or Dispatch Manager -for Dispatch.

The criteria for awarding bids shall be determined by the Seniority Hierarchy_as"l:elerenged-ln
Section 40.02.

'/.3.07qT A unit member that is awarded and holds a temporary bid shall be offered the position in

the event -the vacancy becomes permanent.

43.8gg8 lf a unit member has entered or is about to enter a re-evaluation period (for
performance reasons) with a specific length of time, then the unit member shall be permitted to
bid on any applicable open position; but shall not take possession of the awarded bid until the
re-evaluation period has been completed -successfully -and a new evaluation completed,lul
ng!_[-q-exceedfgurteen (!1[) days_after_the" unLtnember-qgnpletes ten {lp)shltt9-ru[qszu9n!-tQ
the bid award.

43.1899 A unit member, who is awarded a bid or does a voluntary assignment swap and
physically reports to duty at their new assignment, shall remain in the new position for a
minimum of three months or thirty (30) regularly scheduled twenty-four (24) hour shifts or forty-
five (45) ealendar-days for Dispatch from the date the bid is awarded before becoming eligible
to bid or swap to- another assignment. _This -bidding limitation shall not apply in the event a

unit member is promoted to a higher rank or attains or completes an additional certification(s)
or specialized training resulting in the eligibility for bidding such an assignment. ln the event a
t-atemporary position does not last at least three (3) months the unit member being displaced
shall be eligible to bid at the time of displacement.

$.19jJA At the time of promotion, the newly promoted unit member(s), either Lieutenant, or
Emergency Vehicle Dispatch Supervisor, shall fill the opening(s) where no qualified bidders

, apply. _lf multiple openings -occur and where no qualified bidders apply, openings will be
'/ offered to the promoted unit members in the order in which they scored on the promotional

list.
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43.1124 Reouired Cross-Shift Transfers

A. _When it becomes necessary to transfer a unit member across shifts to balance the
staffing profiles in Fire Rescue Operations and where no qualified bidders apply, the
Staffing office first transfers qualified floaters to the vacant shift assignment. _lf no
floaters are qualified, the Staff office -shall -utilize -the Seniority Hierarchy to identify the
unit member from the highest staffed shift with the required qualifications and the least
applicable seniority to be cross shifted to the vacant shift assignment. _Cross shift
transfers must be approved by the Fire Chief, or designee.

B. _The unit member who is to be cross shifted shall be afforded the opportunity to use
his/her Department seniority to displace a unit member in the same classification with
the least seniority on the shift with the vacant shift assignment; or voluntarily accept the
cross shift opening. _ln the event a less, senior unit member on the targeted shift is
displaced by a cross shifted unit member, he/-she shall fill the vacant shift assignment.

C. _When it becomes necessary to fill a temporarily vacant position -for Dispatch, due to
operational needs, the following shall apply.

1. The Dispatch Manager shall first request a voluntary transfer.

2. lf the position is not filled by a voluntary transfer, the Dispatch Manager shall cross
shift a unit member. _The Dispatch Manager will make every reasonable effort to
equitably distribute cross shift transfers among unit members, as defined by the
Seniority Hierarchy, taking into account seniority, availability and experience.

43.1|1'9"2 Requested Sstations and/or Shift Transfers

A. _Unit members of equal rank and job classification (not to include Special Operations
Team) may transfer laterally between stations and/or shifts; however, such transfers
must -be mutually agreed -upon -by the unit members and both their District Supervisors
or their designees or Dispatch Manager. _Each unit member shall submit a request to
their respective District Supervisor, or their designee, in a form and by means selected
by the County, such as certified e-mail.

B._ Each respective request shall include the unit members' name, rank/certification,
current station -assignment and shift, and the date the unit member's request to make
the -trade effective.

C _A station and/or shift transfer will not be permitted when one of the unit members is
getngis going -to -be promoted, bid on a station assignment or when one of the unit
members is going to terminate his/her employment with the County within six (6)
months.

D. _Station/shift transfers must be identified in writing as being -either -permanent -or
temporary. _lf the transfer is temporary, a beginning and ending date must be
documented -in writing.

90

1690



Rank and File Contract
Date: V t|

IAFF il{'I
ecrn*61
BCHR-W

E. _Special Operations Team transfers of all types must be approved by the Assistant Chief
of Fire Operations, -or -designee.

43,1343 Transfer -Den ial Explanation

43.1454

A request for the privilege o;f a transfer to another station, worksite, or shift shall -be
submitted lo {he requesting unit member's District Supel4visor, -or designee, or
Dispatch Manager, as applicable, at least three (3) shifts or workdays in advance, and
said request shall not be unreasonably denied. _The -basis for -a denial for transfer shall
be first provided orally. _lf the unit member is not satisfied with the explanation, he/-she
may request and receive the explanation in writing.

Profile or Displacement Chanqe

Unit members who are displaced due to changes in a station's profile may be placed
into any existing open slots of -appropriate -rank and/or certification(s), with -no -bidding
process. _Said member(s) may then enter into the formal bidding process at their first
eligible and available opportunity. _Station profile is defined as: When a specific rank
and/or certification is eliminated or -added {o a station and/or a new position is created
or removed from an already established -station.

When an employee bids for a position on another shift and owes a shift trade on that
shift, they are unable to repay the trade at that point. _The employee will be given up to
three weeks to rectify and work the trade prior to being assigned to their new position.
Should the trade repayment not occur within that timeframe, the employee owing the
trade will have annual leave equaling the amount deducted from -his/her -annual leave
bank and given to the employee they were to work for. _lf the employee who owes the
annual leave does not have enough time in their -annual leave bank at the time of
deduction the bid shall be considered void. _The bid winner will return to their original
assignment and the next bidder in line shall be awarded the bid.

The employee who receives this annual leave will then be given the opportunity to take
annual leave on the date of the original trade. _Should this fall on a holiday, normal
staffing rules will apply to the position at that time, and it may be self-fill.

Should the employee who bids to another shift be owed shift trade time and they
already have worked for the other party, the party who owes the time will have it
deducted from their annual leave bank and given to the person they owe the time to.
The party who owes the time will have the same three-week window to work for the
employee before they are placed in their new position to avoid the leave -time
deduction.

lf neither party has worked a side of a trade already in Telestaff, the entire trade shall be
cancelled upon assignment of the employee to -their new shift and no time deductions
will be -made.
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At no -time shall outstanding shift trades incur any expense upon the County

J
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44.91

44.92

44.93

44.94

44.95

44.96

ARTICLE 44
WORK OUT OF ClASSe+k€utcf,Glass

It is understood that every incidental duty connected with operations cannot be listed in job
classification descriptions. _Unit members may be required to perform duties that are not
contained in job classification descriptions. _Company in-service inspections shall be
considered a routine part of the duties for Fire Rescue personnel.

Personnel who are presently on the promotional list will constitute the Eligibility List._ Unit
members on the Eligibility List may be temporarily assigned to the applicable Acting Officer's
position. _No unit member who has failed a previous promotional exam may be placed into an
Acting Officer position until that unit member successfully passes a subsequent promotional
exam. -Temporary assignments shall not be used to fill permanent openings.

The Eligibility List will be administered by assigning the Acting positions to those unit members
on the existing promotional list first, and then offering Acting positions to the remaining
Eligibility List on -a voluntary basis, as long as there is no crossing of personnel between
shifts.

ln those cases where an Acting position is expected to exist for longer than thirty (30) days, a
unit member shall be utilized from the promotional list of candidates in rank order qualified for
that specific available vacancy. _Subsequent Acting positions shall be filled on a rotating basis,
regardless of shift.

A unit member who temporarily performs work in a higher classification, totally different from
his/her normally assigned tasks, shall be paid the minimum of the higher classification or five
percent (5%) above the current salary, whichever is greater. _No unit member shall be paid
more than the maximum of the salary -range. Such payment shall commence immediately
upon reporting for duty in the out of grade -classification.

To the extent a unit member who temporarily performs work in a higher classification and
incurs overtime his/her overtime rate of pay shall be calculated using a weighted rate
combining the unit members actual rate with the adjusted out of class rate to determine the
unit member's overtime premium.
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ARTICLE 45
PROMOTIONAL OPPORT

45.01 Fillino of Promotion Position Vacancies

It is the intent and policy of Brevard County to consider and give priority to its own qualified
employees for promotional opportunities in employment before considering outside applicants.
Promotional tests for Fire Lieutenant will use a standard grading system based on a 1O0-point
scale for determining the total score of the candidate and will consist of multiple-choice closed
book written examination worth fifteen (15) t{++Hy+ive{3+points, a tactical skill exercise worth
forty-five (45)fifty{50}points, and a personnel problem that may be oral, written or a
combination of techniques worth fortv (40) fi+een#Slpoints. A passing cut score will be
established by the testing vendor (if applicable) using professionally accepted procedures.
Candidates must achieve the established cut score on the written test to be eligible to move on
to the tactical and personnel problem portions of the testing process.

The cut score will be set for each portion after the data is reviewed for -the following -factors:

. Natural breaks in the data

. Psychometrics of the test

. Distribution -of scores

. Utility the test is supposed to serve (i.e. providing an adequate number of
candidates for the promotional procedures to serve the County's needs).

The Cut Score shall be set bv the testino aoencv prior to release of the candidate scores to the
County.

45.92 Promotional Eliqibility Criteria

ln order for a unit member to be eligible for each respective promotional examination and
receive additional ooints for D rees and certifications / license , the following criteria shall be
met fifteen davs (15) prior to as-ef the date of the written -examination

Lieutenant

Unit members shall net be permitted te take the premetienal test fer the pesitien ef

the peried ef empleymenlnet interrupted by dismissal, retirement, quitting witheut
da

pesitien that ineludes being a Firefighter with a State ef Flerida Paramedie
ined the State ef Flo

Certifieatien,

of service with BCFR: and

A.

. Five (5) continuous vea
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o Five (5) vears as a firefio r in the State of Florida: and

o Solo Paramedic; and

a Florida Fire Officer One (FO1) certification

Points are awarded to the final overall passing point score: all degrees must be awarded from
an accredited college or university as defined in the most current edition of Accredited
lnstitutions of Postsecondary Education as published by the American Council on Education.

Associates Degree +2_points
Bachelor's Degree %points - not cumulative with -Associates Degree -points

ln order to receive the ooints for a deo ree it must be turned in orior to the date of the written
examination

ln addition to points awarded for formal postsecondary education, additional points for the
certifications/longevity listed below will be awarded to the candidates final overall passing point
score. _ t

. State of Florida Fire lnstructor certification: 1 -point

. State of Florida HazMat Technician -certification_(HazMat 160): 1 point

. Holding all Tech class certifications listed in Article 67.01: 1 point

I

' Each continuous full year of service for BCFR as a firefighter will be awarded .5
points for each additional year over five (5)six{6) years to a maximum of three
(3) points total, as of the date of the official testing notification.

Fire Rescue Communications Shift Supervisor

o Three (3) continuous Vears of service with BCFR

iens
Shift Superviser pesitiens and must meet the eriteria and sueeessfully partieipate in the eempetitive

B
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Unit members who meet the eliqibilitv reouirements to test for Captain will refer to Article 45 of
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the Suoervisorv Baroainino Unit reement for promotional criteria

D. District Chief

Unit members who meet the elioibilitv reouirements to test for District Chief will refer to Article
45 of the Suoervisorv Baroainino Un it Aqreement for oromotional criteria.

45.q3 Examination lnelisibility

Unit members will onlv be oermitted to take promotional test if thev have received a three
or hi rtn factors on the unit member's

oerforman ce evaluation and aree+not on disciolinarv orobation 15 davs orior to the
written examination. ,

@
45.94 Postinq of Testins Notice

A. The County will post notices of promotional testing in each worksite, station, or reporting
,, point at least sixty (60) calendar days in advance of any scheduled examination. The

notice will advise the unit members of the time, date, location of the written examination, a
list of specific reference materials that will be used for the examination and the criteria for
eligibility to test.

B. A subsequent notice will be posted giving the time, date and location of the examination as
soon as practicable after such details are firmly established.

C. Nothing contained herein prohibits the County from providing all the information required in
items "A" and "B" in the original notice.

45.05 Notification of lntent to Test

A. Uoon oostino of a testinq notice. in order to sit for a written examination, an eliqible
candidate shall oive notice. via e-mail. to the Office of the Assistant Chief of Professional
Develooment (or their desionee) of his/her intent to take the written examination. no later
than fifteen (15) davs prior to the test date.

nnel who intend to sit for n to rtic te in an
"actino officer" oosition and/o r work out of classification for the oosition he/she intends to
test for

C Sittino for the n romotional exam indicates a commitment fro
upon notification of an offer.
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ed by the
empleyee by the date ef the written examinatien,

Test Administration45.Q6

The oromotional examination orocess for each rank shall be conducted. orovided a minimum
of three (3 el to ible candidates oive notice of intent to test once the has been oosted. lf
there are less than three (3) eliqible candidates. the Countv. in its sole discretion, may
commence the testi ncr . or oromote from those elioible within the discretion of the Fire

)

Chief. Prior to hirino externallv an internal shall take olace with those sioned uo for
the oromotional exam should there be less than three (3) eliqible candidates

The annualjeb related premetrenal examinatien preeess fer eaeh rank shall be eendueted,

thb Merit
@ien+

'45.97 
Test Review Procedure

A. All candidatesuni+-.'q€rnbers who took the written exam shall have the opportunity to attend
one (1) of two (2) group test review sessions to be conducted on consecutive days.
Appeals of examination questions must be provided to the Office of the Assistant Chief of
Professional Standards during the review sessions on an appeal form, provided by the
Department. The decision of the Fire Chief, or designee, on all appeals shall be final.

B. An initial grading of the exams will be performed for the purpose of validating the questions.
The final grading and publishing of the written examinations shall not be performed until the
filed appeals from Section 45.07 (A) have been answered.

C. Unit members may inspect their graded written examination with the answer key and
substantiate in writing to the Office of the Assistant Chief of Professional Standards any
claims of error(s) in grading within seven (7) bt+siness-days of receiving their test scores.

45.98 Successful Candidate Rankins

The promotional eligibility list, a list of candidates who have successfully passed all portions of
the promotional testing process according to the cut score established as noted above, will be
provided via Department Bulletin to all members of the Department. Candidates shall be listed
in order of highest score first. This list shall constitute the certified promotional list once siqned
by the Fire Chief.
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45 Q9 Promotion from the Eliqibility List

The Fire Chief, at his/her sole discretion, selects any one (1) of the top five (5) candidates from
the promotional list of candidates qualified for the specific available vacancy. The top five (5)
ranked applicants from an eligibility list shall be certified to the Fire Chief in response to any
promotional vacancy. The next ranked applicant shall be certified in response to each
additional vacancy that exists. For ourooses the application of the Rule of 5, the top five (5)

candidates are considered substantiallv equal lv qualified. A unit member not selected under
article 45. will rtun to discuss the

unit member was not selected with the Fire Ch ief or desiqnee. Unless the reason for non-
r

selecti on is il leoa I or unlawful the reasons for non-selecti on are not orievable.

45.10 Maintenance of Promotional Elioibility Lists

A. The County will strive to maintain a Promotional Eligibility List for each respective
bargaining unit promotional position within Brevard County Fire Rescue. _Each Promotional
Eligibility List will be valid -for -a period of up to one (1) year; it may be extended an
additional year for a total period not to exceed two (2) years from the date the list is
certified. -The -certification of a new list may precede the expiration of an existing list where
there are less than five (5) remaining candidates on the Promotional Eligibility List.

E-A new test date may be posted when the County reasonably believes that an existing
Promotional Eligibility List will be exhausted due to the promotion of the remaining
candidates prior to the expiration date or less than five (5) candidates remain on the
Promotional Eligibility List. ln either event, the County may post a new test date within sixty
(60) days of the anticipated date of the depletion of the existing list, for the administration of
a promotional examination to establish a new list of qualified candidates.

bers who a+eis on a an-intentintent
to sit for anv oromotio nal exam will participate in anv "Actinq Office r" position and/or work
out of class ification for the oosition the unit member intends to sted for. A denial to
work in an "Actino Officer" oosition will result in removal from the current oromotional
testino orocess/eli qibilitv
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ARTICLE 46
OUTSIDE EMPLOYMENT@

No unit member may accept outside employment or engage in any private business, with or
without compensation, if such outside employment or business is inconsistent, incompatible or
provides a conflict of interest with the normal conduct of the unit member's position, including
any violations of Florida Statutes relating to Ethics, or if such employment impairs the unit
member's ability to perform his/her duties as a County employee.

Prior to acceptance of outside employment or engaging in any private business, the unit
member shall request approval from the Fire Chief, or designee, on the designated Outside
Employment Form. The request shall state the potential employer's name, nature of
employment, address and telephone number.

A unit member who engages in non-County employment shall be ineligible to receive Workers'
Compensation benefits or the benefits provided under Article 30 when illness, injury or
disability results from such outside employment.

The Fire Chief, or designee, shall determine whether such employment or business activity is
inconsistent, incompatible or conflicts with the unit member's duties and responsibilities or
interferes with the unit member's production or efficiency. The Fire Chief, or designee, shall
provide written approval or rejection of such employment or business activity to the unit
member as soon as reasonably possible, within two (2) calendar weeks of the request.
Approval shall not be unreasonably denied.

Permission to engage in outside employment or business activity may be withdrawn at any
time when it is determined by the Fire Chief, or designee, that such employment or business
activity is inconsistent, incompatible or conflicts with the unit member's duties and
responsibilities or interferes with the unit member's production or efficiency.

46.91

46.92

46.q3

46.Q4

46.Q5
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ARTICLE 47
EDUCATIONdUea$en

47.81 The Union and the County agree to encourage unit members of Brevard County Fire Rescue
to further their education, especially as such continuing education relates to the services
provided by Brevard County Fire Rescue.

47.92 The County will, whenever feasible, agree to modifications to the work schedules of unit
members to permit attendance at schools or courses which further unit members'training,
education or -skill in {he -fire and medical services so long as there is no -cost to the County
and qualified unit members are available to -work the schedules.

47 .03 Reimbursement Request Submission

47.04

All requests for educational reimbursement shall be submitted to the Office of Professional
Development and approved prior to the attendance at any course or seminar._ All requests for
reimbursement may be granted at the sole discretion of the Fire Chief, or designee. _To remain
eligible for reimbursement, proof of registration must be submitted within two (2) weeks of
commencement of -classes.

Course Work

Course work must be directly related to the technical duties of the unit member's position or
must directly enhance the technical knowledge, skills and abilities relating to the unit member's
current position and of benefit to the -County.

Employees who are taking college level courses with the goal of achieving a college degree
and are seeking tuition reimbursement will provide information that identifies the degree being

@-and_the-relatedcoursecatalogthatliststhecourserequirements
prior to seeking tuition -reimbursement.

Required core courses, as identified in the degree curriculum (course catalog), may be
approved. _Elective courses are not eligible for tuition reimbursement; however, restricted
electives may be considered on a case-by-case basis.

The following college degrees are recognized as being acceptable for tuition -reimbursement;
others -may qualify upon approval of the Fire -Chief.

Associate Degrees: fire Science, fmer

Bachelor's Degrees: Fire Science, Public and Business Administration. related deorees

Master's Degree: Public Administration, Business Administration

Business Admiristratien

47.05 Educational Facilities
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Post-Secondary Vocations/Technical/Trade and Business Schools. _Educational facilities must
be institutions that are accredited and recognized by the U.S. Department of Education as
listed in the Database of Accredited Post-Secondary lnstitutions and Programs.

47.06 Availability -of Funds

ln the event a commitment for allocated funds occurs prior to the end of the fiscal year, no

additional requests for tuition reimbursement shall be approved unless additional fund are
allocated-. _The County shall notify unit members in the event of such an occurrence. _The Fire
Chief shall provide the Union President, upon his request, by November 1st of each year and
accounting of funds spent on the previous year's educational -reimbursement.

Reimbursement Schedule

Reimbursement will be made in accordance with the following schedule:

Letter Grade Percentage Reimbursed
A lOOo/o

B 90o/o

C 75'o/o

D or Below Oo/o

Pass 100o/o

Fail 0o/o

Grade and Tuition Submission

The official notice of grades and the original tuition receipt must be submitted to the Training
and Personnel section within thirty (30) days of the completion of the approved course(s) or
receipt of the official notice of grades, whichever date is the later. At that time, reimbursement
shall be -authorized.

Maximum fannual Reimbursement

Tuition reimbursement shall be limited to a maximum of -$5,250.00.003S00=Og per employee
per@.
Limitations on Reimbursement

A. Unit members entitled to educational benefits under other programs or legislation (i.e. G.l.
benefits, scholarships, grants, etc.) shall not be approved for tuition reimbursement until
such benefits have been expended.

B. Unit members receiving assistance from another source, separate and apart from the
County, will be reimbursed only in proportion to the total amount of tuition paid by -the -unit
member and -not reimbursed from another source. _No unit member will receive tuition
reimbursement greater than actual expenditures -paid by the unit member.

C. Reimbursement shall be made for tuition, and lab fees cost only, and -shall not -include
student -activity fees, books, materials, travel, parking fees or any other expenses.

47.97

47.Q8

47.99

47.10
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47.11

47.12

D. Tuition reimbursement for college courses will not exceed the current Resident -average
percredit@(semesterschedule)pertheStateUniversitySystemof
Florida. _lnformation -regarding -per -credit hour -tuition -costs can -be found at http://
www.flbog.edu/.

E. Unit members seeking tuition reimbursement, college degree/ course approvalwill factor in
thejn the rank of the -employee. The -below table identifies the degree/ course level for
each rank.

F. Available reimbursement funds will be split into three amounts and designated for classes
during each period._ The first period funds will be 40o/o, the second period -funds will be
4Oo/o and -the third period funds will be 20%.

o Class dates beginning after August 1, ending before December 31. (First period)
Applications accepted July 1 to one week prior to class start by -5:00pm.

. Class dates beginning after January 1, ending before May 31._-(Second period)
Applications -accepted December 1 to one week prior to class start -by 5:00pm.

. Class dates beginning after May 1, ending before August 31. _(Third period) Applications
accepted April 1 to one week prior to class start by 5:00pm.

Applications will be evaluated based on the registered course and awarded in order of
submissionuntilallbeenapprovedorallfundshavebeen
allocated. _Any funds not used in one period srill-bewilLbe rolled over to the next-pe+iednex!
period.

Employment Obliqation

A unit member receiving tuition reimbursement shall agree to remain in the employment of the
County for at least two (2) years following course completion._ A unit member who separates
from employment for any reason other -than disability, reduction in workforce, or death, within
the two (2) year period shall reimburse the County for tuition benefits applicable to courses
completedduringthe.-Reimbursementshallbeintheamount
proportionate te-theto the two -(2) year period -of employment -not -completed, rounded -to
the nearest month.

It is agreed that any unit member who fails to reimburse the County -for -any tuition -owed, may
have -the tuition deducted from their ongoing paycheck with a cap of $50.00 per paycheck or, if
leaving County employment will have their final benefiUpay check withheld. _lf there is any
remaining -balance, -the terminating employee must meet with the County to create a
reasonable repayment plan._ lf the terminating empleyee fails te meet with the Ceunty er te

with the County at the time of separation, the amount owed will be deducted from the unit
member's final benefit pavments. which includes all waqes above minimum waqes, (the

difference between hourlv rate of pav and minimum waqe), annual leave, sick leave, holidav
pav or red card incentive, if applicable. Failure to repav the total amount owed or successfully
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complete a repavment plan will result in the Countv sendinq the uncollected balance to its
collection agencv and/or seeking a iudoment for the amount owed. Failure to pa)Lany amount
owed under this section mav also result in the unit member beinq ineliqible for rehire bv
Brevard Countv in the future.

101

1703



Rank and Fi
Date

ct
'AFF 

(A
BCFRIJ_-
BcHR=z

ARTICLE 48
TRA|NINGraining

48.01 Niqht Drills

When on duty, night drills will be concluded by 2200 hours. _Unit members -shall be given at
least one {1) shift (i.e.,72 hours) notice prior to commencement of night drills. _lt is understood
that the hours may be extended for pre-scheduled (more than one shift in advance) -training
events.

48.02 Mandatorv off dutv Traininq

For mandatory training that occurs outside the -unit member's -normally scheduled -shift, -unit
members -shall be paid for all hours of mandatory -off duty training at the applicable -rate of
pay, with a minimum guarantee -of three (3) straight rime hours. _Mandatory off duty training
sessions will normally be conducted -between 0800 and 2100 hours. _Notification of mandatory
off duty training periods shall be provided to affected unit members at least thirty (30) days in
advance, where reasonably possible. lf -the unit member -has -approved leave during this
period already scheduled in Telestaff they will be considered excused and required to attend a
make-up session._ Travel pay is not authorized for mandatory in-services.
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49.01

49.02

49.03

49.04

ARTICLE 49
HEALTH AND WELLNESS PROGRAM

With the exception of unit members involved in a Department directed Physical Fitness Health

and Wellness Program, each Station Lieutenant shall require a minimum of one (1) hour, up to
a maximum of two (2) hours, per shift workload permitting, for physical conditioning of unit
members. Lieutenants may allow unit members the ability to exercise more than two (2)

hours, if time allows. Each unit member may select a group of exercises that is conducive to
his/her physical condition and personal goals.

The County shall make available to each station, equipment for both aerobic and anaerobic
strength training. Only County approved equipment and weights shall be permitted to be used
on or off duty in the stations.

On the recommendation of the Chief of Professional Development or his/her designee, the
Department is willing to provide outside assistance such as physical fitness and nutritional
programs to unit members.

It is the sole responsibility of the unit member to maintain a degree of physical fitness that will

allow the performance of their assigned duties.
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ARTICLE 50
SUBSTANCE ABUSE TESTING@

50.q1 Countv lntent

It is the County's intent for this Article to establish a drug-free workplace, better maintaining
unit member reliability and providing a healthier, safer, and more secure work environment for
all County employees. _The County recognizes that a unit member's health affects personal
job performance as well as performance and job safety of other employees and citizens.
Abuse of alcohol and other drugs has been an increasing problem affecting all facets of
American society and ranks as one of the major health -problems -in -our -Qeountry. _Brevard
County is no exception to that trend. _The County has an obligation to its employees and
citizens and must take the initiative to prevent alcohol and other drug abuse from entering or
continuing -to -exist within our workforce.

The primary goal of this Article is to assure worker fitness for duty and to protect County
employees and the public from the risks posed by the inappropriate use of alcohol and
prohibited -drugs.

For the purposes of this article, there is no distinction between a County-sponsored EAP
Rehabilitation Proqram and Private Rehabilitation Proqram approved bv the Fire Chief or
designee, or as referred by a Medical Care Provider

50.q2 Definitions -and References

The -following categories of prohibited substances are addressed by this Article:

A. lllegally Used Controlled Substances or Drugs. _lllegal drugs include, but is not limited to
amphetamines, cannabinoids (such as marijuana), cocaine, phencyclidine (PCP),
hallucinogens, methaqualone, opiates, barbiturates, benzodiazepines, synthetic narcotics,
designer drugs, or a metabolite of any substance listed in this paragraph. lllegal use
includes use of any illegal drug, misuse of legally prescribed drugs, and use of illegally
obtained prescription drugs.

B. Legal Drugs. The appropriate use of legally prescribed drugs and non-prescription
medications is not prohibited.

C. G=-Legally Prescribed Medication. _A prescription that was written specifically for the unit
member tested for the time period prescribed, not -to exceed one (1) year. _This would not
include medications -prescribed -for -any individual other than the unit member.

D. Alcohol. lncludes a distilled spirit, wine, a malt beverage, or an intoxicating liquor.

E. Confirmed Detected Alcohol Test. -Any level of detected alcohol from 0.02 up to and
including 0.039.

F. Confirmed Positive Test._ Any level of detected substances -as outlined in 50.148 or
alcohol test results {hat are 0.04 or greater.
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50.04

G. Tobacco or nicotine containing products for those who have been hired under the non-
tobacco clause.

50.03 Prescriotion -and -Non-Prescri ption Medication

The appropriate use of legally prescribed drugs and non-prescription medications is not
prohibited. "Prescription or non-prescription medication" means a drug or medication obtained
pursuant to a prescription as defined by F.S. 893.02 or a medication that is authorized
pursuant to Federal or State law for general distribution and use without a prescription in the
treatment of human diseases, ailments, or injuries.

Reportinq Use of Prescription or Non-Prescription -Medication

50 q5

50.06

The use of any substance which carries a warning label that indicates that mental functioning,
motor skills, or judgment may be adversely affected shall be reported to supervisory personnel
and the department shall determine if medical clearance is required within twenty-four (24)
hours. _No response within this timeframe shall constitute a clearance -to work by the county.
Should further medical clearance be required the cost of the physician, overtime for the
member and applicable mileage shall be borne by the County. _The reporting of the use of said
substance shall not constitute the basis or grounds for any testing.

Applicabilitv

All unit members shall be subject to random-1anglqnn post-accident (as defined in 50.0BB) and
reasonable suspicion testing under this Article.

This Article also applies to off-site lunch periods or breaks when a unit member is scheduled to
return -to work.

Prohibited Conduct

A. The unlawful manufacture, sale, distribution, dispensation, possession, use of alcohol,
drugs, controlled and illegal substances, or being under the influence of drugs or alcohol in

the workplaee' whileworkplace. while conducting County business on or off County
property is absolutely prohibited.

B. Any unit member who has a confirmed positive test, refuses to be tested, submits a false
sample or tampers with a test sample during the testing process for drugs and/or alcohol
shall be terminated.

C. Any unit member who -has -a -combined -detected alcohol -test must -be relieved -from
his/her -duties for at least eight (8) hours, without pay, until the return to duty test is at
sozat-lQ;Q]

D. Any unit member reasonably suspected to be under the influence of alcohol or other drugs
shall be prevented from engaging in further work of any sort and will have given -the
County cause to subject them to testing, in accordance with the procedures set forth in this
Article.
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E. A unit member must not consume alcohol while performing his/ her duties or for eight (8)
hours before reporting to duty. _A unit member must not -consume -alcoholwhile
performing -his/her -duties, -up -to eight (8) hours following an accident, or until the
employee undergoes a post-accident test, as provided in this Article, whichever occurs first

F. The use of tobacco or -nicotine containing products on -or off duty for those who have been
hired under the nontobacco -clause

50.q7 Report of Arrest

All unit members must report -any arrest -under -a criminal drug and/or DUI statute -to his/her
District Chief or above within twenty-four Q4 hours of the arrest, or as soon as practical. _The
unit member must make a report of a conviction to the Office of Human Resources within five
(5) days of the conviction. _Failure to comply with this Article will result in appropriate
disciplinary action, up to and including -termination.

50.08 Tvoes of Testin q

A. Reasonable Suspicion Testing. -This type of testing means belief that ANY unit member
is using or has used drugs-, alcohol, tobacco, or nicotine related products in violation of
this Article based upon specific objective and articulable facts and reasonable
inferences drawn from those facts in light of experience. _Reasonable suspicion drug
testing shall not -be required except upon the recommendation of a -supervisor,

hoisatleastonelevelofsupervisionhigherthantheimmediate
supervisor of the unit member in question. Among other things, such facts and
inferences may be based *upon:

1. Observable phenomena while at work, such as direct observation of drug or
alcohol use or of the physical symptoms or manifestations of being under the
influence of drugs or alcohol

2. Abnormal conduct or erratic behavior while at work or a significant deterioration
in work performance

3. A report of drug, alcohol, or unauthorized tobacco or nicotine product -use,
provided -by a reliable and credible source, which has been independently
corroborated

4. Evidence that a unit member has tampered with a drug or alcohol test -during
his/her -employment with Brevard County

5. Evidence and/or observations that a unit member has caused, or contributed to
an accident while at work due to any impairment symptoms which appear to
affect alertness, coordination, reaction, response or safety

6. Evidence that a unit member has used, possessed, sold, solicited, or transferred _

drugs -or alcohol while working or while on the County's premises or while
operating the County's vehicles, machinery, or equipment
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7. Non-Fire Certified unit members are exempt from the tobacco/nicotine testing
outlined above.

8. Additional signs and symptoms of alcohol misuse may include one or more of the
following.

a. Dulled mental processes

b. Lack of coordination

c. Odor of alcohol on breath

d. Possible constricted pupils

e. Sleepy or stuporous condition

f. Slowed reaction rate

g. Slurred speech

Prior -to reasonable suspicion testing, the appropriate level of supervision shall sign a
completed checklist form documenting the reasonable -suspicion.

Post-Accident Testing._ All unit members will be subject to -urine drug and/-or breath alcohol
testing if they are involved in an accident that results in any one of the following: a fatality, OR
injuries requiring medical attention away from the accident scene, OR in which one (1) or more
vehicles incur a disabling damage AND -is transported away, OR the unit member receives a
citation as a result of the accident.

Post-accident drug and alcohol tests must be performed as soon as possible. _Drug tests must
be performed within thirty-two (32) hours following an accident._ Alcohol tests must be
performed -within eight (8) hours. _lf an alcohol test is not administered within two (2) hours
following the accident, the County must still attempt to administer the test, and must also
prepare and -maintain -on -file a record stating the reason(s) the test was not properly
administered. _The requirement to do post-accident testing should in no way interfere with
necessary med ical attention.

Random Testing. All unit members will be subjected to random, unannounced -urine and
breath {esting.

A computer-based scientifically valid random number selection method shall be utilized. All
unit members will have the opportunity to review a copy of this Article and be required to sign a
receipt verifying receipt of the Article prior to being placed in the random pool. At least 50% -of
the -total_number of unit members shall be subject to drug testing and 25o/o of those employees
will also be subject to alcohol testing as part of the random pool per calendar year. _Once the
unit member has been notified that he/ she has been selected for random testing, he/ she shall
report to the testing site within sixty (60) minutes of notification unless circumstances beyond
the unit member's control prevent. _Unit members shall be notified of their right to discuss the
testing with a Union Representative prior to the testing. _The unit member shall be permitted up
to thirty (30) minutes after notification of the testing to discuss the testing with his/her Union
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Representative and request rehabilitation assistance under Article 50.18. _A request for
rehabilitation shall in no way eliminate the need for the employee to complete the required
testing process for validation of the substance that rehabilitation is being requested -for.

A unit member will be:

1. Permitted to use his/her personal vehicle and receive mileage reimbursement,

2. Given a County vehicle,

3. Transported on their assigned unit, -or

4. Have a supervisor -transport him/her to the test site at the district supervisor's
discretion.

Any workload missed by the member while in the performance of a required drug test shall not
be held against the member and they shall be given appropriate time to complete the
scheduled work at another date.

D. Return to Duty Testing. _Any unit member who is permitted to enter into a treatment
plan/rehabilitation agreement with the County must test negative before returning to
work. _Members may be permitted to return to duty immediately following
tobacco/nicotine positive test results, as determined by the Fire Chief or designee.

E. Follow-Up Testing. _Once returned to duty, a unit member shall be subject to
unannounced follow-up testing for at least twelve -(12) months -and not -more than
twenty-four Q$ months. _A minimum -of -six (6) tests must be performed during the
first twelve (12) months after return to *duty.

50.Q9 Refusalto Test and Falsification

A unit member who refuses to comply -with a -request, as provided for -in this -Article, -for
drug, nicotine/-cotinine or alcohol testing, who provides false information in connection with a
test, -or -who -attempts to falsify a test result through tampering, contamination, adulteration, or
substitution shall be subject to disciplinary action, up to and including termination for
insubordination. _Failure to provide an adequate breath or urine sample for testing within a
reasonable time without a valid medical explanation from a doctor shall constitute refusalto
submit.

50.10 Druq Testinq Facilities

lnitial or confirmation test specimens may be analyzed only if the testing facility:

1. ls certified by the Department of Health and Human Services (DHHS) and the
Substance Abuse Mental Health Services Administration (SAMHSA) and approved by
the Agency for Health Care Administration

2. Has written procedures to ensure the chain of -custody

3. Has an internal review and certification process for drug test results, conducted by a
person qualified to -perform that function in the testing facility
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4. Has security measures implemented by the testing laboratory to preclude adulteration of
specimens and drug test results

5. Participates in a program of "blind proficiency" testing where they analyze samples sent
by an independent party

50.11 Chain of Custodv

The drug testing facility and the specimen collection facility shall establish and maintain a

forensically acceptable chain of custody._ These procedures shall require that an approved
chain of custody form be used from time of collection, to receipt by the laboratory, and that
upon receipt by the laboratory, an appropriate laboratory chain of custody form(s) account for
the sample or sample aliquot within the laboratory. _Chain of custody forms shall, at a
minimum, include an entry documenting date and purpose each time a specimen or aliquot is

handled or transferred and identifying every individual in the chain of custody.

50.12 Medical Review Officer (MRO) Qualifications

The MRO shall be a licensed physician selected by the County who:

A. Has extensive knowledge of laboratory testing procedures;

B. Has extensive knowledge of chain of custody collection -procedures;

C. Has experience verifying positive, confirmed drug test results; and

D. Has the requisite medical training to interpret and evaluate a unit member's positive test
result in relation to the unit member's medical history or any other relevant biomedical
information.

50.13 Medical Review Officer (eMRO) Responsibilities

The MRO shall be responsible for the following procedures when the testing facility reports a

positive -test.
A. Review, interpret and certify the test results;

B. Review the unit member's medical history, including any medical records and
biomedical information that may be provided by the unit member;

C. Afford the unit member an opportunity to discuss the test results with the MRO;

D. Determine whether there is a legitimate medical explanation for the result, including
legally prescribed medication. The unit member must furnish a medical statement from
a physician specifying the drug being taken or physical proof of the -prescription;

E. Positive test results showing prohibited drug or drug metabolite shall be reported as
negative where the MRO determines -there is a legitimate medical explanation for the
result;

F. The MRO may request the laboratory to analyze the original specimen again in order -to
verify -the accuracy of the test result -reported;
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G. The MRO shall make every reasonable effort to contact the unit member within -five (5)

working days after receipt of the positive test result from the -laboratory;

H. lnform the County's Drug & Alcohol Program Specialist or -designee -of the initial and
any subsequent test results after the unit member has been notified of the test results
and the MRO has afforded the unit member an opportunity -to discuss -the test results.

50.14 Druq Screening Test

A. The initial drug test will be performed from one split specimen collected -sufficient for
two (2) drug tests as determined by the Agency for Health Care Administration and the
Substance Abuse Mental Health Services Administration.

B. Standard -for Drug Testing

When drug screening is required under the provisions of the Article, a 1O-Panel Test
with Extended Opiates including an OxyContin Panelwill be the test used and the
following standards or where more restrictive, the most current SAMHSA standards,
shall be used to determine what levels of detected substances shall be considered
positive:

Drug Group Screening Test Confirmatory Test

6-Acetylmorphine
(heroin)

Amphetamines

10 ng/ml 10 ng/ml

500 ng/ ml Amphetamine 25Ongl ml GC/MS

Marijuana Metabolites 50 ng/ml Total ng

Barbiturates
Benzodiazepines
Cotinine
Cocaine Metabolites

MDMA (ecstasy)

Methadone
Methaqualone
Opiate Metabolites

Oxycodone
Phencyclidine (PCP)

300 ng/ml
300 ng/ml
200 ng/ml

150 ng/ ml Metabolite

500 ng/ml
300 ng/ml
300 ng/ml

300 ng/ ml Morphine

300 ng/ml
25 ng/ml PCP

200 ng/ml
300 ng/ml
200 ng/ml

100 ng/ml GC/MS

15 ng/ml Delta 9 -
THC

250 ng/ml
300 ng/ml
300 ng/ml

300 ng/ml GC/MS

300 ng/ml
25 ng/ml GC/MS

Propoxyphene 300 ng/ml 200 ng/ml
C. lf the results of the tests administered by the -County are positive, appropriate -action shall be

imposed after the following procedure has been -followed:
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lf the unit member disputes the test results, he/-she may request that the second urine sample
from the original split sample be sent to another certified lab by the MRO for -testing -at -the
unit -member's expense.

Upon written request, the Drug & Alcohol Program Specialist shall provide a copy of the test
results -to -the unit member.

50.15 Alcohol Testing Procedures

A. All alcohol testing of unit members shall be conducted at County-approved medical
facilities or laboratories which follow the requirements of subsection B -below.

B. A breath specimen must be collected through the use of an Evidential Breath Testing
Device (EBT) that is approved by the National Highway Traffic Safety Administration
(NHTSA). _The test must be performed by a Breath Alcohol Technician (BAT) who is
trained and proficient in the operation of the EBT. _The BAT must successfully complete
an NHTSA course of instruction that provides training in the principles of EBT
methodology, operation and calibration.

C. The taking of a breath specimen shall be conducted in a manner compatible with the
unit -member's dignity and privacy.

D. lf the result of a screening test is in the alcohol concentration of less than 0.02, no
further testing is required and the test result will be reported as negative.

lf the result of a screening test is in an alcohol concentration of 0.02 or greater for unit
members, a confirmation test must be performed. _The confirmation -test must be eondue{ed
atqqld_Ueted_A! least 15 minutes, -but not -more than 20 minutes, after completion of the initial
test.

lf the result of the confirmation test has an alcohol concentration of 0.02 up to and including
0.039, the BAT will notify the Drug & Alcohol Program Specialist or designee immediately in
atn@manner.-Aunitmemberwhosetestresultisintherangeof0.02
up to and including 0.039, confirmed detected alcohol test result, must be relieved from his/her
duties for at least eight (8) hours, without pay, until the return to duty test is below 0.02. _ln the
event the return to duty test is 0.02 or above, the unit member will continue to be off the
remainder of the shift without pay. _The unit member -will -be responsible for the costs
associated with the return to duty test.

Unit members whose confirmation test results are 0.04 or greater will not -be permitted to
return to -duty.
E. At any reasonable time during the alcohol testing procedure a unit member may s{*bmit

atggbn!!-a! -his/her -own expense, blood samples for -a legal blood -alcohol test. The

@betakenas-privatelyaspossible.Thecollectionfacilitywill
use comparable chain of custody procedures and exercise a comparable level of
professional care and scientifically accepted -standards -and -procedures -in -the
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50.17

50.1 8

collection -and -testing -of blood -samples -for -the presence -of -alcohol -as with -urine
samples -for lhe presence -of drugs.

50.16 Notification -of Positive Test Results

The Drug & Alcohol Program Specialist or his/her designee will contact the unit member's
Department Health Officer and notify him/her of any positive test result _The -unit -member
will be relieved -from duty immediately and notice of pre-disciplinary action will be given.

Return -from Liqht/Restricted -Dutv Testinq

No unit member who enters into a Drug/Alcohol Treatment Agreement shall drive any County

@he/shetestsnegative,thismaynotapp|ytosmokingcessation
courses as determined by the -Fire Chief or designee. _The County shall administer a return-to-
regular duty test not less than the -time necessary for the substance to clear from the body or
sixty (60) days, whichever is greater. _At any time during this period, the unit member may
submit the results of a negative test, administered by an appropriate testing facility, at his/her
own cost, to the Medical Review Officer (MRO) and be returned to his/her -regular duty.

Rehabilitation

A. A unit member who voluntarily comes forth and requests assistance will be encouraged
to obtain assistance through the County's Employee Assistance Program (EAP) or
obtains assistance throuq h a orivate rehabilitation orovider. U pon receipt of notice of
participation in anv rehabilitation program. tThe County will make reasonable efforts to
assist and encourage the unit member to complete any necessary rehabilitation
program. _lf a unit member notifies the department prior to nicotine/cotinine testing that
they have had a minimal use or exposure to tobacco/nicotine products but do not
exceed the testing limits set above they will not be mandated to a smoking cessation
program or EAP nor shall it be considered a request for rehabilitation in accordance with
article 50.18 (D).

A unit member, not currently under a drug, nicotine and/or alcohol-rehabilitation
program, may voluntarily enter such a program without disciplinary action being taken
against him or her. _Any information concerning the participation in a rehabilitation
program shall remain absolutely -confidential.

The unit member will not be permitted to return to duty until they have been evaluated
by an SAP AND passed a return to duty test AND agreed to the SAP's recommendation
for treatment, -this may not -apply to smoking cessation courses as determined by the
Fire Chief or designee.

A unit member who voluntarily participates in a drug, nicotine or an alcohol rehabilitation
program may be placed on restricted duty, light duty or use sick leave, or annual leave
while undergoing rehabilitation._ The use of leave time shall be subject to the approval
of the Fire Chief, or designee. _The placement of a unit member on restricted light duty
shall be subject to the approval of the Fire Chief, or designee.

B

c
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D. The County may provide the opportunity for employees to enter a County
approved/sponsored rehabilitation program. _The parties agree that the County has the
sole authority to determine whether to maintain and/or continue any County approved/
sponsored rehabilitation program and that any approval for an employee to enter any
rehabilitation program may be limited by the County to one opportunity during an
employee's employment. _Every unit member shall be allowed a one-time opportunity to
voluntarily enter a County approved/sponsored rehabilitation program during the course
of his/her employment, assuming that no disciplinary action is pending (and further that
the employee has done nothing for which he could be subject to disciplinary action), and
that no accident, injury, reasonable suspicion testing, or random drug testing has
occurred prior to the time of such request. _The County and Union encourage
employees to volunteer in seeking assistance by way of professional counseling. _Within
thi*y(lhl{yl30) minutes of notification to test the unit member shall have the one-time
opportunity to request assistance as outlined above. _The unit member must accept and
sign a rehabilitation agreement when presented by the County.

lf an employee enters a County approved/ sponsored rehabilitation program, then, upon
successful completion of rehabilitation (as determined by a County designated
physician), the employee shall be returned to his regular duty assignment or the
equivalent thereof; this may not apply to smoking cessation courses as determined by
the Fire Chief or designee.,_ lf follow up care is prescribed after treatment, such shall be
imposed -by the -County as a condition of continued employment.

lmmediately upon an employee's discharge from a rehabilitation program, the employee
will provide the County with documentation of the follow up care requirements as well as
permission for the County to ascertain whether the employee has been and/or is abiding
by the program requirements. -Moreover, the parties agree that entry into such a
rehabilitation program shall be deemed to constitute reasonable suspicion -that the
employee has in his system or is using controlled substances, -nicotine, narcotics,
drugs or alcohol, and that, accordingly, the employee may be subject to testing
procedures in accordance with paragraphs B and C above, as required by
management, for a period not to exceed -twenty-four -(24) -months -from the date that
the employee is released from -treatment.

50.19 Treatment Compliance

Unit members are encouraged to make use of the available resources for treatment for
substance abuse problems. _As provided in this Article, a unit member may be required to
undergo treatment -for substance -abuse. _A unit member who refuses -or fails to -comply wrth
thewiththerequirementsforcare,return_toduty,orfollow-up
testing shall be subject to -termination.

50.20 Unbiased and lmpartial Application
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